
Hot Jobs  for Greater New Bedford Area as of 01-30-1217

JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

HARDWARE ENGINEER - TS/SCI Bourne 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Job Title Hardware Engineer - TS/SCIJob ID Number 194386Company General Dynamics Information TechnologyLocation Otis ANGB, MAJob Category 

Information TechnologyJob Description As a trusted systems integrator for more than 50 years, General Dynamics Information Technology provides 

information technology (IT), systems engineering, professional services and simulation and training to customers in the defense, federal civilian 

government, health, homeland security, intelligence, state and local government and commercial sectors. With approximately 24,000 professionals 

worldwide, the company delivers IT enterprise solutions, manages large-scale, mission-critical IT programs and provides mission support services. 

General Dynamics Information Technology is an Equal Employment Opportunity and Affirmative Action employer.Temporary PositionResponsible for 

providing Solaris 10 System Administration, hardware fault isolation, repairs, installation, firmware upgrades and assistance with configuration 

management. Candidate should have experience in troubleshooting network (servers, workstations and networks switches and routers).Applicant shall 

demonstrate familiarity with UNIX, Sun Microsystems platforms, Microsoft Windows platforms, and Cisco equipment. Candidate must be capable to work 

shift work with little to no supervision (Shifts may include weekends). This requirement includes but is not limited to a strong working knowledge of Solaris 

10 operating system to resolve tier 2 level support requirements. Candidate should be able to read, study, and comprehend technical manuals to increase 

their knowledge base.1. Installs, maintains, repairs, overhauls, troubleshoots, modifies, constructs and tests various types of electrical, electronic, and/or 

mechanical equipment and related devices.2. Applies technical knowledge of electronics principles in order to put equipment in operational condition and 

solve complex problems.3. Troubleshoots and corrects malfunctions using specialized test and diagnostic equipment.4. Modifies circuitry to improve 

performance.5. Makes recommendations for improvements or modifications to correct problems.6. Provides operation/maintenance instruction to customer 

personnel.7. Prepares operating and malfunction reports and related documentation.8. Works with engineering staff to determine and solve equipment 

design problems.9. Performs quality assurance testing of assemblies and equipment fabricated by other technicians.10. Provides work leadership to 

less-experienced technicians, and may have supervisory responsibility.11. Maintains current knowledge of relevant technologies as assigned.12. 

Participates in special projects as required.Associates Degree in a related technical discipline, or the equivalent combination of education, technical 

certifications or training, or work experience.An Industry Standard Certification and DoD 8570 certification are required.2-5 years of directly related 

experience supporting engineering operations.Experience in RAID Storage Arrays is preferred, along with CISCO router/ switch configuration.A working 

knowledge of Sun Solaris 10 Operating Software, system administration skills and familiarity with DCGS applications preferred. Must have the ability to 

providing accurate and meaningful data to tier level three support technicians and administrators, communications skill are a must, with the ability to work 

as a team member.Applicants for this opportunity must have a US Government security clearance cleared for Top Secret information and granted access 

to sensitive compartmented information. Good Communication skills a must.Apply Online Directly with General Dynamics Information Technology

 1278396

PART TIME (PT) TELLER I - BUZZARDS BAY Bourne 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Part Time (PT) Teller I - Buzzards BayJob ID 47748Location MassachusettsFull/Part Time Part-TimeRegular/TemporaryRegular

 1277552

OUTSIDE SALES CONSULTANT - DARTMOUTH, MA Dartmouth 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

OUTSIDE SALES CONSULTANT - DARTMOUTH, MA (72570)MA - North DartmouthPosition DescriptionDon�t miss this phenomenal opportunity to earn 

an unlimited income with the world�s largest home improvement retailer!The Home Depot, Home Services, Inc., a wholly owned subsidiary of The Home 

Depot, provides in home sales and service to The Home Depot�s growing base of "do it for me" customers. Our services include a full line of replacement 

windows, siding, roofing, and gutter products and installation services. The Home Depot, Home Services, Inc. brings the every day value and 

uncompromising customer service that has made The Home Depot so successful right in to the customer�s home. We are now accepting applications for 

Outside Sales Consultants to generate leads, conduct sales presentations in the home and accurately measure and price product. Previous experience in 

home improvement sales, financial sales or self-employment a plus but not required.Primary Activities:MAJOR TASKS, RESPONSIBILITIES AND KEY 

ACCOUNTABILITIES -�   Responsibilities of an Outside Sales Consultants are to generate leads, conduct sales presentations in the home and accurately 

measure and price product.�   Previous experience in home improvement sales, financial sales or self-employment a plus but not required.�   You�ll also 

attend and participate in sales meetings, training sessions, and territory and branch meetings.�   You will also be completing relevant paperwork 

accurately and in a timely manner and continually updating your product and market knowledge.Don�t miss this phenomenal opportunity to earn an 

unlimited income with the world�s largest home improvement retailer!ESSENTIAL SKILLSENVIRONMENTAL JOB REQUIREMENTS -MINIMUM 

QUALIFICATIONS -�   Access to both a computer and fax machine.�   Ability to work cooperatively as part of a team.�   Detail oriented in order to 

accurately complete required contracts with customers.�   Competitive nature, persuasive written and verbal communication skills.�   Access to reliable 

transportation to reach customers homes and local Home Depot stores.EDUCATION REQUIRED�   High School Diploma/GEDYEARS OF RELEVANT 

WORK EXPERIENCE - 1PHYSICAL JOB REQUIREMENTS -�   Ability to lift up to 55 pounds.Date Posted: Jan 23, 2012Functional Area: SalesCompany: 

Home ServicesPosition Type: Full-TimeTravel: 0-25%Relocation Provided: No

 1278349

TELLER Fairhaven 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

383026Responsibilities Accurately conducts all credit and debit transactions in compliance with established bank policies and procedures. Keeps proper 

cash supply on hand and prepares daily proof record while maintaining an acceptable difference record. Delivers excellent service to all bank customers. 

Meets teller sales referral goals and actively participates in sales promotions. May refer customers to other bank staff for problem resolution. Position 

reports to Teller Manager.Qualifications High School degree or equivalent required6 months of previous cash handling experience requiredPrevious 

sales/customer service experience in a retail environment preferredMust successfully complete teller assessmentHours and Work Schedule Hours per 

Week: 37.50Work Schedule: Varies, will include Saturday hours.How to ApplyPlease note: To be considered for a Teller position, you must successfully 

pass an assessment. Please copy and paste the following URL into your browser to access the assessment and then complete your application: 

https://st5.ercdataplus.com/cit6tel/Equal Employment OpportunityIt is the policy of RBS Citizens, N.A. to provide equal employment and advancement 

opportunities to all colleagues and applicants for employment without regard to race, color, religion, sex, age, national origin, sexual orientation, gender 

identity or expression, disability, genetic information, pregnancy, veteran or military status, marital or domestic partner status, or any other factor protected 

by federal, state, and/or local laws.Search for this position with the Reference Code 383026 entered in the Job Opening ID section of your search.If 

interested, please apply online at http://track.tmpservice.com/ApplyClick.aspx?id=1360778-1869-551

 1278503
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

TELLER Fairhaven 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

383027Responsibilities Accurately conducts all credit and debit transactions in compliance with established bank policies and procedures. Keeps proper 

cash supply on hand and prepares daily proof record while maintaining an acceptable difference record. Delivers excellent service to all bank customers. 

Meets teller sales referral goals and actively participates in sales promotions. May refer customers to other bank staff for problem resolution. Position 

reports to Teller Manager.QualificationsHigh School degree or equivalent required6 months of previous cash handling experience requiredPrevious 

sales/customer service experience in a retail environment preferredMust successfully complete teller assessmentHours and Work ScheduleHours per 

Week: 30Work Schedule: Varies, will include Saturday hours.How to ApplyPlease note: To be considered for a Teller position, you must successfully pass 

an assessment. Please copy and paste the following URL into your browser to access the assessment and then complete your application: 

https://st5.ercdataplus.com/cit6tel/Equal Employment OpportunityIt is the policy of RBS Citizens, N.A. to provide equal employment and advancement 

opportunities to all colleagues and applicants for employment without regard to race, color, religion, sex, age, national origin, sexual orientation, gender 

identity or expression, disability, genetic information, pregnancy, veteran or military status, marital or domestic partner status, or any other factor protected 

by federal, state, and/or local laws.Search for this position with the Reference Code 383027 entered in the Job Opening ID section of your search.If 

interested, please apply online at http://track.tmpservice.com/ApplyClick.aspx?id=1360953-1869-7951

 1278501

CARPENTER GENERAL Lakeville 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Publish Date : 24-Jan-2012 Ad Validity : 23-Feb-2012Category : Carpenter General Company : Construct CorpsLevel : Journeyman Industry Type : 

Commercial Wage : Based on ExperienceCity : Lakeville Wage Scale : HourlyState : MA Position Type : Full-timeZIP Code : 02347     Job Description : 

Carpenter Wanted for position making modifications on modular trailers in Lakeville. Seeking a minimum 6 years experience in carpentry with minor 

electrical and plumbing experience as well. OSHA 30 a plus. Long term position. Apply Now!Company Info : Construct Corps is the most advanced 

construction staffing firm. Conduct all of your business with Construct Corps online. You never have to worry about traveling to an office or coming into a 

shop to get paid or resolve issues. It's the most efficient use of your time. We provide construction jobs nationwide for skilled workers in commercial and 

industrial construction.

 1278464

CARPENTER GENERAL New Bedford 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Publish Date : 24-Jan-2012 Ad Validity : 23-Feb-2012Category : Carpenter General Company : Construct CorpsLevel : Journeyman Industry Type : 

Commercial Wage : Based on ExperienceCity : New Bedford Wage Scale : HourlyState : MA Position Type : Full-timeZIP Code : 02347     Job Description 

: Carpenter Wanted for position making modifications on modular trailers in Lakeville. Seeking a minimum 6 years experience in carpentry with minor 

electrical and plumbing experience as well. OSHA 30 a plus. Long term position. Apply Now!Company Info : Construct Corps is the most advanced 

construction staffing firm. Conduct all of your business with Construct Corps online. You never have to worry about traveling to an office or coming into a 

shop to get paid or resolve issues. It's the most efficient use of your time. We provide construction jobs nationwide for skilled workers in commercial and 

industrial construction.

 1278461

SOVEREIGN AT WORK, RELATIONSHIP MANAGER New Bedford 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Sovereign at Work, Relationship Manager - New BedfordJob ID 47821Location MassachusettsFull/Part Time Full-TimeRegular/TemporaryRegular

 1277528

BRANCH OPERATIONS MANAGER - WAREHAM Wareham 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Branch Operations Manager - WarehamJob ID 47704Location MassachusettsFull/Part Time Full-TimeRegular/TemporaryRegular

 1277533

FULL TIME (FT) TELLER II - WAREHAM Wareham 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Full Time (FT) Teller II - WarehamJob ID 47768Location MassachusettsFull/Part Time Full-TimeRegular/TemporaryRegular

 1277518

PART TIME (PT) TELLER I - WAREHAM Wareham 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

Part Time (PT) Teller I - WarehamJob ID 47746Location MassachusettsFull/Part Time Part-TimeRegular/TemporaryRegular

 1277554

ASSEMBLER Wareham 1  40.00  0.00 AJBUSER 1/25/2012  11:59:59PM

This position is a assembler and solderer. Must be very detailed and meticulous when it come to measurements.Job/Duties will include but not be limited 

to:- Ceramic preparation - Transducer assembly- Weighing/mixing adhesives and epoxies using digital scales- Electrical wiring of transformer-inductor 

networks- Soldering- Electrical/Mechanical assembly- Electrical testing- Basic Machining tasksJob Qualifications:- Electro Mechanical technician with 

experience in mechanical assembly, electrical assembly, electrical testing as well as some basic machining skills- Detail oriented- Able to read and 

understand electronic schematics, wiring diagrams, factory acceptance tests, written and verbal instructions- Good hand soldering skills- Excellent manual 

dexterity with small tools- Working knowledge of materials and epoxies is a plus but not a requirementJoin Aerotek Commercial Staffing&#174. We employ 

people in light industrial, light technical and office support positions across the nation. If you are looking for a competitive wage, solid opportunity, and a 

career path to success, contact us now! We offer comprehensive benefits to include medical, dental, optical, and optional 401k. Don&#39;t put your career 

in the hands of just anyone, put it in the hands of a specialist. Join the Aerotek Commercial Staffing team! Allegis Group and its subsidiaries are equal 

opportunity employers and will consider all applications without regard to race, marital status, sex, age, color, religion, national origin, veteran status, 

disability or any other characteristic protected by law.

 1277401
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

MEMBERSHIP SERVICES ASSOCIATE $8.00/Hour New Bedford 1  15.00 PCHAM2 1/25/2012   1:20:20PM

Must have open availability.

Must have great customer services skill and be able to interact with all age groups. 

Bilingual a plus!

 1277224

CITY PLANNER $64,765/Year New Bedford 1  40.00  79,000.00 PCHAM2 1/25/2012  11:18:06AM

FUNCTION:  Performs a variety of supervisory, administrative, technical and professional work in the current and long-range planning programs of the 

City, related to the development and implementation of land use and related municipal plans and policies.

ESSENTIAL DUTIES AND RESPONSIBILITIES:  Manages and supervises planning operations to achieve goals within available resources; plans and 

organizes work loads and staff assignments; trains, motivates and evaluates assigned staff; reviews progress and directs changes as needed.

Provides leadership and direction in the development of short- and long-range plans; gathers, interprets and prepares data for studies, reports and 

recommendations; coordinates department activities with other departments and agencies as needed.

Provides professional planning and land use advice to supervisors and other officials; makes private and public presentations to supervisors, boards, 

commissions, civic groups and the general public.

Assures that assigned areas of responsibility are performed within budget; performs cost control activities; monitors revenues and expenditures in 

assigned area to assure sound fiscal control; prepares annual budget requests; assures effective and efficient use of budgeted funds, personnel, materials, 

facilities and time.

Supervises the development and implementation of growth management, land use, economic development, utility, housing, transportation, park and open 

space, facilities, solid waste or other plans and codes to meet the City's needs and any inter-governmental agreements or requirements.

Supervises the evaluation of land use proposals for conformity to established plans and ordinances; evaluates proposals' development impact as they 

relate to the adopted plans of the City and make recommendations.

Evaluates land use proposals to insure compliance with applicable City, State or Federal laws. Approves shoreline development permits, sign permits, 

short subdivision plats, boundary line adjustments, and minor land development proposals within scope of authority and responsibility.

Ensures the maintenance of accurate and complete records of department activities and of records relating to licenses, permits, maps, blueprints, overlay, 

and sketches pertinent to urban planning and development programs and projects.

QUALIFICATIONS:  Graduation from an accredited four-year college or university with a degree in land use planning, urban planning, landscape 

architecture or a closely related field, and Four years' experience in municipal planning; or Any equivalent combination of education and experience.

Thorough knowledge of zoning laws and comprehensive plans including their formation, process of adoption, and enforcement; extensive knowledge 

of planning programs and processes; working knowledge of personal computers and GIS applications;  

Skill in the area of drafting and designing; Ability to communicate effectively orally and in writing with architects, contractors, developers, owners, 

supervisors, employees and the general public; ability to establish effective working relationships.

SELECTION GUIDELINES:  Formal application; rating of education and experience; oral interview and reference check; job-related tests may be required.

 1277182

ADMISSIONS COORDINATOR - SALES/HEALTHCAR N/A Wareham 1  40.00 INETEMPL 1/25/2012   6:27:04AM

Admissions Coordinator - Sales/Healthcare Exp - Wareham - 085765

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Be the first point-of-contact for families, discharge planners and other new resident referral sources. Answer their questions, and give tours of the facility. 

You'll work with Sales and Marketing, engage in public speaking opportunities, and be involved in the community to make sure people are aware of the 

excellence in health care that Kindred offers. 

Responsibilities:

 * Respond to inquiries from hospital discharge planners, families and other referral sources; manage admissions process and occupancy levels

 * Maintain database of medical contacts and community resources

 * Make sales calls to medical, insurance, legal and financial professionals as well as special interest groups, hospital discharge planners and other 

community contacts

 * Alert department heads of projected changes: i.e. admissions, bed changes and discharges

 * Ensure appropriate admissions paperwork, referral sources and other admissions data are entered into the automated referral system

 * Coordinate the development and implementation of sales and marketing plans, chair marketing team meetings, monitor budgets, track results

 * Maintain working knowledge of Medicare/Medicaid and assist with managed care referral process

 * Keep all resident information confidential

 * Develop special events and presentations aimed at community education, representing the facility as the expert on skilled nursing, specialty programs 

and rehabilitation care

 * Monitor and evaluate customer satisfaction

Admissions Coordinator Admissions Assistant Admissions Aide Sales Marketing Communications Customer Service

REQUIRED SKILLS:

 * Must have knowledge of reimbursement programs, be able to operate a PC, have effective communication, organization and prioritization skills, and be 

skilled at public speaking. Work flexible hours, have an Associate and/or Bachelor's degree in Business/Communications and one year of experience in 

sales/marketing or customer service. A background in community involvement is preferred.

 1277112
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

FT ASSEMBLER Dartmouth 1  40.00  0.00 AJBUSER 1/24/2012  11:59:59PM

Job Posting Title FT AssemblerJob ID 285519BRJob Category MaintenanceDepartment 0608 - AssemblyEmployment Type I RegularEmployment Type II 

Full-TimeLocation # 1832Location Name N. Dartmouth, MACity N. DartmouthState MAJob Description Position SummaryProvide superior customer 

service by performing assembly and/or product pre-delivery inspection of all OPE and non OPE products as required for selling, display and other 

purposes by the store.Job RequirementsRequires late evening, night-time and early morning availability any day of the week. Generally scheduled 39 to 40 

hours; more hours may be required based on the needs of the store. Ability to apply basic mathematical concepts such as adding, subtracting, multiplying, 

dividing and knowledge of weights and measures. Understand and respond appropriately to basic customer and employee inquiries. Read, write and 

communicate using English language sufficient to perform job functions. Ability to operate storeequipment in assigned area (including but not limited to 

LRT, telephone, paging system, copiers, fax machines, computers, CCTV surveillance system, key cutting, panel saw, paint mixing computer, blind cutting, 

forklifts, pallet jacks, electric lifts, etc) . Ability to interpret price tag and UPC information. Ability to operate, demonstrate and explain merchandise in 

assigned area. Possess skill and ability needed to interpret and perform manufacturers' guidelines for product assembly and/or product pre-delivery 

inspections.Ability to work in both inside and outside environmental conditions. Physical ability to move large, bulky and/or heavy merchandise. Physical 

ability to perform tasks that may require prolonged standing, sitting, and other activities necessary to perform job duties.

 1276805

ASSISTANT MANAGER Dartmouth 1  40.00  0.00 AJBUSER 1/24/2012  11:59:59PM

Job Title Assistant ManagerJob Location 473 State Rd, North Dartmouth, MA 02747Job Category Store Management/RegionalJob Description What if you 

could have a job working with animals and creative, dynamic peopleevery day? If that�s what you�re looking for, then search no further!At PETCO, every 

day brings new and exciting opportunities for our associates togrow, learn, and have fun. We offer all our associates the chance to forge aunique and 

stimulating career, and have a great time doing it. In addition,PETCO provides the kind of stability that only a retail company with decades ofsuccessful 

growth can offer. At PETCO, our people are truly our most valuableassets.We have an exciting opportunity for an Assistant Manager. This position 

isresponsible for the sales and operation of the PETCO store in the absence of theGeneral Manager and directly responsible for ensuring hourly 

associates arescheduled in the appropriate department on a daily basis. Additionally, ensuresthat store staff meets customer service standards and payroll 

targets, ensuresthat every associate receives the prescribed training and meets the requiredqualifications for their position. This position is responsible for 

all frontend and cashier activities. Performs all special or other projects as assigned.Education and Experience:High school diploma or its equivalent 

(GED) is required. Some college courseworkor college degree is preferred.Previous experience as a PETCO department manager or higher /equal 

position withanother retailer.Prior supervisory experience required.Must be able to demonstrate an aptitude for training, motivation and salestechnologies, 

analytical abilities.The position is in constant contact with customers and store associates;therefore successful incumbents must have good interpersonal, 

written and oralcommunication skills and have a professional appearance or demeanor.Must be able to lift 50 lbs and pull 2000 lbs utilizing material 

handlingequipment.PETCO offers competitive benefits, including medical, dental, vision, and 401K,paid time off, a great associate discount, and the 

stability that comes fromdecades of sustained growth. Join an organization where you can &quot;Make ItHappen!&quot;Come. Work. Stay.

 1276723

OIL BURNER/HVAC TECHNICIAN $10.00/Hour New Bedford 1  40.00  24.00 PCHAM2 1/24/2012  11:23:55AM

Oil burner service and installation. Sheet metal fabrication. Heating & A/C service and installation. Must have driver's license, oil burner license and at least 

1 year experience. Sheet metal license a plus.

 1276296

ELECTRONICS TECH II - SENSOR SYSTEMS AV $27.59/Hour Bourne 1  40.00  27.59 CMARC 1/24/2012  11:02:49AM 1276291
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Position is located at the Coast Guard Air Station Cape Cod, MA and will aid in the coordination between the Aircraft Repair and Supply Center (ARSC) 

and Coast Guard Air Stations with logistic support, repair issues and troubleshooting problems related to the HU-25, HH-60 and other Coast Guard aircraft. 

In need of a technical expert who understands the complexity, level of technology present in the support, training, installation and maintenance of 

sophisticated electronic equipment used during the execution of assigned Coast Guard missions.

Essential Duties and Responsibilities: 

Will provide sensor system avionics support various radar and sensor systems utilized on USCG HU-25C and D model and other Coast Guard aircraft 

as needed.  

Will coordinate with field level personnel at HU-25 units for sensor maintenance and optimization.  

Will provide technical assistance to the US Coast Guard ARSC and Coast Guard air stations. Will be in a maintenance technician and advisory 

capacity. 

Will be employed to provide information to and/or perform detailed troubleshooting assistance for any discrepancy related to the HU25C and HU-250 

model sensors to include interfacing with the aircraft?s internal navigation system, GPS and communication systems. 

Will verify sensor system failures. 

Will conduct hands-on system training annually for Coast Guard maintenance personnel and aircrews at their respective Coast Guard Air Station. 

Will assist in the verification that all documents accompanying all shopped and received sensor systems equipment is properly completed. Will assist 

in the review of repairable components for return to the designated repair facility, providing technical input to ensure that all serviceable and suspect 

material is properly packaged for shipment. Will provide coordination of the outbound shipment of repairable material with the repair facility and Coast 

Guard Supply personnel.

Will be the liaison between the Coast Guard and the vendors for troubleshooting concerns/problems and warranty repairs.

Other duties as required.

Qualifications/Education/Work Experience:

Must have a Federal Communications Commission (FCC) radio telephone license with a radar endorsement.  

Must have an active Secret Security Clearance.

Must have four (4) years experience in aircraft electronics installation, troubleshooting and repair preferably with the United States Coast Guard.

Trained and experienced in the integration of various radar and sensor systems utilized on USCG HU-25C and D model and other Coast Guard 

aircraft.  

Working knowledge and complete understanding of the radar system?s integration with the GPS, communication systems and secure communication 

systems  on both the HU-25 ?C? and ?D? model aircraft.

Must possess knowledge of electrical and electronics theory applicable to the HU-25 and other aircraft.

Must be knowledgeable in aircraft maintenance standard practices utilizing aircraft maintenance manuals, parts manuals, and electrical wiring 

manuals to include aircraft wiring, connector maintenance and related tools.

Must be knowledgeable and have experience in general electrical and electronic test equipment, use of general hand tools and those special tools 

required to maintain the systems.

Must be able to affect repairs necessary to keep the systems in proper working order, provide technical information, recommend and augment Coast 

Guard personnel for the repairs to return aircraft to a Ready for Flight status.

Must be able to communicate effectively.

Must be able to travel as needed to other Coast Guard operating units within the United States.

High School Diploma required. 

Must pass pre-employment requirements.

To apply for this position, please send your resume to recruiting@apt-llc.com 

or FAX to 757-499-3972. For more information, please call APT at 1-800-499-6802 or 757-499-6802.

 

APT is an Equal Opportunity Employer. 

APT participate

DIRECTOR OF BUSINESS AND FINANCE N/A New Bedford 1  40.00 PCHAM2 1/23/2012  11:04:00AM 1275559
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

The Director of Business and Finance is responsible for directing the school districts overall financial policies and practices. Responsibilities include 

developing and maintaining a process of identifying, accumulating, analyzing, interpreting, preparing, and communicating financial information to be used 

in strategic decision making and resource allocation. These responsibilities require the position to work effectively with the executive director and other 

school district administrators, the Board of Trustees, the Massachusetts Department of Elementary and Secondary Education, the Massachusetts 

Department of Revenue, outside auditors and vendors.

The Director of Business and Finance is responsible for providing accurate information that complies with generally accepted accounting principles and/or 

industry standards. The integrity of the information must be of the highest standard in order for it to be relied upon by the appropriate stakeholders. 

The Director of Business and Finance also oversees all financial operational functions including accounting, budget, insurance, transportation, food service 

and federal and state grants. In addition, the Director of Business and Finance has responsibilities for all federal and state reporting.

QUALIFICATIONS

Bachelors Degree required, Masters in Business Administration preferred but not required

Demonstrated track record of progressive leadership and responsibility in financial management

Knowledge of public/government related financial operations (school financial experience preferred)

Strong knowledge of financial planning and reporting required

Demonstrated experience with state and federal reporting

Demonstrated experience working with financial software appropriate for an educational budget

Demonstrated experience in procurement

Some positions are offered in full or in part by grants from the MADOE. Equal Opportunity Employer.

Send letter of intent, resume, transcripts and three current letters of reference to:

Ellie Hurd, Executive Assistant

Global Learning Charter Public School

190 Ashley Blvd

New Bedford, MA 02746

NO PHONE CALLS

Application deadline: February 24, 2012

TEMP MEDICAL RECEPTIONIST $11.00/Hour New Bedford 1  40.00  11.00 INETEMPL 1/23/2012  10:35:26AM

Immediate need for a temporary Full-Time Medical Receptionist

MUST have Medical Terminology knowledge

Excellent phone and customer service skills necessary, experience with multi-phone line system extremely benficial

Bi-Lingual preferred but not required

 1275545

CNC PROGRAMMERS $25.00/Hour New Bedford 1  40.00 CAMAD 1/23/2012  10:24:59AM

Programming of Manufacturing CNC Lathe/Milling Machines 

5+ years experience

 Ability to read blueprints & tolerances

Responsible for effectively managing complex CNC programs from inception through to complete debugging, implementation and documentation of a 

proven process.  Position requires an initiative to refine and enhance existing programs/processes in order to continually improve current methodologies 

and meet/exceed company goals with respect to quality, productivity, safety, cost and compliance.

$25.00 per hour, somewhat negotiable.

Must have reliable transportation.  

Background and drug screenings are required.

 1275543

CERTIFIED NURSING ASSISTANT - FT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - FTJob Code: 72354Location: Buzzards Bay, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275164
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

CERTIFIED NURSING ASSISTANT - PT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - PTJob Code: 72355Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275157

CERTIFIED NURSING ASSISTANT - PER DIEM Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - per diemJob Code: 72357Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275159

LPN/LVN - FT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275178
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

LPN/LVN - FTJob Code: 72361Location: Buzzards Bay, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our emplo

LPN/LVN - PT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

LPN/LVN - PTJob Code: 72363Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our emplo

 1275180

LPN/LVN - PER DIEM Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275179
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

LPN/LVN - per diemJob Code: 72364Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide 

direct nursing care to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and 

guidelines that govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the 

development, maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    

Participate in facility surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge 

residents as required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic 

services.&middot;    Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an 

adequate supply of floor stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in 

employee performance evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the 

Nurse Supervisor concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel 

and report to the Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body 

fluids, infectious materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and 

incidents.&middot;    Inform nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new 

residents/family members to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, 

colostomy, and drainage bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain 

sputum, urine and other specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem 

areas to the Nurse Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies 

and procedures, and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control 

program for monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on 

file for hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing 

Degree from an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, 

active license to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well 

as laws, regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our

LAUNDRY WORKER - PT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Laundry Worker - PTJob Code: 72557Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Entry LevelEducation: High School 

or equivalent Skills: Category: Healthcare - Support ServicesPosition Summary:Laundry WorkerJob Details:The primary purpose of your job position is to 

perform the day-to-day activities of the Laundry Department in accordance with current federal, state, and local standards, guidelines, and regulations 

governing our facility, and as may be directed by the Administrator and/or theDirector of Laundry Services, to assure that our facility is maintained in a 

clean, safe, and sanitary manner, and that an adequate supply of linen is on hand at all times to meet the needs of the 

residents.RequirementsExperienceNone required. On-the-job training provided.Specific Requirements&middot;    Must be able to read, write, speak, and 

understand the English language.&middot;    Must possess the ability to make independent decisions, to follow instructions, and to accept constructive 

criticism.&middot;    Must possess the ability to deal tactfully with personnel, residents, family members, visitors, government agencies/personnel and the 

general public.&middot;    Must maintain the care and use of supplies, equipment, etc., and maintain the appearance of laundry areas, for sanitation, order, 

and safety.&middot;    Must be willing to work harmoniously with other personnel as well as be willing to handle residents based on whatever maturity level 

at which they are currently functioning.&middot;    Must possess the ability to seek out new methods and principles and be willing to incorporate them into 

existing laundry practices.&middot;    Must be able to follow written and oral instructions concerning the mixture of cleaning compounds, liquids, cleaning 

instructions, etc.&middot;    Must not pose a direct threat to the health or safety of other individuals in the workplace.Benefits:We value our employees' time 

and efforts. Our commitment to your success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package 

including paid vacation, medical, dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best 

possible environment for our employees, where people can learn and grow with the company. We strive to provide a collaborative, creative environment 

where each person feels encouraged to contribute to our processes, decisions, planning and culture.

 1275118

RN - FT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275134
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

RN - FTJob Code: 72218Location: Buzzards Bay, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care 

to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that 

govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, 

maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility 

surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as 

required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    

Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor 

stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance 

evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor 

concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the 

Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious 

materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform 

nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members 

to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage 

bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.Benefits:We value our employees' time and efforts. Our commitment to your 

success

RN - PT Bourne 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

RN - PTJob Code: 72358Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care 

to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that 

govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, 

maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility 

surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as 

required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    

Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor 

stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance 

evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor 

concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the 

Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious 

materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform 

nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members 

to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage 

bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.                               Benefits:We value our employees' time and efforts.

 1275160
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

RN - per diemJob Code: 72359Location: Buzzards Bay, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care 

to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that 

govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, 

maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility 

surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as 

required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    

Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor 

stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance 

evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor 

concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the 

Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious 

materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform 

nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members 

to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage 

bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.                               Benefits:We value our employees' time and ef

CERTIFIED NURSING ASSISTANT - FT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - FTJob Code: 72370Location: Fairhaven, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275170

CERTIFIED NURSING ASSISTANT - PT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275175
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Certified Nursing Assistant - PTJob Code: 72369Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

CERTIFIED NURSING ASSISTANT - PER DIEM Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - per diemJob Code: 72371Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275171

DIRECTOR OF FOOD SERVICES Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275117
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Director of Food ServicesJob Code: 72545Location: Fairhaven, MA USTravel Involved: Job Type: Full TimeJob Level: Manager (Manager/Supervisor of 

Staff)Education: High School or equivalent Skills: Category: Healthcare - Support ServicesPosition Summary:Director of Food ServicesThe primary 

purpose of your job position is to assist the Dietitian in planning, organizing, developing and directing the overall operation of the Dietary Department in 

accordance with current federal, state, and local standards, guidelines and regulations governing our facility, and as may be directed by the Administrator, 

to assure that quality nutritional services are provided on a daily basis and that the dietary department is maintained in a clean, safe, and sanitary 

manner.RequirementsRequirements&middot;    Must possess, as a minimum, a high school diploma.&middot;    Be a graduate of an accredited course in 

dietetic training approved by the American Dietetic Association.&middot;    Must have experience in a supervisory capacity in a hospital, skilled nursing 

care facility, or other related medical facility.&middot;    Must have training in cost control, food management, diet therapy, etc.&middot;    Must be 

registered as a Food Service Director in this state.&middot;    Must be able to read, write, speak, and understand the English language.&middot;    Must 

possess the ability to make independent decisions when circumstances warrant such action.&middot;    Must possess the ability to deal tactfully with 

personnel, residents, family members, visitors, government agencies/personnel and the general public.&middot;    Must be knowledgeable of dietary 

practices and procedures as well as the laws, regulations and guidelines governing dietary functions in the long-term care facility.&middot;    Must possess 

leadership ability and willingness to work harmoniously with and supervise other personnel.&middot;    Must have the ability to plan, organize, develop, 

implement, and interpret the programs, goals, objectives, policies, procedures, etc., of the Dietary Services Department.&middot;    Must maintain the care 

and use of supplies, equipment, etc., and maintain the appearance of dietary service areas; must perform regular inspections of dietary service areas for 

sanitation, order, safety and proper performance of assigned duties.&middot;    Must have patience, tact, cheerful disposition and enthusiasm, as well as 

be willing to handle residents based on whatever maturity level they are currently functioning.&middot;    Must possess the ability to seek out new methods 

and principles and be willing to incorporate them into existing dietary practices.&middot;    Must be able to read and interpret dietary cost reports, financial 

data, etc.&middot;    Must be able to relate information concerning a resident&rsquo;s condition.&middot;    Must not pose a direct threat to the health or 

safety of other individuals in the workplace.Benefits:We value our employees' time and efforts. Our commitment to your success is enhanced by our 

competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, dental and vision benefits and 

future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, where people can learn and 

grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to contribute to our processes, 

decisions, planning and culture.

DIRECTOR OF NURSING Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Director of NursingJob Code: 72528Location: Fairhaven, MA USTravel Involved: Job Type: Full TimeJob Level: Manager (Manager/Supervisor of 

Staff)Education: Bachelor's Degree Skills: Category: Healthcare - Support ServicesPosition Summary:Director of NursingThe primary purpose of your job 

position is to plan, organize, develop and direct the overall operation of our Nursing Service Department in accordance with current federal, state, and local 

standards, guidelines, and regulations that govern our facility, and as may be directed by the Administrator and the Medical Director, to ensure that the 

highest degree of quality care is maintained at all times.Responsibilities&middot;    Plan, develop, organize, implement, evaluate, and direct the nursing 

service department, as well as its programs and activities, in accordance with current rules, regulations, and guidelines that govern the long-term care 

facility.&middot;    Develop, maintain, and periodically update written policies and procedures that govern the day-to-day functions of the nursing service 

department.&middot;    Maintain a reference library of written nursing material (i.e., PDR&rsquo;S, Federal and State Regulations, etc.) that will assist the 

nursing service department in meeting the day-to-day needs of the resident.&middot;    Develop, maintain, and periodically update the Nursing Service 

Procedures may Manual and nursing service objectives and philosophies.&middot;    Develop and implement a nursing service organization 

structure.&middot;    Make written and oral reports/recommendations to the Administrator, as necessary/required, concerning the operation of the nursing 

service department.&middot;    Develop, maintain, and periodically update written job descriptions for each level of nursing personnel in accordance with 

the Americans with Disabilities Act, OSHA, and other pertinent laws and regulations.&middot;    Develop methods for coordination of nursing services with 

other resident services to ensure the continuity of the residents&rsquo; total regimen of care.&middot;    Develop, implement, and maintain an ongoing 

quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) made by authorized government 

agencies.&middot;    Assist the Quality Assessment &amp; Assurance Committee in developing and implementing appropriate plans of action to correct 

identified deficiencies.&middot;    Assist the Discharge Planning Coordinator in developing, implementing and periodically updating the written procedures 

for the Discharge Planning Program.&middot;    Assist the resident and Discharge Planning Coordinator in planning the nursing services portion of the 

resident&rsquo;s discharge plan.&middot;    Perform administrative duties such as completing medical forms, reports, evaluations, studies, charting, etc., 

as necessaryRequirementsRequirements&middot;    Must possess, as a minimum, a Nursing Degree from an accredited college or university.&middot;    

Must possess a current, unencumbered, active license to practice as a Registered Nurse in this state.&middot;    Must be able to read, write, speak, and 

understand the English language.&middot;    Must possess the ability to make independent decisions when circumstances warrant such action.&middot;    

Must possess the ability to deal tactfully with personnel, residents, family members, visitors, government agencies/personnel, and the general 

public.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to 

long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other 

personnel.&middot;    Must possess the ability to plan, organize, develop, implement, and interpret the programs, goals, objectives, policies and 

procedures, etc., that are necessary for providing quality care.&middot;    Must have patience

 1275116

LPN/LVN - FT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275172

Page 13 of 95Equal Opportunity Employer/program. Auxiliary aids available upon request to individuals with disabilities.



JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

LPN/LVN - FTJob Code: 72372Location: Fairhaven, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our employee

LPN/LVN - PT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

LPN/LVN - PTJob Code: 72373Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our employee

 1275173
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LPN/LVN - per diemJob Code: 72374Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our em

PT DIETARY AIDE - UNSCHEDULED Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

PT Dietary Aide - unscheduledJob Code: 72195Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: Some College Skills: Category: Healthcare - Support ServicesPosition Summary:We are family owned and one of the area's 

premier health care providers.Part time Dietary AideResponsibilities:&middot;    Work with the facility&rsquo;s dietitian as necessary and implement 

recommended changes as required within established policies.&middot;    Assist in preparing and serving meals and snacks as necessary and on a timely 

basis.&middot;    Serve food in accordance with established portion control procedures.&middot;    Obtain food supplies for next meal.&middot;    Assist in 

checking diet trays before distribution.&middot;    Perform dishwashing/cleaning procedures. Assure that utensils, etc., are readily available for next 

meal.&middot;    Assist in maintaining food storage areas in a clean and properly arranged manner at all times.&middot;    Assist in inventorying and 

storing in-coming food, supplies, etc., as necessary.RequirementsRequirements&middot;    Must possess the ability to seek out new methods and 

principles and be willing to incorporate them into existing dietary practices.&middot;    Must not pose a direct threat to the health or safety of other 

individuals in the workplace.&middot;    Participate in and assist in departmental studies and projects as assigned or that may become necessary.&middot;    

Attend and participate in workshops, seminars, in-service training programs, etc., as directed.&middot;    Follow safety regulations and precautions at all 

times.&middot;    Follow established Infection Control and Universal Precautions policies and&middot;    procedures when performing daily tasks&middot;    

Wear protective clothing and equipment when handling infectious waste and/&middot;    or blood/body fluids.&middot;    Maintain confidentiality of all 

pertinent resident care information.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, 

etc.).&middot;    May be exposed to heat/cold temperatures in kitchen/storage area.&middot;    May be subject to the handling of and exposure to 

hazardous chemicals.Benefits:We value our employees' time and efforts. Our commitment to your success is enhanced by our competitive compensation, 

depending on experience, and an extensive benefits package including paid vacation, medical, dental and vision benefits and future growth opportunities 

within the company. Plus, we work to maintain the best possible environment for our employees, where people can learn and grow with the company. We 

strive to provide a collaborative, creative environment where each person feels encouraged to contribute to our processes, decisions, planning and culture.

 1275152

PART TIME TELLER- FAIRHAVEN Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Part Time Teller- FairhavenTracking CodeB7248Job Description&#160;Rockland Trust is Hiring a Part Time Teller at our Fairhaven 

Branch&#160;Schedule: Tuesday - Saturday 20 hours per week&#160;As a Teller you will make important contributions to our success by personally 

representing the bank to our customers. You will provide information about banking services and identify opportunities for the sale of bank products and 

services. Research and answer questions about customers&#8217; accounts and solve banking problems. Process transactions such as cashing checks, 

accepting deposits and selling Travelers Checks.&#160;We provide two weeks of paid training in the basics of the job. Further training is through 

on-the-job exposure, academic programs and company courses.&#160;There is ample opportunity to learn and to advance to higher level positions based 

on your interest in advancing your career and ability to learn.&#160;Required SkillsCandidates should have 1-2 years prior teller experience or cash 

handling/customer service skills.Recognize/Identify cross sell and up sell opportunities and achieve successful sales referral goals.Process transactions 

quickly and effectively.Strong organizations skills and the ability to multi task.Project a professional image and enjoy working within a team 

environment.Basic computer experience.Must be flexible in terms of schedule and have reliable transportation.Successfully complete a credit and 

background check.Job LocationFairhaven, MA, US.Position TypePart-TimeSalary0-0   US Dollar (USD)Total Hours Needed20.0

 1274896

RN - FT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275131
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

RN - FTJob Code: 72217Location: Fairhaven, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: Bachelor's 

Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.Benefits:We value our employees' time and efforts. Our commitment to your 

success is

RN - PT Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

RN - PTJob Code: 72366Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: Bachelor's 

Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.                               Benefits:We value our employees' time and efforts. Ou

 1275176

RN - PER DIEM Fairhaven 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275177
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

RN - per diemJob Code: 72367Location: Fairhaven, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care 

to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that 

govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, 

maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility 

surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as 

required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    

Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor 

stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance 

evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor 

concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the 

Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious 

materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform 

nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members 

to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage 

bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.                               Benefits:We value our employees' time and effor

CERTIFIED NURSING ASSISTANT - FT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - FTJob Code: 72181Location: New Bedford, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275205

CERTIFIED NURSING ASSISTANT - PT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275199
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Certified Nursing Assistant - PTJob Code: 72178Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

CERTIFIED NURSING ASSISTANT - PER DIEM New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Certified Nursing Assistant - per diemJob Code: 72379Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: High School or equivalent Skills: Category: Healthcare - CNAs/Aides/MAs/Home HealthPosition Summary:We are family owned 

and one of the area's premier health care providers.Certified Nursing AssistantEssential Duties and Responsibilities:&middot;    Provide each of your 

assigned residents with routine daily nursing care and services in accordance with the resident's assessment and care plan. Inventory and mark their 

personal possessions as instructed.&middot;    Transport residents to appointments, activity and social programs, meals, etc.&middot;    Assist residents 

with daily hygiene / care.&middot;    Keep residents rooms clean.&middot;    Work as a team with all departments to ensure the residents needs are taken 

care of.&middot;    Report all changes in the resident's condition to the Nurse Supervisor/Charge Nurse as soon as practical.&middot;    Report all 

accidents and incidents you observe on the shift that they occur, including any occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals to your supervisor.&middot;    Record all entries on flow sheets, notes, charts, etc., in an informative and appropriate 

manner.&middot;    Report all complaints and grievances made by the resident.&middot;    Document all of residents' activities on a daily basis.&middot;    

Assist residents in preparing for medical tests and / or physical examination.&middot;    Gather vitals on residents.&middot;    Provide post-mortem care as 

instructed.&middot;    Immediately notify the Nurse Supervisor/Charge Nurse of any resident leaving/missing from the facility.&middot;    Clean, disinfect, 

and return all resident care equipment to its designated storage area after each use.&middot;    Report all hazardous conditions and equipment or safety 

violations to the Nurse Supervisor/Charge Nurse immediately.&middot;    Report any communicable or infectious disease to the Director of Nursing and/or 

to the Infection Control Coordinator Operate all equipment and personal protective equipment in a safe manner.RequirementsRequirements:&middot;    

Subject to be on call during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Subject to injury from falls, odors, etc., 

throughout the work day.&middot;    Is subject to exposure to infectious waste, diseases, conditions, etc., including TB and Hepatitis B viruses.&middot;    

May be subject to the handling of and exposure to hazardous chemicals.&middot;    Must possess, as a minimum, a high school grade education.&middot;    

Must be a licensed Certified Nursing Assistant in accordance with laws of this state.&middot;    Attend and participate in scheduled training and educational 

classes to maintain current certification as a Nursing Assistant.&middot;    Attend and participate in scheduled orientation programs and activities, annual 

OSHA and CDC in-service training Programs for hazard communication, TB management, and bloodborne pathogens standard.&middot;    Attend and 

participate in advance directive in-service training programs as scheduled.Benefits:We value our employees' time and efforts. Our commitment to your 

success is enhanced by our competitive compensation, depending on experience, and an extensive benefits package including paid vacation, medical, 

dental and vision benefits and future growth opportunities within the company. Plus, we work to maintain the best possible environment for our employees, 

where people can learn and grow with the company. We strive to provide a collaborative, creative environment where each person feels encouraged to 

contribute to our processes, decisions, planning and culture.

 1275169

LVN/LPN - FT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM 1275201
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LVN/LPN - FTJob Code: 72380Location: New Bedford, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our employ

LVN/LPN - PT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

LVN/LPN - PTJob Code: 72382Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, active license 

to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well as laws, 

regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our employ
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

LVN/LPN - per diemJob Code: 72383Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced 

(Non-Manager)Education: Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:NurseResponsibilities:&middot;    Provide 

direct nursing care to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and 

guidelines that govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the 

development, maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    

Participate in facility surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge 

residents as required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic 

services.&middot;    Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an 

adequate supply of floor stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in 

employee performance evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the 

Nurse Supervisor concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel 

and report to the Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body 

fluids, infectious materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and 

incidents.&middot;    Inform nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new 

residents/family members to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, 

colostomy, and drainage bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain 

sputum, urine and other specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem 

areas to the Nurse Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies 

and procedures, and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control 

program for monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on 

file for hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing 

Degree from an accredited college or university, or be a graduate of an approved LPN/LVN program.&middot;    Must possess a current, unencumbered, 

active license to practice as an RN or LPN/LVN in this state.&middot;    Must be knowledgeable of nursing and medical practices and procedures, as well 

as laws, regulations, and guidelines that pertain to long-term care.&middot;    Must possess leadership and supervisory ability and the willingness to work 

harmoniously with and supervise other personnel.&middot;    Is subject to call-back during emergency conditions (e.g., severe weather, evacuation, 

post-disaster, etc.).&middot;    Attend and participate in outside training programs and continued education programs.&middot;    Attend and participate in 

annual OSHA and CDC in-service training programs for hazard communication, TB management, and bloodborne pathogens standard.Benefits:We value 

our

PART TIME TELLER- NEW BEDFORD New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

Part Time Teller- New BedfordTracking CodeB7241Job Description&#160;Rockland Trust in New Bedford is Hiring a Part Time Teller&#160;Schedule: 20 

hours per week, every Saturday&#160;As a Teller you will make important contributions to our success by personally representing the bank to our 

customers. You will provide information about banking services and identify opportunities for the sale of bank products and services. Research and answer 

questions about customers&#8217; accounts and solve banking problems. Process transactions such as cashing checks, accepting deposits and selling 

Travelers Checks.&#160;We provide two weeks of paid training in the basics of the job. Further training is through on-the-job exposure, academic 

programs and company courses.&#160;There is ample opportunity to learn and to advance to higher level positions based on your interest in advancing 

your career and ability to learn.&#160;Required SkillsCandidates should have 1-2 years prior teller experience or cash handling/customer service 

skills.Recognize/Identify cross sell and up sell opportunities and achieve successful sales referral goals.Process transactions quickly and effectively.Strong 

organizations skills and the ability to multi task.Project a professional image and enjoy working within a team environment.Basic computer experience.Must 

be flexible in terms of schedule and have reliable transportation.Successfully complete a credit and background check.Job LocationNew Bedford, MA, 

US.Position TypePart-TimeSalary0-0   US Dollar (USD)Total Hours Needed20.0

 1274895

RN - FT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

RN - FTJob Code: 72214Location: New Bedford, MA USTravel Involved: Job Type: Full TimeJob Level: Experienced (Non-Manager)Education: Bachelor's 

Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.Benefits:We value our employees' time and efforts. Our commitment to your 

success
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RN - PT New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

RN - PTJob Code: 72213Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: Bachelor's 

Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care to the 

residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that govern the 

long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, maintenance, and 

implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility surveys (inspections) 

made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as required.&middot;    Receive 

telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    Prepare and administer 

medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor stock medications, 

supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance evaluations and make 

daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor concerning employee 

dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the Nurse Supervisor to 

coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious materials, and 

hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform nursing 

personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members to the 

facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage bags, 

taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.                               Benefits:We value our employees' time and efforts.

 1275129

RN - PER DIEM New Bedford 1  40.00  0.00 AJBUSER 1/21/2012  11:59:59PM

RN - per diemJob Code: 72277Location: New Bedford, MA USTravel Involved: Job Type: Part TimeJob Level: Experienced (Non-Manager)Education: 

Bachelor's Degree Skills: Category: Healthcare - LPNs & LVNsPosition Summary:Registered NurseResponsibilities:&middot;    Provide direct nursing care 

to the residents&middot;    Direct the day-to-day functions of the nursing assistants in accordance with current rules, regulations, and guidelines that 

govern the long-term care facility.&middot;    Plan the shifts&rsquo; services, programs, and activities.&middot;    Participate in the development, 

maintenance, and implementation of the facility&rsquo;s quality assurance program for the nursing service department.&middot;    Participate in facility 

surveys (inspections) made by authorized government agencies as may be requested.&middot;    Admit, transfer, and discharge residents as 

required.&middot;    Receive telephone orders from physicians and document, as well as, arrange for diagnostic and therapeutic services.&middot;    

Prepare and administer medications as ordered by the physician.&middot;    Work with the Nurse Supervisor to ensure that an adequate supply of floor 

stock medications, supplies, and equipment is on hand to meet the nursing needs of the residents.&middot;    Participate in employee performance 

evaluations and make daily rounds, determining your shift&rsquo;s staffing requirements, and making recommendations to the Nurse Supervisor 

concerning employee dismissals, transfers, etc.&middot;    Review complaints and grievances made or filed by your assigned personnel and report to the 

Nurse Supervisor to coincide with the facility&rsquo;s established procedures.&middot;    Report occupational exposures to blood, body fluids, infectious 

materials, and hazardous chemicals in accordance with the facility&rsquo;s policies and procedures governing accidents and incidents.&middot;    Inform 

nursing personnel of new admissions, their expected time of arrival, room assignment, etc. Participate in the orientation of new residents/family members 

to the facility.&middot;    Administer catheterization, tube feedings, suction, applying and changing dressings/bandages, packs, colostomy, and drainage 

bags, taking blood, giving massages and range of motion exercises, care for the dead/dying, etc., as required.&middot;    Obtain sputum, urine and other 

specimens for lab tests as ordered.&middot;    Meet with residents, and/or family members, as necessary and report problem areas to the Nurse 

Supervisor.&middot;    Implement and maintain an effective orientation program that orients the new employee to their shift, its policies and procedures, 

and to their job position and duties.&middot;    Participate in the development, implementation, and maintenance of the infection control program for 

monitoring communicable and/or infectious diseases among the residents and personnel.&middot;    Ensure that appropriate MSDSs are on file for 

hazardous chemicals used in the nursing service departmentRequirementsRequirements:&middot;    Must possess, as a minimum, a Nursing Degree from 

an accredited college or university.&middot;    Must possess a current, unencumbered, active license to practice as an RN in this state.&middot;    Must be 

knowledgeable of nursing and medical practices and procedures, as well as laws, regulations, and guidelines that pertain to long-term care.&middot;    

Must possess leadership and supervisory ability and the willingness to work harmoniously with and supervise other personnel.&middot;    Is subject to 

call-back during emergency conditions (e.g., severe weather, evacuation, post-disaster, etc.).&middot;    Attend and participate in outside training 

programs and continued education programs.&middot;    Attend and participate in annual OSHA and CDC in-service training programs for hazard 

communication, TB management, and bloodborne pathogens standard.Benefits:We value our employees' time and efforts. Our commitment to your su
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

CNA's - All Shifts - Wareham, MA - 081633

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Summary: 

Under supervision, provides basic nursing assistance and assists residents with daily living activities.

Essential Functions:

 * Answers signal lights and bells to determine resident needs.

 * Assists residents with grooming, oral hygiene, bathing, hair, and incontinence care.

 * Obtains food trays and assists residents with feeding.

 * Assists residents with range of motion exercises, and movement to wheelchair or activity areas.

 * Assists resident with turning and positioning in bed

 * Assists resident with ambulation for short distance in facility.

 * Takes and records temperature, blood pressure, pulse and respiration rates, and food and fluid intake and output, as directed.

 * Performs other tasks as assigned.

 * Conducts job responsibilities in accordance with the standards set out in the Company's Code of Business Conduct, its policies and procedures, the 

Corporate Compliance Agreement, applicable federal and state laws, and applicable professional standards.

 * Documentation on flow sheets as directed.

 * Attends interdisciplinary meetings as needed to provide input into selected resident's plans of care.

 * Documents restorative services provided following facility policies and procedures.

 * Reports to Charge Nurse or designee on progress/lack of progess in achieving restorative goals.

REQUIRED SKILLS:

Education:

 * High school diploma or equivalent preferred.

Licenses/Certification:

 * Valid certification as a CNA in the state of employment.

Experience:

 * Six months experience in a long term care environment preferred.

Knowledge/Skills/Abilities:

 * Ability to react decisively and quickly in emergency situations.

 * Ability to communicate effectively with residents and their family members, and facility staff.

Service Excellence Requirements:

 * Work efforts reflect a passion for exceeding customer expectations.

 * Solicits patient/resident feedback to understand their needs and the needs of the community. Advocates for Service Excellence within the Center and 

influences others to take action.

 * Displays responsibility by taking ownership of quality care. Shows dedication to enriching the lives of our patients and residents through empathy and 

compassion.

 * Exhibits a commitment to results by looking for and recommending/implementing process improvements.

 * Demonstrates commitment to interpersonal excellence through professional greetings, proper telephone etiquette, common courtesy, a professional 

attitude and appearance.

 * Enriches the Center culture by having fun.

 * Recognizes the benefits of team collaboration. Shows respect for fellow employees by working together to get the job done.

 * Effectively addresses customer concerns and resolves conflict in a manner that is fair to all.

DISCLAIMER:

This description is designed to indicate the general nature and level of work for this position. It is not intended to describe minor duties or other re

SPEECH LANGUAGE PATHOLOGIST N/A New Bedford 1  16.00 INETEMPL 1/21/2012   6:06:49AM 1274548
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Speech Language Pathologist - New Bedford, MA part time - 088190

COMPANY DESCRIPTION:

At RehabCare we work with patients who need rehabilitation services at over 1,800 locations across the country. We are passionate about helping people 

regain their lives and we are just as passionate about offering our therapists state-of-the-art training and unmatched career opportunities. If you are ready 

to make a difference in a patient's life by joining the nation's largest provider of rehabilitation services. An Equal Opportunity Employer. Drug Free 

Workplace.

DESCRIPTION/RESPONSIBILITIES:

We are currently recruiting for a Speech-Language Pathologist. This position offers an exciting opportunity to join a team of dedicated health care 

professionals that pride themselves in providing quality patient care. Our facilities have a prominent reputation in the community for providing excellent 

rehabilitation services.

Play an important part in helping our residents to recover and feel better about themselves by providing therapy to maximize speech, language, cognitive 

and swallowing abilities.

Responsibilities

 * Communicate resident progress or problems to supervisor and other team members; assist with resident scheduling and post charges daily to patient 

records.

 * Document resident care in accordance with Peoplefirst, regulatory, licensing, payer and accrediting requirements.

 * Instruct resident's family or nursing staff in follow-through programs.

 * Maintain equipment and work area in a safe and clean condition.

 * Make presentations to support marketing efforts, at team conferences and in-services.

 * Handle job responsibilities in accordance with the Company's Code of Business Conduct, the Corporate Compliance Agreement, appropriate 

professional standard and applicable state/federal laws.

REQUIRED SKILLS:

Valid and state license or equivalent, in Speech/Language Pathology at the Clinical level in the state(s) where services are rendered.

RN M/S TELEMETRY  POSITIONS/ PER DIEM AS Wareham 1  40.00  0.00 AJBUSER 1/20/2012  11:59:59PM

RN M/S Telemetry positions/ per diem assignments - Call TodayJob #:64876Location:Wareham, MASpecialty:Registered NurseJob 

Type:LocalDescription:My client in Wareham, MA needs RN's to work per diem on the medical surgical telemetry units. Facility is extremely flexible on how 

many shifts per week/weekend.Please call Ellen MacDowell at 781-937-9777 and email a resume to 

emacdowell@supplementalhealthcare.comRequirements:RN, MA License1 yr+ of medical surgical and telemetryQuick Apply &gt;&gt;Supplemental Health 

Care Representative444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937-9777Fax:866-955-9767Contact Rep Now 

&gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations and two travel divisions nationwide. We 

specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other professionals in great jobs at top health 

care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy our unmatched Supplemental 

Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation packages* Customized health, dental 

and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for referrals on nurses and therapists* Free or 

discounted online continuing education classes on Supplemental University* Personalized business cards* And much more!Equal Opportunity 

Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates in E-Verify to confirm work 

authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you want to work across town or 

across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search now � your career deserves 

it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing AssistantCertified Occupational 

Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyLPN/LVNMedical AssistantMedical CoderMedical DoctorMental Health TechNurse 

PractitionerOccupational TherapistOccupational Therapy AssistantOperating Room TechPhysical TherapistPhysical Therapist AssistantPhysician 

AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language Pathology - 

CFYUltrasonographerWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

 1273847

RN IN PEDIATRICS NEEDED FOR 13 WEEKS FLE Wareham 1  40.00  0.00 AJBUSER 1/20/2012  11:59:59PM 1273846

Page 23 of 95Equal Opportunity Employer/program. Auxiliary aids available upon request to individuals with disabilities.
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RN in Pediatrics Needed for 13 weeks flexible with hours - offering 1K Bonus - Call TodayJob #:64879Location:Wareham, MASpecialty:Registered 

NurseJob Type:LocalDescription:We are offering a 1K bonus.Our client in Wareham, MA needs an RN to work in pediatrics for 13 weeks starting on 

3/5/12.It is a 36/48 ours per week, 4-12 hours shifts, day night shits, guaranteed hours.To be considered, please call Ellen MacDowell at 781-937-9777 

and email a resume to emacdowell@supplementalhealthcare.comRequirements:RN, MA License2 Years+ in pediatricsQuick Apply &gt;&gt;Supplemental 

Health Care Representative444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937-9777Fax:866-955-9767Contact Rep 

Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations and two travel divisions nationwide. We 

specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other professionals in great jobs at top health 

care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy our unmatched Supplemental 

Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation packages* Customized health, dental 

and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for referrals on nurses and therapists* Free or 

discounted online continuing education classes on Supplemental University* Personalized business cards* And much more!Equal Opportunity 

Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates in E-Verify to confirm work 

authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you want to work across town or 

across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search now � your career deserves 

it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing AssistantCertified Occupational 

Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyLPN/LVNMedical AssistantMedical CoderMedical DoctorMental Health TechNurse 

PractitionerOccupational TherapistOccupational Therapy AssistantOperating Room TechPhysical TherapistPhysical Therapist AssistantPhysician 

AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language Pathology - 

CFYUltrasonographerWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

COMMERCIAL LINES MARKETER/PLACER $42,000/Year Dartmouth 1  40.00  58,000.00 CAMAD 1/20/2012   4:14:15PM

COMMERCIAL LINES MARKETER/PLACER

Skillfully utilizes Power Point, Word and Excel Programs to create proposals and presentations that will promote our services and insurance programs.

Help producers identify prospects, solicit referrals and coordinate Team Sales opportunities to present our Agency position and how we can serve our 

clients.

Assist clients in making appropriate coverage decisions by initiating, screening and preparing coverage recommendations including rating and computing 

additional or return premiums; make each contact a marketing opportunity.

Informs and educates clients about coverage, exclusions and exposures; documents electronic files accordingly.

Executes a quality control process for policies and quotations delivered assuring coverage, condition, rating, and pricing accuracy.

Provides technical support to producers (coverages, suspense items, etc) to help clients and reach agency's business goals.

Prepares all proposals in accordance with Agency workflows.

Prepares applications, submits them to carriers, obtains clients signatures on all apps, follows up to ensure timely responses and prepares proposals, and 

works in conjunction with Producers where appropriate.

Keep up to date on markets, rates, forms and coverage changes through bulletins and circulars.  Maintain state of the art knowledge of market 

underwriting appetite, line of business trends, insurance company changes, rating technique and coverage development. 

Understand insurance carrier production goals and make recommendations accordingly, keeping the best interests of the prospective client in mind. 

Primary Responsibilities and Duties:

Market all lines of commercial insurance for prospective accounts.

Assist Producers with pre-underwriting information gathering, coverage analysis and proposal presentations if needed.

Establish and maintain strong working relationships with insurance company personnel through a pattern of professional risk submissions, company 

visitations and hard, but fair negotiations.

Rate, quote and review applications for compliance with underwriting authority and guidelines.

Bind new and renewal policies according to company authority and agency workflows.

Create premium finance contracts as needed according to authority provided by Finance Companies.

Consistent and thorough documentation and completion of activities and suspenses for E&O purposes

Participate in seminars and classes for skill and knowledge development.

Independently monitor personal and Agency goals.

Perform other duties as assigned by agency management.

                                                      THIS IS A DIRECT HIRE

 1273595

CASHIER/CLERK $8.00/Hour Freetown 2  35.00 SALBA 1/20/2012   9:44:37AM

Hour are from 7:00am till 2:00pm Monday thru Thursday /Friday 2pm till 9pm 

Primary duties: Cashier  along with light shelf stocking is required.

 1273438

RN - 11P-7A - TRANSITIONAL CARE UNIT - W N/A Wareham 3  40.00 INETEMPL 1/20/2012   7:24:37AM 1273401
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

RN - 11p-7a - Transitional Care Unit - Wareham, MA - 088282

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Work with our physicians, implementing their orders for medications, treatments and special tests. Supervise our LPNs, LVNs and CNAs to help them 

provide total nursing care for our residents. Be part of the Kindred family of knowledgeable and caring professionals who work together to give the very 

best in long-term health care. Responsibilities:

 * Interview applicants, recommend hires; participate in counseling to extent permitted by the State Practice Act

 * Initiate and lead team conferences to develop individualized nursing care plans; assess and document resident's condition and nursing needs; assign 

team members who have the capabilities and qualifications to meet resident's needs

 * Implement physicians' orders; administer medications, start IVs, perform treatments, procedures and special tests and document treatment as required 

by Kindred and local/state/federal rules and regulations

 * Ensure supplies are used economically and equipment is clean and maintained in a safe manner

 * Coordinate nursing care of residents scheduled for therapy or procedures by other departments

 * Report and record observations and reactions regarding residents

 * Assist or institute emergency measures for sudden adverse developments

REQUIRED SKILLS:

 * Must be skilled in directing, motivating and training staff and able to work as a member of a team able to communicate effectively with residents, family 

members and all levels of the organization and maintain confidentiality. Should be a graduate of an accredited RN School of Nursing with valid RN state 

license, CPR certification and one year of nursing experience.

SKILLED FIELD SERVICE WORKERS N/A New Bedford 1  40.00 INETEMPL 1/19/2012   4:18:33PM

Seeking qualified individuals to perform field service work in and around the City of Lawrence, MA. 

Work involves the removal and installation of light, commercial water meters along with installation of automated meter reading devices.  

Work obligations include supply of your own, insured vehicle, operating small hand tools and power drills, and programming/verification of the meter 

reading equipment utilizing a computerized, hand-held device.  Some plumbing experience may be helpful, but is not required.  

Strong, mechanical aptitude, ability to pass background and drug testing processes, and ability to mange oneself during the course of the work day 

required.  Training will be provided.  Normal hours are Mon - Fri, 7:30A - 4:30P; other hours may be required to accommodate customer needs.  Dual rate 

pay system will be used with all on-site work under a prevailing wage consideration.  Overall pay should average in excess of $40.00/hour for qualified 

individuals.  All work schedules will be provided as well as uniforms, general hand tools, and programmers

 1272607

 EMBROIDERY OPERATORS N/A New Bedford 1  40.00 PCHAM2 1/19/2012   3:53:27PM

AHEAD is looking for good people who are desirous of a busy but non-corporate atmosphere.

Must be energetic and reliable.

Must be able to follow verbal and written instructions.

1st shift   7:00am-3:30pm

2nd shift  3:30 pm-12:00AM

Stitching or embroidery experience helpful

Competitive wages & second shift differential  

Medical & Dental Insurance available

Life & disability

401k Plan

                                          ;

 1272604

CLAIMS DENIAL SPECIALIST N/A Wareham 1  40.00 INETEMPL 1/19/2012   3:37:37PM

National medical billing company seeking highly motivated Denial Specialist to join our team.  This individual will research and resolve medical insurance 

payment denials to enhance revenues.  Responsible for follow up activity and resolution of outstanding claims in our billing system and processing of third 

party denied claims.  Adherence to file time limits crucial.  Analytical ability to recognize trends in order to circumvent claim denials. 

Third party billing and claims denial experience imperative.  Prior experience with insurances preferred.  Familiarity with electronic claims processing 

essential.  

Must have excellent computer and communication skills.  Self-motivated team player with exceptional organizational capabilities.

 1272587

VETERINARY RECEPTIONIST- CLIENT CARE $11.50/Hour Bourne 4  16.00 INETEMPL 1/19/2012   1:49:02PM 1272563
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Required skills and qualifications

Experience of at least 2-years, as a veterinary receptionist or related experience preferred in an emergency or specialty facility.  Candidates with 

experience in a general practice setting should have a minimum of 4-years.Will consider customer service, medical, or related office experience.

Must be a professional, pleasant, engaged, clear communicator who is attentive and respectful to referral hospital staff, clients and co-workers. Able to 

deal politely, timely and effectively with people of all backgrounds.

Candidate must be able to balance multiple tasks, be confident, and ?do it right the first time.?

Experience in office procedures, including but not limited to: management of multiple telephone lines, computers and printers, copy and scanning 

equipment, calculator, check and credit card terminals, and postage meter. Related veterinary software and Care Credit knowledge preferred.

Basic math skills to determine proper deposits and process payments, and cash drawer balancing between shifts. Closing balancing of drawer and deposit 

procedures. Detailed job description available at interview.

WFHN FM/WBSM AM ACCOUNT EXECUTIVE $24,000/Year Fairhaven 1  40.00 PCHAM2 1/19/2012  11:53:05AM

Responsible for implementing radio and/or internet sales programs designed to maximize sales revenues and achieve revenue goals set forth by the 

company. Primary responsibilities involve outside office work to generate sales. 

Ability to understand and execute sales principles and practices. Ability to gain an intimate knowledge of products, customer needs, competition and 

market trends. Must have the means of transporting oneself to make required sales calls and meetings. Excellent negotiating, verbal and written 

communication skills. Ability to multi-task and handle pressures and deadlines. Familiarity with the business community in Southern New England. Must 

possess valid stat drivers license. Must provide required proof of personal vehicle insurance. Must provide Motor Vehicle Record and meet grading 

requirements. 

Required Education: high school diploma - college degree preferred  

Computer Skills: Computer literacy in applicable programs  

Prior Media Sales helpful

 1272544

SCREEN PRINTER $10.00/Hour New Bedford 1  35.00  12.00 INETEMPL 1/19/2012  11:28:12AM

Looking for Full-time Screen Printer to start immediately.

MUST have prior experience, printing is to clothing and materials.

 1272531

RETAIL REPRESENTATIVE - PART TIME N/A Wareham 1  20.00 PCHAM2 1/19/2012   9:18:37AM

Job Overview CROSSMARK has part-time retail jobs available and is looking for merchandisers to add to its Retail Team. Are you looking for a retail 

merchandising job that allows you to directly contribute to the success of an organization? If you are an independent, self-starter that enjoys flexibility in 

your work environment then CROSSMARK?s Retail Merchandising Team has the perfect opportunity for you!

As one of our retail merchandisers, you will be ensuring that a proper level of stock is maintained, and that the merchandise is displayed appropriately with 

proper signage and favorable shelf placement. This includes setup, plan-o-gram execution, store resets and remodels, as well as the stocking, facing, and 

rotating of the manufacturer?s products. You will also have the opportunity in many stores to build relationships with the store management- so outgoing 

personalities are a plus! 

Your primary goal is to help both the retailer and the manufacturer maximize sales and increase sales volume. This goal is accomplished through 

execution, education, and promotion of your product.

Apply today to join CROSSMARK's Retail Merchandising Team.

Summary Responsible for quality performance of retail tasks and objectives to achieve superior results for CROSSMARK?S clients and customers.

Duties and Responsibilities "Essential Duties and Responsibilities:

* Schedules tasks on weekly basis to meet execution objectives

* Executes retail merchandising tasks as scheduled

* Performs stores/tasks in efficient/cost effective manner

* Accurately reports all completed retail tasks via the appropriate designated systems on the day the work is performed.

* Communicates effectively with store personnel regarding tasks, sales activities, promotions, and client/sales plan objectives

* Completes required training and certification programs.

* Engage every work day with CROSSMARK?S communication tools for the purpose of accurately planning, reporting, and reviewing work.

* Ability to implement retail schematics and merchandising materials as assigned.

* Flexibility to participate in team scheduled tasks and clients work-withs.

* Dedicated to providing excellent customer service and to develop a professional working relationship with store management, associates and other 

merchandising companies to effectively meet company and client objectives.

* Insures proper maintenance on all company equipment.

* Follows company policies, procedures, and position responsibilities.

NOTE: This job description does not imply that the above functions are the only tasks that may be performed. Associates will be expected, if possible, to 

follow any other job-related instructions and perform any other job-related tasks as directed by management."

Additional Requirements "To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.

The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable 

individuals with disabilities to perform the essential duties.

Education/Experience: High school diploma or general education degree (GED); Prior retail experience is preferred, but not required. Computer Skills

Physical Demands: While performing the duties of this job, the employee is regularly required to stand; walk; use hands to finger, handle or feel; reach with 

hands and arms; talk or hear; stoop, kneel, crouch, climb or balance. The employee is regularly required to lift up to 25 pounds and to occasionally lift up to 

60 pounds from the floor to waist or chest high. Significant time driving a vehicle may be required. In general, resets can be very physical in nature. Reset 

activities could include: removing items from the shelf, moving shelves, building fixtures, reorganizing the products according to the plan-o-gram provided, 

replacing shelf tags,

filling in new products and retrieving additional stock when necessary.

 1272469
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SALES CONSULTANT N/A New Bedford 1  40.00 PCHAM2 1/19/2012   9:09:00AM

Details: As a Sales Consultant, you are responsible for maintaining and expanding your portfolio of customers to maximize sales and profits of foodservice 

products and value added services. The qualified candidate must be a strategic thinker and innovative planner that can identify business opportunities, 

build positive customer relations and maintain account relationships while seeking and cultivating new accounts. Responsibilities include: Planning and 

organizing schedule to call prospective new accounts; regularly

call on existing and potential customers; collect customer payments; manage pricing and monitor credit term compliance; be available for emergency 

deliveries to customers; all other duties as assigned.Qualifications include: HSD or equiv., 2 years of industry related experience or a degree from a 

culinary school will be considered equivalent experience, proficient in Microsoft Word and Excel; valid driver's license and clean MVR with dependable 

means of transportation; infrequent lifting of 25/30 pounds may be required. Preferred, a 4 years college degree or 2 years Business to Business sales 

experience. Position must pass

a post offer drug test and background check. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 

function of a position.

 1272468

SPANISH LINGUIST NEW BEDFORD, MA New Bedford 1  40.00  0.00 AJBUSER 1/18/2012  11:59:59PM

Requisition/Vacancy No. 63783BRPosition Title Spanish Linguist New Bedford, MAJob Category Consulting ServicesBusiness Line Government 

ServicesOffice Region USA - NortheastOffice Location US - New Bedford, MAWhy Choose AECOM? AECOM is a global provider of professional technical 

and management support services to a broad range of markets, including transportation, facilities, environmental, energy, water and government.  With 

approximately 45,000 employees around the world, AECOM is a leader in all of the key markets that it serves.  AECOM provides a blend of global reach, 

local knowledge, innovation, and technical excellence in delivering solutions that create, enhance and sustain the world's built, natural, and social 

environments.  AFortune 500company, AECOM serves clients in more than 100 countries and had revenue of $7.0 billion during the 12 months ended 

Dec. 31, 2010.  More information on AECOM and its services can be found atwww.aecom.com.About the Business Line GovernmentWe have the 

international presence, personnel networks and procurement infrastructure to deliver support for any mission, anywhere. We optimize the reliability, 

availability and sustainability of equipment, logistics systems and facilities for clients around the world. AECOM Government Services supports the U.S. 

federal government with worldwide program management, planning, design, operations and maintenance, logistics, aviation services, security, 

international development, environmental and civil engineering and mission and intelligence support.Job Description About AECOM National Security 

Programs:<?xml:namespace prefix = o ns = "urn:schemas-microsoft-com:office:office" />National Security Programs, an AECOM Technology Corporation, 

is a provider of professional technical and management support services for government and commercial clients around the world. TheNational Security 

Programs Divisionbrings unique expertise to AECOM in intelligence, information technology and cyber security � and diversifies AECOM�s strong base of 

federal government relationships. An exciting and rewarding career, built on your experience is within you reach. AECOM has significant presence in the 

high-growth national security market. With 51,000 people in more than 100 countries, AECOM is a leader in all of the key markets that it serves. Our highly 

capable team provides a blend of global reach, local knowledge, innovation and technical excellence in delivering solutions that enhance and sustain the 

world�s built, natural and social environments.Position Title: Spanish TranslatorReports to: Shift Supervisor and PMPosition Overview:7  Listen to live 

intercepted calls in Spanish7 Id speakers in phone calls, provide verbal interpretation of what is being said to case agent.7 Write a detailed summary of 

phone conversation.7 Work on transcription and translation of intercepted calls.7 Check and confirm speakers of intercepted calls are correctly identified.7 

Listen and revise the session synopsis for clarity, and accuracy of translation, and consistency and uniformity of terms, codes, nick names, and aka�s.7 

Revise spelling and grammar in the synopsis.7 Confirm �Classification Status� for correct classification of intercept.7 Confirm all fields are properly 

completed.7 Revise intercepted associated number to ensure it has been recognized as used by the identified speaker.7 Marked session as completed7 

Review of non pertinent calls7 Keep record of voice ID and Voice Library.Requirements:Knowledge: Native or near native Spanish language level. 

Translation, transcription, interpreting and intel skills. Good writing skills.Skills:   Cross-functional, Cross-cultural and Multitasking skills.Abilities:  Be flexible 

to project schedule change requests and the possibility of working on weekends on a rotating basis.Education:  Bachelors Degree or at least two years of 

experience in similar position.Security Clearance Requirements:DEA or DOD Interim-Secret preferableEmployment Backgroun

 1271737

SENIOR GUIDANCE CONTROL ENGINEER Wareham 1  40.00  0.00 AJBUSER 1/18/2012  11:59:59PM 1272296
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Senior Guidance Control EngineerExperience: 5 &ndash; 10 YearsDesired Education Level: MS/PhD degree in Control System Engineering/Electrical 

Engineering or similarThe successful candidate for this Guidance and Controls Systems position works in a product development environment with a 

multi-disciplinary team of scientists, engineers and software staff to develop new but robust autopilots and guidance systems for both towed and free 

running underwater vehicles. This Controls System position requires &ldquo;hands-on involvement&rdquo; in developing the control systems for our 

products.The activities of this position include:&bull; Development of underwater vehicle control system from Concept design to Detail design&bull; Use of 

classical control techniques with knowledge of modern concepts&bull; Strong back ground in Matlab, Simulink, and C language programming&bull; Linear 

methods and simulations&bull; Development of non-linear simulations&bull; Integration of vehicle sensors, actuators, and environment&bull; Knowledge of 

basic navigation techniques&bull; Support system software architecture via ICD definitions&bull; Validation of autopilot and simulation through support of 

system in-water testing&bull; Submitting reports and technical memoranda, code documentation, and maintaining an engineering notebook..NET Software 

Developer Position: Full TimeExperience: 0 &ndash; 3 Years ExperienceDesired Education Level: Bachelor of Science in Software Engineering or 

SimilarLocation: EdgeTech Marine Group, Boca Raton FloridaThe successful candidate works in a product development environment with a 

multi-disciplinary team of scientists, engineers and software staff to develop new and next generation high-end acoustic products for the marine 

industry.Software design and coding experience in some or all of the following is important:&bull; Microsoft Windows code written in C /C++/C# using 

Microsoft&rsquo;s Visual Studio and in their .NET framework.&bull; Multi-threading (threads, critical sections, asynchronous processing).&bull; Microsoft 

Windows Presentation Foundation (WPF).&bull; MS Windows Communication Foundation (WCF).&bull; User interfaces.&bull; High level and detailed 

software design.&bull; Code documentation.&bull; Hardware and software systems integration.You are part of the company&rsquo;s Product Development 

Group and specifically the Software Team within this group. You are involved in many of the facets of the software development process. This may 

include:&bull; Designing and coding software.&bull; Contributing to the overview of the project at the application level.&bull; Requirements analysis&bull; 

Helping to translating requirements into a software architecture&bull; Development and refinement of throw-away simulations or prototypes to confirm 

requirements.&bull; Performance testing.&bull; User documentation.&bull; Other required implementations (e.g. installation, configuration, customization, 

integration, data migration).&bull; Testing, including defining/supporting acceptance testing and gathering feedback from pre-release testers.&bull; 

Participation in software release and post-release activities, including support for product launch evangelism (e.g. developing demonstrations and/or 

samples) and competitive analysis for subsequent product build/release cycles.&bull; Maintenance.Any experience in the following areas is a plus.&bull; 

Sockets and network topologies.&bull; Signal processing.&bull; Scientific programming.&bull; Acoustics engineering.&bull; Microsoft Expression (Design 

&amp; Blend).Occasional field support of deployed systems is possible (customer service, training, installations demonstrations) so a willingness to travel 

for short periods is required.Software Engineer &ndash;Embedded Real Time SystemsPosition: Full TimeExperience: 5 &ndash; 10 Years 

ExperienceDesired Education Desired Education Level: BS/MS degree in Computer Engineering/Computer Science/Electrical Engineering or 

similarLocation: EdgeTe

ADMINISTRATIVE ASSISTANT (NORWOOD) $15.00/Hour New Bedford 1  40.00  18.00 INETEMPL 1/18/2012   4:14:01PM

Qualifications:

Selected candidate for the Administrative Assistant position shall possess the following minimum qualifications:

Full computer literacy to include a firm working knowledge of database, spreadsheet and word processing programs; MS Office program (Word, Excel, 

Access, Outlook, Power Point) knowledge and skill required, MS Office certified preferred.

Ability to perform multitasking operations, analyzes workflow operations, and coordinates disbursement of data to internal and external working associates.

Strong customer service/phone skills.

Ability to work independently and perform all assigned task in a timely manner.

Bi-lingual strongly preferred, clear speaking voice required. (English/Spanish)

Prior customer service experience is required, two to three years preferred.

Strong interpersonal and good communication skills (verbal and written) are required.

Education; minimum Associates Degree in Business, Management, Accounting. or Human Resources.

Responsible for answering all incoming calls to appropriate staff.  Take direct responsbility over all schedulling operations.  Retrieve daily/weekly/mnthly 

paperwork from field staff and insure all forms, work orders, purchase orders, or payroll records are complete and submitted at proper intervals.

Update database at consistent intervals with new data provided.  Coordinate database and verification operations with field staff, especially in regards to 

database reconciliation (matching).  Assisting and working with Office Manager identifying and implementing new scheduling and work tracking software 

programs and individual installer performance.  

Other tasks as assignmed by the Office Manager or Company President.

 1271590

INFANT/TODDLER TEACHER $9.50/Hour New Bedford 1  40.00  10.00 DRIJO 1/18/2012  10:36:31AM

The qualified candidate will work with a group of 6 infants and toddlers. Expectations include: excellent attendance, a nurturing attitude, knowledge of 

creative curriculum, knowledge of age-appropriate development, and must be energetic and motivated.  

Special Skills Needed: Must be certified as an I/T teacher through DEEC. Bilingual a plus. College courses a plus.

 1271505

TRAVEL - OCCUPATIONAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 1/17/2012  11:59:59PM 1271015
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Travel - Occupational TherapistJob #:64301Location:New Bedford, MASalary:Compensation commensurate with travel experience, call for 

details.Facility/Setting:ALF/SNFSpecialty:Occupational TherapistJob Type:TravelDescription:Supplemental Health Care is searching for a traveling 

Occupational Therapist/OT to join the rehab therapy staff of a client facility or a home health setting. The desired Travel - Occupational Therapist/OT will 

be active in treatment plan development and apply therapy plans via occupational therapy treatments. Please contact us at 855-737-6562 or email us at 

vcropsey@supplementalhealthcare.com.Requirements:Valid License, CPR certification, proof of MMR immunization, updated physical and PPD 

screeningQuick Apply &gt;&gt;Supplemental Health Care RepresentativeVirginia Cropsey9441 LBJ Freeway, Suite 602Dallas, TX 75243Phone:855-737-

6562Toll Free:855-737-6562Fax:877-788-7505Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company 

with over 50 locations and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language 

pathologists and other professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work 

life, you'll also enjoy our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great 

compensation packages* Customized health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time 

payments for referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental University* Personalized 

business cards* And much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental 

Healthcare participates in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for 

the Best!Whether you want to work across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. 

Start your search now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified 

Nursing AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyLPN/LVNMedical AssistantMedical 

CoderMedical DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist 

AssistantPhysician AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language 

Pathology - CFYWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

HOME HEALTH AIDE N/A Dartmouth 1  20.00 INETEMPL 1/17/2012   1:48:57PM

Care for elderly in home setting, bathing, assisting, personal care, Home health aid or homemaking.

 1270767

PARENTS AS TEACHERS FAMILY SUPPORT SPEC. $13.40/Hour New Bedford 1  30.00  0.00 PCHAM2 1/17/2012  12:31:00PM

Dynamic Family Support and Literacy Program seeks a bilingual Parents as Teachers Family Support Specialist to provide home visits, lead literacy and 

parenting activities, and facilitate playgroups with young children. Must have experience working with families of diverse cultural and socio-economic 

backgrounds, literacy, early childhood education, and planning activities. Bachelors degree preferred. P.A.C.E. is an AFFIRMATIVE ACTION/EQUAL 

OPPORTUNITY EMPLOYER. Deadline to apply: 5:00 p.m., Friday, January 27, 2012

 1270749

MEDICAL SECRETARY N/A Dartmouth 1  20.00 PCHAM2 1/17/2012  12:14:20PM

Responsibilities include but not limited to : answering multi-telephone lines, scheduling appointments, prior authorizations, check-in and check-out. 

Portuguese speaking and medical terminology are required and good communication and computer skills a must. Part time to full time.

 1270746

MEDICAL SECRETARY/TELEPHONE INTAKE N/A Dartmouth 1  40.00 PCHAM2 1/17/2012  12:08:36PM

Duties will include:  Answering phones and triaging all in coming calls. Experience in scheduling and confirming appointments, prior authorizations for 

insurance testing/scripts, faxing, abstraction of chart in EMR,  referrals, calling prescriptions, and call backs a plus. Computer Skills required.

Portuguese speaking and medical terminology required. Good communication and customer service skills required.

 1270743

MEDICAL ASSISTANT PER DIEM N/A Dartmouth 1  36.00 PCHAM2 1/17/2012  11:48:29AM

Medical Assistants needed to fill in at various locations in Dartmouth and Wareham MA. Candidate must be flexible and willing to be on call when needed. 

Experience required. Experience with EMR required. MA certification is preferable. Responsible for showing patients into exam rooms, taking medical 

histories, vital signs, injections and calling in prescriptions. Phlebotomy experience a plus.

 1270735

SALES REPRESENTATIVE N/A Wareham 5  30.00 INETEMPL 1/17/2012  10:50:27AM

Medical devise sales in Northeastern MA, NH, and ME. Must be organized and professional.

 1270702

PROJECT COORDINATOR N/A Rochester 1  40.00 INETEMPL 1/17/2012   5:21:38AM 1270285
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SUMMARY

 

Coordination of all elements required for a new contract/PO to be established and maintained during the duration of the contract/PO.

ESSENTIAL DUTIES AND RESPONSIBILITIES

* Receipt of new contract/PO

* Set up of new contract/PO including new customer set-up

* Follow up on part orders for projects

* Work closely with Operation Manager, Area Managers and Technicians 

* Input and review managers/technicians time in Time Clock Plus

* Update all billing requirements within SharePoint

* Prepare documents for monthly close

* Other duties may be assigned

QUALIFICATIONS

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative 

of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 

functions.

EDUCATION and/or EXPERIENCE

 

* One to two years job related experience and/or training 

* Must be proficient in Word, Excel, and Outlook.

LANGUAGE SKILLS 

* Ability to read and comprehend simple instructions, short correspondence, and memos.Ability to write simple correspondence.Ability to effectively 

present information in one-on-one and small group situations to customers, clients, and other employees of the organization.

MATHEMATICAL SKILLS

 

* Ability to add, subject, multiply, and divide in all units of measure, using whole numbers, common fractions, and decimals.

COMPETENCIES

* Accountability:Ability to accept responsibility and account for his/her actions.

* Accuracy:Ability to perform work accurately and thoroughly.

* Analytical Skills: Ability to use thinking and reasoning to solve a problem.

* Business Acumen: Ability to grasp and understand business concepts and issues.

* Communication, Oral:The ability to communicate effectively with others using the spoken word. 

* Customer Oriented:Ability to take care of the customers' needs while following company procedures. 

* Decision Making:Ability to make critical decisions while following company procedures. 

* Detail Oriented:Ability to pay attention to the minute details of a project or task,

* Diversity Oriented:Ability to work effectively with people regardless of their age, gender, race, ethnicity, religion, or job type. 

* Energetic:Ability to work at a sustained pace and produce quality work. 

* Honesty / Integrity:Ability to be truthful and be seen as credible in the workplace.

* Initiative:Ability to make decisions or take actions to solve a problem or reach a goal.

* Organized:Possessing the trait of being organized or following a systematic method of performing a task. 

* Reliability:The trait of being dependable and trustworthy. 

* Responsible:Ability to be held accountable or answerable for one's conduct.

* Self Motivated:Ability to be internally inspired to perform a task to the best of ones ability using his or her own drive or initiative. 

* Time Management:Ability to utilize the available time to organize and complete work within given deadlines.

PHYSICAL DEMANDS 

 

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this 

job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

* The USES category for this position is sedentary.

* While performing the duties of this job, the employee is frequently required to sit and use hands to finger, handle, or feel; reach with hands and arms; 

talk or hear.

* The employee is occasionally required to stand and walk.

* The employee must occasionally lift and/or move up to 25 pounds.

* Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, and ability to adjust focus
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STAFF DEVELOPMENT COORDINATOR - EXP'D RN N/A New Bedford 1  40.00 INETEMPL 1/17/2012   4:27:49AM

Staff Development Coordinator - Exp'd RN - New Bedford - 076410

DESCRIPTION/RESPONSIBILITIES:

Plan and deliver the kind of training our Nurses need to be knowledgeable, dedicated, resourceful, and willing to go the extra mile in caring for our 

residents. Responsibilities:

 * Ensure employees receive compliance training and education necessary to perform their job responsibilities; monitor employee performance and take 

necessary action for compliance issues

 * Develop and conduct an orientation program for new, rehired and contract employees; conduct or coordinate new employee job training and CPR 

training

 * Provide hands-on clinical orientation and instruction to licensed and unlicensed personnel

 * Working with the Director of Nursing, ensure clinical competency of licensed nursing staff through evaluation of skills and annual competency 

assessment; conduct certification or training programs for Nursing Assistants

 * Ensure that the educational curriculum meets or exceeds state, federal and accreditation requirements; plan and conduct state and federally required 

in-service programs

 * Assist in department budget preparation; contain expenditures within budget

 * Work nursing shifts when short staffed or otherwise required

 * Conduct job responsibilities in accordance with the Company's Code of Business Conduct, the Corporate Compliance Agreement, appropriate 

professional standards and applicable state/federal laws

Staff Development Coordinator Nursing Staffing Coordinator Nursing Staff Coordinator Nursing Staff Supervisor Nursing Staff Manager DON assistant LPN 

LVN RN Registered Nurse Licensed Vocational Nurse Licensed Practical Nurse

REQUIRED SKILLS:

 * The Staff Development Coordinator must be skilled in developing and conducting training programs, work assessment and have knowledge of learning 

principles and training techniques knowledge of state/federal requirements for accreditation and certification required. Also important is the ability to 

communicate effectively with residents, their families and at all levels of the organization.

 * Should be a graduate of an accredited school of nursing BS degree preferred. Must be state licensed as an RN or LPN/LVN, have valid CPR teaching 

certificate and be current with state CE requirements. Three years of nursing experience, with one year in a long-term care environment are required. One 

year of experience as an instructor preferred.

 1270261

TELLER SUPERVISOR I N/A New Bedford 1  40.00 INETEMPL 1/16/2012   5:19:41AM

Responsible for the day-to-day supervision and coaching of the branch teller team in service, sales and operational excellence to ensure a positive 

customer experience.

Maintain branch compliance with Federal and State regulations as well as Bank policies and procedures. Responsible for overseeing all daily branch 

functions and overall customer experience in absence of the Branch Manager and Assistant Branch Manager. Meet/exceed individual sales/service goals, 

and demonstrate operational excellence. The Teller Supervisor I position supervises in a Small-Tiered Branch as defined by net income

Assist in the daily coaching of the teller staff.

Promote teamwork and a positive working environment in order to achieve team goals

Work with supervisor to establish individual development goals

Meet/exceed individual development goals and objectives

Assist in the facilitation of and reinforcement of team-training sessions consistent with Sales & Service process

Make recommendations to reward and recognize performance of team members utilizing established programs and sources 

For more information please see the url

 1270237

DEDICATED TRUCK DRIVER HOME NIGHTLY $800/Week New Bedford 1  70.00  1,500.00 INETEMPL 1/15/2012  11:06:09AM

Dedicated drivers will run freight between terminals. All freight is mostly drop and hook. We never touch freight. 

 

Dedicated drivers will be home every other night and off saturday and sunday.

 

Pay is between $800.00 and $1400.00 per week depending on experience.

 

We also pay various bonuses every quarter.

 

All freight is dry van freight. Freight is about 85 percent drop and hook. We never touch freight.

 

Trucks are assigned and taken home. All trucks are 3 years old or newer. Drivers must be able to find a safe place to park the truck or park the truck at 

home.

 

Full benefits are offered, medical, dental, vision, life insurance, disability, and a rider program.

 

***Hiring Requirements*****

 

Drivers must have 12 months of (over the road) tractor trailer experience in the last 3 years. We do not count local experience as over the road tractor 

trailer experience. No more than 3 moving violations in the last 3 years.

 

 

Drivers who qualify and want to apply online at http://www.localtruckdrivingjobsonline.com/application.html

 1270164
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PHYSICAL THERAPIST TO START IN FEBRUARY! Acushnet 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM

Physical Therapist to Start in February!!Job #:63802Location:Acushnet, MASalary:Dependent upon experienceFacility/Setting:ALF/SNFSpecialty:Physical 

TherapistJob Type:LocalDescription:$$$ PT Position SNF in New Bedford $$$GREAT opportunity for experienced PT to work at SNF in New Bedford. This 

long-term 13 week position starts in February and comes with up to full-time hours, flexible scheduling, competitive pay and a number of other great 

benefits such as a Guaranteed Salary Program, Helping Hands Rewards Referral Program, 401K (with immediate vestment), comprehensive health 

benefits and much MUCH more!!Contact Robin to hear more about this current opportunity:Phone:1- 866-937-9777 ext 108Email: 

rholtsberg@supplementalhealthcare.comRequirements:Current PT license in good standingCPR/BLSQuick Apply &gt;&gt;Supplemental Health Care 

RepresentativeRobin Holtsberg444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937-9777Fax:866-955-9767Contact 

Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations and two travel divisions 

nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other professionals in great 

jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy our unmatched 

Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation packages* Customized 

health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for referrals on nurses and 

therapists* Free or discounted online continuing education classes on Supplemental University* Personalized business cards* And much more!Equal 

Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates in E-Verify to 

confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you want to work 

across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search now � your 

career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing AssistantCertified 

Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical AssistantMedical CoderMedical 

DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist AssistantPhysician 

AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language Pathology - CFYWhat type 

of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

 1269675

PHYSICAL THERAPIST TO START IN FEBRUARY! Bourne 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM

Physical Therapist to Start in February!!Job #:63803Location:Buzzards Bay, MASalary:Dependent upon 

experienceFacility/Setting:ALF/SNFSpecialty:Physical TherapistJob Type:LocalDescription:$$$ PT Position SNF in New Bedford $$$GREAT opportunity 

for experienced PT to work at SNF in New Bedford. This long-term 13 week position starts in February and comes with up to full-time hours, flexible 

scheduling, competitive pay and a number of other great benefits such as a Guaranteed Salary Program, Helping Hands Rewards Referral Program, 401K 

(with immediate vestment), comprehensive health benefits and much MUCH more!!Contact Robin to hear more about this current opportunity:Phone:1- 

866-937-9777 ext 108Email: rholtsberg@supplementalhealthcare.comRequirements:Current PT license in good standingCPR/BLSQuick Apply 

&gt;&gt;Supplemental Health Care RepresentativeRobin Holtsberg444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937

-9777Fax:866-955-9767Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations 

and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other 

professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy 

our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation 

packages* Customized health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for 

referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental University* Personalized business cards* And 

much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates 

in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you 

want to work across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search 

now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing 

AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical AssistantMedical 

CoderMedical DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist 

AssistantPhysician AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language 

Pathology - CFYWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

 1269674

PHYSICAL THERAPIST TO START IN FEBRUARY! Mattapoisett 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM 1269637
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Physical Therapist to Start in February!!Job #:63806Location:Mattapoisett, MASalary:Dependent upon 

experienceFacility/Setting:ALF/SNFSpecialty:Physical TherapistJob Type:LocalDescription:$$$ PT Position SNF in New Bedford $$$GREAT opportunity 

for experienced PT to work at SNF in New Bedford. This long-term 13 week position starts in February and comes with up to full-time hours, flexible 

scheduling, competitive pay and a number of other great benefits such as a Guaranteed Salary Program, Helping Hands Rewards Referral Program, 401K 

(with immediate vestment), comprehensive health benefits and much MUCH more!!Contact Robin to hear more about this current opportunity:Phone:1- 

866-937-9777 ext 108Email: rholtsberg@supplementalhealthcare.comRequirements:Current PT license in good standingCPR/BLSQuick Apply 

&gt;&gt;Supplemental Health Care RepresentativeRobin Holtsberg444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937

-9777Fax:866-955-9767Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations 

and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other 

professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy 

our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation 

packages* Customized health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for 

referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental University* Personalized business cards* And 

much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates 

in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you 

want to work across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search 

now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing 

AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical AssistantMedical 

CoderMedical DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist 

AssistantPhysician AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language 

Pathology - CFYWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

PHYSICAL THERAPIST TO START IN FEBRUARY! New Bedford 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM

Physical Therapist to Start in February!!Job #:63799Location:New Bedford, MASalary:Dependent upon 

experienceFacility/Setting:ALF/SNFSpecialty:Physical TherapistJob Type:LocalDescription:$$$ PT Position SNF in New Bedford $$$GREAT opportunity 

for experienced PT to work at SNF in New Bedford. This long-term 13 week position starts in February and comes with up to full-time hours, flexible 

scheduling, competitive pay and a number of other great benefits such as a Guaranteed Salary Program, Helping Hands Rewards Referral Program, 401K 

(with immediate vestment), comprehensive health benefits and much MUCH more!!Contact Robin to hear more about this current opportunity:Phone:1- 

866-937-9777 ext 108Email: rholtsberg@supplementalhealthcare.comRequirements:Current PT license in good standingCPR/BLSQuick Apply 

&gt;&gt;Supplemental Health Care RepresentativeRobin Holtsberg444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937

-9777Fax:866-955-9767Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations 

and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other 

professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy 

our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation 

packages* Customized health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for 

referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental University* Personalized business cards* And 

much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates 

in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you 

want to work across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search 

now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing 

AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical AssistantMedical 

CoderMedical DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist 

AssistantPhysician AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language 

Pathology - CFYWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

 1269638

PART TIME - TV RATINGS - MEMBERSHIP RECR New Bedford 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM 1269850
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Title: PART TIME - TV Ratings - Membership Recruiter - Boston Market (HOURLY RATE PLUS BONUSES)Location: MA-New BedfordNielsen Media, a 

service of The Nielsen Company, tracks the television and media-viewing habits of homes across the country. Our data, which influences virtually every TV 

program in the U.S., shows not only what's being watched, but paints a rich portrait of the American Audience. As a pioneer and industry leader in 

audience measurement for more than half a century, we take pride in our technology and processes, and we are constantly searching for new ways to 

advance our legacy of innovation. At Nielsen, we believe that our employee�s passion for excellence is our strength and what drives us toward 

outstanding results. We offer a culture that is innovative, simple, open, integrated and performance driven.If you are a results oriented, energetic people 

person with a clear focus on quality and meeting production targets, Nielsen Media Research, the leader in the TV Ratings has a career opportunity for 

you. Part Time Membership Representatives are provided with the opportunity to grow along with one of the worlds most admired and successful market 

research companies. To be successful, you will need to be a self-starter interested in making connections with diverse populations within an assigned 

geography. This position requires the ability to effectively communicate with potential Nielsen households during our work hours that have proven to be 

productive, including evenings and weekends. We are looking for someone responsible, accountable, and excited about the possibility of new experiences 

as well as driven to exceed monthly production targets. Nielsen is consistently rated as a great place to work with opportunities for personal and 

professional growth.Part Time Membership Representatives make personal visits to potential Nielsen families, without an appointment, to effectively recruit 

families to participate in the TV and Computer ratings which will capture their viewing habits at no cost to the household. We provide:*$13.00 - $17.00 per 

hour plus performance based quarterly bonuses (up to $1500 per quarter).*.72/hour language differential to those candidates who successfully pass our 

verbal language assessment. *Mileage reimbursement*Laptop, Blackberry, GPS, local paid trainingEmbracing differences, creating possibilities, growing 

together - that's what diversity is all about.Nielsen understands the importance of diversity and that's why it is a critical component of our business strategy 

and an integral part of everything we value and do.At Nielsen, we have a diverse customer base with a diverse array of needs. By mirroring that diversity 

within our own organization, we can develop powerful consumer insight and incorporate it throughout our business. We seek and welcome unique talents 

and perspectives at Nielsen, which strengthen us as a company.Nielsen strongly encourages the referral of women and minorities for all open positions. 

EOE/AA/M/F/D/V* MUST be available up to 28 hours per week and willing to work between 3:00 PM and 8:00 PM Monday thru Friday. Saturday and/or 

Sunday hours between 10:00 AM and 6:00 PM* MUST have a reliable form of transportation for business purposes as well as meet our insurance 

requirements* Strong presentation skills* Strong organizational skills* Ability to work independently* Computer proficiency in Microsoft Office applications* 

Full background check, to include and meet requirements for Criminal and Driving Record* Bilingual skills preferred

RETAIL REPRESENTATIVE - PART TIME Wareham 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM

Job Requisition Number 51268BRMarket Title Retail Representative - Part TimePrimary Work Location Massachusetts-East WarehamPosition Status Part 

TimeStore Number(s) 1906,2095,3561Job Overview CROSSMARK has part-time retail jobs available and is looking for merchandisers to add to its Retail 

Team. Are you looking for a retail merchandising job that allows you to directly contribute to the success of an organization? If you are an independent, 

self-starter that enjoys flexibility in your work environment then CROSSMARK�s Retail Merchandising Team has the perfect opportunity for you!As one of 

our retail merchandisers, you will be ensuring that a proper level of stock is maintained, and that the merchandise is displayed appropriately with proper 

signage and favorable shelf placement. This includes setup, plan-o-gram execution, as well as the stocking, facing, and rotating of the manufacturer�s 

products. You will also have the opportunity in many stores to build relationships with the store management- so outgoing personalities are a plus!Your 

primary goal is to help both the retailer and the manufacturer maximize sales and increase sales volume. This goal is accomplished through execution, 

education, and promotion of your product.Apply today to join CROSSMARK�s Retail Merchandising Team.Summary Responsible for quality performance 

of retail tasks and objectives to achieve superior results for CROSSMARK�S clients and customers.Duties and Responsibilities Essential Duties and 

Responsibilities:* Schedules tasks on weekly basis to meet execution objectives* Executes retail merchandising tasks as scheduled* Performs 

stores/tasks in efficient/cost effective manner* Accurately reports all completed retail tasks via the appropriate designated systems on the day the work is 

performed.* Communicates effectively with store personnel regarding tasks, sales activities, promotions, and client/sales plan objectives* Completes 

required training and certification programs.* Engage every work day with CROSSMARK�S communication tools for the purpose of accurately planning, 

reporting, and reviewing work.* Ability to implement retail schematics and merchandising materials as assigned.* Flexibility to participate in team 

scheduled tasks and clients work-withs.* Dedicated to providing excellent customer service and to develop a professional working relationship with store 

management, associates and other merchandising companies to effectively meet company and client objectives.* Insures proper maintenance on all 

company equipment.* Follows company policies, procedures, and position responsibilities.NOTE:This job description does not imply that the above 

functions are the only tasks that may be performed. Associates will be expected, if possible, to follow any other job-related instructions and perform any 

other job-related tasks as directed by management.Additional Requirements To perform this job successfully, an individual must be able to perform each 

essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations 

may be made to enable individuals with disabilities to perform the essential duties.Education/Experience:High school diploma or general education degree 

(GED); Prior retail experience is preferred, but not required.Physical Demands:While performing the duties of this job, the employee is regularly required to 

stand; walk; use hands to finger, handle or feel; reach with hands and arms; talk or hear; stoop, kneel, crouch, climb or balance. The employee is regularly 

required to lift up to 25 pounds and to occasionally lift up to 60 pounds from the floor to waist or chest high. Significant time driving a vehicle may be 

required. In general, resets can be very physical in nature. Reset activities could include: removing items from the shelf, moving shelves, building fixtures, 

reorganizing the products according to the plan-o-gram provided, replacing shelf t

 1270091

PHYSICAL THERAPIST TO START IN FEBRUARY! Wareham 1  40.00  0.00 AJBUSER 1/14/2012  11:59:59PM 1269673
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Physical Therapist to Start in February!!Job #:63804Location:Wareham, MASalary:Dependent upon experienceFacility/Setting:ALF/SNFSpecialty:Physical 

TherapistJob Type:LocalDescription:$$$ PT Position SNF in New Bedford $$$GREAT opportunity for experienced PT to work at SNF in New Bedford. This 

long-term 13 week position starts in February and comes with up to full-time hours, flexible scheduling, competitive pay and a number of other great 

benefits such as a Guaranteed Salary Program, Helping Hands Rewards Referral Program, 401K (with immediate vestment), comprehensive health 

benefits and much MUCH more!!Contact Robin to hear more about this current opportunity:Phone:1- 866-937-9777 ext 108Email: 

rholtsberg@supplementalhealthcare.comRequirements:Current PT license in good standingCPR/BLSQuick Apply &gt;&gt;Supplemental Health Care 

RepresentativeRobin Holtsberg444 Washington St Suite 401Woburn, MA 01801Phone:781-937-9777Toll Free:866-937-9777Fax:866-955-9767Contact 

Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company with over 50 locations and two travel divisions 

nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language pathologists and other professionals in great 

jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work life, you'll also enjoy our unmatched 

Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great compensation packages* Customized 

health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time payments for referrals on nurses and 

therapists* Free or discounted online continuing education classes on Supplemental University* Personalized business cards* And much more!Equal 

Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental Healthcare participates in E-Verify to 

confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for the Best!Whether you want to work 

across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. Start your search now � your 

career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified Nursing AssistantCertified 

Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical AssistantMedical CoderMedical 

DoctorMental Health TechNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist AssistantPhysician 

AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language Pathology - CFYWhat type 

of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

PART TIME - TV RATINGS - MEMBERSHIP RECR N/A New Bedford 2  28.00 INETEMPL 1/14/2012   4:54:53AM 1269457
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PART TIME - TV Ratings - Membership Recruiter - Boston Market (HOURLY RATE PLUS BONUSES) - 1200067

DESCRIPTION/RESPONSIBILITIES:

Nielsen Media, a service of The Nielsen Company, tracks the television and media-viewing habits of homes across the country. Our data, which influences 

virtually every TV program in the U.S., shows not only what's being watched, but paints a rich portrait of the American Audience. As a pioneer and industry 

leader in audience measurement for more than half a century, we take pride in our technology and processes, and we are constantly searching for new 

ways to advance our legacy of innovation. At Nielsen, we believe that our employee's passion for excellence is our strength and what drives us toward 

outstanding results. We offer a culture that is innovative, simple, open, integrated and performance driven.

If you are a results oriented, energetic people person with a clear focus on quality and meeting production targets, Nielsen Media Research, the leader in 

the TV Ratings has a career opportunity for you.  Part Time Membership Representatives are provided with the opportunity to grow along with one of the 

worlds most admired and successful market research companies.  To be successful, you will need to be a self-starter interested in making connections 

with diverse populations within an assigned geography.  This position requires the ability to effectively communicate with potential Nielsen households 

during our work hours that have proven to be productive, including evenings and weekends.  We are looking for someone responsible, accountable, and 

excited about the possibility of new experiences as well as driven to exceed monthly production targets.  Nielsen is consistently rated as a great place to 

work with opportunities for personal and professional growth.

Part Time Membership Representatives make personal visits to potential Nielsen families, without an appointment, to effectively recruit families to 

participate in the TV and Computer ratings which will capture their viewing habits at no cost to the household.

 We provide:

*$13.00 - $17.00 per hour plus performance based quarterly bonuses (up to $1500 per quarter).

*.72/hour language differential to those candidates who successfully pass our verbal language assessment.

*Mileage reimbursement

*Laptop, Blackberry, GPS, local paid training

Embracing differences, creating possibilities, growing together - that's what diversity is all about.

Nielsen understands the importance of diversity and that's why it is a critical component of our business strategy and an integral part of everything we 

value and do.

At Nielsen, we have a diverse customer base with a diverse array of needs. By mirroring that diversity within our own organization, we can develop 

powerful consumer insight and incorporate it throughout our business. We seek and welcome unique talents and perspectives at Nielsen, which strengthen 

us as a company.

Nielsen strongly encourages the referral of women and minorities for all open positions. EOE/AA/M/F/D/V

REQUIRED SKILLS:

* MUST be available up to 28 hours per week and willing to work between 3:00 PM and 8:00 PM Monday thru Friday.  Saturday and/or Sunday hours 

between 10:00 AM and 6:00 PM

* MUST have a reliable form of transportation for business purposes as well as meet our insurance requirements

* Strong presentation skills

* Strong organizational skills

* Ability to work independently

* Computer proficiency in Microsoft Office applications* Full background check, to include and meet requirements for Criminal and Driving Record

* Bilingual skills preferred

RN'S - PER DIEM SHIFTS - WAREHAM, MA - 0 N/A Wareham 1  40.00 INETEMPL 1/14/2012   2:45:07AM 1268712
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RN's - Per Diem shifts - Wareham, MA - 056085

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Work with our physicians, implementing their orders for medications, treatments and special tests. Supervise our LPNs, LVNs and CNAs to help them 

provide total nursing care for our residents. Be part of the Kindred family of knowledgeable and caring professionals who work together to give the very 

best in long-term health care. 

Responsibilities:

 * Interview applicants, recommend hires; participate in counseling to extent permitted by the State Practice Act

 * Initiate and lead team conferences to develop individualized nursing care plans; assess and document resident's condition and nursing needs; assign 

team members who have the capabilities and qualifications to meet resident's needs

 * Implement physicians' orders; administer medications, start IVs, perform treatments, procedures and special tests and document treatment as required 

by Kindred and local/state/federal rules and regulations

 * Ensure supplies are used economically and equipment is clean and maintained in a safe manner

 * Coordinate nursing care of residents scheduled for therapy or procedures by other departments

 * Report and record observations and reactions regarding residents

 * Assist or institute emergency measures for sudden adverse developments

REQUIRED SKILLS:

 * Must be skilled in directing, motivating and training staff and able to work as a member of a team able to communicate effectively with residents, family 

members and all levels of the organization and maintain confidentiality. Should be a graduate of an accredited RN School of Nursing with valid RN state 

license, CPR certification and one year of nursing experience.

REGISTERED NURSE - RN - EMERGENCY DEPART New Bedford 1  40.00  0.00 AJBUSER 1/13/2012  11:59:59PM

Registered Nurse - RN - Emergency Department Return to SearchNew Bedford, MA 02740Per diem RequirementsThe Registered Nurse assumes 

responsibility and accountability for the application of the nursingprocess and the delivery of patient care.Essential Duties and Responsibilities:� Utilizes 

the nursing process to assess, plan, implement, and evaluate patient care.� Uses clinical judgment to manage delivery of patient care safely and 

effectively.� Promote interpersonal relations with all contacts in the hospital setting.� Represents Maxim in the hospital setting in a positive image by 

serving as a role model in quality of caredelivered, manner of dress, and professionalism.� Uses knowledge and practice in accordance with Nurse 

Practice Act; Standards of Nursing Practice;Standards of Patient Care; JCAHO, state and local laws; and hospital policies.� Other duties as 

assignedMinimum Requirements:� Current Registered Nurse License with in the state of practice.� Prefer minimum of one year acute care experience in 

the area of expertise within the last three yearspreferred.� Current Health Certificate (if applicable).� Current PPD or Chest X-Ray.� Current ACLS/PALS 

(per facility requirement).� Current BLS.� Successful completion of the Maxim clinical specialty screening with a score of 80% or greater.� Full command, 

verbal and written of the English language.� Demonstrate good interpersonal communication skills.� Demonstrate the ability to effectively use the nursing 

process.� Maxim background screeningMaxim employees are our greatest asset. We offer the following benefits:�   Medical, Dental, Vision, and Life 

Insurance�   401k Program�   Competitive Pay�   Flexible Scheduling�   Direct Deposit�   Positive Work Environment and Internal Bonuses�   Travel 

Benefits (as applicable)�   24 hour on- call serviceSince 1988, Maxim Healthcare Services has become one of the largest employers of clinicians in the 

nation. At Maxim Staffing Solutions, a division of Maxim Healthcare Services, we�re known for our quality of patient care, commitment to employee 

development and emphasis on customer service. Maxim knows that you deserve great benefits, flexible scheduling and rewarding assignments, so our 

Healthcare Recruiters will match your skills, experience and schedule in order to find you the best assignments in top medical facilities. Maxim Recruiters 

are always available to provide you with the assistance you need to get your job done, so call us today; Maxim has a solution for 

you.EOE/AAECompensation and Benefits$0.00 - $0.00 / hour

 1269049

PHONE SALES REPRESENTATIVES $10.50/Hour New Bedford 1  40.00  11.00 DRIJO 1/13/2012  12:01:47PM

Customer Service/ Phone Sales Representative positions available.

Full time placements in call center environment. Temp to perm positions. 

Great steady employment, must have excellent customer service skills.

Previous sales experience is preferred. Must be outgoing and able to read a script. Selected applicants will be skill tested. Background check/CORI will be 

required.

 1268600

CASE MANAGER N/A New Bedford 1  35.00 TNELS 1/13/2012  10:08:27AM 1268574
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The Case Manager within the framework of the Home Care Regulations, assessed and identifies client's needs and strengths, develops, coordinates, and 

follows up service plan based on these needs.  The Case Manager achieves the goal of working with the total person by developing an ongoing helping 

relationship.  The Case Manager maintains accurate and up-to-date client files and promotes personal and professional development through supervision 

and training opportunities. .  

Qualifications:

B.A. from an accredited college or university, preferable in social services, or commensurate work experience in human services, or training in the 

field of gerontology.

Experience working with the elderly.

Knowledge of local community resources.

Driver's license and car.

Communication skills and the ability to relate well with others.

Writing concise, professional, problem-oriented narratives.

Ability to advocate for others.

Bilingual preferred

Duties & Responsibilities:

Assess the applicant-recipient's needs for supportive services through a home visit evaluation of his/her social, physical, emotional, and 

environmental circumstances as needed.

Determine financial eligibility of clients for Home Care services and assess eligibility for SSI, Medicaid, etc.

Develop service plan and supportive networks through contact with client, those involved with client (family members, physician, clergy, etc.)  and 

consultation with supervisor.

Re-evaluate and revise service plans on a regular basis to meet new goals and/or changing needs.

Interpret agency policies, procedures, services to clients and the public.  Inform client of his/her rights to obtaining and maintaining Home Care 

services.

Maintain client case records in an accurate, complete and confidential manner including all required forms.

Advocate on behalf of applicant/recipient (when appropriate) to ensure that needs are being met.

Attend staff meetings and other such meetings as indicated.

Provide information and referral services to applicants.

Attend education workshops, classes, conferences to increase knowledge and awareness of aging process, with approval of supervisor.

Other duties and responsibilities including special projects which are reasonable and related to Home Care goals and caseworker job functions may 

be assigned.

Meet on a regular basis (not less than once a month) with supervisor.

Provide office coverage/support for co-workers on a regular schedule.

Cooperate with staff in implementing service plans.

Evaluate homemaker performance on a regular basis.

ULTRASOUND TECHNOLOGIST - CARDIAC SONOGR Dartmouth 1  40.00  0.00 AJBUSER 1/12/2012  11:59:59PM

Description:Job DescriptionEstablished in 1970, Hawthorn Medical Associates is the largest multi-specialty medical group practice in greater New Bedford. 

We have many of the area's finest physicians who practice in state-of-the-art facilities. They are supported by skilled professional and support staff and 

together provide high quality, comprehensive care to more than 138,000 patients each year.Hawthorn Medical Associates is affiliated with Partners 

Community Healthcare, Inc. PCHI is an affiliate of Partners Healthcare System, the largest private employer in Massachusetts with over 50,000 

employees. With our great local team in Dartmouth and world-renowned Partners affiliation, we think we have the best of both worlds.We offer challenging 

work, room for growth and professional development, great co-workers, and the certain knowledge that our work is integral to Partners' overall commitment 

to high-quality, cost-effective patient care.Hawthorn Medical Associates is looking for Ultrasound Technologist and Cardiac Sonographers to join our 

growing diagnostic imaging team. We have full and part-time positions available.ResponsibilitiesUltrasound Technologists and Cardiac Sonographers to 

perform a variety of imaging duties.QualificationsIdeal candidates must have ARDMS Certification or ARDMS eligible which is defined as: Graduate of an 

accredited ultrasound program with a minimum of 12 months full time clinical ultrasound experience.EEO StatementEqual Opportunity 

EmployerQualifications:

 1268135

FINANCIAL ANALYST Dartmouth 1  40.00  0.00 AJBUSER 1/12/2012  11:59:59PM

Description:Job DescriptionThe Financial Analyst, as a member of the Finance & Accounting Team, will be primarily responsible for timely, accurate data 

gathering and detailed analysis of various practice areas and financial functions. The Financial Analyst will achieve consensus with team, develop and 

implement recommendations and follow through with action plan. Performs in accordance with the facilitys policies and procedures. Follows the facilitys 

standards for ethical business conduct. Conducts self as a positive role model and team member. Participates in facility committees, meetings, in-services, 

and activities.Responsibilities1. Obtains, researches and analyzes financial and utilization data for internal and external needs.2. Creates, organizes and 

maintains files using database and spreadsheet programs.3. Collects, retrieves and organizes data to analyze, identify or forecast financial discrepancies 

and trends, resolve internal or external inquiries and recommend improved practices.4. Retrieves, organizes and maintains data in effective reporting 

formats.5. Presents reports in user friendly format and educates users on Analyst-determined reasons or findings for conclusions.6. Ad hoc reporting for 

parties such as department managers at HMA or PCHI.7. Implements supervisor approved action plans, reports and recommendations.8. Cross-trained on 

all other Finance Department specific software to assist with occasional cross-coverage duties within the Finance Department.9. Able to operate and 

understand billing office software reporting functions to generate needed financial and statistical information.10. Maintains highest level of confidentiality of 

information.11. Committed to building/contributing to HMAs Finance Department as well as self-development to improve overall Finance Departments 

response to internal and external needs.12. Other duties as assigned, including but not limited to the following Finance Department tasks:Maintains 

occupancy allocation schedules on a timely basis for all HMA sites and updates related expense allocation schedules.Provide expense and reimbursement 

approvals.Provide comparison of capital vs. lease options, or multiple purchase options to determine best pricing.Compiles presentations as needed for 

Finance Department meetings.Journal entry preparation and entry to QuickBooks, as needed.Compiles and prepares annual sales tax return information. 

Monthly identification and summary of PCHI invoices for PCHI sales tax return preparation.Assists in company-wide annual budget preparation and budget 

data entry.Administrative tasks, as needed.Qualifications1. A minimum of an Associates degree in Accounting, Business Administration or Finance is 

required for this position.2. 1 to 3 years of work experience in the financial accounting field, preferably in a health care environment and/or relevant 

financial data analysis field.EEO StatementEqual Opportunity EmployerQualifications:

 1268269
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ICU AND ER NEEDS IN MA New Bedford 1  40.00  0.00 AJBUSER 1/12/2012  11:59:59PM

ICU and ER needs in MAJob #:31781Location:New Bedford, MAFacility/Setting:Acute/HospSpecialty:Registered NurseJob 

Type:TravelDescription:Facilities throughout Massachusetts are looking for RN's to work 13 week RN travel contracts. All specialties are needed, but 

desperate for ICU and ER.Days and Night shifts available, looking for an ASAP start date, but willing to wait for the right candidate. Pay is approximately 

$1,300 weekly clear after taxes!Please contact Kelly Busha at kbusha@travelnurses.com or call directly at 716-541-2676.Requirements:MA Licencse2 

years of ExperienceBLS, ACLSQuick Apply &gt;&gt;Supplemental Health Care RepresentativeKelly Busha2005 Sheridan DriveBuffalo, NY 

14223Phone:716-541-2676Fax:866-524-0028Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health care staffing company 

with over 50 locations and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational therapists, speech language 

pathologists and other professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility and more control of your work 

life, you'll also enjoy our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets you earn great gifts* Great 

compensation packages* Customized health, dental and life insurance* 401(k) savings program with company match and immediate vesting* Life-time 

payments for referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental University* Personalized 

business cards* And much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity Employer.Supplemental 

Healthcare participates in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open Positions Now!Work for 

the Best!Whether you want to work across town or across the country, we have thousands of great health care jobs available at the country�s top facilities. 

Start your search now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - Special ProceduresCertified 

Nursing AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho TechLPN/LVNMedical CoderMedical 

DoctorNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical Therapist AssistantPhysician AssistantRadiology 

TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - CCCSpeech-Language Pathology - CFYWhat type of job would you 

like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

 1267990

RN/LPN N/A Fairhaven 3  40.00 PROUX 1/12/2012  12:44:52PM

-This is a full time, permanent position with FULL benefits package including excellent tuition and scholarship programs. Seeking professional and 

personable LPN/RN's with preferably 2-5 yrs experience, for a long term care facility. Permanent full-time AND part-time positions are available on 3rd shift 

(11pm-7am) including rotating weekends and holidays. Employees who work atleast 24 hrs per wk receive FULL benefits including an excellent tuition and 

scholarship program.

 1267708

HEAD START FLOATER TEACHER ASSISTANT $8.60/Hour New Bedford 1  30.00  8.66 JPUNI 1/12/2012  11:19:11AM

*High School Diploma or equivalent required.

*Experience caring for children in a preschool setting.

*Child Development Course preferred.

*Will assist in the daily activities of the classroom.

P.A.C.E. is an EQUAL OPPORTUNITY EMPLOYER. Deadline to apply 5:00 p.m., Monday, January 30, 2012.

 1267676

HEAD START EDUCATION/DISABILITIES MANAGE $23.38/Hour New Bedford 1  37.50  26.80 PCHAM2 1/12/2012  10:36:19AM

BA in Early Childhood Education or related field with strong background in early childhood education and special education. Must meet EEC Director II 

qualifications. Minimum of three (3) years experience in a preschool program and two (2) years of supervisory experience required.

Responsible for early education services at the Head Start site including staffing, supervision, curriculum oversight and services to children with 

disabilities. Works as part of an administrative team to plan and implement services in accordance with federal and state guidelines. 

P.A.C.E. is an EQUAL OPPORTUNITY EMPLOYER. Deadline to apply 5:00 p.m., Monday, January 30, 2012.

 1267649

FINANCIAL ANALYST Dartmouth 1  40.00  0.00 AJBUSER 1/11/2012  11:59:59PM

Description:The Financial Analyst, as a member of the Finance & Accounting Team, will be primarily responsible for timely, accurate data gathering and 

detailed analysis of various practice areas and financial functions. The Financial Analyst will achieve consensus with team, develop and implement 

recommendations and follow through with action plan. Performs in accordance with the facilityb

 1266687

EXCITING NEW SLP OPENING IN REHAB SETTIN New Bedford 1  40.00  0.00 AJBUSER 1/11/2012  11:59:59PM 1266534
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Exciting new SLP Opening in Rehab Setting!Job #:62544Location:New Bedford, MAFacility/Setting:RehabSpecialty:Speech-Language Pathology - 

CCCJob Type:LocalDescription:Supplemental Health Care is looking to hire a Speech Language Pathologist for a rehab setting in New Bedford, MA. If you 

are looking for the flexibility and excitement of contract work, please call Sarah at 781-937-9777. This job starts immediately. Not only do we pay top rates 

and offer one of the best 401K programs in the industry; we listen to your needs and make sure that you are happy with your placements. If you are not 

completely satisfied, we work with you to find another assignment or improve your current situation.  Please email your resume to:  

sjanas@supplementalhealthcare.com for immediate consideration. This opening will go quickly!Requirements:MA SLP licenseCurrent BLS, Physical 

&amp; TB TestProof of MMRQuick Apply &gt;&gt;Supplemental Health Care RepresentativeSarah Janas444 Washington St Suite 401Woburn, MA 

01801Phone:781-937-9777Toll Free:866-937-9777Fax:866-955-9767Contact Rep Now &gt;Email this pageSupplemental Health Careis a leading health 

care staffing company with over 50 locations and two travel divisions nationwide. We specialize in placing nurses, physical therapists, occupational 

therapists, speech language pathologists and other professionals in great jobs at top health care facilities coast-to-coast.In addition to increased flexibility 

and more control of your work life, you'll also enjoy our unmatched Supplemental Advantages, including:* Our Rewards, the appreciation program that lets 

you earn great gifts* Great compensation packages* Customized health, dental and life insurance* 401(k) savings program with company match and 

immediate vesting* Life-time payments for referrals on nurses and therapists* Free or discounted online continuing education classes on Supplemental 

University* Personalized business cards* And much more!Equal Opportunity Employer-Supplemental Health Care is an Equal Employment Opportunity 

Employer.Supplemental Healthcare participates in E-Verify to confirm work authorization. Please visitwww.uscis.govfor more information.Search For Open 

Positions Now!Work for the Best!Whether you want to work across town or across the country, we have thousands of great health care jobs available at the 

country�s top facilities. Start your search now � your career deserves it!What is your discipline?*Please select a disciplineCath Lab - Interventional - 

Special ProceduresCertified Nursing AssistantCertified Occupational Therapy AssistantCertified Respiratory TherapistDoctor of OsteopathyEcho 

TechLPN/LVNMedical AssistantMedical CoderMedical DoctorNurse PractitionerOccupational TherapistOperating Room TechPhysical TherapistPhysical 

Therapist AssistantPhysician AssistantRadiology TechnologistRegistered NurseRespiratory TherapistSpeech-Language Pathology - 

CCCSpeech-Language Pathology - CFYWhat type of job would you like?Search AllDirect HireLocalTravelWhat state are you searching in?*Please select a 

stateAlabamaAlaskaArizonaArkansasCaliforniaColoradoConnecticutDelawareDistrict Of 

ColumbiaFloridaGeorgiaHawaiiIdahoIllinoisIndianaIowaKansasKentuckyLouisianaMaineMarylandMassachusettsMichiganMinnesotaMississippiMissouriMo

ntanaNebraskaNevadaNew HampshireNew JerseyNew MexicoNew YorkNorth CarolinaNorth DakotaOhioOklahomaOregonPennsylvaniaRhode 

IslandSouth CarolinaSouth DakotaTennesseeTexasUtahVermontVirginiaWashingtonWest VirginiaWisconsinWyomingWhat city are you looking in?

MORTGAGE RETAIL DEVELOPMENT OFFICER/ LOA Wareham 1  40.00  0.00 AJBUSER 1/11/2012  11:59:59PM

Mortgage Retail Development Officer/ Loan Officer - WarehamJob ID 45102Date Closed 12/20/2011Location MassachusettsFull/Part Time 

Full-TimeRegular/TemporaryRegular

 1266591

TEAM MEMBER $9.00/Hour Wareham 1  40.00 JMCLE 1/11/2012   3:45:59PM

Full and Part time. Company opening in Carver  March 2012  Interviewing at the Plymouth Career Center 2/7/ and 2/8, 2012.. Job Summary: Provide 

legendary customer service through the use of integrity, product knowledge, positive attitude, and high energy. Principle Responsibilities: There are several 

key responsibilities that a Team Member may be accountable for.  These responsibilities will be given directly to them by the Store Manager, Assistant 

Store Manager or Team Leader and may include the following: Greet all customers as they enter the store. Practice 4 Keys to Successful Selling: 

Welcome the Customer, Make the Sale, Suggest the Sell, Close the Sale, Provide excellent customer service at the time of the checkout with a sincere 

"Thank You". 

Principle Duties: Team Members may also be required to perform one or more of the following duties on a regular basis:  Operate cash register/computer. 

Provide cash control within the parameters established by Tractor Supply Company.  Recovery of merchandise in assigned areas.  "Freight in Eight":  

mandatory freight night as assigned by Store Manager, Assistant Store Manager or Team Leader. Plan-o-grams (merchandising, sets, and resets). 

Assembling merchandise.  Janitorial. Price changes/markdowns.  Deliveries, if 18 years old or older and valid Driver's License

Operate Forklift, if 18 years old or older.  Load outs.  Other responsibilities as assigned by the Store Manager, Assistant Store Manager or Team Leader.  

Position Requirements:  Retail experience and/or farming, ranching, equine, or welding knowledge is strongly preferred.

 1266124

TEAM LEADER $10.00/Hour Wareham 1  40.00 JMCLE 1/11/2012   3:43:40PM 1266122
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Company opening in Wareham February/March, 2012.  Interviewing at the Plymouth Career Center 2/7 and 2/8. Job Summary:  Provide assistance to the 

Store Manager and Assistant Store Manager through leadership skills, positive attitude, high energy, integrity, and delegate/follow up skills while providing 

legendary customer service. Principle Responsibilities: When working with the Store Manager and Assistant Store Manager.  Deliver outstanding customer 

service, setting the example for other Team Members

Promote a safe and productive work environment for Team Members and customers. Assist the Store Manager and Assistant Store Manager to insure 

100% compliance to all operational issues as outlined in the procedural audit, shortage audit, and all store assessment reports. Accept the responsibility of 

being placed on the alarm call list and responding to any alarm calls. When Working in the absence of the Store Manager and/or Assistant Store Manager. 

Provide leadership and direction for store personnel to insure an A+ shopping experience for our customers. Ensure execution to the Daily Planner/Closing 

Checklist Use Policy as outlined in the Operations Manual dated 1/03. Ensure execution of the Recovery program as outlined in the Operations Manual 

dated 1/03.  Maximize team productivity by motivating, training, and directing Team Members. Resolve customer complaints or issues with efficiency and 

tact as per company established guidelines. Promote a safe and productive work environment for Team Members and customers. Organize and manage 

workflow to promote operational efficiency and exceptional customer service. It is the Team Leader's responsibility to provide leadership and direction to 

the store team, ensures the positive customer shopping experience, and performs operational activities throughout the store or gives appropriate direction 

to others to do so. Principle Duties:  Complete tasks assigned to them from the Store Manager and/or Assistant Store Manager through the Daily Planner. 

Assist the Store Manager and/or Assistant Store Manager in the follow up of tasks assigned to other Team Members. Operate cash register/computer . 

Provide cash control within the parameters established by Tractor Supply Company. Recovery of merchandise in assigned areas. "Freight in Eight":  

mandatory freight night as assigned by Store Manager. Plan-o-grams (merchandising, sets, and resets).  Assembling merchandise. Janitorial. Price 

changes/markdowns. Deliveries. Forklift Operation. Load outs. Other responsibilities as assigned by the Manager. Position Requirements: Experience and 

Education: High school diploma or the equivalent

Attributes: Highly motivated leader capable of motivating others to achieve company goals.strong interpersonal skills and ability to resolve issues ethically 

and with minimal conflict. Strong verbal and written communication skills.  Essential Functions of the Job. The physical demands described here are 

representative of those that must be met by a team member to successfully perform the essential functions of this job.  While performing the duties of this 

job, team member is regularly required to: Perform and execute principle responsibilities. Process information / merchandise through system and POS 

Register system. Communicate effectively with team members and customers. Read, write, and count to accurately complete all documentation. Freely 

access all areas of the store including selling floor, side lot, stock area and register area.  Operate and use all equipment necessary to run a store such as 

a dolly, hand-truck, forklift, computer and cash register. Squat, bend, stoop and climb ladders. Move and transfer merchandise generally weighing 0 - 50 

pounds throughout the store. Work varied hours, days, nights, and weekends as business dictates. Stand and walk for long periods of time often up to four 

hours straight without a break.

ASSISTANT MANAGER $30,000/Year Wareham 1  40.00 JMCLE 1/11/2012   3:39:31PM

Company opening in Wareham February/March Interviewing at the Plymouth Career Center 2/7 and 2/8.  Achieves proficiency in all areas of retail 

operation during training period.  Progressively assumes growing responsibility to serve as second in charge of operation to the Store Manager.  Assumes 

responsibility for specific functions (cashiering, sales, receiving, administration processes).  Provides leadership and direction to the store team, ensures 

the positive customer shopping experience, and performs operational activities throughout the store or gives appropriate direction to others to do so. 

Principle Responsibilities 

Successfully complete all phases of the management-training program within 12-18 month period

Responsible  for specific functions/areas. Receiving and freight movement. Outdoor displays, side lot, and tagging. Zero Peg/Super Peg program. Feed 

management. Front end controls. Provide leadership and direction to team members in the areas specifically assigned and to the entire store team in the 

absence of the Store Manager.  Effectively use the Daily Planner in this process. Support staffing needs of the store by assisting with hiring, interviewing, 

training, and scheduling. Support Store Manager's effort of counseling team members. In conjunction with Store Manager, responsible for the effective 

coordination of store activities to maximize sales, profits, and provide the customer an outstanding shopping experience

Achieve sales and profit plans. Promote a safe and productive work environment for Team Members and customers. Continue to perform operational 

tasks/activities in all areas of the store as business dictates (i.e. receive trucks, process freight, sell, complete customer transactions at register, etc.)

Support special projects at other stores within the district as determined by the District Manager (i.e. resets, inventories, covering Store Manager vacation, 

etc.). Plan, organize and execute tasks/activities to company standards. Analyze reports and make necessary decisions based on finding (i.e. P&L, MARS, 

etc.)

Documentation of team member evaluations and corrective action. Position Requirements. Experience and Education: Previous retail experience 

preferred. High school diploma or the equivalent. Bachelor degree in agricultural-science or business related field desired. Attributes: Highly motivated 

leader capable of motivating others to achieve company goals. Strong interpersonal skills and ability to resolve issues ethically and with minimal conflict. 

Strong verbal and written communication skills. Must have a Valid Driver's License if you drive for company business. Essential Functions of the Job 

The physical demands described here are representative of those that must be met by a team member to successfully perform the essential functions of 

this job.  While performing the duties of this job, team member is regularly required to:  Perform and execute principle responsibilities. Process information 

/ merchandise through system and POS Register system. Communicate effectively with team members and customers. Read, write, and count to 

accurately complete all documentation. Freely access all areas of the store including selling floor, side lot, stock area and register area. Operate and use 

all equipment necessary to run a store such as a dolly, hand-truck, forklift, computer and cash register. Squat, bend, stoop and climb ladders. Move and 

transfer merchandise generally weighing 0 - 50 pounds throughout the store 

Work varied hours, days, night and weekends as business dictates, plus six days a week during peak seasons in the spring and fall. Work a minimum of 

48 hours per week. Stand and walk for long periods of time often up to four hours straight without a break. Travel to other store locations and to company 

functions.

 1266120

CNA N/A Acushnet 2  40.00 KFRAN 1/11/2012   3:34:27PM 1266116
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Providing hands-on care and perform routine tasks under the supervision of nursing and medical staff. Specific tasks vary, with aides handling many 

aspects of a patient's care. They often help patients to eat, dress, and bathe. They also answer calls for help, deliver messages, serve meals, make beds, 

and tidy up rooms. Aides sometimes are responsible for taking a patient's temperature, pulse rate, respiration rate, or blood pressure. They also may help 

provide care to patients by helping them get out of bed and walk, escorting them to operating and examining rooms, or providing skin care. Some aides 

help other medical staff by setting up equipment, storing and moving supplies, and assisting with some procedures. Aides also observe patients' physical, 

mental, and emotional conditions and report any change to the nursing or medical staff.

Nursing aides employed in nursing care facilities often are the principal caregivers and have more contact with residents than do other members of the 

staff. Because some residents may stay in a nursing care facility for months or even years, aides develop positive, caring relationships with their 

patients.Applicants must have an active licensure, experience preferred. Good attendance is mandatory, must have a flexible schedule, nights, weekends, 

and holidays are required for this position.

RN N/A Acushnet 3  40.00 KFRAN 1/11/2012   3:34:00PM

Registered nurses (RNs), regardless of specialty or work setting, treat patients, educate patients and the public about various medical conditions, and 

provide advice and emotional support to patients' family members. RNs record patients' medical histories and symptoms, help perform diagnostic tests and 

analyze results, operate medical machinery, administer treatment and medications, and help with patient follow-up and rehabilitation.

RNs teach patients and their families how to manage their illnesses or injuries, explaining post-treatment home care needs; diet, nutrition, and exercise 

programs; and self-administration of medication and physical therapy. Some RNs may work to promote general health by educating the public on warning 

signs and symptoms of disease. RNs also might run general health screening or immunization clinics, blood drives, and public seminars on various 

conditions.

When caring for patients, RNs establish a care plan or contribute to an existing plan. Plans may include numerous activities, such as administering 

medication, including careful checking of dosages and avoiding interactions; starting, maintaining, and discontinuing intravenous (IV) lines for fluid, 

medication, blood, and blood products; administering therapies and treatments; observing the patient and recording those observations; and consulting 

with physicians and other healthcare clinicians. Some RNs provide direction to licensed practical nurses and nursing aides regarding patient care. (See the 

statements on licensed practical and licensed vocational nurses; nursing and psychiatric aides; and home health aides elsewhere in the Handbook). RNs 

with advanced educational preparation and training may perform diagnostic and therapeutic procedures and may have prescriptive authority.

Specific work responsibilities will vary from one RN to the next. An RN?s duties and title are often determined by their work setting or patient population 

served. RNs can specialize in one or more areas of patient care. There generally are four ways to specialize. RNs may work a particular setting or type of 

treatment, such as perioperative nurses, who work in operating rooms and assist surgeons. RNs may specialize in specific health conditions, as do 

diabetes management nurses, who assist patients to manage diabetes. Other RNs specialize in working with one or more organs or body system types, 

such as dermatology nurses, who work with patients who have skin disorders. RNs may also specialize with a well-defined population, such as geriatric 

nurses, who work with the elderly. Some RNs may combine specialties. For example, pediatric oncology nurses deal with children and adolescents who 

have cancer. The opportunities for specialization in registered nursing are extensive and are often determined on the job. This position requires active 

licensure. No experience necessary. Second and third shift availability. Salary will be discussed upon hire.

 1266115

LPN N/A Acushnet 3  40.00 KFRAN 1/11/2012   3:33:46PM

LPNs measure and record patients' vital signs such as height, weight, temperature, blood pressure, pulse, and respiration. They also prepare and give 

injections and enemas, monitor catheters, dress wounds, and give alcohol rubs and massages. To help keep patients comfortable, they assist with 

bathing, dressing, and personal hygiene, moving in bed, standing, and walking. They might also feed patients who need help eating. Experienced LPNs 

may supervise nursing assistants and aides.

As part of their work, LPNs collect samples for testing, perform routine laboratory tests, and record food and fluid intake and output. They clean and 

monitor medical equipment. Sometimes, they help physicians and registered nurses perform tests and procedures. Some LPNs help to deliver, care for, 

and feed patients.

LPNs also monitor their patients and report adverse reactions to medications or treatments. LPNs gather information from patients, including their health 

history and how they are currently feeling. They may use this information to complete insurance forms, pre-authorizations, and referrals, and they share 

information with registered nurses and doctors to help determine the best course of care for a patient. LPNs often teach family members how to care for a 

relative or teach patients about good health habits. 

Most LPNs are generalists and will work in any area of healthcare. Must have experience, and active licensure to apply for this position.Must have basic 

computer knowledge, for data input. Salary will be discussed upon hire.Second and third shift availability.

 1266114

LPN N/A Acushnet 2  40.00 KFRAN 1/11/2012   3:33:23PM 1266113

Page 42 of 95Equal Opportunity Employer/program. Auxiliary aids available upon request to individuals with disabilities.



JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

LPNs measure and record patients' vital signs such as height, weight, temperature, blood pressure, pulse, and respiration. They also prepare and give 

injections and enemas, monitor catheters, dress wounds, and give alcohol rubs and massages. To help keep patients comfortable, they assist with 

bathing, dressing, and personal hygiene, moving in bed, standing, and walking. They might also feed patients who need help eating. Experienced LPNs 

may supervise nursing assistants and aides.

As part of their work, LPNs collect samples for testing, perform routine laboratory tests, and record food and fluid intake and output. They clean and 

monitor medical equipment. Sometimes, they help physicians and registered nurses perform tests and procedures. Some LPNs help to deliver, care for, 

and feed patients.

LPNs also monitor their patients and report adverse reactions to medications or treatments. LPNs gather information from patients, including their health 

history and how they are currently feeling. They may use this information to complete insurance forms, pre-authorizations, and referrals, and they share 

information with registered nurses and doctors to help determine the best course of care for a patient. LPNs often teach family members how to care for a 

relative or teach patients about good health habits. 

Most LPNs are generalists and will work in any area of healthcare. Must have experience, and active licensure to apply for this position.Must have basic 

computer knowledge, for data input. Salary will be discussed upon hire.Second and third shift availability.

RN N/A Acushnet 2  40.00 KFRAN 1/11/2012   3:32:48PM

Registered nurses (RNs), regardless of specialty or work setting, treat patients, educate patients and the public about various medical conditions, and 

provide advice and emotional support to patients' family members. RNs record patients' medical histories and symptoms, help perform diagnostic tests and 

analyze results, operate medical machinery, administer treatment and medications, and help with patient follow-up and rehabilitation.

RNs teach patients and their families how to manage their illnesses or injuries, explaining post-treatment home care needs; diet, nutrition, and exercise 

programs; and self-administration of medication and physical therapy. Some RNs may work to promote general health by educating the public on warning 

signs and symptoms of disease. RNs also might run general health screening or immunization clinics, blood drives, and public seminars on various 

conditions.

When caring for patients, RNs establish a care plan or contribute to an existing plan. Plans may include numerous activities, such as administering 

medication, including careful checking of dosages and avoiding interactions; starting, maintaining, and discontinuing intravenous (IV) lines for fluid, 

medication, blood, and blood products; administering therapies and treatments; observing the patient and recording those observations; and consulting 

with physicians and other healthcare clinicians. Some RNs provide direction to licensed practical nurses and nursing aides regarding patient care. (See the 

statements on licensed practical and licensed vocational nurses; nursing and psychiatric aides; and home health aides elsewhere in the Handbook). RNs 

with advanced educational preparation and training may perform diagnostic and therapeutic procedures and may have prescriptive authority.

Specific work responsibilities will vary from one RN to the next. An RN?s duties and title are often determined by their work setting or patient population 

served. RNs can specialize in one or more areas of patient care. There generally are four ways to specialize. RNs may work a particular setting or type of 

treatment, such as perioperative nurses, who work in operating rooms and assist surgeons. RNs may specialize in specific health conditions, as do 

diabetes management nurses, who assist patients to manage diabetes. Other RNs specialize in working with one or more organs or body system types, 

such as dermatology nurses, who work with patients who have skin disorders. RNs may also specialize with a well-defined population, such as geriatric 

nurses, who work with the elderly. Some RNs may combine specialties. For example, pediatric oncology nurses deal with children and adolescents who 

have cancer. The opportunities for specialization in registered nursing are extensive and are often determined on the job. This position requires active 

licensure. No experience necessary. Second and third shift availability. Salary will be discussed upon hire.

 1266112

SALES TEAM SUPERVISOR $29,000/Year Acushnet 4  40.00  34,000.00 PCHAM2 1/11/2012   1:46:12PM

Proven ability coaching and motivating employees in a results-driven environment

Ability to effectively handle customer escalations in a positive, effective manner

Exceptional negotiation skills

Demonstrated ability to adapt quickly and lead effectively in a changing environment

Ability to develop and maintain highly effective relationships

Possess strong written and verbal communication skills

Strong conceptual and analytical skills

Aptitude for turning knowledge into innovative strategies and solutions

Strong time management and multitasking skills

Possess solid decision making and influencing skills based on facts or sound judgment

Strong organizational and interpersonal skills

Basic knowledge of Excel, PowerPoint and Word

Able to work in a 24 hour a day, 365 days per year environment

Satisfactory criminal record check

High School or Equivalent 

Excel, PPT, Word

 1266099

PIZZA DELIVERY $10.00/Hour New Bedford 2  20.00  14.00 PCHAM2 1/11/2012  11:33:39AM

Pizza Delivery...Join our Award-Winning Team!

Great compensation, flexible hours,positive team atmosphere!

Required to join the team with the best compensated drivers in the business: enthusiasm, acceptable basic math and spelling skills, commitment to 

teamwork, desire to work in a fast paced environment.

Full and part-time positions available. 

Must have reliable vehicle, valid license for 1 year or longer, good driving history. 

High School

 1266072
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SHIPPING & RECEIVING SUPERVISOR $14.00/Hour New Bedford 1  40.00  15.00 INETEMPL 1/11/2012  10:01:38AM

Must have past supervisory experience and previous shipping & receiving knowledge.  Strong Leadership skills, computer literate, Microsoft Office Suite 

proficient.  Able to manage and direct small crew and be hands on when necessary.

 1266019

BANKING CENTER MANAGER II � PROVIDENCE, New Bedford 1  40.00  0.00 AJBUSER 1/10/2012  11:59:59PM

Title: Banking Center Manager II � Providence, RI AreaLocation: US-MA-New BedfordOther Locations:A Banking Center Manager II is responsible for 

leading a team of sales and service professionals to meet and exceed sales goals and service targets. You will be managing a medium to large branch, or 

two or more smaller branches, typically ten or more associates, and could include a branch located within a grocery store. Your duties will include, but are 

not limited to:* Conducting and approving quarterly and yearly performance evaluations of associates, plus developing and monitoring individual quarterly 

development plans for all direct reports.* Generating sales leads through community outreach activities and developing business partners, while building 

internal relationships.* Directly working with customers to build relationships, uncover and satisfy their needs through the sale of financial products and 

services, while running all aspects of an efficient and productive branch.* Spending a majority of your time on the sales floor leading from the lobby, by 

greeting customers, directing them to the appropriate areas of the branch and ensuring that the customer&#39;s needs are met.* Ensuring the 

audit/compliance procedures of the center are followed, while maintaining the highest level of customer service.* Periodically communicating with upper 

management to review branch performance assessments and update staff on business developments.* Supervising and coaching teams on the proper 

behaviors, sales techniques, service expectations and compliance guidelines, while modeling the same.* Creating workforce stability by cultivating an 

engaged, enthusiastic, and well-coached team.* Ensuring completion of regulatory compliance and training specific to sales and service responsibilities for 

you and your associates.* Managing difficult situations with customers and providing clients with information, data and advice.Required skills:* A minimum 

of three to five years recent experience leading, managing, motivating, and developing a team, including sales associates, to meet and exceed assigned 

goals, within a goal and/or commission-based environment* Availability to work weekends and/or extended hours as required to the run the business* 

Experience writing and delivering performance evaluationsDesired Skills/Assets:* Bilingual (fluent verbal and written) skills* Sales management experience 

in the following fields: banking/financial services, mortgage, retail or hospitality* Proficient with all Microsoft applications (Word, Outlook, Excel etc.)

 1265228

BANKING CENTER MANAGER II � SOUTHWEST MA New Bedford 1  40.00  0.00 AJBUSER 1/10/2012  11:59:59PM

Title: Banking Center Manager II � Southwest MA AreaLocation: US-MA-New BedfordOther Locations:A Banking Center Manager II is responsible for 

leading a team of sales and service professionals to meet and exceed sales goals and service targets. You will be managing a medium to large branch, or 

two or more smaller branches, typically ten or more associates, and could include a branch located within a grocery store. Your duties will include, but are 

not limited to:* Conducting and approving quarterly and yearly performance evaluations of associates, plus developing and monitoring individual quarterly 

development plans for all direct reports.* Generating sales leads through community outreach activities and developing business partners, while building 

internal relationships.* Directly working with customers to build relationships, uncover and satisfy their needs through the sale of financial products and 

services, while running all aspects of an efficient and productive branch.* Spending a majority of your time on the sales floor leading from the lobby, by 

greeting customers, directing them to the appropriate areas of the branch and ensuring that the customer&#39;s needs are met.* Ensuring the 

audit/compliance procedures of the center are followed, while maintaining the highest level of customer service.* Periodically communicating with upper 

management to review branch performance assessments and update staff on business developments.* Supervising and coaching teams on the proper 

behaviors, sales techniques, service expectations and compliance guidelines, while modeling the same.* Creating workforce stability by cultivating an 

engaged, enthusiastic, and well-coached team.* Ensuring completion of regulatory compliance and training specific to sales and service responsibilities for 

you and your associates.* Managing difficult situations with customers and providing clients with information, data and advice.Required skills:* A minimum 

of three to five years recent experience leading, managing, motivating, and developing a team, including sales associates, to meet and exceed assigned 

goals, within a goal and/or commission-based environment* Availability to work weekends and/or extended hours as required to the run the business* 

Experience writing and delivering performance evaluationsDesired Skills/Assets:* Bilingual (fluent verbal and written) skills* Sales management experience 

in the following fields: banking/financial services, mortgage, retail or hospitality* Proficient with all Microsoft applications (Word, Outlook, Excel etc.)

 1265229

TREE TRUCK OPERATOR N/A Freetown 1  40.00 INETEMPL 1/10/2012   2:36:41PM

Tree Truck / Bucket Operator for Tree Removal / Pruning

 1265082

SUPPLY CHAIN PLANNER $48,000/Year Dartmouth 1  40.00  0.00 JMCLE 1/10/2012   1:29:59PM

This position is responsible for planning and coordinating product supply activities for the company.  This role requires the management of inventory levels, 

production planning, and procurement functions. The successful candidate will maintain competency in all supply chain processes and systems.

 1265065

WEB CONTENT MANAGER $30,000/Year Dartmouth 1  40.00  40,000.00 JMCLE 1/10/2012   1:26:02PM

Candidate is responsible for creating and managing content and product information for the company's website.  In addition to writing, editing, and 

proofreading site content, this person will also work closely with the Merchandising team to maintain accurate descriptions and data for many products.  

The website content manager will also be responsible for maintaining communications with customers via email, social media, site promotions, email 

newsletters, and other outreach campaigns as needed.

 1265064

FINANCIAL ANALYST N/A Dartmouth 1  40.00 JMCLE 1/10/2012   1:20:51PM

The successful candidate will provide financial information to senior managers to enable the business decision-making process.  Responsibilities include 

determining and devising data survey collection, research techniques, data interpretation, and analytical methodology to analyze financial data; gathering 

financial data from various computer sources such as Athena, Intergy, and Meditech; assisting with budget preparation; reviews payroll processing; 

prepares reports; and performs checkbook reconciliations.

 1265062
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COMMERCIAL LINES MARKETER/PLACER $42,000/Year Dartmouth 1  40.00  58,000.00 JMCLE 1/10/2012   1:14:06PM

Under the direction of the Chief Operations Officer, to perform marketing, and placement activities for commercial risks.  Also, to assist Account Executives 

in administering an effective program that will retain present major accounts and attract additional accounts for the continued profitable growth of the 

Agency.  Must be a fully licensed insurance broker with a strong educational background and commitment to obtaining advanced insurance designations.

 1265060

BANKING CENTER MANAGER II - PROVIDENCE.. N/A New Bedford 1  40.00 INETEMPL 1/10/2012   5:57:03AM

A Banking Center Manager II is responsible for leading a team of sales and service professionals to meet and exceed sales goals and service targets. You 

will be managing a medium to large branch, or two or more smaller branches, typically ten or more associates, and could include a branch located within a 

grocery store. Your duties will include, but are not limited to:

Conducting and approving quarterly and yearly performance evaluations of associates, plus developing and monitoring individual quarterly development 

plans for all direct reports.

Generating sales leads through community outreach activities and developing business partners, while building internal relationships.

Directly working with customers to build relationships, uncover and satisfy their needs through the sale of financial products and services, while running all 

aspects of an efficient and productive branch.

Spending a majority of your time on the sales floor leading from the lobby, by greeting customers, directing them to the appropriate areas of the branch and 

ensuring that the customer's needs are met.

Ensuring the audit/compliance procedures of the center are followed, while maintaining the highest level of customer service.

Periodically communicating with upper management to review branch performance assessments and update staff on business developments.

Supervising and coaching teams on the proper behaviors, sales techniques, service expectations and compliance guidelines, while modeling the same.

Creating workforce stability by cultivating an engaged, enthusiastic, and well-coached team.

Ensuring completion of regulatory compliance and training specific to sales and service responsibilities for you and your associates.

Managing difficult situations with customers and providing clients with information, data and advice.

Required skills:

A minimum of three to five years recent experience leading, managing, motivating, and developing a team, including sales associates, to meet and exceed 

assigned goals, within a goal and/or commission-based environment

Availability to work weekends and/or extended hours as required to the run the business

Experience writing and delivering performance evaluations

Desired Skills/Assets:

Bilingual (fluent verbal and written) skills

Sales management experience in the following fields: banking/financial services, mortgage, retail or hospitality

Proficient with all Microsoft applications (Word, Outlook, Excel etc.)

 1263539

BANKING CENTER MANAGER II - SOUTHWEST MA N/A New Bedford 1  40.00 INETEMPL 1/10/2012   4:48:14AM 1263459
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A Banking Center Manager II is responsible for leading a team of sales and service professionals to meet and exceed sales goals and service targets. You 

will be managing a medium to large branch, or two or more smaller branches, typically ten or more associates, and could include a branch located within a 

grocery store. Your duties will include, but are not limited to:

* Conducting and approving quarterly and yearly performance evaluations of associates, plus developing and monitoring individual quarterly development 

plans for all direct reports.

* Generating sales leads through community outreach activities and developing business partners, while building internal relationships.

* Directly working with customers to build relationships, uncover and satisfy their needs through the sale of financial products and services, while running 

all aspects of an efficient and productive branch.

* Spending a majority of your time on the sales floor leading from the lobby, by greeting customers, directing them to the appropriate areas of the branch 

and ensuring that the customer's needs are met.

* Ensuring the audit/compliance procedures of the center are followed, while maintaining the highest level of customer service.

* Periodically communicating with upper management to review branch performance assessments and update staff on business developments.

* Supervising and coaching teams on the proper behaviors, sales techniques, service expectations and compliance guidelines, while modeling the same.

* Creating workforce stability by cultivating an engaged, enthusiastic, and well-coached team.

* Ensuring completion of regulatory compliance and training specific to sales and service responsibilities for you and your associates.

* Managing difficult situations with customers and providing clients with information, data and advice.

Required skills:

* A minimum of three to five years recent experience leading, managing, motivating, and developing a team, including sales associates, to meet and 

exceed assigned goals, within a goal and/or commission-based environment

* Availability to work weekends and/or extended hours as required to the run the business

* Experience writing and delivering performance evaluations

Desired Skills/Assets:

* Bilingual (fluent verbal and written) skills

* Sales management experience in the following fields: banking/financial services, mortgage, retail or hospitality

* Proficient with all Microsoft applications (Word, Outlook, Excel etc.)

PHYSICAL THERAPISTS OPEN HOUSE! FT, PT A Dartmouth 1  40.00  0.00 AJBUSER 1/9/2012  11:59:59PM

Physical Therapists OPEN HOUSE! FT, PT and PRN - OP Clinic N Dartmouth, MATracking Code306268-645Job DescriptionPHYSICAL THERAPISTS 

WE ARE HIRING!RECRUITMENT OPEN HOUSE!!Now Hiring PT�s for full time (30+ hrs), part time and per DiemSouthcoast Wellness Center250 Faunce 

Corner Rd., No DartmouthJANUARY 12, 19THAND 26TH  FROM 5P-7PA community Outpatient Clinic specializing in Ortho, Sports Injuries, Aquatics, 

Work hardening, Spine Care &amp; More!Stop by to see our Clinic, meet our dedicated staff, take a tour, pick up Information Refreshments served, 

Entertainment Raffles, on the spot interviews and more!Pre-register for a $25 gift card *Bring PT friends for extra Raffle chances!*Call Emily at 617-796-

8299Emailefay@5sqc.comApply online:www.5sqc.com* Qualifed PT'sJob LocationNorth Dartmouth, MA USPosition 

TypeFull-Time/RegularApplyShareReturn To Job Listings

 1263625

ASSISTANT MARKETING MANAGER Lakeville 1  40.00  0.00 AJBUSER 1/9/2012  11:59:59PM 1264415
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Assistant Marketing ManagerState/Province:Lakeville - Middleboro, MA Country:United StatesSalary:Open Duration:Full TimeRequisition Number:1690 

Date Posted:8/19/2011Company OverviewFor 80 years, Ocean Spray?s logo has been an enduring symbol of what we stand for?taste, health and 

heritage. From the creation of the Cooperative, to the steady wave of new products designed to delight customers today, Ocean Spray has a history of 

quality, great taste and innovative products. Beginning with the harvest, it is the spirit of discovery and determination, and the dedication of grower-owners 

and employees, that allows us to manufacture and market our products to delight consumers around the globe!As we develop new products and expand 

our markets we are looking to hire talented individuals that want to be part of our team. If you thrive in a fast-paced, dynamic, team environment you will 

love working at Ocean Spray. At Ocean Spray we understand the value of working together, while knowing each individual plays a vital role in the 

company?s success. Our business has always been and continues to be built on the people from different backgrounds, coming together for a common 

goal. The same sense of opportunity, resourcefulness and innovation on which the Cooperative was founded is what drives Ocean Spray today!Position 

OverviewThe Assistant Marketing Manager will be working as a member of a team of Marketers that are responsible for guiding, and providing analytical 

support for a designated brand or business. The position will involve analysis and reporting of business/competitive data, assisting in the execution of 

marketing initiatives (consumer promotions, new product introductions, package changes) as well as post evaluation. Supports the development of annual 

marketing plans, tracks key performance indicators and reports on results versus objectives (sales, profit, share and fruit utilization). The Assistant 

Marketing Manager will be working as a member of a team of marketers.Principal Duties and Responsibilities:* Tracks and reports on key performance 

objectives (KPO?s) and draws appropriate insights and recommendations.* Conducts consumer promotion business analysis and post-audit and post 

promotion analysis* Assists in managing the execution of key marketing programs/projects* Tracks the Consumer Promotion budget and handles other 

budget administration duties* Tracks results of New Product Launches (Distribution, Volume, Trial, Repeat, Pricing)* Interprets results vs. MAPS 

(Merchandising, Assortment, Pricing & Shelving)RequirementsAn MBA in Marketing or Business is required for this position. Candidates must possess 

basic knowledge of marketing practices and principles. Individual should possess strong interpersonal, analytical, organization and communication skills. 

Candidates must have demonstrated personal and thought leadership capabilities in prior responsibilities. Work related experience from an entry-level 

marketing or management position in a consumer products company, advertising agency, or marketing consultancy.Compensation/BenefitsCompensation 

and benefits are high on everyone?s priority list, so it?s high on our list too. That?s why Ocean Spray provides competitive salaries and a wide variety of 

benefits?including programs that protect your health and welfare, help you prepare for retirement and truly enable you to balance your work and family 

life.Ocean Spray is an Equal Opportunity Employer/AAP/M/F/V/D.Submit ApplicationTo apply please enter your e-mail address.* Click here if you don't 

have an email address.

CALL CENTER REPRESENTATIVE, CUSTOMER SER New Bedford 1  40.00  0.00 AJBUSER 1/9/2012  11:59:59PM

Call Center Representative, Customer Service - New BedfordJob ID 47205Location Massachusetts;Rhode IslandFull/Part Time 

Full-TimeRegular/TemporaryRegular Schedule Details/LocationMultiple Full-time positions will be available for the Customer Contact Center located at 

One Sovereign Place, New Bedford, MA.Classes are scheduled to begin soon.Schedules are 11:30 AM - 8:00 PM and include one weekend day.5 - weeks 

training provided and requiredJob DutiesProvide consistent quality customer service to internal and external customers that meets or exceeds 

Sovereign&#039;s standards.Respond to customer inquiries on account status; researching problems and concerns.Refer customers to other departments 

when necessary.Keep informed of changes in bank services and procedures.Handle calls on bank mailings (i.e. statements, mortgage notices, escrow 

notices, etc.).Other duties as assigned or requested.QualificationsHigh school diploma or equivalentMinimum 6 months customer service experienceBasic 

aptitude for mathAccuracy in typingSound verbal and written communications necessaryDemonstrated problem solving skillsWorking knowledge of 

different types of bank accounts preferredPC experience helpfulBilingual (English and Spanish) is preferredNotesPerforms job requirement/responsibilities 

in compliance with applicable laws and regulationsTo express interest in and be considered for a position, please provide your background information and 

work experience by completing the employment application in its entirety. Incomplete information may result in rejection of your application from 

consideration.

 1264168

SEASONAL MERCHANDISING ASSOCIATE - WAREH Wareham 1  40.00  0.00 AJBUSER 1/9/2012  11:59:59PM

Seasonal Merchandising Associate - Wareham, MATracking Code2012060Job Description Responsible for servicing, merchandising, and promoting the 

sale of company products through established national retail accounts in assigned territory.  Additionally this position is responsible for building consumer 

loyalty by assisting consumers in selecting products appropriate to their need, through asking questions, listening, recommending products and influencing 

the sale.  Primary Duties &amp; Responsibilities: * Meet or exceed company sales goals by maintaining store presentation standards through resets, 

fixture installation, store sets, retrofits, inventory reconciliation, shelf maintenance, display maintenance and POP installation.* Identify opportunities for 

incremental display space to drive volume goals.* Provide product knowledge training to store personnel with the intention of allowing them to better drive 

sales to the end user.* Generating sales by increasing brand awareness and trial through direct interactions with consumers in assigned stores.* Increase 

consumer purchases through meeting consumer response, retailer response, and business response objectives in assigned stores to include:* Delivering 

increased sales and meeting point-of-sale (POS) targets in assigned stores* Generating consumer awareness in assigned geography by assisting in home 

&amp; garden shows* Participate in promotional events in assigned territory* Assist and monitor customer satisfaction.* Must understand and demonstrate 

safe work practices at all times to ensure a safe work environment.* Contribute to the accomplishment of key performance indicators including safety, 

quality, production, cost and development.* Comply with all company policies and procedures.* Other duties as assigned.Required Skills * Professional 

communication skills and ability to communicate effectively with all levels within the organization.* Strong organizational and time management skills* 

Competitive drive to succeed* High level of initiative* Strong leadership ability* Ability to work effectively with a high level of independence* General 

understanding of marketing and business fundamentals* Problem solving ability* Ability to travel extensively within territory with overnight travel as 

needed* Ability to work flexible hours, weekends and evenings as needed* Ability to climb ladders and lift up to 60 lbs.* Reliable transportation Work 

Conditions: * The employee is regularly required to stand, walk, and use hands to finger, handle or feel objects, tools, or controls.* Ability to climb ladders 

and the employee must frequently (or occasionally) lift and/or move up to 60 pounds.* Specific vision abilities required by the job include close vision, 

peripheral vision, depth perception, and the ability to adjust focus.* The noise level and working conditions may be similar to those for a warehouse 

facility.* Exposure to weather conditions while traveling between assigned stores.Required Experience An equivalent combination of: * High school 

diploma or GED preferred and;* 1 to 2 years previous sales or retail experience ideal.Job LocationWareham, MA USPosition TypeTemporary

 1264257

ADMINISTRATION ASSISTANT N/A Freetown 1  40.00 RTEIX 1/9/2012  12:19:04PM

Assist with Compliance of Administration.

Help comply with DOT rules & regulations, data entry, and assist with dispatching.

High School diploma is required

Necessary Computer Skills: Quick Books

 1263200
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MDS NURSE - RN REQUIRED - 20 HRS/WK N/A Wareham 1  20.00 INETEMPL 1/7/2012   1:42:10AM

MDS Nurse - RN required - 20 hrs/wk - Wareham -078978

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Combine your nursing experience and knowledge with a drive to be accurate and focused as you gather information to complete the MDS, CAAs and 

develop care plans.  Add all this to the feeling of family that you get in working with our staff, our residents and their loved ones to give the best in care. 

Responsibilities:

 * Oversee gathering of information for assessments and care plans; schedule and facilitate care plan conferences

 * Monitor and guide the completion of MDS Assessments for PPS and OBRA and CAAs

 * Assess prospective residents in conjunction with other team members

 * Handle job responsibilities in accordance with the Company's Code of Business Conduct, the Corporate Compliance Agreement, appropriate 

professional standards and applicable state/federal laws.

REQUIRED SKILLS:

 * A candidate for this position should be accurate, concise, detail-oriented and able to work cooperatively as a member of a team. Also needed is the 

ability to organize, prioritize and communicate effectively with patients, their families and all levels of the organization. Should react decisively and quickly 

in emergency situations and maintain confidentiality. Knowledge of RAI requirements is required. We are looking for a graduate of an accredited School of 

Nursing (RN preferred) with a valid state nursing license and CPR certification. One year of nursing experience is preferred

 1262150

TECHNICAL SUPERINTENDENT (DYEING AND FIN New Bedford 1  40.00  0.00 AJBUSER 1/6/2012  11:59:59PM

To be considered for this role you need to have experience in printing, dyeing and finishing with a degree inChemistry, Chemical Engineering or 

TextilesThis is a full time, onsite direct hire position located inNew Bedford MA.Some relocation provided.Technical Superintendent MA August 2011Our 

client is a leader in dyeing, printing, and finishing is one of the largest, most innovative printers in the United States. They need a strong technical person 

who has the ability to lead a technical team. Duties include overseeing the Lab and production trials of new chemicals and colors to assess quality, 

develop new techniques that are both environmentally sound and technologically advanced, testing samples of manufactured products following 

established procedures to verify conformance to company specifications, providing technical expertise to management as necessary., troubleshooting and 

problem solving, making recommendations based on analytical data, and managing staff in their day to day activities.Must have at least a BS degree in 

Chemistry, Chemical Engineering or TextilesMust have 5-10 years of industry specific experience in printing dyeing and finishingMust have a proven track 

recordMust consider Quality as everyone&rsquo;s responsibilityMust be a good communicator and be current with Lean and six sigma toolsMust be able to 

work effectively with all levels of the companyMust be a US Citizen or permanent resident

 1262869

DRIVER - CDL CLASS A N/A New Bedford 1  40.00 THAHE 1/6/2012   4:40:08PM

Job description: CDL Class A Tractor Trailer Driver.

Locations: Mansfield & New Bedford

*   Building materials product knowledge.

*   Hoisting license.

*   Experience delivering lumber products to contractors.

*   Clean drug, driving and background expected.

*   Required experience: 1 year.

*   Minimum age: 18 years old.

*   Required education: high-school diploma.

This is a confidential job listing. For consideration please send resume and cover letter to tomh@careerworks.org

 1262100

INSULATION INSTALLER N/A New Bedford 1  40.00 THAHE 1/6/2012   4:07:10PM

Insulation Installer- Installers needed for busy insulation division. Experience with blown in, batts and spray foam insulation products helpful. Job requires 

manual labor. Clear driving record, background check, references, drug test, and physical expected. Full time / full benefits. Salary based on experience. 

Work now!

 1262090
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ACCOUNT EXECUTIVE $15.00/Hour New Bedford 1  40.00 JMCLE 1/6/2012   2:45:32PM

100% new business development; phone and in person cold calling; closing business

Previous sales experience with a track record of success

 1262068

RN - 3P-11P - FULL TIME - NEW BEDFORD, N/A New Bedford 2  40.00 INETEMPL 1/6/2012   6:31:16AM

RN - 3p-11p - Full Time - New Bedford, MA - 086430

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Work with our physicians, implementing their orders for medications, treatments and special tests. Supervise our LPNs, LVNs and CNAs to help them 

provide total nursing care for our residents. Be part of the Kindred family of knowledgeable and caring professionals who work together to give the very 

best in long-term health care. 

Responsibilities:

 * Interview applicants, recommend hires; participate in counseling to extent permitted by the State Practice Act

 * Initiate and lead team conferences to develop individualized nursing care plans; assess and document resident's condition and nursing needs; assign 

team members who have the capabilities and qualifications to meet resident's needs

 * Implement physicians' orders; administer medications, start IVs, perform treatments, procedures and special tests and document treatment as required 

by Kindred and local/state/federal rules and regulations

 * Ensure supplies are used economically and equipment is clean and maintained in a safe manner

 * Coordinate nursing care of residents scheduled for therapy or procedures by other departments

 * Report and record observations and reactions regarding residents

 * Assist or institute emergency measures for sudden adverse developments

Registered Nurse RN Nurse Nursing Nurses Long Term Care RN Med/Surg RN m/s RN Infection Control RN Employee Health RN Special Practice RN

REQUIRED SKILLS:

* Must be skilled in directing, motivating and training staff and able to work as a member of a team able to communicate effectively with residents, family 

members and all levels of the organization and maintain confidentiality. Should be a graduate of an accredited RN School of Nursing with valid RN state 

license, CPR certification and one year of nursing experience.

 1261919

CNA'S - ALL SHIFTS - WAREHAM, MA - 08163 N/A Wareham 4  40.00 INETEMPL 1/6/2012   6:01:31AM 1261905
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CNA's - All Shifts - Wareham, MA - 081633

DESCRIPTION/RESPONSIBILITIES:

Summary: 

Under supervision, provides basic nursing assistance and assists residents with daily living activities.

Essential Functions:

 * Answers signal lights and bells to determine resident needs.

 * Assists residents with grooming, oral hygiene, bathing, hair, and incontinence care.

 * Obtains food trays and assists residents with feeding.

 * Assists residents with range of motion exercises, and movement to wheelchair or activity areas.

 * Assists resident with turning and positioning in bed

 * Assists resident with ambulation for short distance in facility.

 * Takes and records temperature, blood pressure, pulse and respiration rates, and food and fluid intake and output, as directed.

 * Performs other tasks as assigned.

 * Conducts job responsibilities in accordance with the standards set out in the Company's Code of Business Conduct, its policies and procedures, the 

Corporate Compliance Agreement, applicable federal and state laws, and applicable professional standards.

 * Documentation on flow sheets as directed.

 * Attends interdisciplinary meetings as needed to provide input into selected resident's plans of care.

 * Documents restorative services provided following facility policies and procedures.

 * Reports to Charge Nurse or designee on progress/lack of progess in achieving restorative goals.

REQUIRED SKILLS:

Education:

 * High school diploma or equivalent preferred.

Licenses/Certification:

 * Valid certification as a CNA in the state of employment.

Experience:

 * Six months experience in a long term care environment preferred.

Knowledge/Skills/Abilities:

 * Ability to react decisively and quickly in emergency situations.

 * Ability to communicate effectively with residents and their family members, and facility staff.

Service Excellence Requirements:

 * Work efforts reflect a passion for exceeding customer expectations.

 * Solicits patient/resident feedback to understand their needs and the needs of the community. Advocates for Service Excellence within the Center and 

influences others to take action.

 * Displays responsibility by taking ownership of quality care. Shows dedication to enriching the lives of our patients and residents through empathy and 

compassion.

 * Exhibits a commitment to results by looking for and recommending/implementing process improvements.

 * Demonstrates commitment to interpersonal excellence through professional greetings, proper telephone etiquette, common courtesy, a professional 

attitude and appearance.

 * Enriches the Center culture by having fun.

 * Recognizes the benefits of team collaboration. Shows respect for fellow employees by working together to get the job done.

 * Effectively addresses customer concerns and resolves conflict in a manner that is fair to all.

DISCLAIMER:

This description is designed to indicate the general nature and level of work for this position. It is not intended to describe minor duties or other 

responsibilities that may be periodically assigned.

LPN'S - PER DIEM SHIFTS - WAREHAM, MA - N/A Wareham 1  40.00 INETEMPL 1/6/2012   5:53:18AM 1261900
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LPN's - Per Diem shifts - Wareham, MA - 081310

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Be a vital part of the Kindred team by providing much-needed assistance to the Medical Staff: assign nursing care, administer medications, perform 

treatments and document procedures. 

Responsibilities

 * Document resident's condition and nursing needs; assign nursing care to team members in accordance with person's capabilities to provide resident's 

needs

 * Implement physicians' orders; administer medication, perform treatments and document treatment as required by Kindred, and local/state/ federal rules 

and regulations

 * Assist physicians with special tests and procedures within the scope of the Nursing Practice Act

 * Ensure that supplies are used economically and equipment is clean and maintained in a safe manner

 * Report and record observations and reactions regarding residents.

 * Coordinate nursing care of residents scheduled for therapy or procedures by other departments.

 * Assist with or institute emergency measures for sudden, adverse developments in residents

LPN

LVN

Licensed Practical Nurse

Licensed Vocational Nurse

Nurse

Nursing

Nurses

REQUIRED SKILLS:

 * Must be skilled in directing, motivating and training staff able to work cooperatively as a member of a team and react decisively in emergency situations. 

Should be an effective communicator with residents, families and staff members but able to maintain confidentiality. Requires a graduate of an accredited 

LPN/LVN School of Nursing with a valid state LPN/LVN license and CPR certification. One year of nursing experience is preferred.

COPY  AND  PRINT CENTER EXPERT Wareham 1  40.00  0.00 AJBUSER 1/5/2012  11:59:59PM

Copy &amp; Print Center ExpertLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Copy &amp; Print Center ExpertReports to:General 

ManagerPosition Summary:Primarily responsible for providing customer service, consistent with our Copy Promise standards. Responsible for efficient and 

effective Copy &amp; Print Center operationsGeneral Purpose:Customer Service, Profitable Sales Growth, Copy and Print OperationsRole Qualifications:* 

Must exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Must demonstrate 

the ability to lead, train and peer coach.* Identify high potential and top customers; partner with GM to offer a total solution designed to meet 

customer&rsquo;s needs* Able to work a flexible schedulePosition Responsibilities:* Deliver the Copy Promise* Ensure the accurate processing of orders* 

Monitor copy and print center operations; ensuring adherence to all company programs and procedural compliance* Respond and resolve customer 

requests and concerns* Provide peer coaching and training on selling skills and equipment operations* Ensure an inviting environment for the customers 

by maintaining a neat and clean Copy &amp; Print Center* Adhere to all company policies procedures and safety standards* Perform other related duties 

as assigned* Build strong relationships with the customer. Provide outstanding customer service* Partner with CPC Manager and/or GM to effectively build 

relationships with top customersEssential Skills and Experience:* Planning: aligns own work plan with core plans and processes of the department* 

Managing Execution: acts resourcefully to ensure that work is completed within specified time and quality parameters* Focus on Service: accurately 

identifies customer&rsquo;s requirements* Engage and Inspire: projects a positive image and serves as a role model for others* Building Relationships: 

relates to people in an open, friendly and accepting manner* Leveraging Diversity: works cooperatively with people who have different backgrounds, 

knowledge, styles, talents, perspectives, values and beliefs* Results Orientation: puts in sustained effort to accomplish desired results* Adaptability: 

remains calm and reasonable amidst tense or stressful situationsBasic Qualifications:* Sales &amp; customer service experience in a retail or printing 

environment* Strong Interpersonal and communication skills* Experience in coaching a team preferred

 1260645

PRESS MACHINE MECHANIC $14.50/Hour New Bedford 1  40.00  15.00 INETEMPL 1/4/2012  11:30:25AM 1259082
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Full time temp to permanent position to start immediately, to perform a wide variety of mechanical work erecting, repairing and 

maintaining presses and surrounding equipment.

1st Shift, likely 6:00 AM - 2:00 PM (actual hours TBD)

Periodic overtime as needed.

ESSENTIAL DUTIES AND RESPONSIBILITIES 

Other duties may be assigned.

The use of hand tools, power tools, chainfalls and power trucks to install, repair and maintain the presses.

Install, repair and maintain air, hydraulic and steam lines, valves, cylinders, traps, gaskets and packing.

Perform maintenance and repair registration and overhaul of presses. Will also be required to weld,

thread pipe work from drawings, sketches, prints, vebal and written instructions.  Perform a variety of other 

related duties as directed by supervision.  Maintain work area in a clean, neat and orderly fashion.

PHYSICAL DEMAND: 

Heavy physical demand continuously (over 70% of the time) lifting, pushing or pulling materials over 60

lbs. Frequently ( 40% to 70% of the time) lifting, pulling or pushing over 60 lbs. in difficult work positions.

EDUCATION AND/OR EXPERIENCE:

High school diploma or equivalent.  Requires the use of shop mathematics with the ability to read and 

interpret drawings, specifications and prints.  Training in a particular specialized occupation

Equivalent of one to three years' trades training

ELECTRICAL MAINTENANCE LEADER N/A New Bedford 1  40.00 PCHAM2 1/4/2012  10:43:05AM

ATI Allegheny Ludlum, an operating company of Allegheny Technologies (NYSE: ATI), manufactures and markets a wide range of flat rolled specialty 

metals, including stainless steel, nickel alloys, titanium and electrical steels to global end use markets such as aerospace, power generation, automotive 

and housing. Our goal is to safely deliver exceptional value to our customers, suppliers, employees and shareholders.

We are currently seeking an Electrical Maintenance Leader for our New Bedford, MA facility. This position reports to the Superintendent of Maintenance 

and Engineering.

Position responsibilities include supervising hourly employees, managing the safety process, planning and supervising maintenance work around 

production schedules, coordinating repairs with contractors, troubleshooting electrical, mechanical and hydraulic equipment, managing the problem solving 

process, enforcing standard practices, and seeking continuous improvement

Requirements:

Associate degree in a technical field 

Minimum of 2 years supervising an hourly workforce in a union environment

Proficiency in Microsoft software packages

Flexibility in terms of work hours

Bachelors degree in a technical field preferred. Metals industry experience is also preferred. Experience with a CMMS program (Maximo) is a plus. 

Exposure to Reliability Centered Maintenance (RCM), Total Predictive Maintenance (TPM) programs and Lean Manufacturing is a plus. 

Candidates should have a strong work ethic, the ability to work as part of a team, good communication and organizational skills.

Schedules may require working overtime and weekends to complete special projects. This position requires the willingness to respond to calls 24 hours a 

day, when required.

We offer an excellent salary and comprehensive benefit package. If you have the desire to be a part of a forward-thinking team who is implementing 

advanced manufacturing processes and supporting growth opportunities, then submit your resume and salary requirements for consideration. 

An equal opportunity employer

Affirmation action for Females, Minorities, Veterans and the Disabled

 1259076

CASHIER Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

CashierLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 02719&#187;See 

all jobs at this locationJob DescriptionJob Title:CashierPosition Summary:Primarily responsible for providing customer service, consistent with our Easy 

Sales and Service standards.General Purpose:Customer Service, Front-end OperationsRole Qualifications:* Must exhibit Easy Sales and Service 

behaviors in all interactions and communications with customers, associates and management* Able to work a flexible schedulePosition Responsibilities:* 

Deliver Easy Sales and Service* Process accurate and efficient sale and return transactions* Suggest Staples Rewards, applicable service plans and add 

on items as customers check out* Respond and resolve customer requests and concerns* Provide an inviting environment for the customers by 

maintaining a neat and clean area* Adhere to all company policies procedures and safety standards* Perform other related duties as assignedCritical 

Success Factors:* Drive customer satisfaction through EASY Service behaviors* Drive front end operations to ensure company and service standards are 

met* Exhibit Team CARE valuesValued but not required skills and experience:* Customer service experience in a retail environment* Ability to mulit-task* 

Cashier experience preferred

 1258695

COPY  AND  PRINT CENTER ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Copy &amp; Print Center AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 

6)Fairhaven,MA 02719&#187;See all jobs at this locationJob DescriptionJob Title:Copy &amp; Print Center AssociatePosition Summary:Primarily 

responsible for providing customer service, consistent with our Copy Promise standards.General Purpose:Customer Service, Copy and Print Sales and 

ProductionRole Qualifications:* Must exhibit Copy Promise behaviors in all interactions and communications with customers, fellow associates and 

management* Identify high potential and top customers; partner with GM to offer a total solution designed to meet customer&rsquo;s needs* Able to work a 

flexible schedulePosition Responsibilities:* Deliver the Copy Promise* Process and produce accurate orders* Respond and resolve customer requests and 

concerns* Provide an inviting environment for the customers by maintaining a neat and clean Copy &amp; Print Center* Adhere to all company policies 

procedures and safety standards* Perform other related duties as assigned* Effectively build relationships with top customersCritical Success Factors:* 

Drive Customer Satisfaction through Copy Promise behaviors* Drive profitable sales through Copy Promise behaviors* Convey appropriate product and 

services knowledge* Effective and efficient use of machines and systems to ensure effective production management* Exhibit Team CARE valuesBasic 

Qualifications* Sales &amp; customer service experience in a retail or printing environment* Ability to multi-task* Strong Computer skills preferred

 1258623
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COPY  AND  PRINT CENTER EXPERT Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Copy &amp; Print Center ExpertLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 

6)Fairhaven,MA 02719&#187;See all jobs at this locationJob DescriptionJob Title:Copy &amp; Print Center ExpertReports to:General ManagerPosition 

Summary:Primarily responsible for providing customer service, consistent with our Copy Promise standards. Responsible for efficient and effective Copy 

&amp; Print Center operationsGeneral Purpose:Customer Service, Profitable Sales Growth, Copy and Print OperationsRole Qualifications:* Must exhibit 

Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Must demonstrate the ability to 

lead, train and peer coach.* Identify high potential and top customers; partner with GM to offer a total solution designed to meet customer&rsquo;s needs* 

Able to work a flexible schedulePosition Responsibilities:* Deliver the Copy Promise* Ensure the accurate processing of orders* Monitor copy and print 

center operations; ensuring adherence to all company programs and procedural compliance* Respond and resolve customer requests and concerns* 

Provide peer coaching and training on selling skills and equipment operations* Ensure an inviting environment for the customers by maintaining a neat and 

clean Copy &amp; Print Center* Adhere to all company policies procedures and safety standards* Perform other related duties as assigned* Build strong 

relationships with the customer. Provide outstanding customer service* Partner with CPC Manager and/or GM to effectively build relationships with top 

customersEssential Skills and Experience:* Planning: aligns own work plan with core plans and processes of the department* Managing Execution: acts 

resourcefully to ensure that work is completed within specified time and quality parameters* Focus on Service: accurately identifies customer&rsquo;s 

requirements* Engage and Inspire: projects a positive image and serves as a role model for others* Building Relationships: relates to people in an open, 

friendly and accepting manner* Leveraging Diversity: works cooperatively with people who have different backgrounds, knowledge, styles, talents, 

perspectives, values and beliefs* Results Orientation: puts in sustained effort to accomplish desired results* Adaptability: remains calm and reasonable 

amidst tense or stressful situationsBasic Qualifications:* Sales &amp; customer service experience in a retail or printing environment* Strong Interpersonal 

and communication skills* Experience in coaching a team preferred

 1258190

CUSTOMER SERVICE LEAD Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Customer Service LeadLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionJob Title:Customer Service LeadPosition Summary:Primarily responsible for providing customer 

service, consistent with our Easy Sales and Service standards. Responsible for efficient and effective front-end operationsGeneral Purpose:Customer 

Service, Front-end OperationsRole Qualifications:* Exhibit Easy Sales and Service behaviors in all interactions and communications with customers, 

associates and management* Demonstrate the ability to effectively lead, train and peer coach.* Demonstrate the ability efficient and effective front-end 

operations while adhering to all company programs and procedural compliance* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy 

Sales and Service* Ensure the accurate and efficient processing of sale, store and cross-channel return transactions* Monitor front-end operations, 

respond as needed* Respond and resolve customer requests and concerns* Provide peer coaching on operational task and reinforce operational 

standards* Ensure an inviting environment for the customers by maintaining a neat and clean area* Adhere to all company policies procedures and safety 

standards* Perform other related duties as assigned (i.e. key holder)Essential Skills and Experience:* Planning: aligns own work plan with core plans and 

processes of the department* Managing Execution: acts resourcefully to ensure that work is completed within specified time and quality parameters* Focus 

on Service: accurately identifies customer&rsquo;s requirements* Engage and Inspire: projects a positive image and serves as a role model for others* 

Building Relationships: relates to people in an open, friendly and accepting manner* Leveraging Diversity: works cooperatively with people who have 

different backgrounds, knowledge, styles, talents, perspectives, values and beliefs* Results Orientation: identifies what needs to be done and 

accomplishes the task* Adaptability: remains calm and reasonable amidst tense or stressful situationsBasic Qualifications:* Customer service experience 

in a retail environment* Strong interpersonal and communication skills* Cashier experience

 1258272

EASY RESIDENT TECHNICIAN Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Easy Resident TechnicianLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 

6)Fairhaven,MA 02719&#187;See all jobs at this locationJob DescriptionJob Title:Easy Resident Tech AssociatePosition Summary:Primarily responsible 

for providing customer service, consistent with our Easy Sales and Service standards.General Purpose:Customer Service, SalesRole Qualifications:* Must 

exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Able to work a flexible 

schedulePosition Responsibilities:* Deliver Easy Sales and Service* Provide an inviting environment for the customers by maintaining a neat and clean 

department* Determine and demonstrate understanding of customer&rsquo;s needs* Sell products and services which provide the total solution* Perform 

basic and advanced technical system diagnostics and upgrades on customers&rsquo; technology* Stay up to date on product information by completing 

training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as assignedCritical Success Factors:* 

Drive customer satisfaction through EASY Service behaviors* Drive profitable sales through EASY Sales behaviors* Convey appropriate product and 

services knowledge* Ability to perform advanced technical system diagnostics and upgrades* Exhibit Team CARE valuesValued but not required skills and 

experience:* Sales and customer service experience in a retail environment* Technical system diagnostics and upgrades experience

 1258721

EASY TECHNOLOGY ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Easy Technology AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 

6)Fairhaven,MA 02719&#187;See all jobs at this locationJob DescriptionJob Title:Easy Tech AssociatePosition Summary:Primarily responsible for 

providing customer service, consistent with our Easy Sales andService standards.General Purpose:Customer Service, SalesRole Qualifications:* Must 

exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Able to work a flexible 

schedulePosition Responsibilities:* Deliver Easy Sales and Service* Provide an inviting environment for the customers by maintaining a neat and clean 

department* Determine and demonstrate understanding of customer&rsquo;s needs* Sell products and services which provide the total solution* Perform 

basic technical system diagnostics and upgrades on customers&rsquo; technology* Stay up to date on product information by completing training 

modules* Adhere to all company policies procedures and safety standards* Perform other related duties as assignedCritical Success Factors:* Drive 

customer satisfaction through EASY Service behaviors* Drive profitable sales through EASY Sales behaviors* Convey appropriate product and services 

knowledge* Ability to perform basic technical system diagnostics and upgrades* Exhibit Team CARE valuesBasic Qualifications:* Sales and customer 

service experience in a retail environment* Strong interpersonal and communication skills* Ability to sell and make apppropriate product recommendations 

to customers* Technical system diagnostics and upgrades experience a plus but not reqired

 1258122

EASY TECHNOLOGY EXPERT Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM 1258198
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Easy Technology ExpertLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer service, consistent with our Easy 

Sales and Service standards. Responsible for role modeling and coaching selling behaviors.General Purpose:Customer Service, SalesRole 

Qualifications:* Exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* 

Demonstrate the ability to effectively lead train and peer coach* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy Sales and Service* 

Provide peer coaching and training on selling skills and new technologies.* Ensure an inviting environment for the customers by maintaining a neat and 

clean department* Ensure profitable sales and achievement of goals* Adhere to all company policies procedures and safety standards* Perform other 

related duties as assignedEssential Skills and Experience:* Planning: aligns own work plan with core plans and processes of the department* Managing 

Execution: acts resourcefully to ensure that work is completed within specified time and quality parameters* Focus on Service: accurately identifies 

customer&rsquo;s requirements* Engage and Inspire: projects a positive image and serves as a role model for others* Building Relationships: relates to 

people in an open, friendly and accepting manner* Leveraging Diversity: works cooperatively with people who have different backgrounds, knowledge, 

styles, talents, perspectives, values and beliefs* Results Orientation: put in sustained effort to accomplish desired results* Adaptability: remains calm and 

reasonable amidst tense or stressful situationsBasic Qualifications:* Sales and customer service experience in a retail environment* Strong interpersonal 

and communication skills* Ability to sell and make appropriate product recommendations to customers* Experience in coaching a team

FURNITURE ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Furniture AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer service, consistent with our Easy 

Sales and Service standards.General Purpose:Customer Service, Merchandise PresentationRole Qualifications:* Must exhibit Easy Sales and Service 

behaviors in all interactions and communications with customers, fellow associates and management* Able to work a flexible schedulePosition 

Responsibilities:* Deliver Easy Sales and Service* Maintain store presentation by following merchandise flow and presentation standards processes.* 

Determine and demonstrate understanding of customers needs. Sell product and services which provide the total solution.* Respond and resolve customer 

requests concerns* Provide an inviting environment for the customers by maintaining a neat and clean area* Stay up to date on furniture products 

knowledge by completing training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* Convey appropriate product and services knowledge* 

Exhibit Team CARE valuesValued but not required skills and experience:* Sales and customer service experience in a retail environment* Ability to read 

directions and manuals

 1258315

INVENTORY ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Inventory AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer service, consistent with our Easy 

Sales and Service standards.General Purpose:Customer Service, Merchandise PresentationRole Qualifications:* Must exhibit Easy Sales and Service 

behaviors in all interactions and communications with customers, fellow associates and management* Able to work a flexible schedulePosition 

Responsibilities:* Deliver Easy Sales and Service* Maintain store presentation by following merchandise flow and presentation standards processes.* 

Determine and demonstrate understanding of customers needs. Sell product and services which provide the total solution.* Respond and resolve customer 

requests concerns* Provide an inviting environment for the customers by maintaining a neat and clean area* Stay up to date on furniture products 

knowledge by completing training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* Convey appropriate product and services knowledge* 

Exhibit Team CARE valuesValued but not required skills and experience:* Sales and customer service experience in a retail environment* Ability to read 

directions and manuals

 1258485

OFFICE SUPPLIES ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Office Supplies AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionJob Title:Office Supplies AssociateReports to:Operations ManagerPosition Summary:Primarily 

responsible for providing customer service, consistent with our Easy Sales and Service standards.General Purpose:Customer Service, Merchandise Flow 

&amp; PresentationRole Qualifications:* Must exhibit Easy Sales and Service behaviors in all interactions and communications with customers, fellow 

associates and management* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy Sales and Service* Maintain store presentation by 

following merchandise flow and presentation standards processes.* Respond and resolve customer requests concerns* Provide an inviting environment for 

the customers by maintaining a neat and clean area* Adhere to all company policies procedures &amp; safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* Convey appropriate product and services knowledge* 

Exhibit Team CARE valuesValued but not required skills and experience:* Sales &amp; customer service experience in a retail environmentReporting to 

this person:No direct reports

 1258482

SERVICE DESK ASSOCIATE Fairhaven 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Service Desk AssociateLocation:Fairhaven,   MA   (Store 728-17 Plaza Way (Rt. 6))Location DetailsStaplesStore 728-17 Plaza Way (Rt. 6)Fairhaven,MA 

02719&#187;See all jobs at this locationJob DescriptionJob Title:Service Desk AssociateReports to:Operations ManagerPosition Summary:Primarily 

responsible for providing customer service, consistent with our Easy Sales and Service standards. Responsible for efficient and effective service desk 

operations.General Purpose:Customer Service, Front-end OperationsRole Qualifications:* Must exhibit Easy Sales and Service behaviors in all 

interactions and communications with customers, associates and management* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy 

Sales and Service* Process accurate and efficient sale and return transactions* Respond and resolve customer requests and concerns* Provide an inviting 

environment for the customers by maintaining a neat and clean area* Adhere to all company policies procedures &amp; safety standards* Perform other 

related duties as assignedCritical Success Factors:* Drive customer satisfaction through EASY Service behaviors* Drive front end operations to ensure 

company and service standards are met* Exhibit Team CARE valuesValued but not required skills and experience:* Customer service experience in a 

retail environment* Cashier experienceReporting to this person:No direct reports

 1258614

CASHIER Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM 1258261
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CashierLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry HighwayEast 

Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:CashierPosition Summary:Primarily responsible for providing customer 

service, consistent with our Easy Sales and Service standards.General Purpose:Customer Service, Front-end OperationsRole Qualifications:* Must exhibit 

Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Able to work a flexible 

schedulePosition Responsibilities:* Deliver Easy Sales and Service* Process accurate and efficient sale and return transactions* Suggest Staples 

Rewards, applicable service plans and add on items as customers check out* Respond and resolve customer requests and concerns* Provide an inviting 

environment for the customers by maintaining a neat and clean area* Adhere to all company policies procedures and safety standards* Perform other 

related duties as assignedCritical Success Factors:* Drive customer satisfaction through EASY Service behaviors* Drive front end operations to ensure 

company and service standards are met* Exhibit Team CARE valuesValued but not required skills and experience:* Customer service experience in a 

retail environment* Ability to mulit-task* Cashier experience preferred

COPY  AND  PRINT CENTER ASSOCIATE Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Copy &amp; Print Center AssociateLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 

Cranberry HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Copy &amp; Print Center AssociatePosition 

Summary:Primarily responsible for providing customer service, consistent with our Copy Promise standards.General Purpose:Customer Service, Copy and 

Print Sales and ProductionRole Qualifications:* Must exhibit Copy Promise behaviors in all interactions and communications with customers, fellow 

associates and management* Identify high potential and top customers; partner with GM to offer a total solution designed to meet customer&rsquo;s 

needs* Able to work a flexible schedulePosition Responsibilities:* Deliver the Copy Promise* Process and produce accurate orders* Respond and resolve 

customer requests and concerns* Provide an inviting environment for the customers by maintaining a neat and clean Copy &amp; Print Center* Adhere to 

all company policies procedures and safety standards* Perform other related duties as assigned* Effectively build relationships with top customersCritical 

Success Factors:* Drive Customer Satisfaction through Copy Promise behaviors* Drive profitable sales through Copy Promise behaviors* Convey 

appropriate product and services knowledge* Effective and efficient use of machines and systems to ensure effective production management* Exhibit 

Team CARE valuesBasic Qualifications* Sales &amp; customer service experience in a retail or printing environment* Ability to multi-task* Strong 

Computer skills preferred

 1258300

CUSTOMER SERVICE LEAD Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Customer Service LeadLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Customer Service LeadPosition Summary:Primarily 

responsible for providing customer service, consistent with our Easy Sales and Service standards. Responsible for efficient and effective front-end 

operationsGeneral Purpose:Customer Service, Front-end OperationsRole Qualifications:* Exhibit Easy Sales and Service behaviors in all interactions and 

communications with customers, associates and management* Demonstrate the ability to effectively lead, train and peer coach.* Demonstrate the ability 

efficient and effective front-end operations while adhering to all company programs and procedural compliance* Able to work a flexible schedulePosition 

Responsibilities:* Deliver Easy Sales and Service* Ensure the accurate and efficient processing of sale, store and cross-channel return transactions* 

Monitor front-end operations, respond as needed* Respond and resolve customer requests and concerns* Provide peer coaching on operational task and 

reinforce operational standards* Ensure an inviting environment for the customers by maintaining a neat and clean area* Adhere to all company policies 

procedures and safety standards* Perform other related duties as assigned (i.e. key holder)Essential Skills and Experience:* Planning: aligns own work 

plan with core plans and processes of the department* Managing Execution: acts resourcefully to ensure that work is completed within specified time and 

quality parameters* Focus on Service: accurately identifies customer&rsquo;s requirements* Engage and Inspire: projects a positive image and serves as 

a role model for others* Building Relationships: relates to people in an open, friendly and accepting manner* Leveraging Diversity: works cooperatively with 

people who have different backgrounds, knowledge, styles, talents, perspectives, values and beliefs* Results Orientation: identifies what needs to be done 

and accomplishes the task* Adaptability: remains calm and reasonable amidst tense or stressful situationsBasic Qualifications:* Customer service 

experience in a retail environment* Strong interpersonal and communication skills* Cashier experience

 1258657

EASY RESIDENT TECHNICIAN Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Easy Resident TechnicianLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Easy Resident Tech AssociatePosition Summary:Primarily 

responsible for providing customer service, consistent with our Easy Sales and Service standards.General Purpose:Customer Service, SalesRole 

Qualifications:* Must exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Able 

to work a flexible schedulePosition Responsibilities:* Deliver Easy Sales and Service* Provide an inviting environment for the customers by maintaining a 

neat and clean department* Determine and demonstrate understanding of customer&rsquo;s needs* Sell products and services which provide the total 

solution* Perform basic and advanced technical system diagnostics and upgrades on customers&rsquo; technology* Stay up to date on product 

information by completing training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive customer satisfaction through EASY Service behaviors* Drive profitable sales through EASY Sales behaviors* 

Convey appropriate product and services knowledge* Ability to perform advanced technical system diagnostics and upgrades* Exhibit Team CARE 

valuesValued but not required skills and experience:* Sales and customer service experience in a retail environment* Technical system diagnostics and 

upgrades experience

 1258718

EASY TECHNOLOGY ASSOCIATE Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Easy Technology AssociateLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Easy Tech AssociatePosition Summary:Primarily responsible 

for providing customer service, consistent with our Easy Sales andService standards.General Purpose:Customer Service, SalesRole Qualifications:* Must 

exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and management* Able to work a flexible 

schedulePosition Responsibilities:* Deliver Easy Sales and Service* Provide an inviting environment for the customers by maintaining a neat and clean 

department* Determine and demonstrate understanding of customer&rsquo;s needs* Sell products and services which provide the total solution* Perform 

basic technical system diagnostics and upgrades on customers&rsquo; technology* Stay up to date on product information by completing training 

modules* Adhere to all company policies procedures and safety standards* Perform other related duties as assignedCritical Success Factors:* Drive 

customer satisfaction through EASY Service behaviors* Drive profitable sales through EASY Sales behaviors* Convey appropriate product and services 

knowledge* Ability to perform basic technical system diagnostics and upgrades* Exhibit Team CARE valuesBasic Qualifications:* Sales and customer 

service experience in a retail environment* Strong interpersonal and communication skills* Ability to sell and make apppropriate product recommendations 

to customers* Technical system diagnostics and upgrades experience a plus but not reqired

 1258719
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EASY TECHNOLOGY EXPERT Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Easy Technology ExpertLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer 

service, consistent with our Easy Sales and Service standards. Responsible for role modeling and coaching selling behaviors.General Purpose:Customer 

Service, SalesRole Qualifications:* Exhibit Easy Sales and Service behaviors in all interactions and communications with customers, associates and 

management* Demonstrate the ability to effectively lead train and peer coach* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy 

Sales and Service* Provide peer coaching and training on selling skills and new technologies.* Ensure an inviting environment for the customers by 

maintaining a neat and clean department* Ensure profitable sales and achievement of goals* Adhere to all company policies procedures and safety 

standards* Perform other related duties as assignedEssential Skills and Experience:* Planning: aligns own work plan with core plans and processes of the 

department* Managing Execution: acts resourcefully to ensure that work is completed within specified time and quality parameters* Focus on Service: 

accurately identifies customer&rsquo;s requirements* Engage and Inspire: projects a positive image and serves as a role model for others* Building 

Relationships: relates to people in an open, friendly and accepting manner* Leveraging Diversity: works cooperatively with people who have different 

backgrounds, knowledge, styles, talents, perspectives, values and beliefs* Results Orientation: put in sustained effort to accomplish desired results* 

Adaptability: remains calm and reasonable amidst tense or stressful situationsBasic Qualifications:* Sales and customer service experience in a retail 

environment* Strong interpersonal and communication skills* Ability to sell and make appropriate product recommendations to customers* Experience in 

coaching a team

 1258670

FURNITURE ASSOCIATE Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Furniture AssociateLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry HighwayEast 

Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer service, consistent 

with our Easy Sales and Service standards.General Purpose:Customer Service, Merchandise PresentationRole Qualifications:* Must exhibit Easy Sales 

and Service behaviors in all interactions and communications with customers, fellow associates and management* Able to work a flexible schedulePosition 

Responsibilities:* Deliver Easy Sales and Service* Maintain store presentation by following merchandise flow and presentation standards processes.* 

Determine and demonstrate understanding of customers needs. Sell product and services which provide the total solution.* Respond and resolve customer 

requests concerns* Provide an inviting environment for the customers by maintaining a neat and clean area* Stay up to date on furniture products 

knowledge by completing training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* Convey appropriate product and services knowledge* 

Exhibit Team CARE valuesValued but not required skills and experience:* Sales and customer service experience in a retail environment* Ability to read 

directions and manuals

 1258102

INVENTORY ASSOCIATE Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Inventory AssociateLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry HighwayEast 

Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionPosition Summary:Primarily responsible for providing customer service, consistent 

with our Easy Sales and Service standards.General Purpose:Customer Service, Merchandise PresentationRole Qualifications:* Must exhibit Easy Sales 

and Service behaviors in all interactions and communications with customers, fellow associates and management* Able to work a flexible schedulePosition 

Responsibilities:* Deliver Easy Sales and Service* Maintain store presentation by following merchandise flow and presentation standards processes.* 

Determine and demonstrate understanding of customers needs. Sell product and services which provide the total solution.* Respond and resolve customer 

requests concerns* Provide an inviting environment for the customers by maintaining a neat and clean area* Stay up to date on furniture products 

knowledge by completing training modules* Adhere to all company policies procedures and safety standards* Perform other related duties as 

assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* Convey appropriate product and services knowledge* 

Exhibit Team CARE valuesValued but not required skills and experience:* Sales and customer service experience in a retail environment* Ability to read 

directions and manuals

 1258711

OFFICE SUPPLIES ASSOCIATE Wareham 1  40.00  0.00 AJBUSER 1/3/2012  11:59:59PM

Office Supplies AssociateLocation:East Wareham,   MA   (Store 1275-3017 Cranberry Highway)Location DetailsStaplesStore 1275-3017 Cranberry 

HighwayEast Wareham,MA 02538&#187;See all jobs at this locationJob DescriptionJob Title:Office Supplies AssociateReports to:Operations 

ManagerPosition Summary:Primarily responsible for providing customer service, consistent with our Easy Sales and Service standards.General 

Purpose:Customer Service, Merchandise Flow &amp; PresentationRole Qualifications:* Must exhibit Easy Sales and Service behaviors in all interactions 

and communications with customers, fellow associates and management* Able to work a flexible schedulePosition Responsibilities:* Deliver Easy Sales 

and Service* Maintain store presentation by following merchandise flow and presentation standards processes.* Respond and resolve customer requests 

concerns* Provide an inviting environment for the customers by maintaining a neat and clean area* Adhere to all company policies procedures &amp; 

safety standards* Perform other related duties as assignedCritical Success Factors:* Drive Customer Satisfaction through EASY Service behaviors* 

Convey appropriate product and services knowledge* Exhibit Team CARE valuesValued but not required skills and experience:* Sales &amp; customer 

service experience in a retail environmentReporting to this person:No direct reports

 1258708

PAYROLL / AP ADMINISTRATOR $25.00/Hour Bourne 1  40.00 RMUEL 1/3/2012  11:44:32AM

Payroll/AP Administrator:

Must have 5+ years doing payroll in a manufacturing/engineering environment.  Minimum of an associate's degree.  Must also have PayChex experience.  

$25.00 per hour.  Some HR orientation would be helpful.  Immediate NEED.

 1257641

DEDICATED TRUCK DRIVER HOME NIGHTLY $800/Week New Bedford 1  70.00  1,500.00 INETEMPL 1/1/2012   4:36:25PM 1257532
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Dedicated drivers will run freight between terminals. All freight is mostly drop and hook. We never touch freight. 

 

Dedicated drivers will be home every other night and off saturday and sunday.

 

Pay is between $800.00 and $1400.00 per week depending on experience.

 

We also pay various bonuses every quarter.

 

All freight is dry van freight. Freight is about 85 percent drop and hook. We never touch freight.

 

Trucks are assigned and taken home. All trucks are 3 years old or newer. Drivers must be able to find a safe place to park the truck or park the truck at 

home.

 

Full benefits are offered, medical, dental, vision, life insurance, disability, and a rider program.

 

***Hiring Requirements*****

 

Drivers must have 12 months of (over the road) tractor trailer experience in the last 3 years. We do not count local experience as over the road tractor 

trailer experience. No more than 3 moving violations in the last 3 years.

 

 

Drivers who qualify and want to apply online at http://www.localtruckdrivingjobsonline.com/application.html

COOK - WITH HEALTHCARE EXP - FT EVES/WEE N/A Wareham 2  40.00 INETEMPL 12/31/2011   4:06:17AM

Cook - with Healthcare Exp - FT Eves/Weekends - Forestview, Wareham, MA - 085986

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Prepare exciting meals that meet the dietary guidelines. Your "customers" (our residents) are sure to appreciate your special efforts in making their food 

enticing while making sure it's the nutritional, healthful food they need. 

Responsibilities

 * Read menus, recipes, and review all necessary steps in meal preparation with the Dietary Services Manager

 * Prepare all necessary menu items, determine quantity of food needed and follow recipes

 * Serve meals using portions listed on menu; use proper food preparation and handling techniques

 * Prepare substitute items to meet resident's individual needs

 * Cover, date and label all leftovers and store properly

 * Follow established security routine; use proper infection control techniques and protective equipment; use proper safety techniques

 * Receive and check all deliveries against invoices issued by the Dietary Services Manager

 * Supervise dietary personnel in the absence of the Dietary Services Manager

 * Perform other duties as assigned

Cook Chef Food Services Dietary Food Preparation Meal Preparation

REQUIRED SKILLS:

 * The Cook must be knowledgeable about safe food preparation and handling techniques, nutritional standards/applications and be skilled in bulk food 

preparation. Should be accurate, concise and detail-oriented and able to work cooperatively as a member of a team. Effective communication with 

residents, their families and at all levels of the organization is important.

 * Education at the tenth grade level or above is desirable with six months of experience in large quantity food preparation experience with therapeutic diet 

preparation is preferred. Must be able to read, speak and understand the English language and have basic math skills. Should understand the principles of 

growth and development for the entire life span and be able to provide appropriate care for adolescent, adult and geriatric residents.

 1257234

IN-STORE BANKER II Fairhaven 1  40.00  0.00 AJBUSER 12/30/2011  11:59:59PM 1257214
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382593Responsibilities Engage current and potential customers in the aisles, at the check-out counter, and at the front door of the host retail partner.Set 

prospect meetings at initial contact or through follow-up calls to gain an understanding of their unique banking needs.Establish customer relationships, 

conduct telephone prospecting, outbound calls, follow-up and face-to-face meetings.Demonstrate a deep understanding of products and present benefits 

by cross-selling to existing customers and new customersAchieve personal sales goals and actively participate in branch sales and marketing 

activities.Exercise strong decision making abilities and problem solving skills.Embody our customer commitments to accountability, community, innovation 

and accessibility.Accurately conduct teller credit and debit transactions in compliance with established bank policies and procedures. Prepare daily proof 

record and maintain an acceptable difference record.Work non-traditional schedule including nights and weekends.Display leadership qualities in sales 

and service. Be a resource to peers in helping them improve their skills.Qualifications High School degree or equivalent required2 years sales and service 

experienceGeneral knowledge of teller operations helpfulMust successfully complete banker assessmentSuccessful candidate must meet and comply with 

all requirements set forth in the SAFE Act, including, but not limited to successful completion of the required background checks and obtaining a Unique 

Identifier from the NMLRSHours and Work Schedule Hours per Week: 30Work Schedule: Varies, will include a rotating evening and weekend 

scheduleHow to Apply Please note: To be considered for a Banker position, you must successfully pass an assessment. Please copy and paste the 

following URL into your browser to access the assessment and then complete your application:https://st5.ercdataplus.com/cit6ins/Equal Employment 

Opportunity It is the policy of RBS Citizens, N.A. to provide equal employment and advancement opportunities to all colleagues and applicants for 

employment without regard to race, color, religion, sex, age, national origin, sexual orientation, gender identity or expression, disability, genetic information, 

pregnancy, veteran or military status, marital or domestic partner status, or any other factor protected by federal, state, and/or local laws.Search for this 

position with the Reference Code 382593 entered in the Job Opening ID section of your search.If interested, please apply online at 

http://track.tmpservice.com/ApplyClick.aspx?id=1338336-1869-8651

DIETARY AIDE N/A Fairhaven 4  32.00 PROUX 12/29/2011  12:51:55PM

ietary Aide: Per Diem Position, Flexible Schedule

Seeking a energetic, detail-orientated professional Dietary Aide to work in our fast-paced kitchen. Duties include organized and timely food and meal tray 

preparation and delivery, and assisting residents in our dining room. This is a per diem position, with a flexible schedule. The successful candidate will 

have flexible availability, hrs are mostly evenings and weekends. Experience as a Dietary Aide is preferred, but not required if the candidate is able to 

demonstrate the ability to perform job duties well. Applicants must be able to work well in a fast-paced environment; as all of the food must be served at the 

same time within health/temperature standards and regulations. We offer a competitive salary and excellent work environment. 

Potential opportunity to advance to permanent positions which offer full benefits, including excellent tuition and scholarship programs.

 1256001

RN/LPN N/A Fairhaven 2  40.00 PROUX 12/29/2011  12:25:31PM

-This is a full time, permanent position with FULL benefits package including excellent tuition and scholarship programs.

Seeking professional and personable LPN/RN's with preferably 2-5 yrs experience, for a long term care facility. Permanent full-time AND part-time 

positions are available on 2nd shift (3pm-11-pm) including rotating weekends and holidays. Employees who work atleast 24 hrs per wk receive FULL 

benefits including an excellent tuition and scholarship program.

 1255996

ADMISSIONS COORDINATOR - SALES/HEALTHCAR N/A Wareham 1  40.00 INETEMPL 12/29/2011   6:52:00AM

Admissions Coordinator - Sales/Healthcare Exp - Wareham - 085765

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Be the first point-of-contact for families, discharge planners and other new resident referral sources. Answer their questions, and give tours of the facility. 

You'll work with Sales and Marketing, engage in public speaking opportunities, and be involved in the community to make sure people are aware of the 

excellence in health care that Kindred offers. 

Responsibilities:

 * Respond to inquiries from hospital discharge planners, families and other referral sources; manage admissions process and occupancy levels

 * Maintain database of medical contacts and community resources

 * Make sales calls to medical, insurance, legal and financial professionals as well as special interest groups, hospital discharge planners and other 

community contacts

 * Alert department heads of projected changes: i.e. admissions, bed changes and discharges

 * Ensure appropriate admissions paperwork, referral sources and other admissions data are entered into the automated referral system

 * Coordinate the development and implementation of sales and marketing plans, chair marketing team meetings, monitor budgets, track results

 * Maintain working knowledge of Medicare/Medicaid and assist with managed care referral process

 * Keep all resident information confidential

 * Develop special events and presentations aimed at community education, representing the facility as the expert on skilled nursing, specialty programs 

and rehabilitation care

 * Monitor and evaluate customer satisfaction

Admissions Coordinator Admissions Assistant Admissions Aide Sales Marketing Communications Customer Service

REQUIRED SKILLS:

 * Must have knowledge of reimbursement programs, be able to operate a PC, have effective communication, organization and prioritization skills, and be 

skilled at public speaking. Work flexible hours, have an Associate and/or Bachelor's degree in Business/Communications and one year of experience in 

sales/marketing or customer service. A background in community involvement is preferred.

 1255918
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ASSISTANT DIRECTOR OF NURSING - RN - WAR N/A Wareham 1  40.00 INETEMPL 12/29/2011   6:47:20AM

Assistant Director of Nursing - RN - Wareham, MA - 085780

COMPANY DESCRIPTION:

At Kindred Healthcare, our mission is to promote healing, provide hope, preserve dignity and produce value for each patient, resident, family member, 

customer, employee and shareholder we serve. Kindred Healthcare, Inc. (NYSE:KND) is a healthcare services company, based in Louisville, Kentucky, 

with annual revenues of over $4.2 billion. At December 31, 2009, Kindred through its subsidiaries provided healthcare services in 621 locations in 41 

states, including 83 long-term acute care hospitals, 222 skilled nursing centers and a contract rehabilitation services business, Peoplefirst Rehabilitation 

Services, which served 316 non-affiliated facilities. Kindred's 54,100 employees are committed to providing high quality patient care and outstanding 

customer service to become the most trusted and respected provider of healthcare services in every community we serve. An Equal Opportunity Employer. 

Drug Free Workplace.

DESCRIPTION/RESPONSIBILITIES:

Do you have special skills in motivating and training a staff of employees? Can you bring departments together to reach a common goal of excellence in 

health care, while meeting objectives and containing costs? If so this job may be for you.  You will assist the DON at meetings, in the facility and in the 

community. Share your talents, and be proud of the results. 

Responsibilities:

 * Plan and guide the professional development of the nursing staff, monitor and evaluate the staff and make recommendations for training or work 

modification to the DON

 * Perform personnel management functions such as establishing personnel qualifications, drafting procedure manuals, initiating in-service programs and 

installing record and reporting systems

 * Act as liaison between nursing units, admissions and the DON; plan and facilitate meetings and committees to handle resident care issues

 * Perform studies to evaluate effectiveness of nursing services relative to objectives and costs; ensure annual competency evaluations and performance 

reviews are completed in a timely manner; proactively address survey and/or standards of care issues

 * Assist in preparation of the departmental budget

 * Work with the Staffing Coordinator to ensure that shifts have adequate nursing coverage to meet facility/census requirements

Assistant Director Nursing Assistant Manger Nursing Assistant Supervisor Nursing DON

REQUIRED SKILLS:

 * Should be skilled in directing, motivating and training the staff be able to organize and prioritize have effective communication skills and be able to 

maintain confidentiality. Must react decisively and quickly in emergency situations. Requires knowledge of the Nurse Practice Act, state/federal regulations 

and Kindred policies regarding nursing standards and delivery of care.

 * We are looking for a graduate of an accredited school of nursing (BSN preferred) with a valid state RN license and CPR certification. A background of 

seven years of experience in nursing with two years as a supervisor in a long-term care environment is required.

 1255917

SALES SPECIALIST-NORTH DARTMOUTH MA 0274 Dartmouth 1  40.00  0.00 AJBUSER 12/28/2011  11:59:59PM

No description found

 1255705

SHIFT SUPERVISOR Wareham 1  40.00  0.00 AJBUSER 12/28/2011  11:59:59PM

Shift SupervisorReq. #: 13782# Positions: 1State: MACity: WarehamCategory: All Store Management - Store ManagementStore #: 10188More information 

about this job:Job Description:SUMMARY:The primary purpose of this position is to fulfill the duties of the Store Manager in their absence and to ensure 

positive customer service. In addition, the Shift Supervisor is responsible for providing direction and assistance in the completion of daily merchandise and 

operating tasks to satisfy Rite Aid's corporate standard requirements. The incumbent is required to perform all tasks in a safe manner consistent with 

corporate policies and state and federal laws.PLEASE NOTE: This is an entry level, hourly position.The associate is responsible for the functions below, in 

addition to other duties as assigned:* Fulfill supervisory responsibilities and other duties of store management when assigned as the person in charge.* 

Provide superior customer service by assisting customers with their shopping needs, handling all customer transactions in a timely and courteous manner, 

and responding to customer complaints/concerns with a sense of urgency to see to their resolution.* Merchandise plan-o-grams within seasonal 

departments, end caps, displays and basic inline departments according to store management direction and corporate standards.* Control inventory by 

performing proper receiving and stocking standards including accurate cycle counting, and processing merchandise transfers according to procedures.* 

Accountable for store cash and all other financial assets, reconciling cash register drawers, preparing deposits, and ordering changes from the bank.* 

Assist with the general maintenance and appearance of the store by ensuring a safe and pleasing environment for both customers and associates. 

Respond to any unexpected emergencies to ensure the protection of company assets.* Oversee that store inventory is regularly inspected in accordance 

with the Product Freshness Review Schedule.* Ensure that all outdated product and product with less than 30 days until expiration is removed from the 

sales floor to be processed through the established returns process. Experience / Requirements:SUPERVISORY RESPONSIBILITIESThis position has 

supervisory responsibilities when assigned as the person in charge.The following qualities are required:Minimum age of 21 years old to sell alcohol and 

tobacco.Education:Education and/or ExperienceHigh school diploma or general education degree (GED), plus six (6) months' of retail experience; or 

equivalent combination of education and experience.Apply for this job:* Apply for this jobonline* Refer a friend to this jobRite Aid is an Equal Opportunity 

Employer

 1255434

CNA N/A Fairhaven 2  24.00 PROUX 12/28/2011   4:19:17PM

Seeking professional and personable certified nurse assistants to work in a nursing home facility. CNA experience preferred, but NOT required. Part time 

positions with FULL benefits including an excellent tuition and scholarship program. Great growth opportunity for CNA's who want to continue to other 

medical positions such as RN. Part-time positions are 3 nights a wk, available on 2nd shift (3:00-11:00 pm) including rotating weekends and holidays.

 1255291
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SALES & SERVICE SPECIALIST - 40 HOURS N/A New Bedford 1  40.00 INETEMPL 12/27/2011   5:10:37AM

The Sales and Service Specialist works in the branch and is responsible for greeting, servicing and selling to customers in the lobby and performing teller 

transactions. Responsibilities include functioning as a scheduled seller or teller depending upon banking center's specific needs. Your duties will include, 

but are not limited to the following:

Establishing, retaining and deepening relationships with branch customers and potential customers to achieve team sales goals and provide quality 

customer service.

Resolving complex service issues or referring to appropriate associate to guarantee customer satisfaction and retention.

Providing proactive sales activities of basic products while referring more complex requests (e.g., complex small business accounts or mortgages) to an 

associate with more in-depth expertise.

Processing transactions accurately and efficiently to build customer confidence and trust, based on established policies and procedures.

Required Skills:

Minimum of six months cash handling experience and customer service experience

Minimum of one year of successful sales experience in a goal and/or commission-based environment within the past three years

Ability to provide clients with information, data and advice, as well as respond to inquiries or complaints from customers and manage difficult situations with 

customers

Skilled in optimizing sales opportunities to existing and walk-in customers

Ability to generate new business by outbound calling and by reaching out into the local community

Entrepreneurial, ownership-oriented mindset

Careful attention to detail and organized

Excellent oral and written communication skills with exceptional influencing skills

Ability to work effectively as a team member and with customers

Strong analytical and problem solving skills. Ability to derive innovative solutions

Ability to establish credibility quickly with customers; demonstrate confidence in dealing with his/her peers

Strong work ethic and high integrity

Desired Skills/Assets:

Minimum of six months of teller experience with a successful balancing track record

Demonstrated leadership and assertiveness

Bilingual (fluent verbal and written) skills

Proficient with all Microsoft applications (Word, Outlook, Excel etc.)

For more information please see the url

 1254747

MARKETING INTERN - MBA LEVEL Lakeville 1  40.00  0.00 AJBUSER 12/23/2011  11:59:59PM 1253938
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Marketing Intern - MBA LevelState/Province:Lakeville, MA Country:United StatesSalary:Open Duration:InternshipRequisition Number:1766 Date 

Posted:12/22/2011Company OverviewFor 80 years, Ocean Spray?s logo has been an enduring symbol of what we stand for?taste, health and heritage. 

From the creation of the Cooperative, to the steady wave of new products designed to delight customers today, Ocean Spray has a history of quality, great 

taste and innovative products. Beginning with the harvest, it is the spirit of discovery and determination, and the dedication of grower-owners and 

employees, that allows us to manufacture and market our products to delight consumers around the globe!As we develop new products and expand our 

markets we are looking to hire talented individuals that want to be part of our team. If you thrive in a fast-paced, dynamic, team environment you will love 

working at Ocean Spray. At Ocean Spray we understand the value of working together, while knowing each individual plays a vital role in the company?s 

success. Our business has always been and continues to be built on the people from different backgrounds, coming together for a common goal. The 

same sense of opportunity, resourcefulness and innovation on which the Cooperative was founded is what drives Ocean Spray today!Position 

OverviewOcean Spray Cranberries, Inc. is currently looking to hire an Assistant Marketing Manager Intern for our corporate marketing department in 

Lakeville, MA.Under guidance from an experienced Manager, the Assistant Marketing Manager Intern performs marketing and brand management work for 

a designated brand or business. The position will typically involve analysis and reporting of business/competitive data, managing the execution of 

marketing initiatives (eg: consumer promotions, new product introductions, packaging changes) supporting the development of annual marketing plans, 

monitoring and managing the brand marketing budget and P&L.As an intern, you will be exposed to the following key brand management components 

through orientation meetings, on-the-job training, as well as field visits:* Field Sales/Customer Perspective* Trade Marketing* Packaging/Label Design* 

Sensory Training* Agency Orientation* Consumer Insights* Consumer Promotions* Packaging Overview* Media Planning* Public Relations* Demand 

Planning/Supply PlanningInterns are assigned objectives that support key business initiatives and are provided an outline of the deliverables and expected 

measurable results. Feedback against these objectives is provided mid-way through and upon completion of the internship.RequirementsMinimum 

Knowledge, Skills and Ability requirements* Must be a current MBA student with a Marketing focus* Excellent oral and written communication skills* Must 

be results oriented with strong attention to detail and deadlinesCandidates should approach situations and problems with a curiosity and 

open-mindedness; use appropriate tools to analyze business; understand key performance measures for the business; demonstrate ability to understand 

and work with conceptual frameworks and clearly absorb visions and strategies.Duration & Location* Position will start in June 2012 and run through 

August 2012 ? candidates must be available for a minimum of 10 weeks.* Monday ? Thursday 8:00am ? 4:45pm, Friday 8:00am ? 12:30pm* Position is 

located at our corporate headquarters in Lakeville, MA (about 45 minutes South of Boston ? Exit 6 off of Rte 495)Compensation/BenefitsCompensation 

and benefits are high on everyone?s priority list, so it?s high on our list too. That?s why Ocean Spray provides competitive salaries and a wide variety of 

benefits?including programs that protect your health and welfare, help you prepare for retirement and truly enable you to balance your work and family 

life.Ocean Spray is an Equal Opportunity Employer/AAP/M/F/V/D.Submit ApplicationTo apply please enter your e-mail address.* Click here if you don't 

have an email address.

SHOP SUPERVISOR New Bedford 1  40.00  0.00 AJBUSER 12/23/2011  11:59:59PM

16816The Shop Supervisor position will manage the day to day activities of all maintenance process's within a branch location, which include: work 

planning, financial control, human resources, performance management, safety and environmental.Aside from the above, this position will manage 

workflow and work assignments, interact directly with customers to fulfill their needs and resolve issues and manage workflow.High School diploma or 

general equivalency diploma requiredMinimum of 7 (seven) years technical work experience required.Minimum of 5 (five) years industry related 

supervisory work experience required.- Candidate must have strong interpersonal skills, ability to manage multiple tasks and the ability to act 

independently.- Knowledge of P and L preferred- Candidate must possess proven managerial skills, knowledge of execution of performance management 

process, and basic understanding of business finance.Specifically the Shop Supervisor will be held accountable for the following:Manage running costs 

and maintenance overheadsEnsuring and maintaining customer satisfactionEnsuring that maintenance standards are met at all timesMonitor revenue 

retention and growthEnsure a safe and productive operation through proper implementation and administration of company policies and procedures.Ryder 

is proud to be an Equal Opportunity Employer and Drug Free workplace.If interested, please apply online at 

http://track.tmpservice.com/ApplyClick.aspx?id=1335683-1869-5951

 1253872

SALES / USE TAX ACCOUNTANT New Bedford 1  40.00  0.00 AJBUSER 12/22/2011  11:59:59PM

The position is responsible for assisting with the day to day activities of the Company's sales/use tax compliance in a multi-state manufacturing 

environment. This includes ensuring compliance with sales and use tax laws, managing the preparation of sales and use tax returns for all jurisdictions, 

providing information to and resolving disputes with auditors from taxing jurisdictions. Primary Responsibilities: * Filing of all state sales/use tax returns; 

including return preparation, wire and check request creation, certified mail maintenance* Assist with state sales/use tax audits* Research and develop 

responses to audit issues as assigned* Assist with initial M3/Vertex automation project as well as the ongoing maintenance of the system after go-live* 

Analyze and import monthly tax files for all divisions into the Vertex application* Review the reconciliation of sales/use tax general ledger accounts. This 

includes assisting Manager with the detailed a/p review* Respond to Credit department inquiries for validation of resale/exempt certificates* Respond to 

State sales/use tax notices* Respond to customer/vendor tax related questions* Assist with special projects and ad hoc requests.

 1253290

CASH MANAGEMENT MANAGER Fairhaven 1  40.00  0.00 AJBUSER 12/20/2011  11:59:59PM

Job Title: Cash Management ManagerSalary Range: $85,000.00 - $100,000.00Location:  Fairhaven, MAHours: 8:00 a.m. - 5:00 p.m.Number of Openings: 

1Posting Date: 11/30/2011Responsibilities: Responsible for managing cash and treasury operations. This position will be responsible for monitoring and 

reporting on daily cash position for the US locations, supervise the Treasury Specialist and lead the global cash forecasting and planning process to 

ensure the company?s global cash obligations are met in a cost effective manner. This position will interact with the General Accounting Group on 

Hedging, the Tax and Planning groups on forecasting and assist with the development and execution of the Company?s treasury polies and procedures. 

Review the daily cash management reports for US and Ball Plant 4 all cash accounts. Ensure all transfers between banks are executed and determining 

the borrowing/investing requirements for the US and Ball Plant IV accounts. Four week cash flow projections for US operations (Fairhaven and Carlsbad) 

and Ball Plant IV. Worldwide Cash flow budgets and forecasts. Supervise Treasury Assistant. Act as backup for daily cash reporting, funds transfers and 

letters of credit processing. Coordinate US banking relationships. Acting as administrator rights on all US banking platforms. Review and monitoring of US 

bank accounts analysis fees.  Provide program oversight for P-Cards, Travel Cards and Ghost Card programs, Merchant Services (website, company 

store, credit charge backs and gateways) for US. Coordinate the payment of Intercompany accounts to include trade accounts receivable, dividends and 

interest payments. Monitor current currency markets to access company exposure and work with Senior International Accountant on FX Hedging. 

Reporting and projects. Prepare worldwide credit facility reporting. Special treasury related projects. Monitor recording of treasury related transactions in 

the General Ledger system.Qualifications:Bachelor?s degree in Business/Finance. Certified Treasury Professional designation a plus. Five to ten years 

with a large multinational company or equivalent -Knowledge of cash management -Supervisory experience -Familiar with domestic and international 

banking regulation -Cash flow preparation and forecasting -Knowledge of FX Hedging -Administration of corporate credit card programs. Including 

regulatory requirements -Strong organizational and analytical skills -Strong written and verbal communication skills -Excellent Excel and Word skills -Ability 

to work independently and handle multiple projects.Send resume and cover letter to:jim_mckenna@acushnetgolf.com

 1251474
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PT - PHYSICAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 12/20/2011  11:59:59PM

PT - Physical Therapist    Location Type: Long-Term Care FacilityTravel - Local ContractDate Posted: 9/19/2011Job ID: A012875    Location: New Bedford, 

MA  Travel, PT    SNFDo you like to travel? Are you looking for a job where you make an immediate difference? Then we may have the position for you. As 

a travel Physical Therapist (PT) on a 13-week travel assignment, you will perform evaluations, develop and implement effective patient treatment plans to 

restore, compensate or adapt for loss of patient function, and plan and administer occupational therapy treatments in accordance with federal, state and 

professional standards. Plus, nationwide or state-wide travel is included. Contact us today to learn more. (Must be a graduate from an accredited program 

for consideration.)KEYWORDS: physical therapist, physical therapy, PT, P.T., PT job, PT jobs, skilled nursing facility, SNF, long term care, therapy, travel 

job, per diem job, staffing agency, therapy jobs, therapy job    Contact StevenMorett atsteven.morett@360hcstaff.com for more information.  Phone: 

800-773-8375

 1251856

CASHIER (STORE 2673) Dartmouth 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Cashiers provide outstanding and quick checkout service to customers at our registers. Cashiers have thorough knowledge of all policies, 

procedures and duties related to customer transactions. Cashiers greet all Customers and maintain a safe and organized area to ensure the highest 

quality customer service experience. Minimum Qualifications 18 years or older Pass the Drug Test Pass the background check Pass the validated 

Selection Test

 1250307

FREIGHT TEAM ASSOCIATE (NIGHTS/A.M.) (ST Dartmouth 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Freight Team Associates typically work overnight stocking merchandise on to shelves to remain in stock, organizing the sales floor to create a 

pleasant and safe shopping environment, and providing customer service as required by customer demand. Minimum Qualifications 18 years or older Pass 

the Drug Test Pass the background check Pass the validated Selection Test

 1250312

LOT ASSOCIATE (STORE 2673) Dartmouth 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Lot associates assist customers with the loading of their vehicles in addition to monitoring and maintaining the entrance of the store. Lot associates 

are also responsible for maintaining a sufficient quantity of carts near the entrance of the store. Minimum Qualifications 18 years or older Pass the Drug 

Test Pass the background check Pass the validated Selection Test

 1250377

SALES ASSOCIATE (STORE 2673) Dartmouth 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Sales Associates provide fast, friendly service by actively seeking out customers to assess their needs and provide assistance. Sales associates 

have an emphasis on department and product knowledge, providing information on product features, and knowing related items to sell an entire project. 

Associates in this position know how to greet, qualify, recommend and close every customer in their department, and know how to handle basics in 

adjacent departments. Sales associates maintain the in-stock condition of assigned areas, and ensure that it is clean, shoppable, and safe. These 

associates work in cooperation with their Department Supervisor, Sales Specialist(s), other associates in their department as well as other sales 

departments, the Inventory Management Associates, and the Front-end Associates to ensure customers' needs are met. This includes ensuring customer 

satisfaction, driving sales, building sales skills and product knowledge and maintaining safety, security and integrity. A Sales Associate in the Flooring 

department should have product knowledge that includes, but is not limited to the following areas: Ability to explain uses of a variety of floor adhesives, 

knowledge of a variety of carpeting including in stock and special order, ability to explain and demonstrate ceramic tile installation including ceramic style 

countertops, ability to explain a variety of hard floor products and installation including hard wood/laminate/vinyl flooring and knowledge of closet products 

and installation. A Sales Associate in the Flooring department will also use various equipment and machinery to cut wire shelving and carpeting. Minimum 

Qualifications 18 years or older Pass the Drug Test Pass the background check Pass the validated Selection Test Preferred Qualifications 1+ years 

Customer Service experience (I.e., Call Center, etc.) 1+ years Retail, Specialty Retail, Outside Sales or Trade experience

 1250318

CASHIER (STORE 2613) Wareham 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Cashiers provide outstanding and quick checkout service to customers at our registers. Cashiers have thorough knowledge of all policies, 

procedures and duties related to customer transactions. Cashiers greet all Customers and maintain a safe and organized area to ensure the highest 

quality customer service experience. Minimum Qualifications 18 years or older Pass the Drug Test Pass the background check Pass the validated 

Selection Test

 1250341

FREIGHT TEAM ASSOCIATE (NIGHTS/A.M.) (ST Wareham 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Freight Team Associates typically work overnight stocking merchandise on to shelves to remain in stock, organizing the sales floor to create a 

pleasant and safe shopping environment, and providing customer service as required by customer demand. Minimum Qualifications 18 years or older Pass 

the Drug Test Pass the background check Pass the validated Selection Test

 1250347

LOT ASSOCIATE (STORE 2613) Wareham 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM

PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Lot associates assist customers with the loading of their vehicles in addition to monitoring and maintaining the entrance of the store. Lot associates 

are also responsible for maintaining a sufficient quantity of carts near the entrance of the store. Minimum Qualifications 18 years or older Pass the Drug 

Test Pass the background check Pass the validated Selection Test

 1250437

SALES ASSOCIATE (STORE 2613) Wareham 1  40.00  0.00 AJBUSER 12/17/2011  11:59:59PM 1250394
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PLEASE NOTE: The Home Depot is an Equal Opportunity/AA Employer. Bilingual candidates are encouraged to apply. Available positions may vary by 

store. Sales Associates provide fast, friendly service by actively seeking out customers to assess their needs and provide assistance. Sales associates 

have an emphasis on department and product knowledge, providing information on product features, and knowing related items to sell an entire project. 

Associates in this position know how to greet, qualify, recommend and close every customer in their department, and know how to handle basics in 

adjacent departments. Sales associates maintain the in-stock condition of assigned areas, and ensure that it is clean, shoppable, and safe. These 

associates work in cooperation with their Department Supervisor, Sales Specialist(s), other associates in their department as well as other sales 

departments, the Inventory Management Associates, and the Front-end Associates to ensure customers' needs are met. This includes ensuring customer 

satisfaction, driving sales, building sales skills and product knowledge and maintaining safety, security and integrity. A Sales Associate in the Flooring 

department should have product knowledge that includes, but is not limited to the following areas: Ability to explain uses of a variety of floor adhesives, 

knowledge of a variety of carpeting including in stock and special order, ability to explain and demonstrate ceramic tile installation including ceramic style 

countertops, ability to explain a variety of hard floor products and installation including hard wood/laminate/vinyl flooring and knowledge of closet products 

and installation. A Sales Associate in the Flooring department will also use various equipment and machinery to cut wire shelving and carpeting. Minimum 

Qualifications 18 years or older Pass the Drug Test Pass the background check Pass the validated Selection Test Preferred Qualifications 1+ years 

Customer Service experience (I.e., Call Center, etc.) 1+ years Retail, Specialty Retail, Outside Sales or Trade experience

REP-RETAIL SALES Dartmouth 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Job ID: Rep-Retail Sales 286516Location: 200 Dartmouth Mall, Dartmouth, MA Full/Part Time:Full-Time ResponsibilitiesYou�re focused on your future � 

on finding the right fit for your talent and charisma, and making your presence known. And when you join Verizon Wireless, you�ll find unlimited 

opportunities to evolve, excel and amplify your success with a company that�s continually redefining the communications industry. If you�re ready to 

make your mark with a team that thrives on collaboration, you need to consider a future as a Verizon Wireless Retail Sales Representative.Your record is 

defined by meeting challenges head-on and always striving for excellence. And it�s that tireless drive, coupled with your strong interpersonal skills and 

natural instinct to see opportunities at every turn, that sets you apart � and makes you a perfect fit for our team.QualificationsWe�re looking for someone 

who has what it takes to close sales, beat quotas and rack up commissions. You should have at least 1-2 years of sales experience in a commission 

environment. A college degree and bilingual Spanish skills are a definite plus. You must also be able to move throughout the store to actively engage 

customers, demonstrate products, and effectively execute the sales function.In return for your talent and dedication, we�ll proudly support you with 

comprehensive benefits worthy of the name Total Rewards, including: award-winning training, a competitive salary, medical/dental/vision from day one, 

401(k), work-life programs, phone discounts, generous tuition assistance, and unlimited opportunities to maximize your career potential.Take a giant leap 

toward a career for everything you are. Visit us at careersatverizonwireless.com.Equal Employment OpportunityWe are an equal opportunity employer 

m/f/d/v.     Apply NowEmail to Friend Save Job

 1249086

SALES ASSOCIATE ( 3033) Dartmouth 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Join our team as a Sales Associate and experience the fast paced and exciting atmosphere of our stores. By assisting our customers you will have the 

opportunity to help them improve their quality of life.Sales Associate responsibilities include, but are not limited, to the following:� Sell merchandise and 

interact with customers by following GNC's prescribed selling methods. � Receive, check, and shelve merchandise orders to ensure GNC's standard of 

store presentation. � Perform all register operations. Ability to complete all daily register and store open/close functions and bank deposits according to 

GNC policies and procedures, as required. � Responsible for keeping store clean and uncluttered. � Read all merchandising bulletins in order to 

understand product assortment and answer product questions based on Company approved information. � Complete all training materials and read GNC 

newsletters and other information in a timely manner. Qualifications for Sales Associates:� High School Diploma and 1 year retail sales experience. � 

Basic math skills to count, add, and subtract. � Strong interpersonal skills and ethical behavior to manage the company's assets. � Excellent customer 

service skills to develop a relationship-selling culture. GNC is an Equal Opportunity/Affirmative Action employer. Relocation is not available for this 

position.

 1249611

SALES ASSOCIATE ( 3682) Fairhaven 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Join our team as a Sales Associate and experience the fast paced and exciting atmosphere of our stores. By assisting our customers you will have the 

opportunity to help them improve their quality of life.Sales Associate responsibilities include, but are not limited, to the following:� Sell merchandise and 

interact with customers by following GNC's prescribed selling methods. � Receive, check, and shelve merchandise orders to ensure GNC's standard of 

store presentation. � Perform all register operations. Ability to complete all daily register and store open/close functions and bank deposits according to 

GNC policies and procedures, as required. � Responsible for keeping store clean and uncluttered. � Read all merchandising bulletins in order to 

understand product assortment and answer product questions based on Company approved information. � Complete all training materials and read GNC 

newsletters and other information in a timely manner. Qualifications for Sales Associates:� High School Diploma and 1 year retail sales experience. � 

Basic math skills to count, add, and subtract. � Strong interpersonal skills and ethical behavior to manage the company's assets. � Excellent customer 

service skills to develop a relationship-selling culture. GNC is an Equal Opportunity/Affirmative Action employer. Relocation is not available for this 

position.

 1249616

GROUP EXERCISE INSTRUCTOR Fairhaven 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Requisition Number 11-0552Post Date 12/15/2011Title Group Exercise InstructorCity FairhavenState MADescription MediFit Corporate Services is 

currently seeking dynamicgroup exercise instructorsto teach a Tai Chi fitness class at our corporate fitness centers. This is a part time position with flexible 

scheduling. Primary duties of the group exercise instructor:7        Design and instruct innovative fitness classes to a wide range of clientele and fitness 

levels, including high risk participants.7        Develop and maintain ongoing relationships with class participants; be the face of the fitness center by 

delivering excellent customer service7        Promote the group fitness schedule by encouraging class participants to try other fitness classes.7        Monitor 

class participants, provide one-on-one assistance to correct form and/or provide exercise modifications7        Challenge class participants by keeping 

choreography and music fresh7        Ensure group exercise room is properly maintained before and after each class.Requirements 7        Current 

nationally recognized group exercise certification (AFAA, ACE, IFTA, NETA); specialty certifications where appropriate (e.g. Spinning, pilates, 

yoga)<?xml:namespace prefix = o ns = "urn:schemas-microsoft-com:office:office" />7        Current CPR/AED certification7        At least one year successful 

experience leading group fitness classes7        Instructors must demonstrate knowledge of modifying exercise programs for high risk clientele7        Must 

demonstrate knowledge of safe vs contraindicated exercises7        Outgoing personality and excellent communication skills are essential7        Superior 

customer service skills

 1249475
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SALES ASSOCIATE ( 3474) Wareham 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Join our team as a Sales Associate and experience the fast paced and exciting atmosphere of our stores. By assisting our customers you will have the 

opportunity to help them improve their quality of life.Sales Associate responsibilities include, but are not limited, to the following:� Sell merchandise and 

interact with customers by following GNC's prescribed selling methods. � Receive, check, and shelve merchandise orders to ensure GNC's standard of 

store presentation. � Perform all register operations. Ability to complete all daily register and store open/close functions and bank deposits according to 

GNC policies and procedures, as required. � Responsible for keeping store clean and uncluttered. � Read all merchandising bulletins in order to 

understand product assortment and answer product questions based on Company approved information. � Complete all training materials and read GNC 

newsletters and other information in a timely manner. Qualifications for Sales Associates:� High School Diploma and 1 year retail sales experience. � 

Basic math skills to count, add, and subtract. � Strong interpersonal skills and ethical behavior to manage the company's assets. � Excellent customer 

service skills to develop a relationship-selling culture. GNC is an Equal Opportunity/Affirmative Action employer. Relocation is not available for this 

position.

 1249614

SALES ASSOCIATE ( 7338) Wareham 1  40.00  0.00 AJBUSER 12/16/2011  11:59:59PM

Join our team as a Sales Associate and experience the fast paced and exciting atmosphere of our stores. By assisting our customers you will have the 

opportunity to help them improve their quality of life.Sales Associate responsibilities include, but are not limited, to the following:� Sell merchandise and 

interact with customers by following GNC's prescribed selling methods. � Receive, check, and shelve merchandise orders to ensure GNC's standard of 

store presentation. � Perform all register operations. Ability to complete all daily register and store open/close functions and bank deposits according to 

GNC policies and procedures, as required. � Responsible for keeping store clean and uncluttered. � Read all merchandising bulletins in order to 

understand product assortment and answer product questions based on Company approved information. � Complete all training materials and read GNC 

newsletters and other information in a timely manner. Qualifications for Sales Associates:� High School Diploma and 1 year retail sales experience. � 

Basic math skills to count, add, and subtract. � Strong interpersonal skills and ethical behavior to manage the company's assets. � Excellent customer 

service skills to develop a relationship-selling culture. GNC is an Equal Opportunity/Affirmative Action employer. Relocation is not available for this 

position.

 1249567

MERCHANDISING REP - SOMERVILLE, MA $11.00/Hour New Bedford 1  10.00  13.00 INETEMPL 12/16/2011   1:28:42PM

Do you have a passion for the latest technology? Do you have great attention to detail?

Then join us at ActionLink in Somerville, MA! 

Apply today at www.actionlink.com/careers

We are currently seeking Part-Time Merchandising Representatives for the Holiday paying $11 - $13/hr to increase sales of cutting-edge consumer 

electronic products. The ideal candidate is passionate about technology, can problem-solve and is detail-oriented.

Merchandising Representatives:

? Conduct store visits according to program requirements

? Set up product and promotional materials according to plan-o-grams

? Develop partnerships with store management and store teams 

? Maintain a professional appearance and presentation

? Complete administrative duties, including call reports, in a timely manner

Requirements for the Position:

? Retail and/or merchandising experience

? Attention to detail and ability to multi-task

? Strong communication and interpersonal skills 

? Ability to excel without constant supervision

? Ability to travel within a designated territory

? Availability to conduct visits to stores as assigned (typically Monday through Friday)

? Access to a computer and reliable internet connection

? Access to a digital camera and photo uploading capabilities 

? Ability to complete online training as necessary

? Ability to lift up to 50lbs, stand for long periods of time and climb a step stool

Preferred Experience:

? Setting up and installing consumer electronic products

? Using basic hand tools such as pliers, screwdrivers, Alan wrench/hex key, etc.

 

Candidates must pass a criminal background check and drug screen

 1248877

MERCHANDISING REP - PITTSFIELD, MA $11.00/Hour New Bedford 1  10.00  13.00 INETEMPL 12/16/2011  11:58:42AM 1248839
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Do you have a passion for the latest technology? Do you have great attention to detail?

Then join us at ActionLink in Pittsfield, MA! 

Apply today at www.actionlink.com/careers

We are currently seeking Part-Time Merchandising Representatives for the Holiday paying $11 - $13/hr to increase sales of cutting-edge consumer 

electronic products. The ideal candidate is passionate about technology, can problem-solve and is detail-oriented.

Merchandising Representatives:

? Conduct store visits according to program requirements

? Set up product and promotional materials according to plan-o-grams

? Develop partnerships with store management and store teams 

? Maintain a professional appearance and presentation

? Complete administrative duties, including call reports, in a timely manner

Requirements for the Position:

? Retail and/or merchandising experience

? Attention to detail and ability to multi-task

? Strong communication and interpersonal skills 

? Ability to excel without constant supervision

? Ability to travel within a designated territory

? Availability to conduct visits to stores as assigned (typically Monday through Friday)

? Access to a computer and reliable internet connection

? Access to a digital camera and photo uploading capabilities 

? Ability to complete online training as necessary

? Ability to lift up to 50lbs, stand for long periods of time and climb a step stool

Preferred Experience:

? Setting up and installing consumer electronic products

? Using basic hand tools such as pliers, screwdrivers, Alan wrench/hex key, etc.

 

Candidates must pass a criminal background check and drug screen

MERCHANDISING REP - NEW BEDFORD, MA $11.00/Hour New Bedford 1  10.00  13.00 INETEMPL 12/16/2011  11:56:17AM 1248837
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Do you have a passion for the latest technology? Do you have great attention to detail?

Then join us at ActionLink in New Bedford, MA! 

Apply today at www.actionlink.com/careers

We are currently seeking Part-Time Merchandising Representatives for the Holiday paying $11 - $13/hr to increase sales of cutting-edge consumer 

electronic products. The ideal candidate is passionate about technology, can problem-solve and is detail-oriented.

Merchandising Representatives:

? Conduct store visits according to program requirements

? Set up product and promotional materials according to plan-o-grams

? Develop partnerships with store management and store teams 

? Maintain a professional appearance and presentation

? Complete administrative duties, including call reports, in a timely manner

Requirements for the Position:

? Retail and/or merchandising experience

? Attention to detail and ability to multi-task

? Strong communication and interpersonal skills 

? Ability to excel without constant supervision

? Ability to travel within a designated territory

? Availability to conduct visits to stores as assigned (typically Monday through Friday)

? Access to a computer and reliable internet connection

? Access to a digital camera and photo uploading capabilities 

? Ability to complete online training as necessary

? Ability to lift up to 50lbs, stand for long periods of time and climb a step stool

Preferred Experience:

? Setting up and installing consumer electronic products

? Using basic hand tools such as pliers, screwdrivers, Alan wrench/hex key, etc.

 

Candidates must pass a criminal background check and drug screen

SPECIALTY WOOD COMPONENT DESIGNER N/A New Bedford 1  40.00 THAHE 12/16/2011   8:59:49AM

Job description: Designer needed to prepare drawings for  custom and specialized wood components. Timber frame, engineering, 3-D modeling, CAD and 

a couple of years wood framing construction experience best.

Required experience: 2 years

Minimum age: 18 years old

Required education: high-school

Computer skills: Good computer skills required.

This is a confidential job listing. For consideration please send resume and cover letter to: tomh@careerworks.org

 1248798

RETAIL CUSTOMER SUPPORT REP Wareham 1  40.00  0.00 AJBUSER 12/15/2011  11:59:59PM

Job ID: Retail Customer Support Rep 286512Location: 2421 Cranberry Hwy, Wareham, MA Full/Part Time:Full-Time ResponsibilitiesYou�re primed to 

take your career to the next level � to start turning your professional and personal aspirations into realities. And at Verizon Wireless, you�ll find a career 

that puts your goals within reach and empowers you to make your voice heard. If you�re ready to realize your career potential with a dynamic and 

collaborative team, you need to consider a future as a Verizon Wireless Retail Customer Support Representative.When you join our team of problem 

solvers, you�ll work with our customers to deliver individualized solutions to ensure their voices are ringing out loud and clear. That means putting your 

strong interpersonal skills into play to make others feel at ease and sharing in the satisfaction of creating positive outcomes.QualificationsWe�re looking 

for at least one year of related experience, and a college degree is preferred. A true willingness to listen to our customers, hear their needs, then find and 

explain the best course of action will be essential to your success. You must also be able to actively engage customers and provide world-class customer 

service.In return for your talent and dedication, we�ll proudly support you with comprehensive benefits worthy of the name Total Rewards, including: 

award-winning training, a competitive salary, medical/dental/vision from day one, 401(k), work-life programs, phone discounts, generous tuition assistance, 

and unlimited opportunities to maximize your career potential.Take a giant leap toward a career for everything you are. Visit us at 

careersatverizonwireless.com.Equal Employment OpportunityWe are an equal opportunity employer m/f/d/v.     Apply NowEmail to Friend Save Job

 1248257

PHONE SALES REPRESENTATIVES $10.50/Hour New Bedford 1  40.00  11.00 INETEMPL 12/15/2011   3:29:54PM

Immediate hire for experienced Phone Sales Reps.

Full time placements in call center environment.

Great steady employment, must have excellent customer service skills.

Previous sales experience is required, applicants will be skill tested.

 1248027
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ERP SYSTEMS ANALYST Lakeville 1  40.00  0.00 AJBUSER 12/14/2011  11:59:59PM

ERP Systems AnalystState/Province:Lakeville, MA Country:United StatesSalary:Open Duration:Full TimeRequisition Number:1757 Date 

Posted:12/13/2011Company OverviewFor 80 years, Ocean Spray?s logo has been an enduring symbol of what we stand for?taste, health and heritage. 

From the creation of the Cooperative, to the steady wave of new products designed to delight customers today, Ocean Spray has a history of quality, great 

taste and innovative products. Beginning with the harvest, it is the spirit of discovery and determination, and the dedication of grower-owners and 

employees, that allows us to manufacture and market our products to delight consumers around the globe!As we develop new products and expand our 

markets we are looking to hire talented individuals that want to be part of our team. If you thrive in a fast-paced, dynamic, team environment you will love 

working at Ocean Spray. At Ocean Spray we understand the value of working together, while knowing each individual plays a vital role in the company?s 

success. Our business has always been and continues to be built on the people from different backgrounds, coming together for a common goal. The 

same sense of opportunity, resourcefulness and innovation on which the Cooperative was founded is what drives Ocean Spray today!Position 

OverviewOcean Spray Cranberries, Inc. is currently looking for anERP Systems Analystto join our Business Integration team inLakeville, MA.The 

incumbent in this role will be the primary contact for providing systems support and training for Ocean Spray business users and our broker network for all 

in-house developed and packaged software including SAP, Manugistics, etc. Assists with maintenance, design, development, testing and implementation 

of the all in-house applications and packaged software. Subject matter expert on content, business processes and procedures associated with assigned 

applications. Applies functional knowledge to the design, customization, configuration, and support of applications. Writes functional requirements, 

develops and executes test plans, and works with production issues. Keeps current on all improvements, enhancements and changes to the latest version 

of the respective ERP software. Reviews, tests and applies all related ERP support packs on a timely basis.Principal Duties and Responsibilities* Acts as 

primary contact for support and analysis* Performs maintenance of application configuration & security tables* Performs daily System Interface 

reconciliations and various data integrity verifications* Responsible for all aspects of application training for end-users, such as the development of training 

material, scheduling and instructing training sessions* Assists in the development, testing, and deployment of system upgrades* Advises Systems Analysts 

and is involved in business analysis and application decisionRequirementsExcellent communication skills with a focus on customer serviceRequires 

experience with and understanding of assigned business processes and systems capabilities Proficient in Microsoft Office Applications, Excel, Word, 

VisioExperience with SAPUnderstanding of current trends and emerging issues within assigned business processes as well as new developments by 

related vendors; ability to adapt these elements to assist in developing improvement strategies.Ability to identify and clarify cross-functional integration 

issues and opportunities.Ability to lead cross-functional teams responsible for resolving complex business and process issues. Understanding of project 

management principles and techniques.Ability to prioritize and support multiple user projects.Ability to manage relationships with other teams, functional 

leadership, third parties, and users..Experience implementing both technical system changes, including configuration and the non-technicalaspects: 

training, business rationale, management systems, ongoing support, and integration with otherfunctions.Understanding of training principles.Un

 1247287

TERRITORY SERVICE REP New Bedford 1  40.00  0.00 AJBUSER 12/14/2011  11:59:59PM

Are you interested in a job that lets you work independently, offers great pay, benefits, and opportunity for advancement? We have the job for you!Kellogg 

Company is looking for a self-motivated, highly efficient & independent person to fill a Territory Service Representative (TSR) position. The TSR is 

responsible for calling on assigned stores and delivering superior in-store customer service by merchandising store shelves and displays with Kellogg?s 

Snacks products.Main Responsibilities include:1. Organizing, rotating and stocking shelves during each store visit - the platform for providing excellent 

customer service. This includes transferring cases of product from the backroom to the store?s sales floor.2. Ensuring the Kellogg?s Snacks product on 

displays and shelves are looking their best by properly rotating product and removing all stale or damaged packages.3. Working as a team with your 

Territory Manager (TM) and District Manager by communicating issues as appropriate, following your itinerary and being flexible with changes and filling in 

for other TSRs or TMs as needed.4. Maintaining a professional demeanor with the public and store personnel when performing your duties.5. Always work 

safely!The work schedule is demanding; you will work nights, weekend and early mornings. You will be driving around to your scheduled stores on a daily 

basis and sometimes to other locations. You will be climbing, stooping, bending, standing, kneeling and frequently lifting 15 lbs and occasionally up to 50 

lbs. You will be expected to be flexible to the needs of our business which is strongly affected by the needs of our customers who operate on grocery/retail 

hours.Our benefits are excellent and include a company car (including insurance and fuel), company cell phone, flexible work schedule, medical, dental, 

FSA, life insurance, tuition reimbursement and much more.With 2009 sales of nearly $13 billion, Kellogg Company is the world?s leading producer of 

cereal and a leading producer of convenience foods, including cookies, crackers, toaster pastries, cereal bars, fruit-flavored snacks, frozen waffles and 

veggie foods. The Company?s brands include Kellogg?s., Keebler., Pop-Tarts., Eggo., Cheez-It., All-Bran., Mini-Wheats., Nutri-Grain., Rice Krispies., 

Special K., Chips Deluxe., Famous Amos., Sandies., Austin., Club., Murray., Kashi., Bear Naked., Morningstar Farm., Gardenburger. and Stretch Island.. 

Kellogg products are manufactured in 18 countries and marketed in more than 180 countries. For more information, visit www.kelloggcompany.com. 

Kellogg?s Corporate Responsibility report including its approach, progress and future direction in the marketplace, workplace, environment and community 

can be found at www.kelloggcompany.com/CR. For information on Kellogg Company?s commitment to nutrition, visit www.kelloggsnutrition.com.Kellogg 

Company is an Equal Opportunity Employer who strives to provide an inclusive work environment that involves everyone and embraces the diverse talent 

of its people. Kellogg EOE M/F/D/V

 1247390

EXPERIENCED WAIT STAFF WANTED N/A Bourne 4  15.00 INETEMPL 12/14/2011   3:20:50PM

Sandys Famous Seafood is looking for experienced waitstaff to join our team.Must be reliable, responsible and a team player , you will be required to bring 

a resume and/or references with you upon interview.Please contact Judy at 508-509-8771 for an interview. do not email, serious applicants need only 

apply.

 1246723

OFFICE WORK N/A Wareham 1  40.00 INETEMPL 12/14/2011   2:53:53PM

Office work: M or F

Good phone skills

Quick books pro EXP (With out need not apply)

AIA invoiceing

 1246716

BRANCH SALES PROFESSIONAL/SALES REPRESEN Bourne 1  40.00  0.00 AJBUSER 12/13/2011  11:59:59PM 1246274
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Business Unit:TerminixTitle:Branch Sales Professional/Sales Representative - 4600Location:MA- Bourne- 2049City:BourneState:MAPostal 

Code:2559Functional Area:Branch ServicesBranch Number:2049Requisition Number:889926First Open Date:12/09/2011Post 

Date:12/12/2011Description:Terminix, a division of the ServiceMaster Company, is the nation&#39;s largest pest control provider. Headquartered in 

Memphis, Tenn., Terminix services more than 2 million customers in 46 states and 14 countries. Terminix provides pest control services and protection 

against termites, rodents and other pests threatening human health and/or safety.At Terminix., we do more than provide pest control services. Our 

exceptional sales professionals help deliver satisfaction to our customers. If you�re passionate about going above and beyond and you�re seeking 

challenging and interesting work, join us.In this position you will learn to:� Creatively develop sales leads� Partner with homeowners to determine their 

needs� Identify the products and services that best meet  customer needs� Record accurate measurements and write correct descriptions of property 

inspectedWe offer:� An exceptional training program� Compensation and Benefits� The opportunity for the professional growth and respect that comes 

from working for an industry leaderWe are seeking individuals that:� Are highly motivated� Have strong problem solving skills� Have strong 

communication skillsQualified candidates must have a high school diploma or general education degree (GED). Six to twelve months related experience 

and/or training in sales and dealing with the public or equivalent combination of education and experience is strongly preferred. Valid driver�s license from 

current state of residence required. [We] perform criminal background checks, motor vehicle record checks and drug screeningClick apply now to register 

and begin the 3 step application process.At Terminix, people come for a job and stay for a career.TERMINIXEOE/AA M/F/D/VKey words:Sales 

Professional, Sales Representative, Residential Sales, Door to Door Sales, Route Sales, B2B, Business to Business Sales, Account Manager 

SalesSearch for Other Jobs

BRANCH SALES PROFESSIONAL/SALES REPRESEN Bourne 1  40.00  0.00 AJBUSER 12/13/2011  11:59:59PM

TerminixEmployee Type:Full-TimeIndustry:Sales - MarketingJob Type:SalesLocation:US-MA-BourneReport ItBranch Sales Professional/Sales 

Representative - 4600Job DescriptionLocation: MA- Bourne- 2049Functional Area:  Branch ServicesBranch Number:  2049Terminix, a division of the 

ServiceMaster Company, is the nation's largest pest control provider. Headquartered in Memphis, Tenn., Terminix services more than 2 million customers 

in 46 states and 14 countries. Terminix provides pest control services and protection against termites, rodents and other pests threatening human health 

and/or safety.At Terminix., we do more than provide pest control services. Our exceptional sales professionals help deliver satisfaction to our customers. If 

you�re passionate about going above and beyond and you�re seeking challenging and interesting work, join us.In this position you will learn to:� 

Creatively develop sales leads� Partner with homeowners to determine their needs� Identify the products and services that best meet  customer needs� 

Record accurate measurements and write correct descriptions of property inspectedWe offer:� An exceptional training program� Compensation and 

Benefits� The opportunity for the professional growth and respect that comes from working for an industry leaderWe are seeking individuals that:� Are 

highly motivated� Have strong problem solving skills� Have strong communication skillsQualified candidates must have a high school diploma or general 

education degree (GED). Six to twelve months related experience and/or training in sales and dealing with the public or equivalent combination of 

education and experience is strongly preferred. Valid driver�s license from current state of residence required. [We] perform criminal background checks, 

motor vehicle record checks and drug screeningClick apply now to register and begin the 3 step application process.At Terminix, people come for a job 

and stay for a career.TERMINIXEOE/AA M/F/D/VKey words:Sales Professional, Sales Representative, Residential Sales, Door to Door Sales, Route 

Sales, B2B, Business to Business Sales, Account Manager Sales Job Requirements Report It"An Equal Opportunity/ Affirmative Action Employer � 

AA/EOE/M/F/D/V" SaveEmailPrint

 1246289

STORE ASSOCIATE Dartmouth 1  40.00  0.00 AJBUSER 12/13/2011  11:59:59PM

Position Requirements* Previous experience in retail/customer service environment preferred* Ability to work a flexible schedule, including evenings and 

weekendsas necessary* Ability to interact with customers and associates in a professional,positive and courteous manner* Ability to interact positively with 

other associates to promoteteamwork* Ability to use electronic communication devices during all workinghours which includes wearing a headset or a 

device on or in the ear* Ability to lift and/or move up to 50 pounds occasionally and 25pounds regularly and climb ladders* Ability to stand and move about 

for extended periods of time withonly brief periods of sitting* Ability to reach, bend, or stoop to move and handle productsPosition SummaryThe Store 

Associate is responsible for positively contributing to thecustomer shopping experience by providing friendly, knowledgeable andprofessional service as 

well as assisting customers with a totalsolutions purchase. This position is also responsible for the check-inand unloading of freight, stocking merchandise 

on shelves and cashieringas directed.Position Responsibilities1. Seek out and engage customers in a friendly and professional mannerand provide 

impartial, knowledgeable advice about all OfficeMax productofferings.2. Provide outstanding customer service by effectively engagingcustomers, 

identifying their needs, and offering the best solution tosuccessfully close a sale.3. Elicit information from customers to confidently sell in all areasof the 

sales floor including but not limited to ImPress, Furniture,Supplies, Technology and other areas including third party resources.4. Seek and accept 

coaching and direction from the Store LeadershipTeam.5. Support the store#s shrink and theft awareness program and advisemanagement of any unusual 

activity using the various reporting methodsprovided by the company (800 number, Open Door Policy, contacting LossPrevention or Human Resources 

team).6. When not with customers, keep aisles faced and shelves stocked asdirected.7. Use radios and headsets to answer questions and assist store 

teammembers to recommend the best total sales solution.8. Perform register sales transactions quickly and accurately inaccordance with established cash 

control procedures and customer serviceguidelines.9. Adhere to all company policies and procedures.10. Answer the phone promptly and courteously and 

direct calls to theappropriate party.11. Ensure that the store is clean and organized and all pricing signageis in order. Assist in cleaning and maintenance 

of the store asdirected.12. Use all available resources such as @Max Retail, OfficeMaxUniversity, and Advantage TV to further associate#s knowledge 

about thecompany and it#s offerings. Utilize that knowledge to educatecustomers about OfficeMax solutions that fit their needs.13. Advise Manager on 

Duty of any issues, special customer requests,customer complaints, etc.14. Immediately respond and resolve any potential safety hazards, andreport to 

Manager on Duty.15. Unload and check in freight as directed.16. Implement new merchandise planograms as directed.17. Assist in the store#s data 

integrity process: identifying low stocklevels, inventory discrepancies and report them to management to ensurean #in-stock# store.18. Ensure returned 

merchandise is restocked to the correct location andthat all damaged or defective merchandise is labeled and placed in theappropriate area at the end of 

each shift.19. Demonstrate a commitment to OfficeMax core values.20. The position responsibilities outlined above are in no way to beconstrued as all 

encompassing. Other duties, responsibilities andqualifications may be required and/or assigned as necessary.Retail - Stores

 1246352

THERAPEUTIC SALES REPRESENTATIVE-RESPIRA New Bedford 1  40.00  0.00 AJBUSER 12/3/2011  11:59:59PM 1239786
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Therapeutic Sales Representative-Respiratory -Supplemental-New Bedford, MA (RNGER3)Requisition ID: 71895Position: Full-Time RegularOpen date: 

Dec 2, 2011 5:00:46 PMFunctional area: SalesLocation: New Bedford, MassachusettsRequired degrees: Bachelor's Level DegreeExperience required: Not 

IndicatedRelocation: Not IndicatedBasic qualifications:� 4 YEAR BA/BS DEGREE FROM AN ACCREDITED INSTITUTION� VALID DRIVERS LICENSE� 

ABILITY TO TRAVEL DOMESTICALLY AS NECESSARY WHICH MAY INCLUDE OVERNIGHT OR WEEKEND TRAVEL UP TO _______%. (will vary 

based on position & geography)Preferred qualifications:� OUTSIDE SALES EXPERIENCE (NON-RETAIL) REQUIRING THE DEVELOPMENT OF A 

CUSTOMER BASE.� WORK IN A MATRIX ENVIRONMENT/ABILITY TO ASSIMILATE MULTIPLE RESOURCES TO MEET CUSTOMER NEEDS AND 

DRIVE RESULTS.� PREVIOUS SELLING EXPERIENCE CALLING ON SPECIALISTS IN THE RESPIRATORY THERAPEUTIC AREA.� EXPERIENCE 

DEVELOPING AND SUSTAINING A CUSTOMER BASE AND INFLUENCING A CUSTOMER GROUP.� ABILITY TO COMPREHEND COMPLEX 

PRODUCTS OF A SCIENTIFIC NATURE AS WELL AS MASTERING TECHNICAL KNOWLEDGE.� DEMONSTRATED ABILITY TO POSITIVELY 

IMPACT SALES IN A TERRITORY WITHOUT AUTHORITY.� EXCELLENT COMMUNICATION, INTERPERSONAL, INFLUENCING & LEADERSHIP 

SKILLS.� DOCUMENTED CONSISTENT SALES SUCCESS.Details:Please note:THIS POSITION IS SUPPLEMENTAL TO OUR EXISITING FIELD 

PERSONNEL AND WILL LAST FOR A PERIOD OF NO LONGER THAN THREE YEARSPosition Specifics:� SELLRESPIRATORY SPECIALTY 

PRODUCTS TO A SPECIFIC CUSTOMER MARKET.� DEVELOP LOCAL BUSINESS PLAN TO INCREASE MARKET VOLUME BY OUTLINING 

STRATEGIC TACTICS, ACTIVITIES AND RESOURCES.� UTILIZE CUSTOMER FOCUSED SELLING TECHNIQUES TO DEVELOP AND MAINTAIN 

CUSTOMER INSIGHT AND CUSTOMER KNOWLEDGE OF GSK PRODUCTS.� DEVELOP AND DELIVER INFORMATIVE SALES PRESENTATIONS 

BASED ON CUSTOMER NEEDS.� ENFORCE AND FOLLOW COMMERCIAL POLICIES AND PRACTICES IN DAILY ACTIVITIES WHILE PROMOTING 

KEY PRODUCTS WITH INTEGRITY IN THE MARKETPLACE.� DEVELOP CREATIVE SALES STRATEGIES TO REACH �HARD TO SEE� DOCTORS, 

RETAIL PHARMACIES AND OTHER SPECIAL CUSTOMERS.� ACTIVELY SEEK AND DISPLAY A THOROUGH KNOWLEDGE OF GSK 

PHARMACEUTICAL PRODUCTS, KEY CUSTOMERS IN TERRITORY, COMPETITOR PRODUCTS AND PRODUCT OBJECTIVES.� WORK 

COLLECTIVELY WITH OTHER REPRESENTATIVES IN ARRANGING SPEAKERS, DISPLAYS AND SPECIAL PROGRAMS.� MAINTAIN CURRENT, 

APPROVED PROTOCOL AND PROMOTIONAL MATERIALS TO BE INCLUDED IN SALES PRESENTATIONS.Contact information:You may apply for 

this position online by selecting the Apply now button.

PSS PICK & PACK WORKER Wareham 1  40.00  0.00 AJBUSER 12/1/2011  11:59:59PM

Requisition Number 11-1242Post Date 11/30/2011Title PSS Pick & Pack WorkerCity WarehamState MADescription PRIMARY FUNCTION:The Pick and 

Pack Worker is responsible for pulling, checking and packing orders with productivity, quality and accuracy for all outbound shipments at the branch 

location.PRE-EMPLOYMENT REQUIREMENTS:The Pick and Pack Worker preferably will have previous experience in a distribution center or warehouse 

atmosphere, including receiving, pulling orders, packing and shipping with a history of teamwork and motivation. Minimum requirement is a High School 

diploma or G.E.D.PREFERRED OFFICE/MACHINE EQUIPMENT EXPERIENCE:Basic computer skills required.ESSENTIAL FUNCTIONS:The main 

responsibilities of the Pick & Pack Worker is:� Pull outbound orders� Check and verify inventory quantities in system� Knowledge of NDC #�s, hard to 

pick items, special category andspecific items such as Abbott kits.� Watch unit of measure, expiration dates, lot numbers, productrotation (FIFO) and 

damaged products.� Comprehend basic warehouse layout of bins and items, includingoverstock and secondary bin locations.� Interact with Inventory 

Control Specialist daily to ensure accurateinventory.� Maintain high productivity, quality and accuracy.� Forklift certification and equipment 

maintenance.� Understand HazMat, shipping requirements and the associatedregulations.� Maintain cleanliness of aisles, bins, packing stations and 

otherareas on the shipping dock.� Observing Safety regulations, understanding of OSHArequirements, proper manual lifting techniques.� Maintain the 

security of the shipping dock� Identify variables or exceptions to normal processing.� Take appropriate resolution of problems.� Packing and checking 

outbound orders.� Understand proper packaging materials and procedures, includingweights, temperature requirements, corrugated boxes, labels, 

andproper routing.� Read and understand the pick ticket, including special instructions,Next Day Air, Second Day Air.� Operating a banding / strapping 

machine.� Operating a UPS or FedEx manifesting machine.� Maintain and stock proper inventory of packing supplies.� Completing picking and packing 

duties daily.� Must maintain a good attendance record.NON-ESSENTIAL FUNCTIONS:� Any other job related tasks as assigned.WORKING 

ENVIRONMENT:The physical demands described here are representative of those that must be met by an employee to successfully perform the essential 

functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.While performing 

the duties of this position, the employee is subject to a typical warehouse environment. The employee is required to perform varied and repetitive 

warehouse tasks including operation of forklift, hand truck and manual lifting of boxes between 50 � 100 pounds.APTITUDES PREFERRED:Good 

grammar and arithmetic skills. High energy level, comfortable performing multiple tasks in conjunction with day-to-day activities. Good interpersonal skills; 

team player, ability to communicate with diverse personalities, tactful, mature and flexible. Good reasoning abilities and sound judgement. Resourceful, 

well organized, dependable, efficient and detailed oriented. Service oriented.INTERACTIONS:This employee will interact will all levels of management as 

well as company employees, customers and vendors.TRAINING TO BE PROVIDED:Must complete on-line course in Picking.Additional Requirements 

Work Schedule: Monday - Friday, 5:00pm to 1:30am, or as needed.

 1238125

GLASS & WINDOW INSTALLER N/A Wareham 1  40.00 INETEMPL 12/1/2011  11:07:13AM

We are looking for a skilled carpenter to teach the glass trade to.

 1237741

PART-TIME MAINTENANCE N/A Wareham 1  20.00 INETEMPL 11/29/2011   6:01:14AM

Part-time (15-20 Hours/Week) maintenance position available for small, residential apartment community. Requires mature, reliable person with strong 

general maintenance skills including; basic electrical, plumbing, small appliance, painting & carpentry. Light cleaning, general grounds (including ice melt 

application/light snow shoveling) and on-call responsibility required. Salary commensurate with experience. No calls. EOE Resumes to: 

careers@s-cmanagement.com.

 1235298

INJECTION MOLDING/PRODUCT DEVELOPMENT TE Bourne 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM 1229675
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Injection Molding/Product Development TechnicianCategory :Manufacturing/Production/OperationsLocation :Pocasset MA US 02559Skill 

:Warehouse/Manufacturing ->Machine OperatorEducation :High School or equivalentJob Description :IMMEDIATE NEEDCoworx Staffing is now recruiting 

for an Injection Molding/Product Development TechnicianLocation: Pocasset, MAHours: 7am-3:30pm Monday-FridayPossibly a temp-perm opportunity for 

the right candidate!Job Requirements :* 4-5 years prior Injection modling experience is a MUST* Knowledge of hand tolls* Prior mold setting experience or 

Injection Molding maintenance background on presses ranging from 50-200 tons* Must have reliable transportation* Must be willing and able to pass a 

drug test and background checkMust be able to:* Perform mold set-up, start-up, troubleshooting, repair and approval of production runs using company's 

quality standards* Diagnose and correct problems with the molding processes, including molds, set-ups, automation etc* Perform preventative 

maintenance on molds, molding machine, and all auxiliary equipments* Interface with Quality, Materials and Scheduling personnel to ensure efficient 

resolution of problems and minimal machine downtime* Monitor molding parameters using approved techniques, to ensure conformance to quality 

guidelines and standard cycles* Commprehend and work with material handling systems* Follow company safety rules, procedures, and policies and 

maintain a clean and orderly work area* Strive to be contributing and supportive member of our team* Display a cooperative and positive attitude toward 

your teemmates* Perform other duties as may bbe required or requested* Electrical, hydraulics, and pneumatics experience is a plus* Solid Works and 

AutoCAD skills is a plus* Have the ability to run projects and independently* Solid mechanical skill* Familiar with Microsoft officeQualified candidates can 

contact Annette at (508)822-1114 Mon-Fri 8:30am-5pmShift/Hours :First Shift (Day)% of Travel Required :None

<IMG SRC="/SITES/ALL/THEMES/FOLIAGE/IMAG Bourne 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Manufacturing Engineer -Summary:The Manufacturing Engineering Group strives to deliver high quality products that support the needs of our 

customers.Responsibilities:The main responsibility of the Manufacturing Engineer is to create, document, implement new processes and continually 

improve upon existing processes required to assemble, test, process, and manufacture the products of the company.Primary Job Responsibilities:* 

Provide engineering support to the production department by resolving technical problems and training production personnel.* Troubleshoot digital and 

analog circuits for existing and new data loggers, controllers and related equipment.* Participate in a technical role on continuous improvement activities 

supporting multiple departments and process systems.* Support DFM and DFT standards on new product teams.* Design, maintain and calibrate test 

fixtures.* Develop programs for test automation and inspection equipment.* Maintain accurate documentation for product process flow and tool/fixture 

drawings.* Supporting company policies and procedures.Requirements/Experience:* Support manufacturing personnel in a low volume high mix 

production environment.* Ability to perform root cause analysis through DOE techniques.* Interpretation and support of IPC Electronic Assembly 

standards.* Bachelor�s degree in a Manufacturing discipline, BSEE/ET preferred.* Experience with Cad Tools, Visio, Excel and low level programming.* 

Experience with PCB support and evaluation is a plus.Skills and Specifications:* Knowledge of manufacturing concepts.* Ability to grasp modern 

technology quickly.* Must be a good communicator.* Ability to prioritize multiple projects.* Enthusiastic, cooperative, and positive behaviorBenefitsThis is a 

full-time, salaried position offering attractive compensation including a comprehensive benefits package.EEO/AA. Resumes may be forwarded 

to:jobs@onsetcomp.com

 1222780

MANUFACTURING ENGINEER Bourne 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Manufacturing EngineerCategory :ElectronicsLocation :Bourne MA US 02532Skill :Engineering ->ElectricalEducation :Bachelor's DegreeJob Description 

:Summary:The main responsibility of the Manufacturing Engineer is to create, document, implement new processes and continually improve upon existing 

processes required to assemble, test, process, and manufacture the products of the company.Essential Duties & Responsibilities:7        Provide 

engineering support in manufacturing to trouble shoot and resolve technical problems related to processes. Implement new processes and/or improve 

existing ones to increase efficiencies in manufacturing.7        Troubleshoot digital and analog circuits for existing and new data loggers, controllers and 

related equipment.7        Work with the Quality, Purchasing, and Production Managers on continuous improvement and material review board projects. 

Identify root cause, recommend/oversee implementation of solutions and verify effectiveness.7        Collaborate with design engineering regarding new 

product and re-design project to ensure Design for Manufacturability (DFM) and Design for Test (DFT) standards are followed.7        Implement and lead 

test fixture design reviews. Participate in product design reviews.7        Aide in the transition of new product to manufacturing by working with Hardware 

Engineering and Manufacturing personnel during pilot and pre-production runs to create process work flows and address technical manufacturing issues.7        

Create and maintain product process flow documentation. Support and maintain documentation for manufacturing procedures and tool/fixture drawings.7        

Support company policies and procedures.Job Requirements :Other Duties and Qualifications:* Interpretation and support of IPC Electronic Assembly 

standards.* Supporting manufacturing personnel in a low volume high mix production environment.* Implementation of Lean manufacturing methods.* 

Bachelor's degree in a Manufacturing discipline, BSEE/ET preferred.* AutoCAD, Solid Works and Visio experience is a plus.* Experience with RoHS, PCB 

support and evaluation is a plus.* 5+ years of hands-on experience.* Knowledge of manufacturing concepts.* Ability to grasp modern technology quickly.* 

Must be a good communicator.* Team player* Problem solver* Ability to prioritize multiple projects.* Enthusiastic, cooperative, and positive 

behavior.Shift/Hours :First Shift (Day)

 1229726

MANUFACTURING ENGINEER Bourne 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Manufacturing EngineerCategory :ElectronicsLocation :Bourne MA US 02532Skill :Engineering ->Process/Process ControlEducation :Bachelor's 

DegreeJob Description :The main responsibility of the Manufacturing Engineer is to create, document, implement new processes and continually improve 

upon existing processes required to assemble, test, process, and manufacture the products of the company.Essential Duties & Responsibilities: * Provide 

engineering support in manufacturing to troubleshoot and resolve technical problems related to processes. Implement new processes and/or improve 

existing ones to increase efficiencies in manufacturing.* Troubleshoot digital and analog circuits for existing and new data loggers, controllers and related 

equipment.* Work with the Quality, Purchasing, and Production Managers on continuous improvement and material review board projects. Identify root 

cause, recommend/oversee implementation of solutions and verify effectiveness.* Collaborate with design engineering regarding new product and 

re-design project to ensure Design for Manufacturability (DFM) and Design for Test (DFT) standards are followed.* Implement and lead test fixture design 

reviews. Participate in product design reviews.* Aide in the transition of new product to manufacturing by working with Hardware Engineering and 

Manufacturing personnel during pilot and pre-production runs to create process work flows and address technical manufacturing issues.* Create and 

maintain product process flow documentation. Support and maintain documentation for manufacturing procedures and tool/fixture drawings.* Support 

company policies and procedures.Job Requirements :* Interpretation and support of IPC Electronic Assembly standards.* Supporting manufacturing 

personnel in a low volume high mix production environment.* Implementation of Lean manufacturing methods* Bachelor�s degree in a Manufacturing 

discipline, BSEE/ET preferred.* AutoCAD, Solid Works and Visio experience is a plus.* Experience with RoHS, PCB support and evaluation is a plus.* 5+ 

years of hands-on experience.* Knowledge of manufacturing concepts.* Ability to grasp modern technology quickly.* Must be a good communicator.* 

Team player.* Problem solver.* Ability to prioritize multiple projects.* Enthusiastic, cooperative, and positive behavior.

 1229694
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REGISTERED NURSE II Bourne 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Registered Nurse IIRegistered Nurse IIAgency Name:Dept. of Mental HealthOfficial Title:Registered Nurse IIFunctional Title:Registered Nurse 

IIOccupational Group:NursingPosition Type:Non-Civil ServiceFull-Time or Part-Time:Full-Time and Part-TimeSalary Range:$50,219.52 to $83,800.34 

AnnuallyBargaining Unit:07Shift:MultipleConfidential:NoNumber Of Vacancies:1City/Town:BourneRegion:SOUTHEASTFacility Location:Pocasset Mental 

Health Center830 County StreetPocasset, MAApplication Deadline:06-30-2012Apply Online:NoPosting ID:J26221This position is funded from the 

Commonwealth's annual operating budget.Duties:Transcribes all Physicians orders and administers medications and treatments to help in the 

rehabilitation of the patients. Complete admission nursing assessment and initial nursing care plan based on health and safety assessment by the end of 

the shift. Assist in the creation of Individual Safety Plan for each patient admitted to the Inpatient unit within 48 hours of admission. Function as member of 

multidisciplinary treatment team to establish a plan of patient care with both short and long term goals through consultations with other staff through an 

analysis of data and symptoms. Provide primary nursing care to an assigned group of patients utilizing nursing process and following current standards of 

care. Manages and supervises the nursing staff in the absence of a registered nurse of a higher grade. Meets patient nursing care needs as charge nurse 

or primary nurse by communicating key patient information to appropriate nursing staff in order to insure integration, coordination and continuity of patient 

care. Participates in admission, discharge and transfer of patients as they occur, to facilitate a smooth transition. Acts as leader or co-leader of patient 

group meetings as assigned to improve community living, communication and to provide health teaching. Review, co-sign and oversee completion of all 

progress notes written by MHW?s to insure compliance with facility standards and regulations, daily. Serve as a clinical resource by providing instruction to 

paraprofessional staff in the care giving of their assigned patients according to nursing standard and unit protocol. Investigate patient and employee risk 

management incidents as they occur and complete written reports regarding the incidents. Participates in staff development, infection control, quality 

improvement, pharmacy, lab, dietary, safety, risk management, restraint review committees as assigned by supervisor.Provides and coordinates health 

teaching to patients and staff to increase knowledge base of the staff and to maintain optimum level of health and functioning, on a regular basis. Evaluate 

ongoing job performance of MHW?s and LPN?s and participate in evaluation of employees by providing information to Unit Supervisor regarding employee 

job performance and training needs.Gives and receives verbal reports between shifts and through daily written shifts reports and progress notes in order to 

properly evaluate the needs of patients and staff. Complete assessment of each patient and document results of assessment prior to patient attending 

outside appointments, fresh air break, and physician ordered pass to evaluate risk and to establish need for staff intervention. Provides professional 

expertise and knowledge in carrying out emergency functions, all codes and unexpected emergencies during tour of duty. Demonstrates the knowledge 

and skills necessary to provide appropriate care to the age related and cultural needs of the patients served on the Inpatient Unit.Qualifications:MINIMUM 

ENTRANCE REQUIREMENTS:Applicants must have at least (A) one year of full-time, or equivalent part-time, experience as a registered nurse in a 

recognized hospital, clinic or medical facility, or (B) any equivalent combination of the required experience and the substitutions below.Substitutions:I. A 

Graduate degree with a major in Nursing may be substituted for the required experience .

 1229984

DENTAL ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Dental AssistantLocation: US-MA-North Dartmouth# of Openings Remaining: 1Travel: 0% Apply/Email:Interested in this opportunity?* Apply Here!Will take 

less than three minutes.* Email a friend or colleague this job opportunity.|MoreJob Details:Position Summary:Reporting directly to the Managing Clinical 

Director, the Dental Assistant performs a variety of patient care, office, and laboratory duties. The Dental Assistant works chair side making patients feel as 

comfortable as possible, prepare them for treatment, obtain their dental records and instruct patients on postoperative and general oral health 

care.Responsibilities:* Assist the dentist during a   variety of treatment procedures.* Set up and breakdown   operatory post treatment.* Take, develop and 

mount   dental radiographs (x-rays).* Manage infection control -   prepare and sterilize instruments and equipment.* Provide patients with   instructions for 

oral care following all dental treatment procedures.* Educate patients on   appropriate oral hygiene strategies to maintain oral health.* Perform various 

office tasks   as necessary.Minimum Education and Experience:* Dental Assistant Certificate   where state regulations specify.* X-ray certification an   

absolute requirement where state regulations specify.* Dental assisting experience   preferred.* High School Diploma or   equivalent.* Resume must 

demonstrate   stable employment history.

 1232403

MAMMOGRAPHY TECHNOLOGIST LEAD POSITION Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Description:Job DescriptionEstablished in 1970, Hawthorn Medical Associates is the largest multi-specialty medical group practice in greater New Bedford. 

We have many of the area's finest physicians who practice in state-of-the-art facilities. They are supported by skilled professional and support staff and 

together provide high quality, comprehensive care to more than 138,000 patients each year.Hawthorn Medical Associates is affiliated with Partners 

Community Healthcare, Inc. PCHI is an affiliate of Partners Healthcare System, the largest private employer in Massachusetts with over 50,000 

employees. With our great local team in Dartmouth and world-renowned Partners affiliation, we think we have the best of both worlds.We offer challenging 

work, room for growth and professional development, great co-workers, and the certain knowledge that our work is integral to Partners' overall commitment 

to high-quality, cost-effective patient care.Candidate will be perform job duties under general supervision and shall follow established protocols and 

procedures, operate Mammography equipment to acquire images for use by physicians in diagnosis and treatment of pathologies associated with the 

breast. Shall also perform a variety of technical procedures that will require independent judgment, with ingenuity and initiative, to apply ionizing radiation 

for breast imaging diagnosis. Works with the Imaging Manager and other staff members to maintain the department Mammography records for yearly 

accreditation by the State.Responsibilities1. Maintains QA/QC records in an orderly fashion. Works closely with the Radiation Physicist by both verbal and 

written communication to maintain that the equipment meets all Radiation standards set forth by law. In doing so enables the patients to receive high 

quality service with the minimum amount of radiation exposure.2. Takes immediate action to correct any and all parameters that do not fall within the 

established guidelines, including but not limited to proper exposures, equipment calibrations, processor functions.3. Takes responsibility to ensure patient 

record keeping and patient tracking is done in a timely manner.4. Operates Mammography equipment to obtain diagnostic images and information. In 

doing so, ensures the patient is properly prepared, obtains a relevant patient history and assures proper positioning. Selects proper imaging techniques 

and follows department protocols in order to provide a complete study for the exam requested. Provides complete documentation of the exam and provides 

the Radiologist with images of diagnostic quality for interpretation.5. Performs all aspects of breast imaging including Mammography, Ultrasound 

assistance, cyst aspiration, core biopsies and the handling and routing of all breast specimens.6. Takes responsibility to ensure previous outside films are 

available for comparison. Provides follow up and notification to the appropriate person when films are delayed or otherwise not available. Maintains 

constant communication with the interpreting physician so as to provide the best possible patient care.7. Calculates and selects proper technical factors 

allowing for the lowest permissible dose to produce the best quality film. Processes film with accurate patient identification and appropriate markers.8. 

Explains the exam to the patient taking into consideration the physical and emotionalneeds of the patient while maintaining ethical standards, including but 

not limited to, patient confidentiality, professional conduct and patients physical privacy.9. Maintains a clean work area, prepares the equipment, patient 

room, and stocks supplies. In a timely fashion informs appropriate personnel when orders need to be placed.10. Participate in qualityQualifications:

 1222544
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SPEECH AND LANGUAGE PATHOLOGIST Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Description:Job DescriptionEstablished in 1970, Hawthorn Medical Associates is the largest multi-specialty medical group practice in greater New Bedford. 

We have many of the area's finest physicians who practice in state-of-the-art facilities. They are supported by skilled professional and support staff and 

together provide high quality, comprehensive care to more than 138,000 patients each year.Hawthorn Medical Associates is affiliated with Partners 

Community Healthcare, Inc. PCHI is an affiliate of Partners Healthcare System, the largest private employer in Massachusetts with over 50,000 

employees. With our great local team in Dartmouth and world-renowned Partners affiliation, we think we have the best of both worlds.We offer challenging 

work, room for growth and professional development, great co-workers, and the certain knowledge that our work is integral to Partners' overall commitment 

to high-quality, cost-effective patient care.Candidate will evaluate and treat patients with speech, language, voice, swallowing, and fluency disorders. 

Candidate shall provide therapy to patients based on patient need and medical direction. Seeking a candidate who can provide patient/caregiver education 

and make arrangements for adaptive equipment as needed.Responsibilities1. Administer hearing or speech/language evaluations, tests, or examinations 

to patients to collect information on type and degree of impairments, using written and oral tests and special instruments.2. Evaluate hearing and 

speech/language test results and medical or background information to diagnose and plan treatment for speech, language, fluency, voice, and swallowing 

disorders.3. Develop and implement treatment plans for problems such as stuttering, delayed language, swallowing disorders, and inappropriate pitch or 

harsh voice problems, based on own assessments and recommendations of physicians, psychologists, and social workers.4. Monitor patients' progress 

and adjust treatments accordingly.5. Record information on the initial evaluation, treatment, progress, and discharge of clients.6. Develop individual or 

group programs in schools to deal with speech or language problems.7. Instruct clients in techniques for more effective communication, including sign 

language, lip reading, and voice improvement.8. Teach clients to control or strengthen tongue, jaw, face muscles, and breathing mechanisms.9. Develop 

speech exercise programs to reduce disabilities.10. Consult with and advise educators or medical staff on speech or hearing topics such as 

communication strategies and speech and language stimulation.11. Instruct patients and family members in strategies to cope with or avoid 

communication-related misunderstandings.12. Design, develop, and employ alternative diagnostic or communication devices and strategies.13. Conduct 

lessons and direct educational or therapeutic games to assist teachers dealing with speech problems.14. Refer clients to additional medical or educational 

services if needed.15. Participate in conferences or training, or publish research results, to share knowledge of new hearing or speech disorder treatment 

methods or technologies.16. Communicate with non-speaking students, using sign language or computer technology.17. Provide communication 

instruction to dialect speakers or students with limited English proficiency.18. Use computer applications to identify and assist with communication 

disabilities.19. Conduct or direct research on speech or hearing topics, and report findings for use in developing procedures, technologies, or treatments. 

The job holder must demonstrate current competencies applicable to job position.20. All other duties as directed.QualificationsEDUCATION: Masters 

Degree in Speech andQualifications:

 1222543

OPERATING ROOM CIRCULATOR RN Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Description:Job DescriptionEstablished in 1970, Hawthorn Medical Associates is the largest multi-specialty medical group practice in greater New Bedford. 

We have many of the area's finest physicians who practice in state-of-the-art facilities. They are supported by skilled professional and support staff and 

together provide high quality, comprehensive care to more than 138,000 patients each year.Hawthorn Medical Associates is affiliated with Partners 

Community Healthcare, Inc. PCHI is an affiliate of Partners Healthcare System, the largest private employer in Massachusetts with over 50,000 

employees. With our great local team in Dartmouth and world-renowned Partners affiliation, we think we have the best of both worlds.We offer challenging 

work, room for growth and professional development, great co-workers, and the certain knowledge that our work is integral to Partners' overall commitment 

to high-quality, cost-effective patient care.Candidate will superviseand direct patient care in an ambulatory surgery setting as a team member in support of 

the total perioperative process, providing age and culturally appropriate care.Responsibilities1. Philosophya) Supports the facilitys ideology, mission, goals, 

and objectivesb) Performs in accordance with the facilitys policies and proceduresc) Follows the facilitys standards for ethical business conductd) 

Conducts self as a positive role model and team membere) Recognizes patients rights and responsibilities and supports them in performance of job 

dutiesf)Participates in facility committees, meetings, inservices, and activities2.Communicationa)Communicates effectively and professionally with patients, 

visitors, physicians, and coworkersb) Interacts with others in a positive, respectful, and considerate manner3.Financial practicesa) Uses facility resources 

appropriately and avoids wasteful practicesb) Reports wasteful practicesc) Analyzes work area and makes recommendations for potential cost-effective 

improvements4. Compliance programa) Contributes to the progress and development of the organizations adopted compliance programb) Performs 

according to established compliance policies and procedures5. Performance-improvement programa) Contributes to the progress and development of the 

organization's adopted performance-improvement programb)Performs according to established performance-improvement policies and proceduresc) 

Objectively evaluates suggestions, grievances, and processes to identify opportunities to improve performance and quality of cared) Participates in data 

collection activities to support the performance-improvement program6.Safety/risk-management programa)Adheres to safety policies and procedures in 

performing job duties and responsibilitiesb) Reports observed or suspected safety violations, hazards, and policy/procedure noncompliance to the safety 

officer or other designated person7.Professional competencea) Participates in continuing education and other learning experiencesb) Shares knowledge 

gained in continuing education with staffc) Maintains membership in relevant professional organizationsd) Seeks new learning experiences by accepting 

challenging opportunities and responsibilitiese) Participates in teaching programs in the facility for employees and physicians on topics of special interest 

and topics pertinent to outpatient surgeryf) Researches and submits pertinent articles for review at staff meetingsg) Assists with orientation and training of 

new personnel and acts as a resource person for problems related to patient careh) Welcomes suggestions and recommendations8. Dutiesa) Participates 

as a team member in support of the total perioperative process, providing age andQualifications:

 1222548
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Lands' End Shop Sales ConsultantJob Location N Dartmouth MAJob Description This position enhances the experience of our customers and drives 

profitable sales by delivering proactive sales assistance and support to customers.Job Responsibilities:� Sales per hour (SPH) goals will be assigned for 

each working shift. Client building and consumer outreach will be necessary to maintain and exceed these goals� Drives sales by utilizing approved 

consultative selling practices to identify customer needs and provide appropriate solutions; this can include suggesting outfitting options and related items 

to generate multiple unit sales, providing fitting room assistance, and participating in customer outreach activities� Provides highest degree of customer 

service; including courteously, conversationally greeting customers, adjusting individual customer attention based on store traffic, suggesting solutions 

based on customer interests and needs� Maintains knowledge of Lands� End and Sears website navigation and leverages this option for customer 

solutions when the product is not available in the store� Processes customer transactions efficiently using the POS and online system, including sales, 

returns, exchanges, etc. in accordance to authorized procedures� Maintains knowledge of Lands� End products and services, along with current fashion 

trends to enhance level of customer service and generate sales� Under the direction of the Lands� End Lead and/or the Softlines ASM, merchandises the 

sales floor in accordance with Lands� End brand standards; adjusts presentations based on sell-through and/or other factors while still maintaining a 

brand appropriate look� Responsible for fitting room support and store recovery� Performs markdown and other promotional activities as needed� 

Responsible for stock replenishment, stockroom organization and adhering to visual brand standards.Responsibilities/Skills/Experience Requirements 

Qualifications:� Previous leadership experience required; in specialty retail environment strongly preferred� Excellent selling skills; demonstrated ability to 

achieve sales goals� Ability to develop team performance through training and coaching� Demonstrated ability to coach, provide feedback and manage 

substandard performance� Excellent communication and negotiation skills� Excellent organizational skills� Ability to delegate and prioritize tasks and 

responsibilities� Ability to receive feedback and take action when appropriate� Availability and flexibility to work varied hours to support the needs of the 

business� Strong computer skills; familiarity and ability to use social networking sites for customer engagement activities as directed  Index Monitor

LANDS� END SALES LEADER Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Lands� End Sales LeaderJob Location N Dartmouth MAJob Description General Summary:This position generates sales through customer and associate 

engagement, coaches consultants to deliver the highest levels of customer service and drive sales, and supports creation of Lands� End (LE) Brand 

Experience at retail. This role leads a positive customer and associate culture and assists in driving operational activities that generate sales. Responsible 

for assisting the Lands� End District Manager in achieving the Lands� End business objectives and goals. Responsible for assisting the ASM in leading, 

coaching, selection, training and scheduling hourly associates as well as maintaining a personal contribution to the department�s productivity.Scope of 

Responsibility:While this position reports to the Assistant Store Manager, the position receives guidance and coaching through a dotted-line relationship 

from the LE District Manager. This position is responsible for leading hourly associates to reach performance expectations of the LE department. Fifty 

percent (50%) of the time is allotted to responsibilities related to leading hourly associates and the other 50% of time is allotted to personally contributing to 

the activities of the Lands� End department.Job Responsibilities:� Accountable for achieving monthly shop sales and KPI goals to include Sales Per 

Hour, Average Dollar Sale, Unit Per Transaction and Direct Sales.� Sets and prioritizes daily shop goals and operational activities and leads the team of 

LE associates to achieve them� Acts as a role model by generating sales through the use of approved consultative selling practices to deliver exceptional 

customer experiences by identifying customer needs, providing solutions and offering product alternatives� Observes, provides feedback and 

developmental coaching to LE associates to drive selling behaviors and achievement of individual SPH goals. Contributes observations, feedback and 

coaching feedback for performance reviews.� Motivates team, recognizes and celebrates exceptional customer service and selling behaviors.� Supports 

the payroll management and scheduling of the LE shop within payroll budgeted guidelines.� Monitors floor coverage and zoning; takes action in response 

to business trends� Promotes, administers and acts as a resource to LE associates for all company policies, procedures and programs� Assists in the 

development of a high performance team, including partnering with the ASM and Lands� End District Manager to create goals and individual development 

plans that support performance needs and career growth� Participates in recruitment and interviews with LE job applicants and provides input to the 

Assistant Store Manager and LE District Manager during the selection process� Accompanies the LE District Manager during LE Shop visits to identify 

business areas of opportunity and develop action plans for improving the department performance� Handles complex LE customer situations; resolves 

issues as appropriate and may escalate situations to Assistant Store Manager as necessary� Develops and facilitates appropriate re-merchandising to 

maintain seasonal and brand messages while ensuring compelling presentations� Directs the team on all floor resets and markdown and/or promotional 

activities� Facilitates efficient replenishment flow and representation of merchandise� Creates awareness regarding brand-driving of social networking 

opportunities; strives to capture customer contact information(email/ phone) using appropriate Shop approaches and programs� Assists the Assistant 

Store Manager (and LE District Manager) with communications to associates regarding upcoming events, work process changes and Company/business 

initiatives.Responsibilities/Skills/Experience Requirements Qualifications:� Previous leadership experience required; in specialty retail environment 

strongly preferred� Excellent selling skills; demonstrated ability to achieve sales goals� Ability to develop team p

 1225407

PHYSICAL THERAPISTS, PT, FULL/PART/PRN, Dartmouth 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Physical Therapists, PT, PRN, OP,N. Dartmouth, MATracking Code304300-645Job DescriptionJoin a Leader in Rehabilitation Five Star Rehab &amp; 

Wellness  Southcoast Wellness Center 250 Faunce Corner North Dartmouth, MA 02747(State for the Art Outpatient Clinic - Work Hardening, Aquatics, 

Orth.)We are currently searching for:Per Diem PRNPhysical Therapists , PT's   Fun/Motivating EnvironmentsExcellent Compensation and Benefits 

including a 401k w/match!  Please contact Emily Fay, Rehab Recruiter,FIVE STAR REHAB &amp; WELLNESS.617-796-8299 (p), 617-796-8291 (f) or 

email atefay@5sqc.com,www.5srw.comor 5sqc.comRequired SkillsMA LICENSED OR ELIGIBLEJob LocationNorth Dartmouth, MA USPosition 

TypePRNApplyShareReturn To Job Listings

 1232866
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Sephora Beauty Manager - 2165 - North Dartmouth, MAJob ID:312107Location: MassachusettsRegular/Temporary:Regular No Thanks Return to Previous 

Page Other InformationImagine a career that is your perfect fit, one where your talent and skills are the right match, one where your contributions are 

recognized, one where you play an important role on a WINNING TOGETHER team.At JCPenney, you will find the perfect fit.Beauty ManagerJCPenney, 

with over 1,000 stores nationwide, and SEPHORA, the leading beauty retailer in the US, have partnered in creating a �store-within-a-store,� establishing 

one of the most innovative approaches in the beauty retail industry.If you are an experienced Retail Manager with a passion for serving customers, an 

ability to collaborate and lead across functions, and a desire to drive a new business model, we have an immediate opportunity for you to join our 

WINNING TOGETHER team. Your own personal career opportunity will be escalated by the large marketplace presence of JCPenney and SEPHORA, two 

of the fastest growing entities in the retail industry.As the Beauty Manager inside JCPenney�s SEPHORA store, you will lead all sales, operations, and 

human resource functions. You will ensure merchandising and marketing reflect SEPHORA brand and deliver maximum profitability. You will engage 

customers with energy and passion.Your responsibilities will include:Manage a team of Product Consultants in driving sales of new brands and products 

within JCPenney�s SEPHORA storeDevelop strong teamwork, coaching and performance management to drive WINNING TOGETHER resultsRecruit, 

interview, and hire Product Consultants and coordinate associate trainingPeriodically review and conduct in-store follow-up training for all product 

consultants with a focus on product knowledge and SEPHORA conceptsSet-up and review merchandising presentations and animationsMonitor daily, 

weekly, monthly sales results and communicate to associatesAssist in achieving store�s sales plans and operating profits while maintaining 

expensesMonitor and participate in programs to reduce shrinkage.Ensure compliance with all JCPenney and SEPHORA policies and proceduresNegotiate 

and execute additional animations and special events with Brands and Home OfficeBasic Requirements:Minimum of 1-3 years of progressively responsible 

experience in retail managementHigh School Graduate or equivalent required. College degree preferred.Proficiency in a foreign language 

desirableCompensation and Benefits:JCPenney offers a very competitive bonus plan and salary. Our comprehensive benefits package includes 

healthcare, dental, 401k savings plan, vacation days, JCPenney merchandise discount, and many other programs to meet the needs of you and your 

family. No Thanks Return to Previous Page

DESK ATTENDANT Lakeville 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Desk AttendantLocation: Lakeville, MACompany Order Number: 833# of openings: 1Benefit Notes: Medical, Dental, Vision, 401k, Life Insurance, 

VacationDescriptionJOB SUMMARYProtects property from theft or damage, or persons from hazards or interference. Makes periodic tours to check for 

irregularities and to inspect protection devices and fire control equipment. Preserves order and may enforce regulations pertaining to personnel, visitors, 

and premises.ESSENTIAL FUNCTIONSControls access to client facility; assists visitors with a legitimate need to gain entry to the facility; screens visitors 

and client employees in an efficient manner in order to expedite their admittance to the facility.Provides an atmosphere in which all client employees and 

visitors know that the client responds to and cares about their needs; provides a courteous, respectful and pleasant interaction with each client employee 

and visitor as perceived from their point of view; presents a good image of the client and its security department.Communicates in a manner that is open, 

honest and responsive in all situations; to the extent authorized, provides information regarding the facility and surrounding area as requested by 

visitors.Monitors entrances and exits; prevents unapproved or unlawful entry; controls entrances, the movement of people and vehicles, and parking; 

operates a gate and examines vehicle contents; monitors remote entrances using closed circuit television; operates remote access devices; in a calm 

manner directs persons who cause a disturbance to leave the property.Patrols assigned site on foot or in vehicle; checks for unsafe conditions, hazards, 

unlocked doors, security violations, blocked ingress and egress, mechanical problems, and unauthorized persons; inspects buildings and grounds using 

appropriate equipment and protective gear.Prepares logs or reports as required for post; writes or types reports or enters information in a computer using 

standard grammar; inspects security control logs and takes action as required.Observes and reports incidents or suspicious activity to client 

representatives, company management, life/safety personnel or public safety authorities as appropriate for the circumstances and/or as required by the 

post.Responds to emergencies in a an orderly manner utilizing proper training and following all SOPs.Carries out specific tasks and duties of a similar 

nature and scope as required for the assigned post.MINIMUM QUALIFICATIONSAdditional qualifications may be specified and receive preference, 

depending upon the nature of the position.Education/ExperienceHigh School Diploma or G.E.D.; related experience preferred.Competencies (as 

demonstrated through experience, training, and/or testing):&middot;    Must be able to meet and continue to meet any applicable state, county and 

municipal licensing requirements for Security Officers.&middot;    Knowledge of or ability to learn security operations and procedures.&middot;    Ability to 

carry out instructions furnished in written, oral, or diagrammatic form.&middot;    Ability to be an effective team member.&middot;    Ability to maintain 

professional composure when dealing with unusual circumstances.&middot;    Courteous telephone manner.&middot;    Ability to adapt to changes in the 

external environment and organization.&middot;    Ability to write routine correspondence, including logs and reports.&middot;    Good organizational 

skills.&middot;    Ability to provide high quality customer service.&middot;    Good interpersonal skills, with the ability to interact effectively at various social 

levels and across diverse cultures.Working Conditions and Physical/Mental DemandsWith or without reasonable accommodation, a candidate must have 

the physical and mental capacity to effectively perform all essential functions described. In addition to other demands, the demands of the job 

include:&middot;    Maintaining composure in dealing with authorities, executives, clients, staff and

 1232526
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Security OfficerLocation: Lakeville, MACompany Order Number: 832# of openings: 1Benefit Notes: Medical, Dental, Vision, 401k, Life 

InsuranceDescriptionJOB SUMMARYProtects property from theft or damage, or persons from hazards or interference. Makes periodic tours to check for 

irregularities and to inspect protection devices and fire control equipment. Preserves order and may enforce regulations pertaining to personnel, visitors, 

and premisesESSENTIAL FUNCTIONSControls access to client facility; assists visitors with a legitimate need to gain entry to the facility; screens visitors 

and client employees in an efficient manner in order to expedite their admittance to the facility.Provides an atmosphere in which all client employees and 

visitors know that the client responds to and cares about their needs; provides a courteous, respectful and pleasant interaction with each client employee 

and visitor as perceived from their point of view; presents a good image of the client and its security department.Communicates in a manner that is open, 

honest and responsive in all situations; to the extent authorized, provides information regarding the facility and surrounding area as requested by 

visitors.Monitors entrances and exits; prevents unapproved or unlawful entry; controls entrances, the movement of people and vehicles, and parking; 

operates a gate and examines vehicle contents; monitors remote entrances using closed circuit television; operates remote access devices; in a calm 

manner directs persons who cause a disturbance to leave the property.Patrols assigned site on foot or in vehicle; checks for unsafe conditions, hazards, 

unlocked doors, security violations, blocked ingress and egress, mechanical problems, and unauthorized persons; inspects buildings and grounds using 

appropriate equipment and protective gear. Prepares logs or reports as required for post; writes or types reports or enters information in a computer using 

standard grammar; inspects security control logs and takes action as required.Observes and reports incidents or suspicious activity to client 

representatives, company management, life/safety personnel or public safety authorities as appropriate for the circumstances and/or as required by the 

post.Responds to emergencies in a an orderly manner utilizing proper training and following all SOPs.Carries out specific tasks and duties of a similar 

nature and scope as required for the assigned post. MINIMUM QUALIFICATIONSAdditional qualifications may be specified and receive preference, 

depending upon the nature of the position.Education/ExperienceHigh School Diploma or G.E.D.; related experience preferred.Competencies (as 

demonstrated through experience, training, and/or testing):&middot;    Must be able to meet and continue to meet any applicable state, county and 

municipal licensing requirements for Security Officers.&middot;    Knowledge of or ability to learn security operations and procedures.&middot;    Ability to 

carry out instructions furnished in written, oral, or diagrammatic form.&middot;    Ability to be an effective team member.&middot;    Ability to maintain 

professional composure when dealing with unusual circumstances.&middot;    Courteous telephone manner.&middot;    Ability to adapt to changes in the 

external environment and organization.&middot;    Ability to write routine correspondence, including logs and reports.&middot;    Good organizational 

skills.&middot;    Ability to provide high quality customer service.&middot;    Good interpersonal skills, with the ability to interact effectively at various social 

levels and across diverse cultures.Working Conditions and Physical/Mental DemandsWith or without reasonable accommodation, a candidate must have 

the physical and mental capacity to effectively perform all essential functions described. In addition to other demands, the demands of the job 

include:&middot;    Maintaining composure in dealing with authorities, executives, clients, staff and the pu

APPLICATION ENGINEER New Bedford 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Our client is seeking an application engineer to join their team. This person is responsible for supporting the sales team by determining technical needs 

and solutions and developing new customer and maintaining existing relationships. The applications engineer also functions as the technical -face- of the 

company by providing product knowledge and technical support to the customer. Responsibilities include but are not limited to: * Participating in sales calls 

with new and existing customers and asks probing questions to identify potential needs * Review incoming orders for technical and functional feasibility; 

make suggestions to provide the customer with the ultimate solution for the application * Prepare proposals and product demonstrations for customers 

within a timely manner * Develop formal quotes (cost modeling) in response to sales opportunities and organizing responses to technical RFQ packages 

from customers and sales team.

 1225742

TEACHING FELLOW New Bedford 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Teaching Fellow, New Bedford, MALocation: Massachusetts campusesJob Code: 12TFMA2# of openings: 5Previous Applicants:Email: Password: If you 

do not remember your passwordclick here.&lt;&lt; Back to Search ResultsNew SearchDescription2012-2014 NATIONAL TEACHING FELLOWSHIPCitizen 

Schools seeks a strong, diverse, talented cohort of candidates to join its National Teaching Fellowship. Citizen Schools is accepting applications for 

program sites in California, Massachusetts, New Jersey, New Mexico, New York, North Carolina, and Texas.The National Teaching Fellowship is a unique, 

competitive, two-year professional and leadership development program. The Fellowship is a paid service program that offers a diverse range of 

experiences to people of varied backgrounds who have high potential as educators. Teaching Fellows (TFs) are essential to the success of the Citizen 

Schools&rsquo; program. These engaging, dedicated, and caring adults work closely with urban middle-school students and their families to help 

transform lives. Each TF leads a group of approximately 12-16 students, supporting their academic achievement through academic support and by 

facilitating hands-on, learning activities led by community volunteers. The Citizen Schools&rsquo; program offers TFs the opportunity to engage students in 

a diverse range of educational experiences and provides leadership development support &ndash; with the ultimate goal of preparing students for high 

school success, and enhanced college and career access.THE NATIONAL TEACHING FELLOWSHIPFellows build strong relationships with their 

students, engage weekly with families and teachers, and serve as mentors and role-models for middle school students. They have an impact on students 

by helping them develop leadership and teamwork skills, and confidence; supporting their students&rsquo; belief and preparedness in college and career 

readiness. Fellows communicate regularly with teachers, families, and Citizen Teachers to promote middle school achievement, college and career 

access.Fellows help students develop skills to be more successful in the classroom. They guide students through curricula designed to increase their Math 

and English skills, proficiency in test-taking, note-taking and organizational skills, support homework completion, and academic skills building. Fellows 

build a culture of achievement with their team and in the school campus and are responsible for promoting student grade gains.Fellows support and coach 

Citizen Teachers -- community volunteers who share their professional skills or personal interests with students through ten-week hands-on learning 

projects called apprenticeships. Fellows help Citizen Teachers produce engaging lesson plans, provide academic support, manage student behavior, and 

support preparation for WOW!s- authentic products, performances, or presentations created by students.Fellows intern with Citizen Schools, a partner 

school, or other community organization. Through a morning partnership, Fellows build their professional skills in a nonprofit or school environment, 

directly impacting civic engagement, curriculum development, or program management.NATIONAL TEACHING FELLOW QUALIFICATIONSSuccessful 

applicants will possess a range of attributes, including:&bull; Knowledge of and commitment to the Citizen Schools&rsquo; mission&bull; Demonstrated 

ability to engage children in groups and a commitment to student achievement&bull; Academic skills &ndash; proficiency in middle school math and 

English&bull; Coaching skills and ability to provide and receive constructive feedback&bull; Commitment to teamwork and collaboration with diverse 

groups of people&bull; Desire to work with middle schools students and their families in an inner-city environment&bull; Ability to build relationships and 

influence students, colleagues, and community members&bull; Capacity for youth development and community building skills&bull; Strong professional 

skills, including teamwork,

 1230276
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.NET SOFTWARE DEVELOPER&NBSP; Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

.NET Software Developer Position: Full TimeExperience: 0 &ndash; 3 Years ExperienceDesired Education Level: Bachelor of Science in Software 

Engineering or SimilarLocation: EdgeTech Marine Group, Boca Raton FloridaThe successful candidate works in a product development environment with 

a multi-disciplinary team of scientists, engineers and software staff to develop new and next generation high-end acoustic products for the marine 

industry.Software design and coding experience in some or all of the following is important:&bull; Microsoft Windows code written in C /C++/C# using 

Microsoft&rsquo;s Visual Studio and in their .NET framework.&bull; Multi-threading (threads, critical sections, asynchronous processing).&bull; Microsoft 

Windows Presentation Foundation (WPF).&bull; MS Windows Communication Foundation (WCF).&bull; User interfaces.&bull; High level and detailed 

software design.&bull; Code documentation.&bull; Hardware and software systems integration.You are part of the company&rsquo;s Product Development 

Group and specifically the Software Team within this group. You are involved in many of the facets of the software development process. This may 

include:&bull; Designing and coding software.&bull; Contributing to the overview of the project at the application level.&bull; Requirements analysis&bull; 

Helping to translating requirements into a software architecture&bull; Development and refinement of throw-away simulations or prototypes to confirm 

requirements.&bull; Performance testing.&bull; User documentation.&bull; Other required implementations (e.g. installation, configuration, customization, 

integration, data migration).&bull; Testing, including defining/supporting acceptance testing and gathering feedback from pre-release testers.&bull; 

Participation in software release and post-release activities, including support for product launch evangelism (e.g. developing demonstrations and/or 

samples) and competitive analysis for subsequent product build/release cycles.&bull; Maintenance.Any experience in the following areas is a plus.&bull; 

Sockets and network topologies.&bull; Signal processing.&bull; Scientific programming.&bull; Acoustics engineering.&bull; Microsoft Expression (Design 

&amp; Blend).Occasional field support of deployed systems is possible (customer service, training, installations demonstrations) so a willingness to travel 

for short periods is required.Software Engineer &ndash;Embedded Real Time SystemsPosition: Full TimeExperience: 5 &ndash; 10 Years 

ExperienceDesired Education Desired Education Level: BS/MS degree in Computer Engineering/Computer Science/Electrical Engineering or 

similarLocation: EdgeTech-ORE Marine Group, Boca Raton FloridaThe successful candidate for this Software Engineer &ndash; Embedded Real Time 

Systems position works in a product development environment with a multi-disciplinary team of scientists, engineers and software staff to develop new and 

next generation high-end acoustic products for the marine industry. This Software Engineer position requires &ldquo;hands-on involved&rdquo; in 

developing the embedded real-time parts of our products.The Software Engineer &ndash; Embedded Real Time Systems has experience in developing 

embedded real-time software systems with a number of the following capabilities:&bull; Code design and implementation in C /C++/C# and assembly 

languages.&bull; Windows application development as well as embedded operating systems.&bull; VHDL programming of FPGAs and PLDs.&bull; 

Implementing DSP algorithms.&bull; Hardware abstraction layer software drivers.&bull; Familiarity with debug tools, emulators, and MatLab.&bull; 

Knowledge of computer networks and distributed systems (TCP/IP &amp; UDP.)&bull; Serial Communication Interfaces (SCI): RS-232 etc.&bull; High 

speed interfaces (e.g. SATA and USB).As part of the Product Development team this Software Engineer job responsibilities span the entire product 

development lifecycle (requirements, design, implementat

 1229251

CLINIC DIRECTOR/PHYSICAL THERAPIST-WAREH Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Clinic Director/Physical Therapist-Wareham, MADepartment:Outpatient Rehabilitation - Clinic DirectorLocation:   East Wareham, MANEW Clinic 

Director/Physical Therapist Opportunity for MANUAL THERAPY BASED OUTPATIENT ORTHOPEDIC CLINIC. We are looking for aPhysical Therapistin 

ourWareham, MAclinic location!This is an excellent opportunity to grow your career clinically and professionally.Therapists at ourOUTPATIENTOrthopedic 

clinics provide quality care for general orthopedic and sports injuries &amp; conditions. At Physiotherapy Associates, our leaders are focused on providing 

our clinical staff with the resources they need to support the unique needs of our patients and communities we serve. Our clinical staff are experts in their 

field, providing a hands-on approach to rehabilitation.Why choose Physiotherapy Associates?*World Class Con Edand once a month Journal Club and 

Medical Director chats by some of the nations LEADING authorities in physical therapy including:Kevin Wilk, Bob Donatelli, Todd Ellenbecker, Lenny 

Macrina and Michael Wooden*Newly enhanced Incentive Plan that directly rewards the achievements and contributionsYOUmake in the treatment of your 

patients*OUTSTANDING PATIENT SCHEDULE! Our therapists see11-12patients a day which allows us to provide excellent quality care*Opportunity for 

Program Development*Clinically Managed &amp; Locally Driven*Autonomy*National Clinical Research Program*Unparalleled Growth and Professional 

Opportunity*Mentorship Programs*401K Plan*Relocation PackageRequirements Education/Certification:*Graduate of accredited program in 

physical/occupational/speech therapy*Must be licensed or eligible for licensure in the state of practice*Knowledge of accepted Physical Therapist 

applications*Certification in areas of specializationExperience/Knowledge Required:*Three or more years experience as a practicing therapist*Knowledge 

of what is required to run a successful clinic*Previous supervisory experience is preferredSkills/Abilities:*Master of physical therapy application &amp; 

equipment*Highly developed communication, personal interaction &amp; customer relations skills*Management skills sufficient to operate a successful 

clinicFor more information on this opportunity, please visit our website at:www.physiocorp.com or contact Jennifer Massaro 

at:Jennifer.massaro@physiocorp.comPlease NO CALLS from outside recruitersEEO M/F/D/VAPPLICATION INSTRUCTIONSPlease email your resume in 

MS Word, RTF, HTML, or ASCII text format to the address below. If you wish to enclose a cover letter, please include it in the body of your email message.

 1223504

DESIGN MARK Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Design MarkCategory :Manufacturing/Production/OperationsLocation :Wareham MA US 02571Skill :Warehouse/Manufacturing ->General Warehouse 

DutiesEducation :High School or equivalentJob Description :CoWorx Staffing is hiring!Temporary Associates are needed for a 2+ month assignment in 

clean production environment in Wareham, MA.Immediate openings on two shifts are available:First Shift: 7am-3:30pm Mon-Fri     $10.50/hrSecond Shift: 

3:30pm-12am Mon-Fri    $11/hrWe are looking for reliable and dependable individuals who have a strong attention to detail. Associates will be poking and 

peeling labels and graphic overlays.Similar work experience is not required but a strong work ethic is!Please contact an office closest to you to learn more 

about these opportunities:Plymouth:508-747-1888Raynham:508-822-1114Job Requirements :Must be at least 18 years of age.Must have reliable 

transportation.Must be willing to submit to a drug and background.Must be legally authorized to work in the United States.Compensation :From 10.50 To 

11 USD Per Hour% of Travel Required :None

 1229693

PRODUCT ENGINEER Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Product EngineerEdgeTech &amp; ORE Offshore are seeking a Product Engineer based out of the Massachusetts office.Job Duties/Responsibilities:- 

Responsibilities include the full range of design to productions tasks, product enhancement and some customer field support, installation and operation- 

Microprocessor hardware and software, digital and analog circuitry and electronic packaging experience a must- DSP knowledge desired- Documentation 

for standard products such as schematics, factory acceptance tets, manuals and software revisions- Interface with engineering groups on ECO's, new 

product transfers, bill of material structure and entry- Requires self-motivated individual to work as a key member in a small group developing 

state-of-the-art acoustic instrumentation for the offshore marketJob Qualifications:- Degree in EE- 3-5 years of hands-on experience in instrumentation 

design- Demonstrated ability to perform the above requirements- Ability to travel both domestically and internationallyPrevious experience in the marine 

sonar field is a plus. Salary range: Negotiable

 1229250
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SOFTWARE ENGINEER &NDASH;EMBEDDED REAL T Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Software Engineer &ndash;Embedded Real Time SystemsPosition: Full TimeExperience: 5 &ndash; 10 Years ExperienceDesired Education Desired 

Education Level: BS/MS degree in Computer Engineering/Computer Science/Electrical Engineering or similarLocation: EdgeTech-ORE Marine Group, 

Boca Raton FloridaThe successful candidate for this Software Engineer &ndash; Embedded Real Time Systems position works in a product development 

environment with a multi-disciplinary team of scientists, engineers and software staff to develop new and next generation high-end acoustic products for 

the marine industry. This Software Engineer position requires &ldquo;hands-on involved&rdquo; in developing the embedded real-time parts of our 

products.The Software Engineer &ndash; Embedded Real Time Systems has experience in developing embedded real-time software systems with a 

number of the following capabilities:&bull; Code design and implementation in C /C++/C# and assembly languages.&bull; Windows application 

development as well as embedded operating systems.&bull; VHDL programming of FPGAs and PLDs.&bull; Implementing DSP algorithms.&bull; 

Hardware abstraction layer software drivers.&bull; Familiarity with debug tools, emulators, and MatLab.&bull; Knowledge of computer networks and 

distributed systems (TCP/IP &amp; UDP.)&bull; Serial Communication Interfaces (SCI): RS-232 etc.&bull; High speed interfaces (e.g. SATA and USB).As 

part of the Product Development team this Software Engineer job responsibilities span the entire product development lifecycle (requirements, design, 

implementation, test and deployment). They may include:&bull; Interfacing with other product development engineers in order to understand 

requirements.&bull; Participating in the design phases to determine whether requirements are best met by software or hardware functions; making 

maximum use of commercial off-the-shelf or already in-company developed components.&bull; Implement a design in the most cost-effective way. Working 

though any problems arising during implementation in accordance with the fundamental architectural concepts, and performance trade-offs.&bull; 

Generating a set of test procedures, with emphasis on real-time performance, which determine that related high level requirements have been met.&bull; 

Submitting reports and technical memoranda, code documentation, and maintaining an engineering notebook.&bull; Actively participating in beta testing, 

transfer to production, and maintenance.Software Systems Architect &ndash; Lead DeveloperPosition: Full TimeExperience: 5 &ndash; 10 Years 

ExperienceDesired Education Level: Bachelor of Science in Software Engineering or SimilarLocation: EdgeTech-ORE Marine Group, Boca Raton 

FloridaThe successful candidate works in a product development environment with a multi-disciplinary team of scientists, engineers and software staff to 

develop new and next generation high-end acoustic products for the marine industry. You will lead the company&rsquo;s software engineering group.The 

Software Systems Architect should have experience in the software development environment used at our company:&bull; Microsoft Windows code written 

in C /C++/C# using Microsoft&rsquo;s Visual Studio and in their .NET framework.&bull; Multi-threading (threads, critical sections, asynchronous 

processing).&bull; Microsoft Windows Presentation Foundation (WPF)&bull; MS Windows Communication Foundation (WCF)&bull; Managed and 

unmanaged code (dot net and MFC).The Software Systems Architect&rsquo;s job function spans Requirements Analysis, Software Systems Architecture, 

and Lead Developer of a small team. This Software Systems Architect&rsquo;s position provides the engineering view of sales and marketing's vision for 

what the system needs to be and do, and the paths along which it must be able to evolve, and you strive to maintain the integrity of that vision as it evolves 

during detailed design and implementation.The responsibilities of the Software Systems Archit

 1229249

SOFTWARE SYSTEMS ARCHITECT &NDASH; LEAD Wareham 1  40.00  0.00 AJBUSER 11/25/2011  11:59:59PM

Software Systems Architect &ndash; Lead DeveloperPosition: Full TimeExperience: 5 &ndash; 10 Years ExperienceDesired Education Level: Bachelor of 

Science in Software Engineering or SimilarLocation: EdgeTech-ORE Marine Group, Boca Raton FloridaThe successful candidate works in a product 

development environment with a multi-disciplinary team of scientists, engineers and software staff to develop new and next generation high-end acoustic 

products for the marine industry. You will lead the company&rsquo;s software engineering group.The Software Systems Architect should have experience 

in the software development environment used at our company:&bull; Microsoft Windows code written in C /C++/C# using Microsoft&rsquo;s Visual Studio 

and in their .NET framework.&bull; Multi-threading (threads, critical sections, asynchronous processing).&bull; Microsoft Windows Presentation Foundation 

(WPF)&bull; MS Windows Communication Foundation (WCF)&bull; Managed and unmanaged code (dot net and MFC).The Software Systems 

Architect&rsquo;s job function spans Requirements Analysis, Software Systems Architecture, and Lead Developer of a small team. This Software Systems 

Architect&rsquo;s position provides the engineering view of sales and marketing's vision for what the system needs to be and do, and the paths along 

which it must be able to evolve, and you strive to maintain the integrity of that vision as it evolves during detailed design and implementation.The 

responsibilities of the Software Systems Architect may include:&bull; Interfacing with other engineers, sales &amp; marketing, and all other stakeholders in 

order to determine their requirements.&bull; Generating the high level system requirements, based on the user's needs and other constraints such as cost 

and schedule.&bull; Ensuring that this set of high level requirements is consistent, complete, correct, and operationally defined.&bull; Performing 

cost-benefit analyses to determine whether requirements are best met by software or hardware functions; making maximum use of commercial 

off-the-shelf or already developed components.&bull; Partitioning large software systems into subsystems and components each of which can be handled 

by a single engineer or team of engineers.&bull; Interfacing with the other engineering disciplines at EdgeTech so that any problems arising during design 

or implementation can be resolved in accordance with the fundamental architectural concepts, and user needs and constraints.&bull; Generating a set of 

acceptance test requirements, together with the designers, test engineers, and the user, which determine that all of the high level requirements have been 

met, especially for the computer-human-interface.&bull; Generating products such as an early user guide, and software prototypes to keep the user and 

the engineers constantly up to date and in agreement on the software product to be provided as it is evolving.&bull; Ensuring that all architectural products 

and products with architectural input are maintained in the most current state and not allowed to become obsolete.In the function as Lead Software 

Developer, this Software Systems Architect will be &ldquo;hands on involved&rdquo; and participate in development and implementation of software. The 

Lead Software Developer will also oversee the work being done by the rest of the software engineers at our company. As our lead programmer this 

position will also have the opportunity to mentor new or lower-level software developers, as well as other members on the product development team.The 

responsibilities as Lead Software Developer may include:&bull; Software design&bull; Software development (actual code writing)&bull; Other required 

implementations (e.g. installation, configuration, customization, integration, data migration)Product EngineerEdgeTech &amp; ORE Offshore are seeking a 

Product Engineer based out of the Massachusetts office.Job Duties/Responsibilities:- Responsibilities include the full range of de

 1229248

EMBEDDED FIRMWARE DEVELOPER IN MA New Bedford 1  40.00  0.00 AJBUSER 11/22/2011  11:59:59PM

Job Description: Looking for a Senior Level Embedded Software Engineer. Experience with C/C++, developing/testing firmware. If intersted please contact 

Reid Smetzer&#39;s Direct line at 410-567-1322Join Aerotek, one of the leading providers of engineering and engineering support professionals in North 

America. Due to our growth, we&#39;&#39;re constantly on the lookout for qualified professionals to place in contract, contract-to-hire, and permanent 

placement positions across a number of different industries. We know it&#39;&#39;s more than just your day-to-day responsibilities that can make or break 

a job. It&#39;&#39;s the support you get. That&#39;&#39;s the reason Aerotek offers a variety of benefits including medical, dental, optical, 401k, and 

many more. Don&#39;&#39;t put your career in the hands of just anyone, put it in the hands of a specialist. Join the Aerotek team! Allegis Group and its 

subsidiaries are equal opportunity employers and will consider all applications without regard to race, marital status, sex, age, color, religion, national 

origin, veteran status, disability or any other characteristic protected by law.

 1219212
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NURSE PRACTITIONER - POST ACUTE Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse Practitioner - Post AcuteDepartment: SPN-Southcoast Physician NetworkSchedule: Full-timeShift: Day shiftHours: *Monday - Friday with some 

on-call hoursContact Information: Contact:  Brenda A. GreenTel:  508-985-2126Email: greenb@southcoast.orgJob Details: Under the direction of the 

Supervising Physician and limited direction of the Chief Medical Officer, this position will practice independently and in collaboration with appropriate 

physicians to provide primary care to patients and oversee, conduct and/or complete all required visits and documentation in accordance to CMS 

regulations for face-to-face encounter visits. Assist in the evaluation and treatment of patients. Provide patient education and train other health care 

professionals in a variety of settings. Make applicable clinical recommendations to nursing staff to address the medical needs of the patients.Graduate of 

an accredited Geriatric, Adult or Family Nurse Practitioner Master�s program required. Current Nurse Practitioner license required. BLS certified on date 

of hire. ACLS certification preferred. Board Certified as Geriatric, Adult or Family Nurse Practitioner preferred. Minimum two years experience in geriatric 

care of required, as a Nurse Practitioner preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits 

and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply on line 

atwww.southcoast.org/jobs.

 1210925

NURSE PRACTITIONER/ONCOLOGY Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse Practitioner/OncologyDepartment: SPS-Southcoast Center for Cancer Care/FairhavenSchedule: Full-timeShift: Day shiftHours: *8:00am - 

5:00pmContact Information: Contact:  Brenda A. GreenJob Details: Reports directly to the Southcoast Center for Cancer Care Physician-in-Chief. Under 

the direction of individually assigned Physician, Director or Designee, performs a wide variety of patient care and related duties both within and in support 

of the Southcoast Oncology Program.Certification issued by Commonwealth of Massachusetts to practice as a Registered Nurse in an expanded role 

required. Current Nurse Practitioner license required. Advanced ONS Certification required or to be achieved within first year of employment as an ONP. 

ACLS certification required. Minimum one year experience as an ANP required. Three years Oncology experience as RN/NP required. Primary practice 

site at Fairhaven but may float to Charlton Memorial Hospital site to support provider coverage as needed.Southcoast Physician Services/Southcoast 

Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in 

Human Resources.

 1210951

NURSE PRACTITIONER/PHYSICIAN ASSISTANT - Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse Practitioner/Physician Assistant - AnyDepartment: Physician AffiliatesSchedule: Shift: Hours: Job Details: Southcoast Physicians 

Services/Southcoast Primary Care offers a variety of challenging opportunities for skilled Nurse Practitioners and Physicians Assistants. Positions may be 

available in Primary Care, Pediatrics, Oncology, and with our Hospitalist program at St. Luke's, Charlton, and Tobey hospitals. Interested applicants should 

apply on line atwww.southcoast.org/jobs.

 1210967

NURSE PRACTITIONER/PHYSICIANS ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse Practitioner/Physicians Assistant HospitalistDepartment: SPS-Hospitalists/Fall River, New Bedford & WarehamSchedule: Full-timeShift: 

Day/Evening shiftHours: 7 days on 7 days off, 8am-7pm(4 days) and 7am-7pm (3 days)Job Details: This position will perform a wide variety of patient care 

and related duties both within and in support of Southcoast Hospitalist in an acute inpatient setting under physician supervision. Duties include (not limited 

to) conducting hospital rounds as directed, initial admission exams, subsequent follow-up, discharge visits. Formulating diagnosis, ordering and review of 

diagnostic tests, medical record documentation, collaborate with physicians, peers, support staff and management.Education equal to a Bachelors Degree 

in a related field. Practitioner Certificate/Physician Assistant Certificate in a related field also required. One to two years acute care experience in a hospital 

setting preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary 

from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply on line at www.southcoast.org/jobs

 1210996

NURSE PRACTITIONER/PHYSICIANS ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse Practitioner/Physicians Assistant HospitalistDepartment: SPS-Hospitalists/Fall River, New Bedford & WarehamSchedule: Full-timeShift: 

Day/Evening shiftHours: 7 days on 7 days off, 8am-7pm(4 days) and 7am-7pm (3 days)Job Details: This position will perform a wide variety of patient care 

and related duties both within and in support of Southcoast Hospitalist in an acute inpatient setting under physician supervision. Duties include (not limited 

to) conducting hospital rounds as directed, initial admission exams, subsequent follow-up, discharge visits. Formulating diagnosis, ordering and review of 

diagnostic tests, medical record documentation, collaborate with physicians, peers, support staff and management.Education equal to a Bachelors Degree 

in a related field. Practitioner Certificate/Physician Assistant Certificate in a related field also required. One to two years acute care experience in a hospital 

setting preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary 

from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply on line at www.southcoast.org/jobs

 1210998

NURSE PRACTITIONER Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nurse PractitionerDepartment: SPS-Truesdale Medical GI Associates/Fall RiverSchedule: Part-timeShift: Day shiftHours: 16 hours, days may varyJob 

Details: This position will perform a wide variety of patient care and related duties both within and in support of Southcoast Physician Services GI 

practices.Education equal to a Masters Degree in a related field. Practitioner Certificate / Physician Assistant Certificate in related field. Over 3 months up 

to and including one year�s experience is required.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive 

benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply 

online at www.southcoast.org/jobs.

 1210957

PRIMARY CARE PRACTICE QI SPECIALIST Dartmouth 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM 1210993
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Primary Care Practice QI SpecialistDepartment: SPN-Southcoast Physician NetworkSchedule: Full-timeShift: Day shiftHours: Job Details: position will 

perform a wide variety of duties in leading and coaching primary care providers (PCP) and their staff to implement systems to improve healthcare delivery 

for people with chronic disease. Enhance primary care practices in actualizing the �Triple Aim� goals of improving population health, patient experience of 

care and reducing per capita cost of care for populations. Assist PCP teams to ensure quality and service excellence through development of uniform 

systems, processes, analysis and execution plans including, but not limited to the facilitation of quality assessment/performance improvement activities, 

root cause analysis, overall monitoring and documentation of corrective action plans related to any performance improvement plans.Bachelor�s degree in 

Nursing, Health Science, Healthcare Administration, Social Science or other related healthcare field required; Master�s degree and current Massachusetts 

RN license or other allied health care professional license preferred. Outcomes Management Certificate (CPHQ) preferred. Very good communication, 

presentation, group facilitation and project management skills required. Well-developed mathematical skills essential. High-level analytical skills required. 

Experience with Microsoft Office (Word, Excel, Access, PowerPoint), other computer applications, database development and outcomes management 

required. Proficiency in Data Management systems, Windows-based PC environments and statistical software packages used for analysis and graphing is 

required. Experience using patient registries and/or population management tools preferred. Knowledge of DPH regulations preferred. Clinical background 

and experience working in Primary Healthcare, Ambulatory or Community Healthcare setting is required. Comprehensive knowledge of medical 

terminology required. Professional experience participating in Healthcare Quality Improvement Initiatives is required. Minimum of five (5) years related 

work experience is required.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures/Southcoast Physicians Network offer 

competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants 

should apply on line at www.southcoast.org/jobs

CLINICAL EDUCATOR/IMAGING SVC New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Clinical Educator/Imaging SvcDepartment: UltrasoundSchedule: Full-timeShift: Day shift, weekend & holiday rotationHours: *40 HOURS - Day with rotation 

- UltrasoundContact Information: Contact:  Camille YergeauJob Details: - Resume RequiredB.S. Degree in Health Care, Education or other related field is 

required or Bachelor degree awarded within 12 months from an accredited college or university. Must be licensed/registered in the area of Imaging 

Services ( i.e. RT(R);RT(N);RDMS.) in Ultrasound; a multi-credentialed individual is preferred but not required. Ability to operate a variety of computer 

software packages and work closely with the leadership team. (e.g. Microsoft Word, Excel, Powerpoint, Meditech , etc).Minimum of two years of directly 

related work experience isrequired. Focus of studies for Ultrasound students are specifically in: Abdomen , Breast and OB-GYN Ultrasound.

 1210962

CODER II New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Coder IIDepartment: Oncology DepartmentSchedule: Full-timeShift: Day shiftHours: * 7:00 a.m. - 3:30 p.m.Job Details: - Resume Required- Valid driver's 

license and solid driving record requiredEqual to completion of one or two years of college or the equivalent knowledge and experience required. Coding 

certificate through an American Health Information Management Association (AHIMA) accredited program is required. A minimum of three (3) years related 

work experience with CPT-4 and ICD-9 is required. Knowledge of 3M software. Registered Health Information Technician (RHIT), Certified Coding 

Specialist (CCS), Certified Coding Apprentice (CCA) or Certified Professional Coder CPC is required. Overall knowledge of the Ambulatory Patient 

Classification including other related fields is preferred. An overall knowledge of professional and technical E&amp;M and chemotherapy code assignment 

with a background in Medical and Radiation Oncology is preferred. A satisfactory Motor Vehicle Record is required, and must be maintained by the 

employee for continued employment in this role.

 1211003

DIETITIAN/REGISTERED New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Dietitian/RegisteredDepartment: PharmacySchedule: Per DiemShift: Day shift, weekend & holiday rotationHours: perdiemJob Details: Home Care Position 

- FairhavenBachelor of Science in Nutrition required. Registered by ADA or eligibiity for exam. MA license, or eligible for licensure required. Self-directed, 

educating and working in the community. Previous clinical homecare outpatient experience preferred, at least 3 years consulting on TPN and enteral 

formulations. Knowledge of Medicare guidelines for home infusion reimbursements. A satisfactory Motor Vehicle Record is required, and must be 

maintained by the employee for continued employment in this role.

 1211009

MT/MLT New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

MT/MLTDepartment: LaboratorySchedule: Part-timeShift: Day shift, weekend & holiday rotationHours: 28 hours - 7:00 - 3:30 flexJob Details: 

MLT-Associate's Degree in Medical Laboratory Science and certification as MLT(ASCP)or CLT(NCA). MT- BS Degree in Medical Laboratory Science and 

certification as MT(ASCP) or CLS(NCA). 1-3 years of experience in multiple laboratory disciplines including Chemistry, Hematology and Blood Bank 

preferred. individual should have good knowledge of clinical chemistry and instrumentation. Must be able to multitask and have good communication skills. 

The position requires phlebotomy skills as well. Resume required.

 1210994

MT/MLT New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

MT/MLTDepartment: LaboratorySchedule: Per DiemShift: Night shift, weekend & holiday rotationHours: 11:00PM - 7:00AMJob Details: MLT-Associate's 

Degree in Medical Laboratory Science and certification as MLT(ASCP)or CLT(NCA). MT- BS Degree in Medical Laboratory Science and certification as 

MT(ASCP) or CLS(NCA). 1-3 years of experience in multiple laboratory disciplines including Chemistry, Hematology and Blood Bank preferred.

 1210987

MANAGER, RESPIRATORY AND NONINVASIVE CAR New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Manager, Respiratory and Noninvasive CardiologyDepartment: Respiratory TherapySchedule: Full-timeShift: Day shiftHours: 40 exemptJob Details: 

Bachelor�s Degree in related field is required. Master�s Degree is preferred. Registration by the National Board for Respiratory Care as a Registered 

Respiratory Therapist is required. Neonatal-Pediatric Specialist certification and current ACLS certification is preferred. A minimum of five (5) years related 

experience in acute and emergency care including ventilator management, arterial blood gas analysis and general respiratory care experience with three 

(3) years of supervisory experience in Acute/Chronic Respiratory and Rehabilitation Services is required. Resume required. (The successful applicant will 

cover all 3 sites.)

 1210999

OCCUPATIONAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Occupational TherapistDepartment: AnySchedule: Shift: Hours: Not a current posting � Apply for future opportunities hereContact Information: Contact:  

Camille YergeauTel:  508-679-7224Fax:  508-679-7144Email: yergeauc@southcoast.orgAddress:  Fall River, MA 02720Job Details: - CPR certification 

requiredBachelor's Degree in Occupational Therapy with current OTR/L MA license.

 1210949
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OCCUPATIONAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Occupational TherapistDepartment: Occupational HealthSchedule: Per DiemShift: Day shiftHours: per diemJob Details: A Bachelors Degree in 

Occupational Therapy is required. Current Massachusetts License in Occupational Therapy is also required. Over one year up to and including three years 

experience is preferred. OTR/CHT with experience in outpatiente setting for injuries to hand/UE, including repetitive use, post-op, splinting. Resume 

required.

 1211010

OCCUPATIONAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Occupational TherapistDepartment: Psych-Rogers UnitSchedule: Part-timeShift: Day shiftHours: *24 hrs; 8a-4:30p (M/W/F & Flexibility w/ schedule)Job 

Details: A Bachelors Degree in Occupational Therapy is required. Current Massachusetts License in Occupational Therapy is also required. Over one year 

up to and including three years experience is preferred.

 1210966

PHYSICAL THERAPIST New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Physical TherapistDepartment: AnySchedule: Shift: Hours: Not a current posting � Apply for future opportunities hereJob Details: A Bachelors Degree in 

Physical Therapy is required. Current Massachusetts License in Physical Therapy is also required. Over one year up to and including three years 

experience is preferred.

 1210928

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Day/Evening shifts, weekend & holiday rotationHours: 24 HOURS - 7a-7:30pJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is 

required.Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single 

Specialty- Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* 

Multi-Site- Flexibility in floating between sites, units, specialties and shifts is a must.

 1211017

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Day/Evening shifts, weekend & holiday rotationHours: 36 hours MFT 7am-7:30pmJob 

Details: The RN Flex Team nurses are part of the Southcoast Float Pool. These nurses supplement unit-based resources during periodsof high census 

fluctuation and staffing needs. They act as teammembers on multiple units taking full assignments. These nurses do not have a physical home unit, but 

instead function out of the staffing office and are assigned to units on an as needed basis. Assignments can be daily or longer to cover vacancies and 

leaves.Graduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is required. 

Basic Life Support (BLS) certification is also required.Excellent critical thinking skills. A minimum of one year experience in acute care is required. Float 

pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.RN Flex Team receives additional premium of$3.00per 

hour.

 1210931

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Evening shift, weekend & holiday rotationHours: 24 HOURS - 3-11:30pJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is 

required.Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single 

Specialty- Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* 

Multi-Site- Flexibility in floating between sites, units, specialties and shifts is a must.

 1211015

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Evening shift, weekend & holiday rotationHours: 24 HOURS - 3-11:30pJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is 

required.Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single 

Specialty- Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* 

Multi-Site- Flexibility in floating between sites, units, specialties and shifts is a must.

 1211019

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Evening shift, weekend & holiday rotationHours: 32 HOURS - 3-11:30pJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is required. 

Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single Specialty- 

Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* Multi-Site- 

Flexibility in floating between sites, units, specialties and shifts is a must.

 1211013

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 24 HOURS - 11:15p-7:15aJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is 

required.Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single 

Specialty- Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* 

Multi-Site- Flexibility in floating between sites, units, specialties and shifts is a must.

 1211018
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REGISTERED NURSE 2 New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered Nurse 2Department: Professional DevelopmentSchedule: Per DiemShift: Evening shift, weekend rotationHours: REPOST per diem, 

4-8pmContact Information: Contact:  Jenny BrazEmail: brazj@southcoast.orgJob Details: Bachelor's Degree in Nursing required. Current RN licensure in 

the Commonwealth of Massachusetts is required. Basic Life Support (BLS) certification is also required. A minimum of three to five years of immediate 

diret care experience with patients with skin pressure ulcer issues required. Current SHG skin team experience preferred. This is a system position, but will 

have a home base at the St. Luke's site. Minimum of 3-5 years of immediate direct care experience with patients with skin, pressure ulcer issues.Current 

experience on SHG skin team preferred.This is a system position, but will have home base at St. Lukes site.Excellent communication skills with all 

members of healthcare team

 1210970

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Century 5 UnitSchedule: Full-timeShift: Day shift, weekend & holiday rotationHours: 36 HOURS - MFT - 7AM-7:30PMJob 

Details: - Resume RequiredGraduate of an accredited School of Nursing or equivalent is required.Over one year RN experience is needed.Current CPR 

certification is also required. Should be Telemetry trained.Focus on this unit will be management of the short stay patient.

 1210988

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Century 5 UnitSchedule: Full-timeShift: Evening/Night shifts, weekend & holiday rotationHours: 36 HOURS - MFT - 

7:15PM-7:15AMJob Details: - Resume RequiredGraduate of an accredited School of Nursing or equivalent is required.Over one year RN experience is 

needed.Current CPR certification is also required. Should be Telemetry trained.Focus on this unit will be management of the short stay patient.

 1211007

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Crapo Unit; Medical/SurgicalSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 24/32 hours flex 

11:15P-7:15AJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year 

experience is preferred. Current CPR certification is also required. Chemo-biotherapy certification preferred. Palliative Care and end of life experience 

preferred.

 1210982

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Emergency DepartmentSchedule: Per DiemShift: Flexible shifts & hoursHours: VariedJob Details: Graduate of an accredited 

School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR certification is also 

required. ACLS Required

 1211008

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 24 hours 11:15p-07:15aJob 

Details: Graduate of an accredited School of Nursing or equivalent is required.Over one year experience is neededed.Current CPR certification is also 

required. Experience in Level 2 Nursery required.Must be willing to cross train to 2 areas of Family Centered Unit. NRP required within 3 months of hire.

 1210995

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: Per DiemContact Information: Contact:  Jenny 

BrazEmail: brazj@southcoast.orgJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and 

including one year experience is preferred. Current CPR certification is also required.Experience in Labor and Delivery, Postpartum or Newborn care 

preferred. Must be willing to cross train to at least 2 areas of Family Centered Unit. NRP required within 3 months of hire.

 1210954

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: flexible shifts and hoursJob Details: Graduate 

of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR 

certification is also required. Experience in Pediatric Care required.

 1210980

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: per diemContact Information: Contact:  Jenny 

BrazJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is 

preferred. Current CPR certification is also required. Experience in Labor and Delivery, Postpartum or Newborn care preferred. Must be willing to cross 

train to at least 2 areas of Family Centered Unit. NRP required within 3 months of hire.

 1210974

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: per diemJob Details: Graduate of an accredited 

School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR certification is also 

required.Level 2 Nursery experience required. Must be willing to cross train to at least one other clinical area on Family Centered Unit. NRP required within 

3 months of hire.

 1210983

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Green Unit; Medical/SurgicalSchedule: Per DiemShift: Evening shiftHours: Contact Information: Tel:  (508)961-5824Email: 

brazj@southcoast.orgJob Details: - Graduate of an accredited RN program- CPR certification required- Current MA RN license required.Work requires 

extensive knowledge of a specialized field, as well as general knowledge of related fields, e.g. Professional Nursing.

 1210958
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REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: ICU/CCU/SICUSchedule: Part-timeShift: Evening shift, weekend & holiday rotationHours: 24 hours eveningJob Details: 

Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current 

CPR certification is also required.

 1211005

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: ICU/CCU/SICUSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 32 hours nightsJob Details: Graduate 

of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR 

certification is also required.

 1211002

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: ICU/CCU/SICUSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 32 hours nightsJob Details: Graduate 

of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR 

certification is also required.

 1211016

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: ICU/CCU/SICUSchedule: Per DiemShift: Flexible shifts & hoursHours: per diemContact Information: Contact:  Jenny 

BrazJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is 

preferred. Current CPR certification is also required. Critical Care experience is needed.

 1210973

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Knowles Unit; SurgicalSchedule: Per DiemShift: Flexible shifts & hoursHours: FlexibleContact Information: Contact:  Jenny 

BrazEmail: brazj@southcoast.orgJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and 

including one year experience is preferred. Current CPR certification is also required.

 1210972

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Knowles Unit; SurgicalSchedule: Per DiemShift: Flexible shifts & hoursHours: per diem FlexibleJob Details: Graduate of an 

accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR certification is 

also required.

 1210990

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Progressive Care Unit (Telemetry)Schedule: Per DiemShift: Flexible shifts & hoursHours: per diem, flexible 8s & 12sContact 

Information: Contact:  Jenny BrazJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including 

one year experience is preferred. Current CPR certification is also required. PCU experience is needed.

 1210950

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: per deim, varies 7-3, 3-11Contact Information: 

Contact:  Jenny BrazJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year 

experience is preferred. Current CPR certification is also required.

 1210992

RESOURCE NURSE New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Resource NurseDepartment: Knowles Unit; SurgicalSchedule: Part-timeShift: Night shiftHours: 32 hours 11:15pm - 7:15amContact Information: Contact:  

Jenny BrazJob Details: QUALIFICATIONS: A Bachelors Degree in Nursing or the equivalent knowledge and experience is required. Current 

Massachusetts RN Licensure is also required. Must demonstrate evidence of strong communication and inter-personal skills. 3-5 years of related 

experience in a current clinical setting is required. Telemetry and surgical experience required. Eventually weekend rotation required.

 1210981

STAT RN New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

STAT RNDepartment: Float PoolSchedule: Part-timeShift: Evening/Night shifts, weekend & holiday rotationHours: 36 HOURS: 7P-7A / 11P-7AContact 

Information: Contact:  Jenny BrazTel:  (508)961-5824Email: brazj@southcoast.orgJob Details: - Resume RequiredAs a member of the Rapid Response 

Team and Code 99 Team,this position performs rapid triage assessment and is able toprioritize tasks upon arrival for safe patient care. This position 

demonstratescompetency, flexibility and critical thinking in supporting allhospital clinical areas during crisis or episodes of high acuity and surge in patient 

volume. Also assists in decompressing the ED during peak volume times. Graduate of an accredited School of Nursing is required. A Bachelor�s Degree 

in Nursing is preferred. A minimum of three (3) years of critical care/emergency nursing is required. Current RN Licensure in the Commonwealth of 

Massachusetts is required. Advanced Life Support (ACLS) and National Institute of Health Stroke Scale (NIHSS) certifications are required. Trauma Nurse 

Core Course (TNCC) is preferred. Position responsibilities require flexibility and critical thinking skills. STAT RN receives additional premium of$3.00per 

hour.

 1210946
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TEAM LEADER, REHABILITATION SERVICES New Bedford 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Team Leader, Rehabilitation ServicesDepartment: Rehab ServicesSchedule: Full-timeShift: Day shiftHours: *40 HOURSContact Information: Contact:  

Camille YergeauJob Details: - Resume RequiredCPR certified. Threee (3) years of outpatient Spine Rehab experience. Exposure to a Functional, Quota 

Based Treatment Approach similar to the Rainville program is preferred. Also 3-5 years of outpatient leadership experience is required. A Bachelors, 

Masters or Doctoral Degree in PT is required. Must be a physical therapist, licensed in Massachusetts. Basic working knowledge of the use of a PC 

required.

 1210976

MLT/MT Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

MLT/MTDepartment: LaboratorySchedule: Per DiemShift: Flexible shifts & hoursHours: Per Diem Hours: as neededJob Details: MLT-Associate's Degree 

in Medical Laboratory Science and certification as MLT(ASCP)or CLT(NCA). MT- BS Degree in Medical Laboratory Science and certification as MT(ASCP) 

or CLS(NCA). 1-3 years of experience in multiple laboratory disciplines including Chemistry, Hematology and Blood Bank preferred.

 1210971

MR TECHNOLOGIST Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

MR TechnologistDepartment: MRISchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: may varyContact Information: Contact:  

Camille YergeauJob Details: - Resume RequiredMR Tech and Radiology Tech responsibilities.Completion of a formal program of study accredited by the 

CAHEA (Committee on Allied Health Education and Accreditation). Equal to completion of two to four years of college. A Registered Technologist is 

required. A minimum of two years of clinical experience is required. Current Massachusetts R.T. licensure is required. IV and CPR certifications are also 

required. Advanced Certification RT (MR) is required within one year.

 1210959

NURSING ASSISTANT 1 Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nursing Assistant 1Department: Medical SK2Schedule: Part-timeShift: Evening shift, weekend & holiday rotationHours: 24 Flex-up to 40 Hours: 3:00 

pm-11:30 pmJob Details: - BARGAINING UNIT - SEIUGraduation from a Nursing Assistant Training Program is suggested. Equal to completion of four 

years of high school. Up to and including three months experience.Nursing Assistant Certification in the<?xml:namespace prefix = st1 ns = 

"urn:schemas-microsoft-com:office:smarttags" />CommonwealthofMassachusettsor the equivalent. Current CPR Certification.

 1210991

NURSING ASSISTANT 1 Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Nursing Assistant 1Department: Surgical SK3Schedule: Per DiemShift: Day shiftHours: Per Diem Hours: as needed; 7:00 am -3:30 pmJob Details: 

Graduation from a Nursing Assistant Training Program is suggested. Equal to completion of four years of high school. Up to and including three months 

experience.Nursing Assistant Certification in the<?xml:namespace prefix = st1 ns = "urn:schemas-microsoft-com:office:smarttags" 

/>CommonwealthofMassachusettsor the equivalent. Current CPR Certification.

 1211026

PHYSICAL THERAPIST Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Physical TherapistDepartment: Rehab ServicesSchedule: Part-timeShift: Day/Evening shiftHours: per diem - OutpatientContact Information: Contact:  

Camille YergeauJob Details: - Resume RequiredA Bachelors Degree in Physical Therapy is required. Current Massachusetts License in Physical Therapy 

is also required. Over one year up to and including three years experience is preferred. 1-3 years of Outpatient Adult Orthopedic experience required. CPR

 1210960

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: AnySchedule: Shift: Hours: Not a current posting � Apply for future opportunities hereContact Information: Contact:  Janet 

PeirceTel:  508-273-4008Email: peircej@southcoast.orgJob Details:

 1210926

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Family Centered UnitSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 24 Hours: 11:15 pm -7:15 

amJob Details: - Current MA RN registration required- BARGAINING UNIT - MNAGraduate of an NLN accredited School of Nursing is required. Current 

Masachusetts RN registration is required. Current CPR certification is also required.Experience in labor and delivery is required Current NRP or within 3 

months of hire is required.

 1211011

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: ICU/CCUSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 20 Hours: 11:15 pm -7:15 amJob Details: - 

Current MA RN license required.- BARGAINING UNIT - MNAGraduate of an NLN accredited School of Nursing is required. Current Masachusetts RN 

registration is required. Current CPR certification is also required. ICU experience preferred.

 1210929

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Medical SK2Schedule: Per DiemShift: Flexible shifts & hoursHours: Per Diem Hours: all shiftsJob Details: - BLS required.- 

Current MA RN license required.- Minimum 1 year clinical experience requiredGraduate of an NLN accredited School of Nursing is required. Current 

Masachusetts RN registration is required. Current CPR certification is also required. Med/Surg experience preferred. Current nursing experience 

required.Please Note:This position is not appropriate for new graduate nurses

 1210948

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: New GraduateSchedule: Shift: Hours: Job Details: - BLS required.- Current MA RN license required.- BARGAINING UNIT - 

MNAGraduate of an NLN accredited School of Nursing is required.  Current Masachusetts RN registration is required.  Current CPR certification is also 

required. BSN is preferred. On occasion we have the opportunity to train newly graduated RN's into entry-level positions.  Please submit your application 

here if you have recently graduated from nursing school and have less than one year of nursing experience.

 1210947
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REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Perioperative Services/O.R.Schedule: Per DiemShift: Day shiftHours: Per Diem Hours: as neededJob Details: - Current MA 

RN license required.Graduate of an NLN accredited School of Nursing is required. Current Masachusetts RN registration is required. Current CPR 

certification is also required.At least two years experience circulating surgical cases in a main OR, ACLs, BLS

 1210969

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 11/19/2011  11:59:59PM

Registered NurseDepartment: Surgical SK3Schedule: Per DiemShift: Day shift, weekend & holiday rotationHours: Per Diem Hours: 7:00 am -3:30 pmJob 

Details: - Current MA RN license required.Graduate of an NLN accredited School of Nursing is required. Current Masachusetts RN registration is required. 

Current CPR certification is also required.Med/Surg nursing experience required.

 1210933

AUTO TECHNICIAN N/A Wareham 1  40.00 INETEMPL 11/17/2011   4:07:17PM

GM dealer seeks highly motivated ,qualified technicians. Minimum 3 years experience in all aspects of GM repair. Tools and valid drivers license required. 

Diesel experience and ASE certification preffered but not required. We provide paid training and benefits.

 1206929

ESL TEACHER N/A Dartmouth 1  30.00 INETEMPL 11/17/2011   1:35:34PM

Teach English to Chinese Elementary and Middle School  Students

Qualifications:  College Degree B.A./ B.S.  

                       Prefer Native English Speaker

                       Good Communication Skills

 1206889

CUSTOMER SERVICE REPRESENTATIVE (FUELER/ New Bedford 1  40.00  0.00 AJBUSER 11/9/2011  11:59:59PM

Position Summary: A Penske Customer Service Representative meets and greet incoming customers while performing entry-level duties. These may 

consist of fuel island inspections, fuel and wash vehicles, pick up and delivery of vehicles and parts, facility maintenance, tire changes, daily rental check 

in/out, and parts pricing and stocking.Major Responsibilities: - Activate fuel pumps and fill fuel tanks of vehicles with gasoline or diesel fuel to specified 

levels- Check air pressure in vehicle tires; and levels of fuel, motor oil, transmission, radiator, and other fluids; and add air, oil, water, or other fluids, as 

required- Clean windshields, and wash vehicles- Perform minor repairs such as, install mounted tires and changing engine oil and filters- Prepare daily 

reports of fuel, oil, and accessory sales- Order stock, and price and shelve incoming goods- Rotate or replace tires- Provide customers with information 

about local roads and highways- Clean parking areas, offices, restrooms, and equipment, and remove trash- Other projects and tasks as assigned by 

supervisor- At least 1 year of customer service experience preferred- High School Diploma or equivalent required- A valid drivers license is required- 

Bilingual, Spanish a plus- Basic computer skills preferred for data entry into maintenance systems.- Willingness to travel within district (close geographical 

area), work the required schedule, work at the specific location required, complete Penske employment application, submit to a reference verification (to 

include past employment and education) are required- The physical demands described here are representative of those that must be met by an associate 

to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions. The associate must regularly lift and /or move up to 12kg, frequently lift and/or move up to 23kg and occasionally lift and/or move up to 

45kg. Specific vision abilities required by this job include Close vision, Distance vision, Peripheral vision, Depth perception and Ability to adjust focus. 

While performing the duties of this Job, the associate is regularly required to stand; walk; sit and talk or hear. The associate is frequently required to use 

hands to finger, handle, or feel and reach with hands and arms. Penske Truck Leasing Co., L.P., headquartered in Reading, Pa., is a joint venture among 

Penske Corporation, Penske Automotive Group and General Electric. A leading global transportation services provider, Penske operates more than 

200,000 vehicles and serves customers from more than 1,000 locations in North America, South America, Europe and Asia. Product lines include 

full-service truck leasing, contract maintenance, commercial and consumer truck rentals, transportation and warehousing management, and supply chain 

management solutions. Visitwww.GoPenske.comto learn more about the company and its products and services.Penske is an Equal Opportunity 

EmployerWomen and Minorities are encouraged to applyJob: Diesel Technician

 1202219

INDUSTRIAL MECHANIC $18.35/Hour New Bedford 3  40.00 PCHAM2 10/26/2011  11:00:30AM

AFC Cable Systems, a part of Atkore International, located in the New Bedford Business Park, has an immediate opening for an experienced Industrial 

Mechanic on the 3rd shift (midnight to 8:00 A.M.).

The position requires a minimum of 5 years experience working on production machinery in a high volume manufacturing environment combined with 

excellent troubleshooting and repair skills. A working knowledge of basic electrical, welding, and machine shop skill-sets and the ability to read blueprints, 

schematics, and machine drawings is also necessary.

Good attendance and a willingness to work overtime on short notice is most important, as is possessing  a familiarity with applicable OSHA regulations.

A high school diploma from a vocational school or equivalent is required.

Apply in person at the Greater New Bedford Career Center or submit a resume to: mcarvalho@atkore.com

AFC has combined excellent compensation and comprehensive benefits with the opportunity for personal and professional growth. We offer: Health, 

Dental, Life Insurance,  401(k) with a competitive company match, Flexible Spending Accounts, Computer Purchase Plans, Paid Vacations and Paid 

Holidays

 1189100

PATIENT SERVICE REPRESENTATIVE Dartmouth 1  40.00  0.00 AJBUSER 10/25/2011  11:59:59PM 1188053
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Patient Service RepresentativeLocation: US-MA-North Dartmouth# of Openings Remaining: 1Travel: 0% Apply/Email:Interested in this opportunity?* Apply 

Here!Will take less than three minutes.* Email a friend or colleague this job opportunity.|MoreJob Details:Position Summary:Our Patient Service 

Representatives play a vital role within the Aspen team. PSR's are the first point of contact for our customers at their local office, and also have key 

responsibilities in the coordination of many day-to-day administrative office activities. Reporting to the Office Manager, this position provides general office 

support with a variety of clerical activities and related tasks.Responsibilities:* Greet and check in patients   in a friendly manner.* Collect co-payments and 

verify   insurance coverage.* Schedule and confirm patient   appointments.* Prepare new patient charts   neatly and accurately.* Various office duties as   

assigned by Office Manager.* Responding to patient billing   or financial inquiries, directing to appropriate departments, as   necessary.* Collect and post   

payments and record receipts.* Balance nightly deposits and   complete credit card processing.Minimum Education and Experience:* High School Diploma 

or   equivalent.* Candidates will have a   minimum of two years experience in a healthcare office or fast-paced,   highly interactive customer service 

environment - experience in the dental   or medical industry with scheduling and verifying insurances preferred.* Self-motivated with the   ability to exceed 

patient expectations.* Excellent organizational   skills to effectively handle multiple tasks.* Flexibility to support   change, with varying schedules as 

necessary.* Possess excellent   interpersonal communication skills.* Resume must demonstrate   stable employment history.

ADMINISTRATIVE ASSISTANT New Bedford 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Administrative AssistantDepartment: Marketing & Public RelationsSchedule: Full-timeShift: Day shiftHours: 9-5Job Details: Equal to completion of one or 

two years of college. An Associates Degree in a related field or equivalent combination of education and experience is required. Proficiency in the use of 

various business software packages is required, e.g., Word, Excel, PowerPoint, Access, Acrobat and Project 2000. Minimum five (5) years related work 

experience is required. A satisfactory Motor Vehicle Record is required, and must be maintianed by the employee for continued employment in this role. 

Resume required.

 1186634

REGISTERED NURSE Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Registered NurseDepartment: Surgical SK3Schedule: Per DiemShift: Night shift, weekend & holiday rotationHours: Per Diem Hours: as neede, 11:15 pm 

-7:15 amJob Details: Graduate of an NLN accredited School of Nursing is required. Current Masachusetts RN registration is required. Current CPR 

certification is also required.

 1186632

REHAB AIDE Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Rehab AideDepartment: Rehab ServicesSchedule: Part-timeShift: Day shiftHours: 14 Hours: Mon/W 8:30-11,Tue/Thu 7:15-11:15, Fri 8:30-1:30Job Details: 

- BARGAINING UNIT - SEIUEducation equal to completion of four years of high school or equivalent required. Previous experience in customer service 

and ability to learn internal computer systems in order to carry out own position responsibilities required. Experience working in a medical or rehabilitation 

environment preferred. Minimum three months experience required.

 1186633

THERAPEUTIC ASSISTANT Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Therapeutic AssistantDepartment: Emergency DepartmentSchedule: Part-timeShift: Day shift, weekend & holiday rotationHours: 32 Hours: 7:00 am -3:30 

pmJob Details: - BARGAINING UNIT - SEIUEqual to completion of four years of high school or equivalent. Additional secondary healthcare training 

preferred. Previous similar patient care experience preferred. Previous mental health training preferred. Education and experience equivalent to one year 

experience required.

 1186636

ULTRASOUND TECHNOLOGIST Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Ultrasound TechnologistDepartment: UltrasoundSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: per diemContact 

Information: Contact:  Camille YergeauJob Details: - Resume RequiredWork requires a broad knowledge of a specialized field which requires the 

completion of a formal program of study accredited by the CAHEA (Committee on Allied health education and Accreditation), equal to completion of two to 

four years of college scholastic preparation or having completed post-secondary education combined with one to two years of Clinical ultrasound. A 

registered diagnostic medical sonographer (R.D.M.S.), or registry eligible sonographer required. A minimum of two years of clinical experience is required.

 1186631

ULTRASOUND TECHNOLOGIST Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Ultrasound TechnologistDepartment: UltrasoundSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: per diemJob Details: 

Work requires a broad knowledge of a specialized field which requires the completion of a formal program of study accredited by the CAHEA (Committee 

on Allied health education and Accreditation), equal to completion of two to four years of college scholastic preparation or having completed 

post-secondary education combined with one to two years of Clinical ultrasound. A registered diagnostic medical sonographer (R.D.M.S.), or registry 

eligible sonographer required. A minimum of two years of clinical experience is required.

 1186635

ULTRASOUND TECHNOLOGIST Wareham 1  40.00  0.00 AJBUSER 10/22/2011  11:59:59PM

Ultrasound TechnologistDepartment: UltrasoundSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: pr diemJob Details: Work 

requires a broad knowledge of a specialized field which requires the completion of a formal program of study accredited by the CAHEA (Committee on 

Allied health education and Accreditation), equal to completion of two to four years of college scholastic preparation or having completed post-secondary 

education combined with one to two years of Clinical ultrasound. A registered diagnostic medical sonographer (R.D.M.S.), or registry eligible sonographer 

required. A minimum of two years of clinical experience is required.

 1186629

PHLEBOTOMIST Dartmouth 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

PhlebotomistDepartment: SPC-Dartmouth Family Practice/DartmouthSchedule: Part-timeShift: Day shiftHours: 20 hours, 8:00am - 12:00pmJob Details: 

This position will perform a variety of duties including various Phlebotomy procedures as well as clerical and related duties assigned. On occasion, 

performing duties of Laboratory Receptionist such as answering phones, taking and relaying messages, and calling in various laboratory reports.Equal to 

completion of four years of high school plus additional specialized training courses. Completion of an approved Phlebotomy Certification Program and 

Certification is required. Knowledge of medical terminology, basic anatomy and physiology is required. Over one year up to and including two years 

experience required. Experience with infants, children, special needs patients and finger sticks preferred.Southcoast Physician Services/Southcoast 

Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in 

Human Resources.Interested applicants should apply online at www.southcoast.org/jobs.

 1186107
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RECEPTIONIST Dartmouth 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

ReceptionistDepartment: SPS-Family Medicenter/Middletown, RISchedule: Part-timeShift: Day shiftHours: 32 hours, 8:00am - 6:00pm, flexible shifts, Mon 

-SatJob Details: This position will perform a variety of receptionist office clerical and related duties both within and in support of Southcoast Primary Care 

and Southcoast Physician Services. Some duties and responsibilities include booking tests and scheduling appointments with specialists as requested by 

physician, call prescriptions in to requested pharmacies, answer/screen telephone calls, take and relay messages, receive/sort/distribute office mail, 

confirm and print daily appointments, perform a variety of billing and bookkeeping functions, handle and resolve routine questions, and maintain patient 

privacy and confidentiality.Education equal to completion of four years of high school plus additional specialized courses or training. Knowledge of medical 

terminology and over 2 years up to 3 years experience is required. Previous Medical Receptionist and computer experience or background in general 

office work is preferred, as well as previous customer service work. Athena scheduling helpful.Southcoast Physician Services/Southcoast Primary 

Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human 

Resources.Interested applicants should apply online at www.southcoast.org/jobs.

 1186096

RECEPTIONIST Dartmouth 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

ReceptionistDepartment: SPS-Rosebrook Medical Office Building/WarehamSchedule: Part-timeShift: Day shiftHours: 32 hours Monday - Friday, flex start 

timeJob Details: This position will perform a variety of receptionist, clerical and related duties both within and in support of Southcoast Primary Care and 

Southcoast Physician Services. Duties include making referrals, a variety of billing and bookkeeping functions, as well as answering phones, screening 

calls, relaying messages.Equal to completion of four years of high school plus additional specialized courses or training. Knowledge of medical terminology 

and over 2 years up to 3 years experience is required. Previous Medical Receptionist and computer experience or background in general office work is 

preferred. Previous customer service is desired.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits 

and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply online at 

www.southcoast.org/jobs

 1186102

REGISTERED NURSE/CARDIOLOGY Dartmouth 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

Registered Nurse/CardiologyDepartment: SPS-Truesdale Cardiology/Fall RiverSchedule: Part-timeShift: Day shiftHours: 32 hours, 8:30am - 5:00pm, (Mon, 

Wed, Thurs & Fri)Job Details: This position will perform diversified clinical, patient care and related duties both within and in support of the Truesdale 

Cardiology Office.Registered Nurse (RN) is required. Current RN Licensure in the Commonwealth of Massachusetts is required. ACLS certification 

required. Previous Medical Office experience is desirable. CPR certified. Over 5 years experience in a cardiology medical office practice, emergency 

department or telemetry unit is required. Ability to work in both the Fall River and Wareham office as needed.Southcoast Physician Services/Southcoast 

Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in 

Human Resources.Interested applicants should apply online at www.southcoast.org/jobs.

 1186097

CORPORATE COMPLIANCE AUDITOR New Bedford 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

Corporate Compliance AuditorDepartment: Corporate ComplianceSchedule: Full-timeShift: Day shiftHours: 40 hours 800-430 exemptJob Details: 

Bachelor�s degree in a related field or equivalent knowledge and experience required. Experience in healthcare reimbursement, financial 

auditing/analysis, and coding principles, as well as superior organizational skills and conscientious attention to detail required. Strong personal computer 

skills in various software applications including Microsoft Word, Excel, and PowerPoint required. Must have demonstrated ability to successfully 

communicate with employees and physicians at all levels of the organization. Minimum three (3) years directly related work experience required. Certified 

Internal Auditor (CIA), or other relevant certification preferred. A satisfactory Motor Vehicle Record is required, and must be maintained by the employee 

for continued employment in this role. Resume required.

 1186104

PHARMACY TECHNICIAN #2 New Bedford 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

Pharmacy Technician #2Department: PharmacySchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: perdiemJob Details: High 

School graduate. Must be 18 years of age or older. Previous hospital or retail pharmacy experience preferred - minimum 2 years. Excellent communication 

skills, flexible and knowledge of the metric system. Competent with IV admixing including chemotherapy. A satisfactory Motor vehicle Record is required, 

and must be maintained by the employee for continued employment in this role. Resume required.

 1186108

RN FLEX TEAM New Bedford 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

RN Flex TeamDepartment: Float PoolSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 32 HOURS - 11:15Pm-7:15aJob Details: - 

Resume RequiredGraduate of an accredited School of Nursing or equivalent is required. Current RN Licensure in the Commonwealth of Massachusetts is 

required. Basic Life Support (BLS) certification is also required.Excellent critical thinking skills.A minimum of one year experience in acute care is 

required.Float pool experience preferred. The ability to adapt quickly to unpredictable and unfamiliar situations.Flex Team Opportunities include:* Single 

Specialty- Flexibility in floating between units and shifts is a must.* Multi-Specialty- Flexibility in floating between units, specialties and shifts is a must.* 

Multi-Site- Flexibility in floating between sites, units, specialties and shifts is a must.

 1186103

TRIAGE COUNSELOR New Bedford 1  40.00  0.00 AJBUSER 10/21/2011  11:59:59PM

Triage CounselorDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: 7-3, 3-11Job Details: A 

Masters Degree in Social Work from an accredited college or university or the equivalent knowledge or experience is required. Current Massachusetts 

Social Work license, LICSW or LMHC is required. Over three (3) years of related work experience including previous psychiatric experience is required. 

Resume required.

 1186105

MEDICAL ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 10/20/2011  11:59:59PM 1185150
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Medical AssistantDepartment: SPS-Truesdale Cardiology/Fall RiverSchedule: Full-timeShift: Day shiftHours: 8:30am - 5:00pm Monday - FridayJob Details: 

This position will perform a variety of patient care, clerical and other related duties both within and in support of Southcoast Primary Care and Southcoast 

Physicians Services. Duties include greeting patients and escorting them to the exam room, taking down chief complain, weight, and vital signs. When 

ordered by physician, perform EKG'S, breathing treatment, blood pressure screening and assist with PAP's. Call in prescriptions to pharmacies, work with 

assigned sub-specialist, and coordinate laboratory tests ordered by physician. On occasion, pulling and preparing daily charts, scheduling patients 

appointments, and filing. Will be consistently working with more than one provider. Will primarily work with two Nurse Practitioners.Graduation from Medical 

Assistant Program and knowledge of medical terminology is required. Must be CPR certified as well as have one to three months experience. Previous 

clinical office experience is desired. Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and salaries 

which may vary from other Southcoast Affiliates. More details are available in Human Resources.Southcoast Physician Services/Southcoast Primary 

Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human 

Resources.Interested applicants should apply online at www.southcoast.org/jobs.

DIRECTOR & CHIEF PATIENT EXPERIENCE OFFI New Bedford 1  40.00  0.00 AJBUSER 10/20/2011  11:59:59PM

Director & Chief Patient Experience OfficerDepartment: Patient ExperienceSchedule: Full-timeShift: Day shiftHours: 40 hours - Exempt 8:00 - 4:30 pmJob 

Details: A Master�s degree in a professional field is required. Training in the hospitality field preferred. Experience with managing and supporting 

organizational patient experience required. Experience and working knowledge of patient/family and general customer satisfaction models and 

philosophies such as Press-Ganey Studor and/or Planetree are required. Experience in curriculum development and teaching of said principles and 

performance improvement/management skills required. Experience with business or office automation utilizing the principles and practices of health care 

quality management preferred. Project management experience preferred. Working knowledge of all Microsoft Office software applications required. 

Minimum of five (5) years of related work experience is also required. A satisfactory Motor Vehicle Record is required, and must be maintained by the 

employee for continued employment in this role. Resume required.

 1185139

PATIENT ACCESS INTAKE SPECIALIST New Bedford 1  40.00  0.00 AJBUSER 10/18/2011  11:59:59PM

Patient Access Intake SpecialistDepartment: Centralized SchedulingSchedule: Part-timeShift: Day/Evening shiftHours: 24 hrs; shifts vary: 7:30a-5:30pJob 

Details: Associate�s Degree in related field required; Bachelor�s Degree preferred. Medical Terminology Certificate required. Strong computer skills 

including proficiency with medical based programs. Proficiency with Word, Excel, and other software programs preferred. Over three years related health 

care experience including working with third party payers. This opportunity is at the SouthCoast Business Center, Fairhaven, MA.

 1183099

SECURITY OFFICER New Bedford 1  40.00  0.00 AJBUSER 10/18/2011  11:59:59PM

Security OfficerDepartment: SecuritySchedule: Full-timeShift: Flexible shifts & hoursHours: 40 hours 1445 - 2315 (2nd shift)Job Details: High school 

diploma or equivalent plus additional specialized college courses in Law Enforcement, or a graduate of a recognized law enforcement academy required. 

May require obtaining Special Police/Constable powers within a designated municipality. Over three months up to and including one year's experience 

required. Valid Massachusetts driver's license plus the ability to obtain a MA firearms ID card or license required. A satisfactory Motor Vehicle Record is 

required, and must be maintained by the employee for continued employment in this role.

 1183098

MEDICAL ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 10/15/2011  11:59:59PM

Medical AssistantDepartment: SPC-Buttonwood Site/New BedfordSchedule: TemporaryShift: Day shiftHours: 40 hours, 8:30am - 5:00pm (temporary thru 

12/30/11)Job Details: This position will perform a variety of patient care, clerical and other related duties both within and in support of Southcoast Primary 

Care and Southcoast Physicians Services. Duties include greeting patients and escorting them to the exam room, taking down chief complain, weight, and 

vital signs. When ordered by physician, perform EKG'S, breathing treatment, blood pressure screening and assist with PAP's. Call in prescriptions to 

pharmacies, work with assigned sub-specialist, and coordinate laboratory tests ordered by physician. On occasion, pulling and preparing daily charts, 

scheduling patients appointments, and filing. Will be consistently working with more than one provider.Graduation from Medical Assistant Program and 

knowledge of medical terminology is required. Minimum 6 months experience. Previous clinical office experience is desired. Filing duties as 

needed.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other 

Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply at www.southcoast.org/jobs

 1181406

MANAGER, RADIOLOGY CLINICAL SERVICES New Bedford 1  40.00  0.00 AJBUSER 10/15/2011  11:59:59PM

Manager, Radiology Clinical ServicesDepartment: UltrasoundSchedule: Full-timeShift: Day shiftHours: 8:00-4:30Job Details: A Bachelor�s degree in 

Radiologic Science, Healthcare, Health Administration or the equivalent knowledge and experience is required. A Registered Technologist is required. 

Competency in multiple modalities is preferred. Advanced certification in assigned modality is required. A minimum of five (5) years related work 

experience and three (3) years supervisory experience is required.

 1181403

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 10/14/2011  11:59:59PM

Registered NurseDepartment: ICU/CCU/SICUSchedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 32 hours nightJob Details: Graduate 

of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience is preferred. Current CPR 

certification is also required.

 1180739

HEALTH INFORMATION SERVICES TECHNICIAN New Bedford 1  40.00  0.00 AJBUSER 10/13/2011  11:59:59PM

Health Information Services TechnicianDepartment: Health Information ServicesSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday 

rotationHours: 7:30a-4p, 2:30p-11pJob Details: Equal to completion of four years of high school plus additional specialized courses and training. 

Completion of Medical Terminology course required. Operational ability with various office equipment i.e. hospital computer systems, fax machine, copier, 

microfilm reader, printer, etc. Basic knowledge of Internet, Intranet, Word and Excel. Knowledge of various Health Information Services policies and 

procedures. Basic knowledge of ICD9 and CPT coding required. A minimum of three years of related work experience required.

 1179770

SECURITY OFFICER New Bedford 1  40.00  0.00 AJBUSER 10/13/2011  11:59:59PM

Security OfficerDepartment: SecuritySchedule: Per DiemShift: Flexible shifts & hoursHours: 0Job Details: High school diploma or equivalent plus additional 

specialized college courses in Law Enforcement, or a graduate of a recognized law enforcement academy required. May require obtaining Special 

Police/Constable powers within a designated municipality. Over three months up to and including one year's experience required. Valid Massachusetts 

driver's license plus the ability to obtain a MA firearms ID card or license required. A satisfactory Motor Vehicle Record is required, and must be maintained 

by the employee for continued employment in this role.

 1179769
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OFFICE ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 10/8/2011  11:59:59PM

Office AssistantDepartment: SPS-Hospitalists/Fall River, New Bedford & WarehamSchedule: Part-timeShift: Day shift, weekend rotationHours: 28-30 

hours, 1:00pm - 7:00pm, (w/e 7am-11am/8am-12pm)Job Details: This position will perform a variety of office, clerical and related duties both within and in 

support of the Southcoast Physician Affiliates. Duties include answering telephone, screen calls, take and relay messages as appropriate. Responsible for 

updating and verifying patients� insurance eligibility. Collect billing sheets from providers.Equal to completion of four years of High School plus additional 

specialized courses or training. A minimum of one (1) year related work experience. Knowledge of medical terminology is required. Previous medical 

receptionist and computer experience or background in general office work is preferred. Previous public contact work is desired. Position will be located at 

the St. Luke's Hospital site with rotation to the Charlton Memorial and Tobey hospital sites as needed.Southcoast Physician Services/Southcoast Primary 

Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human 

Resources.Interested applicants should apply on line at www.southcoast.org/jobs

 1176612

DIRECTOR SECRETARY Dartmouth 1  40.00  0.00 AJBUSER 10/6/2011  11:59:59PM

Director SecretaryDepartment: SPN-Southcoast Physician NetworkSchedule: Full-timeShift: Day shiftHours: Job Details: This position will perform a variety 

of office support, meeting coordination and other related duties in accordance with established Physician Services policies and procedures. Function as an 

administrative/clerical coordinator and accounting assistant to the EHR Department. Must be able to handle multiple tasks simultaneously. Assignments 

involve work of a confidential, complex nature.Work requires broad knowledge of specialized field normally acquired through technical or vocational 

training (i.e. Secretarial or Medical Secretarial arts). Equal to the completion of one or two years of college. Proficient skills in Microsoft Office, i.e. Word, 

Excel, Access, PowerPoint, etc. and the ability to type 60 words per minute are required. A minimum of three years of related experience is required. 

Experience in Accounts Payable/Receivable is preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive 

benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.Interested applicants should apply 

on line at www.southcoast.org/jobs

 1174771

MANAGER, COURIER SERVICES New Bedford 1  40.00  0.00 AJBUSER 10/6/2011  11:59:59PM

Manager, Courier ServicesDepartment: Courier ServicesSchedule: Full-timeShift: Day shiftHours: Flexible scheduleJob Details: A Bachelor�s degree is 

required. A thorough knowledge of local, state and federal procedures and regulations related to the handling, processing, and sending of all types of U.S. 

Mail is required. A basic knowledge of the geographic region as well as special handling procedures related to lab specimens and related items. A working 

knowledge of Meditech is required as well as demonstrated proficiency with spreadsheets and report writing software such as Microsoft Excel and Word. 

Very good interpersonal skills are required. A minimum of three (3) years of related experience is required. Experience in courier, delivery, or a similar type 

of service operation is preferred. Supervisory experience is required.

 1174775

MEDICAL ASSISTANT Dartmouth 1  40.00  0.00 AJBUSER 10/5/2011  11:59:59PM

Medical AssistantDepartment: SPS-Rosebrook Medical Office Building/WarehamSchedule: Per DiemShift: Day shiftHours: Varying shifts and hours as 

neededJob Details: This position will perform a variety of patient care, clerical and other related duties both within and in support of Southcoast Primary 

Care and Southcoast Physicians Services. Duties include greeting patients and escorting them to the exam room, taking down chief complain, weight, and 

vital signs. When ordered by physician, perform EKG'S, breathing treatment, blood pressure screening and assist with PAP's. Call in prescriptions to 

pharmacies, work with assigned sub-specialist, and coordinate laboratory tests ordered by physician. On occasion, pulling and preparing daily charts, 

scheduling patients appointments, and filing. Will be consistently working with more than one provider.Graduation from Medical Assistant Program and 

knowledge of medical terminology is required. Must be CPR certified as well as have one to three months experience. Previous clinical office experience is 

desired. Urology experience preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and 

salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.

 1174041

RECEPTIONIST Dartmouth 1  40.00  0.00 AJBUSER 10/5/2011  11:59:59PM

ReceptionistDepartment: SPC-Pequot Site/DartmouthSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: Varying hours & 

shifts as neededJob Details: This position will perform a variety of receptionist, clerical and related duties both within and in support of Southcoast Primary 

Care and Southcoast Physician Services. Duties include making referrals, a variety of billing and bookkeeping functions, as well as answering phones, 

screening calls, relaying messages.Equal to completion of four years of high school plus additional specialized courses or training. Knowledge of medical 

terminology and over 2 years up to 3 years experience is required. Previous Medical Receptionist and computer experience or background in general 

office work is preferred. Previous customer service is desired.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer 

competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human Resources.

 1174039

STAFF NURSE Dartmouth 1  40.00  0.00 AJBUSER 10/5/2011  11:59:59PM

Staff NurseDepartment: SPS-Truesdale Internal Medicine/Fall RiverSchedule: Full-timeShift: Day shiftHours: 8:30am - 5:00pm, every 1-2 weeks 9/9:30am 

- 5:30/6pmJob Details: Under direction of individually assigned Physician, Office Manager or Designee, perform diversified clinical, patient care and related 

duties both within and in support of Southcoast Primary Care and Southcoast Physician Services. Duties include but are not limited to handling telephone 

calls and giving of medical advice as directed by individually assigned physician. Suggest appointments as needed and also call prescriptions into the 

requested pharmacies as ordered by individually assigned physician. Make various referral appointments to specialists as ordered by individually assigned 

Physician.Graduate of an accredited nursing program required. Licensed Practical Nurse (LPN) or Registered Nurse (RN) by the Commonwealth of MA is 

required. Minimum 2 years Primary Care office experience. Excellent telephone triage and clinical skills necessary. Prior experience with an e-prescribing 

program preferred. Knowledge of prior authorizations and good computers skills required.Southcoast Physician Services/Southcoast Primary 

Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other Southcoast Affiliates. More details are available in Human 

Resources.

 1174040

TRIAGE COUNSELOR New Bedford 1  40.00  0.00 AJBUSER 10/5/2011  11:59:59PM

Triage CounselorDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: 7-3, 3-11Job Details: A 

Masters Degree in Social Work from an accredited college or university or the equivalent knowledge or experience is required. Current Massachusetts 

Social Work license, LICSW or LMHC is required. Over three (3) years of related work experience including previous psychiatric experience is required. 

Resume required.

 1174036
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TRIAGE COUNSELOR New Bedford 1  40.00  0.00 AJBUSER 10/5/2011  11:59:59PM

Triage CounselorDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: 7-3, 3-11Job Details: A 

Masters Degree in Social Work from an accredited college or university or the equivalent knowledge or experience is required. Current Massachusetts 

Social Work license, LICSW or LMHC is required. Over three (3) years of related work experience including previous psychiatric experience is required. 

Resume required.

 1174037

GRAPHIC DESIGNER New Bedford 1  40.00  0.00 AJBUSER 9/30/2011  11:59:59PM

Graphic DesignerDepartment: Marketing & Public RelationsSchedule: Full-timeShift: Day shiftHours: 9-5Job Details: BS or BA in Design or related field 

required. Minimum 2 years professional design experience preferred. Must be proficient on Apple Macintosh computer platform with expertise in Quark 

XPress, Adobe Photoshop, Adobe Illustrator and other graphic computer software programs: Windows computer proficiency also required. Under the 

supervision of the Director of marketing &amp; Public Relations and with day to day technical supervision of the Senior Graphics Designer, provide graphic 

design and illustration services utilizing a broad variety of media including print, photography and computer-generated design. Assist with the coordination 

of photography and other graphics and visual arts related services. Assist with the coordination of printing of various Southcoast marketing materials and 

publications. Resume required. A satisfactory Motor Vehicle Record required, and must be maintained by the employee for continued employment in this 

role.

 1169781

THERAPEUTIC ASSISTANT Wareham 1  40.00  0.00 AJBUSER 9/30/2011  11:59:59PM

Therapeutic AssistantDepartment: Emergency DepartmentSchedule: Per DiemShift: Flexible shifts & hoursHours: Per Diem Hours: as needed, flexible 

shiftsJob Details: Equal to completion of four years of high school or equivalent. Additional secondary healthcare training preferred. Previous similar patient 

care experience preferred. Previous mental health training preferred. Education and experience equivalent to one year experience required.

 1169778

CLINICAL SOCIAL WORKER/SOCIAL WORK COUNS New Bedford 1  40.00  0.00 AJBUSER 9/29/2011  11:59:59PM

Clinical Social Worker/Social Work CounselorDepartment: Care CoordinationSchedule: Per DiemShift: Flexible shifts & hoursHours: flexibility with 

scheduleJob Details: Clinical Social Worker:A Masters Degree in Social Work from an accredited college or university or the equivalent knowledge or 

experience is required. Current Massachusetts Social Work license at a minimum of a LCSW is required. Over three (3) years of related work experience 

including one (1) year experience in a medically oriented setting is required. Computer skills are essential. Certification in Case Management is 

preferred.Social Work Counselor:A Masters Degree in Psychology from an accredited college or university is required. Current Massachusetts Mental 

Health Counselor license at a minimum of a LMHC is required. Over three (3) years of related work experience including one (1) year experience in a 

medically oriented setting is required. Computer skills are essential. Certification in Case Management is preferred.

 1168067

PATIENT ACCESS INTAKE REPRESENTATIVE New Bedford 1  40.00  0.00 AJBUSER 9/29/2011  11:59:59PM

Patient Access Intake RepresentativeDepartment: Patient Access (Admissions)Schedule: Part-timeShift: Night shift, weekend & holiday rotationHours: 16 

hrs; 11p-7:30aJob Details: Equal to completion of four years of high school plus additional courses or training required; Associate�s Degree preferred. 

Medical Terminology Certificate required. Demonstrated very good communication &amp; interpersonal skills. Strong computer skills including medical 

based programs. Proficiency with Word, Excel, and other software programs preferred. Over three years related health care experience including working 

with third party payers.

 1168065

PHARMACEUTICAL CARE COORDINATOR New Bedford 1  40.00  0.00 AJBUSER 9/29/2011  11:59:59PM

Pharmaceutical Care CoordinatorDepartment: PharmacySchedule: Full-timeShift: Day shiftHours: *40 hours exempt-multi site responsibiliitesJob Details: 

Bachelor of Science Degree in Pharmacy required. Master of Science in Pharmacy, Doctorate of Pharmacy or Clinical Residency preferred. 3 years 

progressive pharmacy practice experience required; 1 year supervisory experience required or 3 years within a clinical program with demonstrated abilities 

interacting with staff, patients and physicians. Demonstrated ability to lead and educate professional staff with clinical assignments. Application of clinical 

knowledge to direct patient care. A satisfactory Motor Vehicle Record is required, and must be maintained by the employee for continued employment in 

this role. Resume required.(multi-site responsibiliites are required)

 1168074

PHARMACIST New Bedford 1  40.00  0.00 AJBUSER 9/29/2011  11:59:59PM

PharmacistDepartment: PharmacySchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: Job Details: B.S. Pharmacy/Pharm D. 

Mass registration. Previous hospital experience preferred. Will consider new graduate. A satisfactory Motor Vehicle Record is required, and must be 

maintained by the employee for continued employment in this role. Resume required.

 1168069

HELPDESK SUPPORT TECHNICIAN 2 New Bedford 1  40.00  0.00 AJBUSER 9/28/2011  11:59:59PM

Helpdesk Support Technician 2Department: Management Information SystemsSchedule: Full-timeShift: Day shiftHours: 40 hoursJob Details: Associates 

degree in Computer Science or related field or combination of equivalent education and experience required. Working knowledge of Network technologies, 

DNS, Novell, AD and MS Networking technologies, wireless, Smart phones, PDAs, MS desktop applications and standard imaging process. Over three 

years up to and including five years related work experience required. MCP and A+ certification required. MCITP preferred. resume required. (repost)

 1167350

PRODUCTION AND INVENTORY CONTROL MANGER New Bedford 1  40.00  0.00 AJBUSER 9/28/2011  11:59:59PM 1167203
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Job Title: Production and Inventory Control Manger (Temporary Position)Salary Range: $63,000 - 80,000Location:  New Bedford, MAHours: 8:00am - 

5:00pmNumber of Openings: 1Posting Date: 8/31/2011Responsibilities: In this position, the incumbent will be responsible for Production Control and 

Inventory Planning activities for the Custom Ball Operations inclusive of raw materials, work-in-process, finished goods, and operating supplies to satisfy 

lead time objectives while minimizing cost. Manage raw material releases from suppliers. Measure supplier performance, including product quality and 

on-time delivery. Manage work-in-process, raw material, and finished goods inventories. Develop inventory plan forecast, implement inventory goals, 

analyze transactions, and lead team to achieve goals. Make adjustments to inventory strategies as necessary based upon product mix, product transitions, 

and other factors. Provide monthly and weekly MRP schedules to Central Planning. Plan and manage product transitions. Monitor factory lead-time and 

on-time delivery and drive/recommend changes for improvement. Manage production scheduling activities considering load, capacity, mix, lead-time, and 

cost. Provide clear scheduling visibility to Production, advise of potential issues, and recommend courses of action. Analyze work order, load, and capacity 

data, to drive improvement in production scheduling. Manage operating supply inventories to meet production requirements. Oversee Custom 

consignment/AMEX card programs. Manage receiving and material movement activities. Ensure they are executed in accordance with company policy and 

DOT regulations. Measure inventory accuracy performance,. Implement, improve and maintain inventory control processes to continuously improve 

accuracy. Lead and provide support to plant continuous improvement projects to achieve higher levels of performance. Coach and develop staff through 

mentoring, counseling, and performance management. Provide support, and leadership as necessary, to the Custom Pack Team, in support of our 

Custom/Packaging business. Support operations management in the development of budgets, monitor execution of budgets, and insure proper accounting 

of expense times charged to the plant's budget.Qualifications:Qualifications that Acushnet Company looks for in this position would be a Bachelor's Degree 

in Business or related field. APICS, ISM certifications are highly desired. A minimum of 5 years of experience in production and inventory control is 

required. A minimum of two years of managerial or supervisory experience is required. Demonstrated experience with shop floor scheduling and 

information systems in a production environment is required. Must possess quantitative, analytical and good organizational skills.Please note: This is a 

long term temporary assignment. There is no relocation assistance provided.Send resume and cover letter to:Carolyn_Lopes@acushnetgolf.com

DIRECTOR, RADIOLOGY IMAGING SERVICES New Bedford 1  40.00  0.00 AJBUSER 9/23/2011  11:59:59PM

Director, Radiology Imaging ServicesDepartment: RadiologySchedule: Full-timeShift: Day shiftHours: 8:00-4:30Job Details: Bachelors Degree in 

Radiological Science, Business Administration, or Health Care Administration, is required. A Masters Degree is preferred. Outreach experience is 

preferred. Experience with all applicable regulatory agencies (TJC, ACR, MQSA, DPH), as well as fiscal, personnel and project management is required. 

Strong leadership, development and communication skills are required. Ability to function independently as a respected team member at the management 

level of the system is required. Proficiency in software applications required. ARRT or RDMS or NMTCB certification required and Certified Radiology 

Administrator certification (CRA) within one year of hire is required. Multi-modality competency is preferred. A minimum of seven (7) years of progressively 

responsible management and supervisory experience is required, including a minimum of five (5) years experience as a manager of a radiology 

department or as a manager responsible for multiple modalities.

 1155490

PATIENT CARE OBSERVER New Bedford 1  40.00  0.00 AJBUSER 9/22/2011  11:59:59PM

Patient Care ObserverDepartment: Safety Observation SittersSchedule: Per DiemShift: Night shift, weekend & holiday rotationHours: 11:15pm-07:15am w/ 

flexibilityJob Details: Equal to completion of four years of high school or equivalent. Additional secondary healthcare training preferred. Previous similar 

patient care experience preferred. Over three months up to and including one year of related work experience.

 1154570

SECURITY ENGINEER New Bedford 1  40.00  0.00 AJBUSER 9/17/2011  11:59:59PM

Security EngineerDepartment: Management Information SystemsSchedule: Full-timeShift: Day shiftHours: 40 hours exempt 8am - 4:30pmJob Details: 

Bachelors degree in Computer Science or related field or equivalent education and experience required. Masters degree in Computer Science preferred. 

CISSP preferred. Firewall experience with Checkpoint and Cisco required. Strong security background in network/systems/physical security, 

authentication, authorization and usability. Deep Knowledge of network-based and system-level attacks and mitigation methods. Minimum five years 

experience with firewalls, IDS/IPS, Information Security Incident Management Systems and analyzing security for systems and applications (Penetration 

testing, web application security testing, vulnerability scanning, threat modeling, etc) required. Deploy/Configure/Maintain-enterprise-wide firewall policies, 

vlan layer-2 security, server and workstation secure images, two-factor authentication, various encryption ciphers, RDBMS security, etc. Prepare the 

organization to respond in a swift effective manner to various security breaches that may occur, creating an incident response plan. Help the organization 

build and map their policies to various technologies to help maintain various regulatory and legal requirements.Skills required includeWindows active 

directory securityVirtualization security/architectureCitrix secure application delivery solutionsRouter, switch, and wireless securityFirewall administration - 

object definition, rule management, signature management, Correlation configurationCentral logging administration-SYSLOG configuration, Windows logs, 

RDBMS logs, application logs, authentication logs, alerting and notification configuration virus outbreak logs/alertsMobile/tablet device management and 

securityUSB and various port management and securityLINux/Unix security hardeningVarious scripting skills - perl,python, VBScript, javascript, 

RUBYCertifications preferred include - security level certifications ) eg. CISSP,GIAC, Firewall, etc.)A satisfactory Motor Vehicle Record is required, and 

must be maintained by the employee for the continued employment in this role. Resume required

 1151081

SURGICAL TECHNOLOGIST New Bedford 1  40.00  0.00 AJBUSER 9/14/2011  11:59:59PM

Surgical TechnologistDepartment: Perioperative Services/O.R.Schedule: Full-timeShift: Evening shift, weekend & holiday rotationHours: 300p.m. - 

1130p.m.Job Details: Graduation from an approved Surgical Technology Program is required. A minimum of one year related work experience is preferred. 

Certification is preferred. If not certified, certification must be achieved with in six months of employment. Scrub experience required. On call rotation 

including evenings, nights, weekends &amp; holidays required.

 1147958

I/S SPECIALIST 3 New Bedford 1  40.00  0.00 AJBUSER 9/13/2011  11:59:59PM

I/S Specialist 3Department: Management Information SystemsSchedule: Full-timeShift: Day shiftHours: 8 AM to 4:30 PM ExemptJob Details: Bachelors 

degree in an Information Technology related field or equivalent knowledge and experience required. Over five years related experience required. Desk Top 

Engineer,I/S Specialist 3 The candidate must have hands on experience with Windows Server 2003 2008, Microsoft Active Directory, Citrix XenApp 

5.0-6.0, Altiris 6 - 7.1, HP Blade systems. The ideal candidate will have experience designing and deploying application and image packages in an 

enterprise environment. He or she will also have experience with deploying mobile devices (smart phone/ tablet technologies) in an enterprise 

environment. Candidate should hold a Bachelors degree in an IT related field, or have a minimum of 5 years experience within an engineering role. This 

candidate should hold one or more of the following certifications, Altiris Certified Engineer (ACE), Microsoft Certified IT Professional (MCITP), Microsoft 

Certified Technology Specialist (MCTS), Citrix Certified Administrator (CCA

 1146773
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EMPLOYEE RELATIONS MANAGER New Bedford 1  40.00  0.00 AJBUSER 9/12/2011  11:59:59PM

Employee Relations ManagerDepartment: Human ResourcesSchedule: Full-timeShift: Day shiftHours: 8:00-4:30Job Details: Bachelors degree in Human 

Resources, Business or related field required, Masters degree preferred. PHR certification preferred. Leadership experience preferred. Excellent 

interpersonal skills including conflict resolution and relationship building required. Knowledge of employment law and other related laws required. Must be 

able to assess and act upon employee relations issues. Experience and proficiency using various personal computer software including MS Office and 

HRIS systems required. Minimum seven years experience in HR employee or labor relations required.

 1144917

PERSONAL COMPUTER TECHNICIAN New Bedford 1  40.00  0.00 AJBUSER 9/1/2011  11:59:59PM

Personal Computer TechnicianDepartment: Management Information SystemsSchedule: Full-timeShift: Night shiftHours: 40 hours 11p - 7aJob Details: An 

Associates Degree in Computer Science or related field or combination of equivalent education and experience required. Working knowledge of Network 

technologies; DNS; Novell, AD and MS Networking technologies, wireless, Smart phones, PDAs, MS desktop applications and standard imaging process. 

Over three years up to and including five years of related work experience is required. MCP and A + certified required, MCITP preferred. A satisfactory 

Motor Vehcile Record is required, and must be maintained by the employee for continued employment in this role.

 1139468

TRIAGE COUNSELOR New Bedford 1  40.00  0.00 AJBUSER 8/25/2011  11:59:59PM

Triage CounselorDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: variesJob Details: A Masters Degree in Social 

Work from an accredited college or university or the equivalent knowledge or experience is required. Current Massachusetts Social Work license, LICSW 

is required or LMHC is required. Over three (3) years of related work experience including previous psychiatric experience is required.

 1134047

DIRECTOR, HUMAN RESOURCES Wareham 1  40.00  0.00 AJBUSER 8/4/2011  11:59:59PM

Director, Human ResourcesDepartment: Human ResourcesSchedule: Full-timeShift: Day shiftHours: 40, exemptJob Details: Minimum of seven years of 

progressive, professional, Human Resources experience. Recruitment experience required; labor and organizational development experience preferred. 

Masters Degree required. Experience at a Director's level preferred. Additional experience may be considered in lieu of a Master's Degree. Is responsible 

for leadership of the centralized clinical recruitment function, the Human Resources Department at Tobey Hospital, and supporting service lines/care 

centersand other operational departments across the system. Resume required.

 1116696

NURSE INTERN New Bedford 1  40.00  0.00 AJBUSER 7/30/2011  11:59:59PM

Nurse InternDepartment: Float PoolSchedule: Per DiemShift: Day/Evening shifts, weekend & holiday rotationHours: per diem day/eve flexibleContact 

Information: Contact:  Jenny BrazJob Details: Must be currently enrolled in a Nursing Degree Program and have successfully completed the beginning 

Nursing Arts course (Fundamentals of Nursing). Current certification in Cardiopulmonary Resuscitation is required.

 1112783

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 7/30/2011  11:59:59PM

Registered NurseDepartment: Psych-Rogers UnitSchedule: Per DiemShift: Flexible shifts & hoursHours: per diem variesContact Information: Contact:  

Jenny BrazJob Details: Graduate of an accredited School of Nursing or equivalent is required. Over three months up to and including one year experience 

is preferred. Current CPR certification is also required.

 1112788

EMERGENCY DEPARTMENT TECHNICIAN 2 Wareham 1  40.00  0.00 AJBUSER 7/27/2011  11:59:59PM

Emergency Department Technician 2Department: Emergency DepartmentSchedule: Per DiemShift: Flexible shifts & hoursHours: Per diem Hours: as 

needed; flexible shifts and hoursJob Details: Education/Experience equal to completion of four years of high school plus specialized courses and training. 

Over one up to including three years of related work experience is required. Must be able to successfully complete the Medical Terminology Exam. 

Phlebotomy and/or ED Tech experience required..

 1109834

CLINICAL SOCIAL WORKER/SOCIAL WORK COUNS New Bedford 1  40.00  0.00 AJBUSER 7/26/2011  11:59:59PM

Clinical Social Worker/Social Work CounselorDepartment: Care CoordinationSchedule: Part-timeShift: Day shift, weekend & holiday rotationHours: 8 hr 

position; 8a-4:30pJob Details: Clinical Social Worker:A Masters Degree in Social Work from an accredited college or university or the equivalent 

knowledge or experience is required. Current Massachusetts Social Work license at a minimum of a LCSW is required. Over three (3) years of related 

work experience including one (1) year experience in a medically oriented setting is required. Computer skills are essential. Certification in Case 

Management is preferred.Social Work Counselor:A Masters Degree in Psychology from an accredited college or university is required. Current 

Massachusetts Mental Health Counselor license at a minimum of a LMHC is required. Over three (3) years of related work experience including one (1) 

year experience in a medically oriented setting is required. Computer skills are essential. Certification in Case Management is preferred.

 1108115

SR PROJECT SPECIALIST New Bedford 1  40.00  0.00 AJBUSER 7/25/2011  11:59:59PM

Sr Project SpecialistDepartment: Design, Construction & Project ManagementSchedule: Full-timeShift: Day shiftHours: 8a-4:30p with flexibilityJob Details: 

Bachelors Degree from an accredited school in Architecture, Engineering, or other related discipline required, or the equivalent combination of education 

and experience. Demonstrated knowledge of mechanical, electrical and civil engineering, practical concepts, interior design, and construction is required. 

Must be able to read and understand architectural, construction, and interior design plans is required. Familiarity with hospital design and construction 

codes and regulations is preferred. Must be proficient in the use of CAD programs, spread sheet and word processing software, and other office 

automation and business tools. Ability to oversee, schedule, coordinate and direct project activities and assign and monitor work as well as evaluate 

performance is required. Weekend, off-shift, holiday, on-call and overtime may be required. Minimum five years civil engineering, architecture and 

construction project management required.

 1107347

MENTAL HEALTH WORKER Bourne 1  40.00  0.00 AJBUSER 7/16/2011  11:59:59PM 1101582
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Mental Health WorkerMental Health Worker IAgency Name:Dept. of Mental HealthOfficial Title:Mental Health Worker IFunctional Title:Mental Health 

WorkerOccupational Group:Medical Asst & Pers SvcsPosition Type:Non-Civil ServiceFull-Time or Part-Time:Full-TimeSalary Range:$26,766.22 to 

$33,847.84 AnnuallyBargaining Unit:02Shift:MultipleConfidential:NoNumber Of Vacancies:1City/Town:BourneRegion:SOUTHEASTFacility 

Location:Pocasset Mental Health Center, 830 County Road, Pocasset, MA or Community Base Flexible Support Programs within the Cape & 

Islands.Application Deadline:07-14-2012Apply Online:NoPosting ID:J26118This position is funded from the Commonwealth's annual operating 

budget.Duties:Provides programmatic direct care services while instructing and assisting clients in learning the skills of daily living to promote independent 

Activities of Daily Living (ADL) functioning.Assist in the implementation of treatment plans and structured interventions and recreational programs and 

provide feedback to supervisor. Maintain patient records (traditional and electronic media) which may include documenting daily reports, rounds sheet etc. 

according to protocol. Attend patient related review meetings as a member on an interdisciplinary team as assigned by the Team nurse. Accompany 

patients to various appointments or programs or treatment areas and responsible for relaying information, on client?s condition and appointments, to staff 

and client. Responsible for completion of housekeeping tasks and/or the supervision of patient general related housekeeping duties in patient areas as 

needed or as assigned by supervisor to maintain a clean, sanitary environment. Oversee patient nutrition at meal and snack times, paying special attention 

to individual dietary restrictions to assure good health through proper nutrition.Reports directly to Charge Nurse/House Manager regarding patient behavior 

problems, physical complaints and any progress, that has been observed. Provides specialing of patients, according to unit protocol, when assigned by 

Charge Nurse/House Manager or other staff person of higher grade. Takes temperatures, pulse, blood pressure and respirations, as directed, and records 

information as per site guidelines.Additional duties for Community Staff:Participates in Medication Administration Program (MAP) training in order to 

become MAP certified, which includes participating in medication pass under observation to make sure proper procedure is followed.Supervise and/or 

assist clients in self-medication/medication administration as prescribed by an appropriate MD and in accordance with specific instruction by licensed 

personnel and MAP procedures. Arrange for or provide transportation of patients to appropriate appointments or activities using program supplied vehicle 

according to agency protocol. Responsible for assisting and training clients in food purchases, storage, preparation, serving and clean up. Conducts fire 

drills as necessary and documents the information according to DMH regulations and program procedures to ensure that all clients are capable of 

self-preservation.Qualifications:MINIMUM ENTRANCE REQUIREMENTS: None.SPECIAL REQUIREMENTS: None.Comments:This is a continuous 

posting: Multiple schedules may be available within the Pocasset Mental Health Center as well as the sites within the Cape & Islands Community Flexible 

Support Programs.A criminal background check will be completed on the recommended candidate as required by the regulations set forth by the Executive 

Office of Health and Human Services prior to the candidate being hired. For more information, please visithttp://www.mass.gov/hhs/cori/, and click on 

?Information for Job Applicants?As applicable, preference for this position will be given to those candidates who are eligible for Civil Service/ConTest 

Reinstatement/Reemployment or to those candidates who have passed the civil service examination for this job title, and who respond to the job 

certification that w

PRACTICE ADMINISTRATOR/SPECIAL PROJECTS Dartmouth 1  40.00  0.00 AJBUSER 7/16/2011  11:59:59PM

Practice Administrator/Special ProjectsDepartment: SCV-Southcoast VenturesSchedule: Full-timeShift: Hours: Contact Information: Contact:  Brenda A. 

GreenJob Details: Position will be responsible for SPS/SPC project management duties including but not limited to: urgent care center development, 

medical home design, efficiency improvement, (e.g. scheduling) etc. Provide operational direction to office manager/site coordinators while providing 

physician practice management services to assigned office practices.Bachelors degree in Heath Care Administration, Public Health, Business 

Administration or other related field or equivalent. Over five years up to and including seven years experience in physician practice management or 

provision of physician services required. Minimum of three (3) years supervisory experience required. Certification in Physician Practice Management 

preferred.Southcoast Physician Services/Southcoast Primary Care/Southcoast Ventures offer competitive benefits and salaries which may vary from other 

Southcoast Affiliates. More details are available in Human Resources.Interested candidates should apply on line atwww.southcoast.org/jobs

 1100596

DOSIMETRIST New Bedford 1  40.00  0.00 AJBUSER 7/12/2011  11:59:59PM

DosimetristDepartment: Oncology DepartmentSchedule: Full-timeShift: Day shiftHours: 40 HOURS - 8-4:30 flexibleContact Information: Contact:  Camille 

YergeauJob Details: - Resume RequiredBachelors of Science degree in Physics or related field required. Certified Radiation Therapy Technologist 

preferred. Minimum of one (1) year related work experience required. Experience in radiation therapy dosimetry preferred.This position requires coverage 

as needed at both the Fairhaven and Fall River locations (or support from off site).

 1096192

ED PSYCHIATRIC COORDINATOR New Bedford 1  40.00  0.00 AJBUSER 7/12/2011  11:59:59PM

ED Psychiatric CoordinatorDepartment: Emergency DepartmentSchedule: Per DiemShift: Evening shift, weekend & holiday rotationHours: per diem 

variedContact Information: Contact:  Jenny BrazJob Details: Bachelor�s Degree in Nursing or equivalent is required. A minimum of three years clinical 

experience is required. Psychiatric experience is required.

 1096191

NURSING ASSISTANT 1 Wareham 1  40.00  0.00 AJBUSER 7/8/2011  11:59:59PM

Nursing Assistant 1Department: ICU/CCUSchedule: Per DiemShift: Flexible shifts & hoursHours: Per diem Hours: as neededJob Details: Graduation from 

a Nursing Assistant Training Program is suggested. Equal to completion of four years of high school. Up to and including three months experience.Nursing 

Assistant Certification in the<?xml:namespace prefix = st1 ns = "urn:schemas-microsoft-com:office:smarttags" />CommonwealthofMassachusettsor the 

equivalent. Current CPR Certification.

 1093411

MANAGER, AMBULATORY I/S OPERATIONS New Bedford 1  40.00  0.00 AJBUSER 6/9/2011  11:59:59PM

Manager, Ambulatory I/S OperationsDepartment: Management Information SystemsSchedule: Full-timeShift: Day shiftHours: 40 hours - Exempt 8am to 

430pmJob Details: A Bachelors Degree in Business Administration, Mathematics, Computer Science or other related fields or the equivalent knowledge 

and experience is required. Experience in various ambulatory environments. Strong managerial skills. Over five years, up to including seven years, of 

related work experience. Position requires the over site of the ambulatory technologies, staff and will require a hands on approach for the supporting 

infrastructure. A satisfactory motor Vehicle Record is required, and must be maintained by the employee for continued employment in this role.

 1070184

HELP DESK MANAGER Bourne 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM 1056149
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Help Desk ManagerCategory :IT/Software DevelopmentLocation :Bourne MA US 02532Skill :Information Technology ->HelpdeskEducation :Associate 

DegreeJob Description :Summary&middot;  Ensure 100% customer satisfaction.&middot;  Identify, troubleshoot and document 

computer/logger/software-related issues over the telephone, while maintaining a professional attitude.&middot;  Monitor and respond to Helpdesk 

Emails.&middot;  Ensure timely response and resolution of customer&rsquo;s technical support issues.&middot;  Document and track correspondence and 

issues.&middot;  Coordinate problem escalation procedures and communicate status with customer.&middot;  Expected to perform a variety of 

complicated technical tasks, relying on experience and judgment to plan and accomplish goals.&middot;  Process and update RMA&rsquo;s &ndash; 

manager RMA customer interface.&middot;  Document software, hardware and manual problems. Communicate information to product manager.&middot;  

Maintain monthly metrics on workload, as requested.&middot;  Data verification and entry.Essential Duties &amp; Responsibilities&middot;  Assist in 

training new employees.&middot;  Contribute to customer technical update bulletins, newsletters and internet FAQ&rsquo;s.&middot;  Contribute system 

enhancements, as required.&middot;  Forward data pack fulfillment requests and product enhancement requests to appropriate person.&middot;  Ability to 

troubleshoot wireless devices.&middot;  Must be able to understand how to configure equipment which measures energy.&middot;  Must have a good 

understanding of basic electricity and electronics.&middot;  Familiar with electrical panel box.Job Requirements :Essential Duties &amp; 

Responsibilities&middot;  Assist in training new employees.&middot;  Contribute to customer technical update bulletins, newsletters and internet 

FAQ&rsquo;s.&middot;  Contribute system enhancements, as required.&middot;  Forward data pack fulfillment requests and product enhancement 

requests to appropriate person.&middot;  Ability to troubleshoot wireless devices.&middot;  Must be able to understand how to configure equipment which 

measures energy.&middot;  Must have a good understanding of basic electricity and electronics.&middot;  Familiar with electrical panel 

box.Requirements&middot;  This position requires the ability to multi-task in a fast-paced work technical environment.&middot;  Requires flexibility to cover 

West Coast support.&middot;  Past experience of at least 3-5 years in customer service or technical support is required.&middot;  Individuals must have 

excellent organizational skills.&middot;  AS degree (preferably BS) with related work experience is required.&middot;  Solid knowledge and troubleshooting 

with PC and Mac Operating Systems&middot;  Excellent phone, documentation, organization and time management skills.&middot;  Must have a good 

understanding of energy applications and power managements.CommunicationMust be able to read, write, and comprehend the English 

language.Physical DemandsMust be able to sit for long periods of time.Shift/Hours :First Shift (Day)Compensation :From 25.00 To 28.00 USD Per Hour

CHIEF PHILANTHROPY OFFICER New Bedford 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM

Chief Philanthropy OfficerDepartment: External AffairsSchedule: Full-timeShift: Day shiftHours: * 40Contact Information: Contact:  Anne ColwellTel:  

508-273-4009Email: ColwellA@Southcoast.orgJob Details: - Resume Required- Valid driver's license and solid driving record requiredBachelors Degree in 

related field required, Masters Degree preferred. CFRE certification preferred. Comprehensive knowledge of philanthropy principles, fundraising programs, 

charitable gift planning, planned giving, research and major gift strategies with evidence of progressive success and responsibilities required. Experience 

in goal setting, strategic planning and implementation required. Track record of successful planning and meeting fundraising objectives, managing 

prospects/donors, securing major gifts (five figure and above), evaluating results and developing corrective strategies as needed required. Strong 

organizational, motivational, financial and budgeting skills required. Familiarity with development software (i.e. Raisers Edge) and Internet Resources 

preferred. Over five years up to and including seven years experience in development required; experience in healthcare/medical field preferred.

 1043287

CLINICAL PHARMACY SPECIALIST - ID New Bedford 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM

Clinical Pharmacy Specialist - IDDepartment: PharmacySchedule: Full-timeShift: Day shiftHours: * 40 hours ExemptJob Details: Doctor of Pharmacy or 

equivalent education and experience required. Current valid State Pharmacy License. Residency in an ASHP accredited program and/or Infectious 

Disease Fellowship preferred.Previous hospital experience preferred. Over one year experience required. A satisfactory Motor Vehicle Record is required, 

and must be maintained by the employee for continued employment in this role. Resume required. repost

 1043257

INTERNAL MEDICINE PHYSICIAN New Bedford 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM

Internal Medicine PhysicianDepartment: Physician RecruitmentSchedule: Shift: Hours: Contact Information: Contact:  Debra PickupFax:  

508-985-2193Email: pickupd@southcoast.orgAddress: 300A Faunce Corner Road North Dartmouth, MA 02747Job Details: Buttonwood OfficeInternal 

Medicine - NHSC eligible Seeking a BC/BE Internal Medicine Physician to join a physician-run, health system affiliated, primary care practice in New 

Bedford, MA. Physicians admit to St. Luke's Hospital the New Bedford site of Southcoast Hospitals Group. www.southcoast.org This Southcoast practice 

offers an opportunity to join a dedicated group of three experienced Internal Medicine physicians. This is an outpatient practice with call, located in a new 

office complex. Southcoast offers an excellent salary and benefits program. St. Luke's Hospital, a not-for-profit institution, is a leading health care provider 

in Southeastern Massachusetts, continually growing in scope and technologies to meet the diverse needs of the families of Greater New Bedford. St. 

Luke's has 407 total beds in service, including 28 infant bassinets and a level II nursery. In 1996 St. Luke's merged with Charlton Memorial in Fall River 

and Tobey Hospital in Wareham to form Southcoast Health System, which now has dozens of ancillary facilities throughout the region, including an 

assisted living facility, home health care and hospice, a wellness center and numerous outpatient medical services. Visit: www.Southcoast.org Southcoast 

Hospitals specialties include Cardiac, Brain/Spine and Bariatric Surgery. Southcoast meets the criteria established by Blue Cross / Blue Shield Association 

for participation in the Blue Distinction Centers for Cardiac Care. Southcoast has also been designated as a Center of Excellence by the American Society 

for Bariatric Surgery. St. Luke's offers a wide range of inpatient medical and surgical services, with particular expertise in neurosurgery, cardiology and 

general surgery. Patients have access to sophisticated diagnostic testing, including CT, MRI and nuclear cardiology. Rehabilitation services are available 

on site and at satellite locations. As part of Southcoast Hospitals Group, St. Luke's offers a wide range of free community health education and wellness 

programs, which includes a mobile health van. Location Southcoast Hospitals Group is located along the southeastern coastline of Massachusetts. Our 

three sites - Charlton Memorial in Fall River, St. Luke's in New Bedford and Tobey in Wareham - serve communities that feature quaint villages, ocean 

waters and rural landscapes that give New England its colonial charm. Within easy driving distance lie some of the greatest attractions of the region - the 

rugged beaches of Cape Cod, Newport's gilded mansions, skiing attractions in New Hampshire and Vermont and the rich cultural diversity of Boston and 

Providence. The mountains of New Hampshire and Vermont lie just three to five hours to the north

 1043412

PATIENT NAVIGATOR New Bedford 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM 1043365
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Patient NavigatorDepartment: Oncology DepartmentSchedule: Full-timeShift: Day shiftHours: 40 HOURS: 8:00am-4:30pmContact Information: Contact:  

Camille YergeauTel:  508-679-7224Email: yergeauc@southcoast.orgJob Details: - Resume Required- Valid driver's license and solid driving record 

requiredUnder direction of Director of Oncology Nursing, provide consistent care coordination across the continuum, assessing the physical, psychological 

and social needs of the patient. Serve as ongoing resource for patients during the initial diagnosis and throughout treatment and survivorship. Organize 

and facilitate clinical visit needs. Assist patients and families by providing education, support and information regarding available resources for cancer 

patients within the<?xml:namespace prefix = st1 ns = "urn:schemas-microsoft-com:office:smarttags" />CancerCentersand the community. Provide 

educational materials and referrals to appropriate support groups and services. Support patient and families to ensure compliance with care. Create and 

monitor clinical quality indicators that reflect the entire continuum of care. Facilitate prospective and/or retrospective case conferences, documentation of 

conference outcomes including treatment recommendations for each patient.Bachelor of Science in Nursing (BSN), Massachusetts RN Licensure. Specific 

training as an Oncology Patient Navigator preferred. Ability to multi-task, handle stressful situations in a fast paced environment required. Knowledge and 

clinical expertise in community services available to patients and their families required.Over three years up to and including five years of clinical oncology 

experience in an outpatient setting required.Oncology Nurse Certification preferred; Achievement of Oncology Nurse Certification within first eighteen 

months of employment required.

REGISTERED NURSE New Bedford 1  40.00  0.00 AJBUSER 5/25/2011  11:59:59PM

Registered NurseDepartment: Century 4 Unit; Medical/SurgicalSchedule: Per DiemShift: Flexible shifts & hoursHours: Contact Information: Contact:  Jenny 

BrazEmail: brazj@southcoast.orgJob Details: - Graduate of an accredited RN program- CPR certification required- Current MA RN license required.Work 

requires extensive knowledge of a specialized field, as well as general knowledge of related fields, e.g. Professional Nursing. At this time, we can only 

accept applications from RNs with at least 1 year Acute Care or Specialty experience for this position.

 1043385

CODER I New Bedford 1  40.00  0.00 AJBUSER 5/4/2011  11:59:59PM

Coder IDepartment: Health Information ServicesSchedule: Full-timeShift: Day shiftHours: 7:00 a.m. - 3:30 p.m.Job Details: Equal to completion of one or 

two years of college or the equivalent knowledge and experience required. Coding certificate through the American Health Information Management 

Association (AHIMA) accredited program is required. A minimum of one year related work experience with CPT-4, ICD-9 is preferred. Registered Health 

Information Technician (RHIT), Certified Coding Specialist (CCS), Certified Coding Apprentice (CCA) or Certified Professional Coder (CPC) is preferred. 

Overall knowledge of the Ambulatory Patient Classification including other related fields is preferred.

 1024040

TEACHING ASSOCIATE New Bedford 1  40.00  0.00 AJBUSER 5/3/2011  11:59:59PM

Teaching Associate, New BedfordLocation: Massachusetts campusesJob Code: 11FLTANB# of openings: 3Previous Applicants:Email: Password: If you 

do not remember your passwordclick here.&lt;&lt; Back to Search ResultsNew SearchDescriptionTeaching Associates (TA) are essential to the success of 

the Citizen Schools&rsquo; program. These engaging, dedicated, and caring adults work closely with urban middle-school students and their families to 

help transform lives. Each TA leads a group of approximately 12-16 students, supporting their academic achievement through academic support and by 

facilitating hands-on, learning activities led by community volunteers. The Citizen Schools&rsquo; program offers TAs the opportunity to engage students in 

a diverse range of educational experiences and provides leadership development support &ndash; with the ultimate goal of preparing students for high 

school success, and enhanced college and career access. Citizen Schools is accepting TA applications for program sites in New Bedford.Hours: Range by 

campus assignment:Monday &ndash; Thursday starting between 12:00 and 2:00PM and ending between 5 and 6PM. In addition Teaching Associates 

commit to some hours one Friday a month. Teaching Associate work between 22 and 25 hours per week when school is in sessionTeaching Associates do 

NOT work during school breaks.Teaching Associate Responsibilities:ACADEMIC- TAs help students develop skills to be more successful in the 

classroom. They guide students through rigorous curricula designed to increase their English skills, proficiency in test-taking, note-taking, and 

organizational skills. In addition, TAs promote student grade gains through facilitating structured homework completion; TAs also build a culture of 

achievement both within their team and the larger school community.YOUTH DEVELOPMENT&ndash; TAs serve as mentors and role-models for middle 

school students. TAs have an impact on students by helping them develop leadership skills, teamwork skills, and confidence. TAs communicate regularly 

with teachers, families, and Citizen Teachers (community volunteers) to promote middle school achievement and college and career 

access.APPRENTICESHIP SUPPORT- TAs support and coach Citizen Teachers -- community volunteers who share their professional skills or personal 

interests with students through ten-week hands-on learning projects called apprenticeships. TAs help Citizen Teachers produce engaging lesson plans, 

co-teach lessons, manage student behavior, and support preparation for WOW!s- authentic products, performances or presentations created by 

students.Successful applicants will demonstrate competence in the following areas:&middot;    Knowledge of and commitment to the Citizen 

Schools&rsquo; mission&middot;    Demonstrated ability to engage students in group&middot;    Commitment to student achievement&middot;    Academic 

skills &ndash; proficiency in high school English&middot;    Coaching skills - ability to provide and receive constructive feedback&middot;    

Problem-solving and time-management skills &middot;    Community-building skills -willingness to engage numerous stakeholders, including families and 

volunteers&middot;    Commitment to teamwork and collaboration with diverse groups of people&middot;    Embodiment of Citizen Schools&rsquo; values: 

Pride, Joy, Respect, Courage, Teamwork, Perseverance, and Vision&middot;    B.A. degree orbe in pursuit of a completing a college degree&middot;    

Proficiency in another language (namely Spanish, Cape-Verdean Creole, or Portuguese) a plus&middot;    Experience working with Special-Needs 

students a plusCitizen Schools partners with middle schools to expand the learning day for children across the country. We mobilize a second shift of 

afternoon educators, who provide academic support, leadership development, and &quot;apprenticeships&quot;&mdash;hands-on projects taught by 

volunteers from business and civic organizations. At Citizen Schools, students develo

 1023563

PRODUCTION MANAGER Bourne 1  40.00  0.00 AJBUSER 4/30/2011  11:59:59PM 1021970
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JOB_TITLE MINIMUM PAY JOB LOCATIONJOB # SHIFT HRS/WK MAXIMUM PAY

Production ManagerCategory :Manufacturing/Production/OperationsLocation :Bourne MA US 02532Skill :Warehouse/Manufacturing ->ManagerEducation 

:Bachelor's DegreeJob Description :SummaryThe primary responsibility of the Production Manager is to direct, plan, and coordinate production within an 

electronics manufacturing environment. Optimize production efficiency, maintain and improve product quality standards, and achieve production goals. 

Effectively communicate with the production and leadership teams. All production teamleads and members of the mechanical assembly team report 

directly to this position.Essential Duties &amp; Responsibilities?Identify, lead, and implement process efficiency improvements using lean production 

techniques and best practices?Identify and track production performance measurements to achieve profitability in the Production Department?Responsible 

for production staffing and equipment resource requirements?Supervise and motivate a team of workers?Track competencies of subordinates and provide 

leadership and development to achieve the business objectives?Responsible for the effective management of the human and material resources?Manage 

production budget?Ensure compliance to QMS?Conduct performance reviews for production team leaders and for members of the mechanical assembly 

teamOther Duties?Work with production trainer to ensure training and redundant skill sets are identified and achieved?Work with the Quality and 

Manufacturing Engineering departments to identify root causes of production quality problems and prevent problems from reoccurring?Support 

preventative maintenance program for production equipment?Serve as a core team member for new product development projects when 

assigned.?Support company policies as described in the employee handbook?Ensure implementation and evolution of safety practices?Other duties as 

assignedJob Requirements :Qualifications?Must have &quot;Lead&quot; certificate?Must have Assembly experience? Bachelors degree in Production 

Management or Engineering desired or equivalent experience?7+ years electronics manufacturing experience with 3+ years in production 

management?Proven successful implementation of Lean Manufacturing Methods a must (i.e., JIT, KANBAN, cellular manufacturing techniques)?Lean 

Certifications a plus?Thorough understanding of PCB assembly including SMT and through hole, as well as IPC workmanship and soldering 

standards?Familiarity with in-circuit and functional testing, and electro-mechanical assembly?Excellent people, written and verbal communication 

skills?Proficient in Microsoft Office application (i.e., Excel, Word, PowerPoint, Outlook, Visio)?Attention to detail and ability to multitask in a high-paced 

environment?Ability to hold employees accountablePhysical DemandsMust be able to lift 25 lbsCommunicationMust be able to read, write, and 

comprehend the English language.Shift/Hours :First Shift (Day)% of Travel Required :None

SERVICE AND TRAINING MANAGER - OLD NAVY Wareham 1  40.00  0.00 AJBUSER 9/8/2010  11:59:59PM

Title: Service and Training Manager - Old Navy Wareham CrossingsLocation: MA-WAREHAMTheService and Training Managersupports the Store 

Manager or ASM by executing business strategies and upholding the customer service vision. The Service and Training Manager ensures the proper 

execution of tasks performed on the sales floor, in the fitting rooms and at checkout. They assign tasks, communicate sales updates, track goals, and give 

feedback to the associates. The Service and Training Manager trains, certifies, and models the company service standards and ensures efficient operation 

of the front end in compliance with company policies and procedures. They drive sales metrics through utilizing key performance indicators to track and 

target goals and understand the basics of how we build customer loyalty and measure business results to communicate and motivate Associates. This 

Manager may be assigned specific tasks when not acting in a supervisory capacity.* Educates team on driving sales through store presentation, 

replenishment, and service standards* Execute store contests and create incentives to motivate Associates* Supports Old Navy Card goals by 

implementing contests, tracking and establishing accountability* Communicates and delegates replenishment priorities based on sales and inventory* 

Utilize company reports to evaluate top sellers and replenishment priorities* Ensures shop concepts are maintained and brand integrity upheld while 

making flexing decisions due to sell thru and inventory variances* Performs Leader on Duty responsibilities* Opens and closes the store in accordance 

with company standards* Adjust floor/store coverage as breaks are executed and as customer traffic patterns fluctuate* Monitors payroll when opening 

store, and adjusts schedule accordingly* Records ONC performance on tracking chart* Is an active partner in achieving a positive Store Compliance Audit 

score* Utilizes recovery statements to minimize external loss* Executes all activities related to Risk Management &amp; Safety* Ensure store is compliant 

with daily cleaning activities* Practices and ensures compliance with all company policies and procedures* Communicate successes, opportunities and 

solutions to the Store Manager or ASM* Knowledgeable of the Customer Experience Survey and is a partner in the execution of any action plans to 

enhance the customer&#39;s experience* Ensures cash wrap controls and merchandise protection devices are in place and executed to meet Loss 

Prevention strategies.* Motivates teams through positive reinforcement of service standards while executing tasks* Communicates regularly with Store 

Manager or ASM about the appearance of the sales floor:  presentation standards, maintenance of visual elements, Ready All Day, and replenishment* 

Educates team on driving sales through using promotions and suggestive selling skills at cash registers and fitting rooms* Maintains efficiency at 

checkout* Motivates teams to practice Ready All Day standards at all times* Provides positive customer experience at all key touch points* Ensures brand 

integrity in all aspects of sales floor presentation* Ensures facilities are clean, maintained and customer friendly* Provides feedback to associates 

regarding service standards and suggesting the Old Navy Card* Maintains an efficient, service friendly environment* Respond and take action to customer 

concerns* Communicate successes, opportunities and solutions to the Store Manager/ASM* Knowledgeable of the Customer Experience Survey and is a 

partner in the execution of any action plans to enhance the customer&#39;s experience* Completes New Hire Orientation and Functional Training for new 

Associates* Trains associates on best practices* Models and monitors associate&#39;s skills and coaches or retrains as necessary* Elevates personnel 

performance issues to Store Manager or ASM immediately* Provides motivation and recognition of the Associates* Trains and Monitors Associates in 

checkout, fitting

 851576

MANAGER-IN-TRAINING New Bedford 1  40.00  0.00 AJBUSER 8/16/2010  11:59:59PM

Manager-in-Training* Location(s):New Bedford, MA | Dartmouth, MA* Qualifications:High School Or Equivalent* Post Date:8/9/2010* 

Duration:Full-timeThis is an exciting opportunity that could be the start of a great career with Cumberland Farms! We are looking for enthusiastic 

individuals who enjoy helping customers. Join us as a Manager-In-Training and show our customers what good customer service is all about!As a 

Manager-in-Training you will be trained to manage a retail location (including gasoline sales) using critical information from a state-of-the-art windows 

based computer system.At Cumberland Farms, we recognize that our success is directly related to the success of each of our employees. That is why we 

invest so heavily in their training and development. Our unique Manager-in-Training program emphasizes the learning process to ensure learning takes 

place, identifies, defines and conveys management skills utilizing in store mentoring, includes instruction by our best, most experienced Training 

Managers, and provides self-paced, hands-on practice to reinforce newly learned skills. Manager training is three to twenty-four weeks depending on 

experience.The Stop That Keeps You Going. Careers That Keep You Growing.

 828722

CLINICAL SOCIAL WORKER Wareham 1  40.00  0.00 AJBUSER 4/23/2010  11:59:59PM

Clinical Social WorkerDepartment: Care CoordinationSchedule: Per DiemShift: Flexible shifts & hoursHours: Per Diem Hours: as needed, all shiftsJob 

Details: Master's degree in Social Work from an accredited college or university required. Licensed by Massachusetts Board of Registration in Social Work. 

Homecare and Hospice experience preferred. Minimum 5 years experience in a healthcare setting. Excellent communication and interpersonal skills 

required. Resume required.
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